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Functions of the Department of Labout 


Labour Gazette.—The monthly publication of the Lasour GazerTs containing a review 
of the industrial situation throughout Canada, a record of proceedings under the Industrial 
Disputes Investigation Act, statistics of wages and hours, wholesale and retail prices’ in- 
Canada and other countries, strikes and lock-outs, industrial accidents, summaries of laws” 


and legal decisions affecting labour and other information on current matters of industrial 
-and labour interest. 


- 


Labour Statistics and Information.—The collection, compilation and publication of 
statistics of wages, hours, prices, cost of living, strikes and lock-outs, industrial accidents and 
industrial agreements, also of reports on labour organization and organization in industry, 
commerce and the professions; the conduct of investigational and research work bearing on 


industrial relations and labour conditions; the publication of bulletins of information on 
these subjects. 


_ Industrial Disputes Investigation Act, 1907.—The administration of the Industrial 
Disputes Investigation Act, Chap. 112, R.S.C., 1927, which provides for the establishment of 
Boards of Conciliation and Investigation in cases of disputes affecting mines, agencies of 
transportation and communication and certain public utilities. In November 1939, the scope 
of the statute was extended to cover war work. Preliminary inquiries under the Act are 
made by Industrial Disputes Inquiry Commissions. 


Conciliation.—The administration of the Conciliation Service of the Department is 
under the Conciliation and Labour Act. RS.C., 1927. It provides for the maintenance of 
a staff of officers at various points, including a Chief Conciliation Officer with headquarters 
at Ottawa, whose services are utilized in the adjustment of labour disputes. 


National Selective Service.— The administration of the Government’s manpower 
mobilization policy, including the maintenance of a man-power inventory; the determination 
of who may enter restricted occupations and industries; the allocation of labour requirements 
to essential industries. 


Wartime Bureau of Technical Personnel.—This Bureau organizes the placement of 
scientific and technical engineering personnel for war industries and the government service. 


; National War Labour Board.—This tribunal, with its regional divisions, is responsible 
or: 


(a) The administration of the Government’; wartime wages stabilization policy as set 
forth in Order in Council P.C. 8253. 


(b) The administration of the Fair Wages and Hours of Labour Act, 1935; and Order 
in Council P.C. 7679 governing the application of minimum rates of pay to all employees 
of Government contractors and subcontractors. ; 


Unemployment Insurance Commission.—This Commission administers the Unemploy- 
ment Insurance Act, 1940, which provides for an unemployment insurance system and a 
federal employment placement serviee operated through local Employment and Claims 

ffices. 

Combines Investigation Act.—The administration of the Combines Investigation Act, 


Chap. 26, R.S.C., 1927, an Act to provide for the investigation of combines, monopolies, 
trusts and mergers. 


Technical Education.—The administration of the Technical Education Act, Chap. 193, 
RS.C., 1927, which provides for grants to the provinces for the purpose of promoting technical 
education. - 

Dominion Government Annuities.—The administration of the Government Annuities 
Act, Chap. 7, R.S.C., 1927, whereby provision may be made for old age by the purchase of 
annuities by individuals, or associations on behalf of their members, or by employers on 
behalf of their employees. 


Youth Training.—The administration of the Youth Training Act, 1939. 
War Training.—Administration of Dominion-Provincial War Emergency Training 
_. Program. 
‘ Labour Legislation in Canada.—The compilation and publication of reports containing 
the text of the labour laws of the Dominion and of the Provinces. 
Library.—The maintenance of a library of publications on labour and economic subjects. 


rnational Labour Organization (League of Nations).—The collection and trans- 
Binoatet nrorkiatién Tadiiod by the International Labour Conference and office; corre- 
spondence with Federal and Provincial Government departments and with organizations 
of employers and employees relative thereto; the representation of Canada at the ee 
- national Labour Conference and on the Governing Body of the International Labour Office. 
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Publications of the Department of Labour 


Labour Gazette : 

Published monthly in English and French, Susscrip- 
TION Rates: Canada, United States and Mexico, 20 
cents per annum, postage prepaid. All other coun- 
tries, $1 per annum, postage prepaid. Subscriptions 
are payable in advance and should be addressed, 
with postal note or money order to Circulation 
Manager, Department of Labour, Ottawa. Bound 
volumes for 1941 and for earlier years are available 
at $2 each. 


Annual Report of the Department of 
Labour— t 
An outline of the activities of the Department during 
the fiscal year ended March 31, 1941. Price, .50 
cents. 


Wartime Orders in Council affecting 
Labour. April 1942. Paice, 20 cents. 


Unemployment Relief— Pies 
Reports of Dominion Commissioner: FRes oN 
APPLICATION. 


Employment Service of Canada— 
Annual Report of the Director. Free oN APPLICATION. 


Dominion Government Annuities— 
Annual Report of the Superintendent. Booklets, 
Table of Rates, etc. Free on APPLICATION. 


Combines Investigation Act— : 
Report of Commissioner on Alleged Combine in the 
Distribution of Fruit and Vegetables in Western 


Canada. Feb. 18, 1925. Prices, 20 cents. 
Report of Registrar on Alleged Combine Limiting 
ompetition in the Marketing of New Brunswick 

Potatoes, June 9, 1925. Price, '20 cents. 

Report of Registrar on Alleged Combine in the 
Manufacture and Sale of Bread in the City of 
Montreal, March 25, 1926. Prics, 10 cents. 

Report of Commissioner on Alleged Combine in the 
Distribution of Fruits and Vegetables Produced in 
Ontario, July 31, 1926. Price, 15 cents. 

Interim Report of Registrar on the Proprietary 
Articles Trade Association, an alleged Combine of 
Wholesale and Retail Druggists and Manufactur- 
ers, established to fix and maintain Resale Prices 
of Proprietary Medicines and Toilet Articles, Sept. 
6, 1926. Price, 10 cents. 

Report of Commissioner on the Proprietary Articles 
Trade Association, Oct. 24, 1927. ce, 10 cents. 

Report of Commissioner on the Amalgamated Build- 
ers’ Council and Related Organizations, an alleged 
Combine of Plumbing and Heating Contractors 
and others in Ontario, Oct. 31 and Dec. 18, 1929. 
Paice, 25 cents. 

Report of Commissioner on the Electrical Estimators’ 
Association, an Alleged Combine of Electrical Con- 
tractors, in the City of Toronto, October 4, 1930. 
Price, 25 cents. ; 

Report of Registrar on Alleged Combine in the 
Bread-baking Industry in Canada, February §5, 
1931. Price, 25 cents. 

wep of orn enle bn Ares Combine in the 

otion ure Industry in Canada, April 30 
1931. Price, 50 cents. : : 

Report of Registrar on Alleged Combine of Tobacco 
Manufacturers and other buyers of raw leaf 
tobacco in Ontario, March 4, 1933. Price, 25 cents. 

Report of Registrar on Alleged Combine in the 
Importation and Distribution of British Anthracite 
Coal eyo! April 21, 1983. Price, 25 cents. 

Report of Commissioner under Inquiries Act on 

Reale Se Coal, February 3, 1937. Price, 25 cents. 

ort of Commissioner on Alleged Combine in 
Distribution of Tobacco Products in Alberta a 
Sexe in Canada, August 31, 1938. Price, 25 
cents. . 

Report of Commissioner on Alleged Combine in 
Manufacture and Sale of Paperboard Shipping 
Containers and Related Products, March 14, 1939. 
Price, 25 cents. 

Report of Commissioner on Alleged Combine of 
Wholesalers and Shippers of Fruits and Vegetables 
in pester Canada, October 31, 1939. Price, 25 
cents. 


Labour Organization in Canada— : 
Published annually. Contains full information on 
trade unions, their origin, organization, officers, etc., 
with outlines of chief events in each year in con- 
nection with labour activities. Price of each 
annual edition, 50 cents (1932 edition, 25 cents). 


Twelfth Report on Organization in Industry, 
Commerce and the Professions in Can- 
ada, 1937. Price, 25 cents. 


Technical Ednestiovren io 
Annual Report, Free on APPLICATION. | 
Report of Royal Commission on Technical. Educa- 
tion, 1913. (In four parts, Part 3 out of print.) 
Price, 50 cents. 


Labour Legislation as existing in Canada 
on December 31, 1937. yi: 
Contains text of Dominion and Provincial labour 
laws. Paice, one dollar. 
Supplement—Legislation in 1940. Parcs, 25 cents. 


The Employment of Children and Young 
Persons in Canada. (December, 1930.) 
Price, 25 cents. 


Trade Union Law in Canada. (January, 
1935.) Price, 50 cents. 


Report on Wages and Hours of Labour in 
Canada, 1941, Face on AppLicaTion. 


Report on Prices in Canada and Other 
Countries, 1941. FRee on APPLICATION. 


Strikes and Lockouts in Canada and Other 
Countries, 1941, Fre: on APPLICATION. 


Bulletins of Industrial Relations Series: — 


Price, 10 cents each. 

No. 1—Joint Councils in Industry. 

No. 2—Report of a Conference on Industrial Rela- 
tions held at Ottawa, February 21-22, 1921. 

No. 3—Joint Conference of the Building and Con- 
struction Industries in Canada, held at Ottawa, 
May 3-6, 1921. 

Non 4—Employees’ Magazines in Canada. Ovr or 


NT. 
No. 5—Canada and the International Labour Con- 


ference. 

No. 6—The International Labour Organization—Laws 
of Canada bearing on Draft mventions and 

. Recommendations. Ovur or , 

No. 7—Canadian Railway Board of Adjustment No. 
1—Report of Proceedings of Board from September 
1, 1920, to September 30, 1923. 

No. 8—National Conference regarding Winter Em- 
ployment in Canada, Sept. 3-4, 1924—Report of 
Proceedings and Discussion. 

No. 9—Canadian Railway Board of Adjustment No. 
1—Report_ of Proceedings of Board from Oct. 1, 
1923, to September 30, 1927. 

No. 10—Report of Proceedings of Board from Oct. 1, 
1927, to September 30, 1930. 

No. 1i—Government Intervention in Labour Disputes 
in Canada. Ovr or Print. 

No, 12—Canadian Railway Board of Adjustment 
No. 1—Report of Proceedings of Board from Oct. 
1, 1930, to September 30, 1933. : 

No. 13—Canadian Railway Board of Adjustment 
No. 1—Report of Proceedings of Board from 
October 1, 1933, to September 30, 1936. 

No. 14—Canadian Railway Board of Adjustment 
No. 1—Report of Proceedings of Board from 
October 1, 1936, to September 30, 1939. 


Report of Judicial Proceedings respectin 
Constitutional Validity of The Industrial 
Disputes Investigation Act, 1907, and 


Amendments of 1910, 1918, 1920.— 
Price, 50 cents. 


Review. of Dominion-Provincial Youth 
Training Programme. Free on APPLICATION. 


THE LABOUR GAZETTE 


PREPARED AND EDITED BY 
THE DEPARTMENT OF LABOUR, OTTA WA, CANADA 


Minister—Hon. Humpprey MiItTcHELL 


Deputy Minister—Bryce M. STEWART 


Associate Deputy Minister—A. MACNAMARA 


VoLuME XLII] 


SEPTEMBER, 1942 


[NUMBER 9 


NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 
E Monthly Summary 


NDUSTRIAL employment in Canada at 
the beginning of July showed a further 
upward movement, according to data tabulated 
by the Dominion Bureau of Statistics from 
13,100 firms (each employing a minimum of 
15 persons) in all industries except agriculture, 
fishing, hunting and highly specialized business. 
The staffs of these firms aggregated 1,759,065 
workers, or 40,183 more than they had em- 
ployed at June 1. The index (based upon the 


average for the calendar year 1926 as 100), 


stood at 175:7, compared with 171-7 in the 
preceding month, and 157-4 at July 1 of last 


summer, when a larger advance had been 


made. The latest index is the maximum in 
this record of more than twenty-one years. 

On the whole, the advance at July 1, 1942, 
exceeded the average gain between June 1 and 
July 1 in the experience of preceding years 
of the record; accordingly, the seasonally- 
adjusted index also rose, standing at 172-4, 


compared with 171-7 at June 1. 


At July 1 in recent years, the crude indexes 


: (1926100) have been as follows: 1942, 175-7; 


1941, 157-4; 1940, 124-7; 1939, 115-8; 1938, 


118-5; 1937, 119-1 and 1936, 104-6. 


Accompanying the increase in the number 
of persons in recorded employment was a 
further gain in the reported weekly payrolls. 
These totalled $50,224,523 at July 1, as com- 


pared with weekly salaries and wages of 
- $48,477,375 paid on or about June 1 by the 


. 


same establishments. The per capita average 
earnings of the 1,759,065 employees reported 
in the eight leading industrial groups at July 1 


were $28.55; in the last report, the average 


was $28.20 (revised). A comparison of the 
trends of employment and payrolls in the last 
twelve months shows an increase of 11-6 per 
cent in the index of employment, and a gain 


of 25-1 per cent in recorded weekly payrolls 
at July 1, 1942, as compared with July 1, 1941. 


/ 


Unemployment in Trade Unions.—At the 
beginning of August, 1942, the percentage of 
6131313 : 


’ The 


unemployment among trade union members 
stood at 1-8 in contrast with percentages of 
2°5 in July and 3-5 at the beginning of 
August, 1941. The percentage for August was 
based on returns compiled from 2,225 local 
labour organizations with a combined member- 
ship of 372,985 persons. 


Report of the Employment and Claims 
Offices.—Reports received by the Unemploy- 
ment Insurance Commission from Employ- 
ment and Claims offices during the month of 
July, 1942, showed favourable gains in business 
transacted, when compared with that of the 
preceding month and also that of the corre- 
sponding period a year ago, this computation 
being based on the average number of place- 
ments recorded daily. Manufacturing and 
construction were mainly responsible, for the 
increase registered under the first comparison 
and manufacturing under the second, all 
industrial divisions. showing increased. place- 
ments over the previous month, but services, 
agriculture, logging and transportation record- 
ing losses from July last year, which partly 
off-set the gains reported im other groups. 
Vacancies in July, 1942, numbered 92,719, 
applications 111,269 and placements in regular 
and casual employment 54,049. 


Prices and the Cost of Living.—The official 
index of the cost of living calculated by the 
Dominion Bureau of Statistics and based upon 
average prices in the period 1935 to 1939 as 100 
was 117-7 at the beginning of August as com- 
pared with 117-9 at the beginning of July; 
113-7 for August, 1941; 105-9 for August, 1940; 
and 100-8 for August, 1939. The slight decline 
at the beginning of August, 1942, was due 
mainly to lower prices for beef and potatoes. 
index was 16-8 per cent higher at 
August 1 than for August, 1939, the last pre- 
war month, as compared with an increase of 
34-3 per cent between July, 1914, and July, — 
1917, the equal period during the last war. 


994 


In wholesale prices the Dominion Bureau of 
Statistics index number on the base of 1926 
as 100 was 95-6 for August as compared with 
96:1 for July; 91-8 for August, 1941; 82-7 
for August, 1940; and 72-3 for August, 1939. 
The increase between August, 1939, and July, 
1942, was 32:2 per cent and between August, 
1939, and July, 1917, was 84-2 per cent. 

Since the introduction of price control last 
autumn, the cost of living has risen only about 
one-eighth as much as during the comparable 


MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA* 
(Official statistics except where noted) 


Employment Index............. (1) 
Unemployment percentage (trade 
union members)..............- 
Prices, wholesale, Index........ a 
Cost of living index............. 8 
Retail sales unadjusted index... . (2) 
Retail sales oo index, . NO} 8 


Bond yields, Doman, index... (? 
Physical Volume of Business 
index esr.5 occcen as sce oO (*) a 


Mineral production. . 
Manufacturing, Be RSAC 
Construction. : 
Electric power.. 
DISTRIBUTION...........00000 
Trade employment.......... 
Carloadings..............0.5 2) 
Propucrrs’ ,Goops aA ca caus 2) 


MOCOWMNCH res cork osictsiateaios 
Bank notes in circulation. . 
Bank deposits in savings...... 
Bank loans, commercial, ete, . $ 


Railway— 
er loadings, revenue freight 
Hite SAO Ld Re 259,822 264, 564 i 
Cnviadbaa National Hatiwann : eee rahi 
FOVONUGS: wiosices cqenrener awe 34,419, 000 33, 133,000 31,789,000 25, 642,000 
Cjoerating expenses: cr) Soluce edciae) [ects c+cc cee ss 31, 373, 
Catedian ache Taiitan: 1,255,962 16,373,067 
ERIG GOLDIN GR Gi: ohio De talcay.spytstes wp og 21, 926,00 21,244, 
Canadian poe Haya : 8 244, 666 18,496, 265 
operati amg My ies 2 ee ee 18, 657,557 17,070, 
steam ral Or cen iaebtate 070,301 14, 427,966 
PILUGE cctamactanee seta ces |: s 4,806, 795,000} 4,323,275,000] 4, 256,647,000] 4,380,510,000 
Building seen 10,427,675 12,849,441 12,905, 287 11,693,494 
Contracts awarde 46,756, 200) 36, 123,900 31,954, 800 , 747,500 


Mineral produetion— i 
Pig irgn 


Bteel ts and castings 209, 622 
re nT ee a in iad dar 453: 087 
Oba 05 bd, Mi teesnwete 1,474, 46 
aie sais ite 2 1,367,563 1,214,319 1,179,576 
MIDI, Peto Mantis ok 245,869,370] 298,037,401] 322,543,027} 244,098,271 396 
Flour production. feceessnres bb 1,590,219 1,835,177] 1,852,139] 2, 116, 896 bari ot 
Seana production. ri hn ec a ep 891,123 2) 965, 637 2,883,741 9,781,325 
HGH PAIL MANA seuss on voted WHET tits, 2;965, 655,000] 3,043,200, 000] 2,640,084, 
Bales of insurance..........66. $ foocceceeeeee es 20,000] °' 43,357,000] ~" 29'135;000| -"32'108, 000] ~""38°319;000 
Newsprint production.......... Chistes. ee oe 241,180 242,760 "293, "273700 


* Many of the figures in this table with an Sr are included in the Monthly igh tt of Business Statistics issued by 


the Dominion Bureau of ect price $1.00 per year 


+ Week ended Au; ha 27, 1942 
(2) Base, 1935-1939 =100. 


he Base, 1926=1 
% pe ted, where nece for seasonal variation. 


acLean’s Building Review. 
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1,653,596, 566 
1,016, 658, 023 


OF ) Notes are for the end of the preceding month. 
pea ic for four weeks ended August 29, 1942, and rs eka AG previous periods. 


s 
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period of the last war, the index at the begin- 
ning of August being only 2-2 points higher 
than at October 1, 1941, the approximate basic 
date for price control, while during the corre- 
sponding period of the last war the index rose 
18-2 points. The slight increase in the cost 
of living since the introduction of price control 
was due mainly to advances in the food group, 
in fact more than three-quarters of the increase’ 
was due to advances in the prices of three 
farm products, namely, beef, potatoes and 


3, 767,042,291) 3,149,790, 
507,066, 282)............. 
1,598, 136,326] 1,522, 186,431 
1,049, 170,065) 1,152,996, 270 


3,241, 706, 647 

391,966, 782 
1,488, 737,875 
1,177,430, 527 


4,240, 629,925 

384, 219,083 
1,466, 936, 129 
1, 191,085,437 


167,961 


in the hands of the public. 
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lamb. The prices of each of these have declined 
recently and further declines are expected to 
occur. The difference in the movement of 
the index of wholesale prices during the two 
periods is even more marked than that of the 
cost of living. Between October, 1941, and 
August, 1942, the index rose from 93°8 to 
95-6 or only about one-sixteenth of the per- 
centage increase between October, 1916, and 
August, 1917, when the index rose from 90:4 
to 119-7. 


Business Statistics.—The latest statistics: 


available reflecting industrial conditions in 
Canada are given in the table on page 994. 
The index of the physical volume of business 
which reflects activity in mining, manu- 
facturing, construction and the output of elec- 
tric power as well as in the distribution of 
goods was slightly higher in July than in 
the preceding month and slightly lower than 
for July, 1941. The average for the first 
seven months of 1942 was about four per cent 
above that for the similar period in 1941. Of 
the principal groups represented in the 
index mineral production and manufacturing 
recorded advance in July as compared with 
the previous month but both were lower 
than in July, 1941. Construction showed 
marked decline in both comparisons. The 
output of electric power while slightly lower 
than in the preceding month was about 12 per 
cent higher than in July, 1941, and about 30 
per cent greater than for August, 1939. 


The index of employment for July was 
at the highest point. recorded and was 11-6 
‘per cent higher than at the same date last 
year and about 50 per cent higher than at 
the outbreak of war. In addition to these 
increases, about half a million now have been 
enrolled in the various armed services. The 
movement of workers into manufacturing 
continued, the increase for this group being 
81-7 per cent since the outbreak of war. ~ 

Cumulative figures for the first seven 
months of 1942 as compared with the similar 
period of 1941 show coal production to be 
14 per cent greater, cheese production 50-8 
per cent greater, pig iron 57-5 per cent, 
steel 35-1 per cent and footwear production 
6-3 per cent greater. Grain marketings 
declined 23-5 per cent in the same compari- 
son, live stock marketings 2 per cent, flour 
production 2:9 per cent, creamery butter 
production 3-7 per cent, and contracts 
‘awarded 32-5 per cent: Retail sales averaged 
about 17 per cent greater for the first six 
months of 1942 than for the similar period 
in 1941. 


Strikes and Lockouts.—The number of 
strikes and lockouts recorded for August, 


1942, was 59, involving 21,795 workers and 
causing time loss of 653,535 man working 
days, as compared with 73 disputes for July, 
affecting 22,672 workers with time loss of 
54,402 days. While the number of strikes 
was lower, the number of workers and the 
time loss showed only minor decreases as there 
were several disputes involving compara- 
tively large numbers of workers with a cor- 
responding time loss. These were coal miners 
at Blairmore, Coleman and Bellevue, Alta., 
coal miners at Nanaimo, B.C., shoe factory 
workers in both Montreal and Quebec, P.Q., 
steel mill workers at Longue Point, P.Q., and 
shipyard workers at Sorel, P.Q. During 
August, 1941, there were 35 strikes, involving 
13,314 workers with a time loss of 33,569 days. 
Of the 59 disputes during August of this 
year 52 were terminated during the month. 
Five resulted in favour of the workers, six were 
compromise settlements, 11 were in favour of 
the employer and 30 were indefinite in result. 
Seven disputes, involving 394 workers, were 
unterminated at the end of the month. The 
majority of these were terminated shortly 
after the first of September with little time 
loss. 
Bg Fifteen applications for the 
Industrial 


establishment of Boards of 
Disputes Conciliation and Investiga- 
Investigation tion were received during 
Act the month of August. 


Three boards were estab- 
lished, one board was reconvened and the 
constitution of a board established in July 
was completed. One application, which did 
not meet the requirements of the statute, 
was rejected. Fifteen disputes were referred 
to Industrial Disputes Inquiry Commis- 


.sioners for investigation and nine reports 


were received from ‘Commissioners. Four 
disputes were recorded as settled. 
Full particulars with regard to recent pro- 
ceedings under the Industrial Disputes In- 
vestigation Act will be found in the section 
beginning on page 1003. 
Of the 278 cases in which 
Findings and Directions 
have been delivered by the 
National War Labour 
Board to August 28, 1942, 
142 had to do with wage increases, 32 with 
cost-of-living bonuses and 104 were miscel- 
laneous. Of the wage cases 133 were granted 
in full or in part and 9 were refused. Of 
the cost-of-living bonus cases, 31 were 
granted and 1 was refused. Of the miscel- 
laneous cases, 91 were granted. and 13 were 
refused, ° 


Decisions of 
National War 
Labour Board 
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Applications received up to August 28, 


1QAD: -. staectle.« Geel eb «Maes » BER iate oles 362 
Decisions. pending......2....ce0s00-006 47 
Closed as not requiring a decision...... 29 
Sent to regional boards...............- 8 
Applications dealt with................ 278 

362 
Received from :— 
FGI DIOVETS iene 5 3.15 dee vcs Mahe seriisels 198 
UM DIOV COS Bags det ys ae Mivaachaats «> aes neces! 46 
DOIDULY saad ehh Shs Shee nee dae smicuene bie 340 
278 
Granted in full or in part.............. 255 
MECHSE CY: Bn Bette occ a oemee atts easttie 23 
278 


In view of the shortage of 
“Equal pay for man-power in the present 
equal work’”’ emergency, it has come to 

the attention of the Na- 
tional War Labour Board that.some employers 
desire to utilize the services of women, youths 
and less capable men to do work formerly 
done by experienced men. 

Accordingly, the National War Labour Board 
has issued a memorandum for the guidance 
of Regional Boards which indicates the manner 
‘in which such less experienced help could be 
engaged without disturbing the employer’s 
wage structure within the provisions of the 
Wartime Wages Control Order. 

It is provided that occupational classifica- 
tions for beginners and learners (regardless of 
sex and their wage rates) may be authorized 
by a Regional War Labour Board to enable 
the employer to give training to women, 
youths and less experienced men to fit them 
for more skilled work and for up-grading as 
skill is acquired. 

The result will be that women and junior 
employees who are doing skilled work will be 
entitled to rates of pay comparable with the 
pay of skilled employees receiving the higher 
wage rates. 

The employers’ scale of basic wage rates for 
experienced help remains unchanged. 

In effect, the application of this memoran- 
dum recognizes the practical application of the 
principle of equal pay for equal work. 

- The National War Labour Board has in 
course of preparation its Bulletin No. 3, dealing 
with matters of interpretation concerning 
P.C. 5963 in which this question is further 
detailed. 

Marking Labour Day, 1942, 


Labour Day the Hon. Humphrey Mit- 
message of chell, Miinster of Labour, 
Minister of issued the following state- 
Labour ment: 


“I take particular pleasure 


in extending this greeting on Labour Day, 
1942. 
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“The term ‘Labour’ to me means a great 
body of men and women forming a brother- 
hood of common interest, eager to attain the 
goal of a better life. That indeed is true 
in times of peace, and it is more true in this 
time of world-embracing war. For in Canada 
as in the Motherland, in the United Staites, 
and throughout our Commonwealth, there is 
no more inspiring example than the unity of 
the working people in the contribution they 
are making towards the ultimate victory. 


“Our men, drawn from factory and field, are 
serving in the armed forces to-day, gladly 
shouldering the dangerous tasks which may 
mean the supreme sacrifice. Here at home 
a tremendously expanded army of workers 
crowd the munitions plants, the shipyards, 
and the farms doing the all-essential job of 
producing the means of fighting the war. 

“Tt has been a source of happiness to me 
to watch how the workers have met the 
greatest test that has come to our country. 
Linked to the genius of the inventor and 
management, labour has turned Canada 
into an arsenal for democracy. 

“T do not need to seek an explanation of 
this example—this wholehearted war service 
of our labouring men and women. We know 
that the enemy seeks to destroy our free way 
of life; to break down the citadel of human 
rights which labour has helped to erect over 
a long period of difficult years. We know 
that Hitler has destroyed the free trade 
unions of Germany; that in all Axis coun- 
tries the workers have reverted to the ancient 
level of servants to the master’s will. As 
there is no hope for them if Hitler wins, 
there also is no ‘hope for our workers if 
we lose this war. ; 

“Life may not have been. easy for our 
workers in past years; in fact, I know it has 
been hard for many; but life has been free 
and freedom is the most precious asset in a 
democracy. So it is to preserve this asset 
which Hitler would write off on the balance 
sheet of a world of hate, greed and tyranny 
that we serve to-day in our different ways. 

“Victory in this great war willnot be theend — 
for our workers. There must come a recon- 
struction of the world which will see adequate 
recognition of their contribution; a raising of 
the economic standard that will recognize the - 
indispensable partnership of labour. ‘ 

“After almost three years of this war, what 
other message can I give, ‘Keep at your tasks; 
do better and better; think of your fellow 
workers in the navy, the army and the air 
force, ready to lay down their lives that our 
country shall be free. They depend on you 
to give them the tools of war. You are doing 
that and I know you will carry on until 
victory has been achieved’ : 


. 


of war. 


_ responsibility 


sponsibility in eliminating all 
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“It is not going to be an easy victory. It 
will not come soon. The years ahead will 
demand greater sacrifices in longer hours of 
work, heavy taxes, and in doing without many 
things which we were accustomed to in happier 
days. But these sacrifices, as we all know, are 
small in relation to what is at stake. 

“T know there have been some irritations in 
our industrial life since the war began. In 
this Labour Day message, therefore, I appeal 
to both management and the workers—to the 
leaders of the workers, to pledge themselves 
for uninterrupted production of the materials 
No difference is so great that there 
should be silence in the plane factory, in the 
shipyard, in the gun plant, idle workers out- 
side the gates. Management should recognize 
in greater measure the legitimate aspirations of 
labour and should stand ready at all times to 
confer with employees and work out mutually 
satisfactory agreements in conditions of em- 
ployment. Whatever high degree of efficiency 
management thinks has been attained we must 
organize for still greater output. There is no 
interruption of the solemn duty of the brave 
young men who watch from the deck of a 
destroyer, stand by a battery on the British 
coast, or fly in the skies. 

“Tf there are grievances and maladjustments 
arising out of the very intensity of our effort, 


- the machinery is available for remedial action. 


Wilful stoppage of production would mean 
failing those who are willing to die for us. 

“Let us make victory secure so we can re- 
build a better world; so that mankind may 
have the more abundant life. Only in such a 
future is there any peace or security possible 
for any of us or our children. 

“When the victory is ours, Labour will take 
a greater place, I am sure, in making this a 
better and happier world. I would leave a 
thought with you contained in words of 
William Ellery Channing in his essay on War: 

‘Labour is discovered to be the great con- 
queror, enriching and building up nations more 
surely than the proudest battles.’ 

“We-all must unite to realize this hope of 
labour when peace returns.” 


In meeting the problem of 
absenteeism as it affects war 
production, the Minister of 
Labour, Hon. Humphrey 
Mitchell, emphasized in a 
press statement that em- 
ployers had an urgent re- 
causes of 
irritation which lead to absenteeism and to 
provide their employees with every reasonable 
facility for maintaining an intensified effort. 

In this connection the Minister commended 


Minister of 
Labour on 


in regard to 
absenteeism 


the action of the John Inglis Company, 
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Toronto, a large plant employing several 
thousand women as well as men. “This plant,” 
stated the Minister, “was experiencing a turn- 
over ‘and absentee problem. On its own 
initiative it took steps to counteract this 
trouble. 

“During the past six weeks a Welfare Super- 
visor and a Recreation Supervisor have been 
engaged. Arrangements have been made with 
local agencies for certain facilities such as 
swimming pools and gymnasia to be made 
available to plant workers, the cost to be borne 
by the plant and made available to workers 
at a nominal club fee of 15 cents.‘a week. Plans 
are also under way to take over a roller skating 
rink which will be converted into a recreation 
club.” 

“Remember,” declared the Minister, “that 
absence makes the war last longer, and there- 
fore everyone must concentrate on eliminating 
this problem.” 


The necessity of constantly 


Labour Day improving the war effort is- 
Messages of reflected in the Labour 
Canadian Day Messages of Canadian 


Labour leaders, and a 
desire of workers to assume 
a more prominent part in making the war 
effort more effective. 

Mr. J. A. D’Aoust, Secretary-Treasurer, 
Trades and Labour Congress of Canada 
declared in part: “There is only: one way 
that the war machines of Nazism and Fascism 
can possibly be defeated and that is by 
bigger and better machines, and the workers 
in this country and our fellow workers in the 
countries allied with us are the only ones 
who can build amd operate them. This is 
by far the most important job we have to 
do—compared with it all other griey- 
ances become slight irritations to be speedily 
forgotten. We must expect and should readily 
make sacrifices, if necessary, to accomplish 
the tremendous amount of work that has to 
be done. But while we are doing these 
things we must do them as free men and 
women. . We must insist on labour 
representation on all boards both administra- 
tive and advisory. Labour must be recog- 
nized as a full partner in this war effort 
and we must see that we get these things, 
so that we can go forward in an all-out 
production war effort, fighting and working 
for the freedom we cherish as a free people 
must.” 

Mr. A. R. Mosher, President of the Cana- 
dian Congress of Labour stated: “The 
primary concern of the people of Canada at 
the present time is the war effort; there is 
a general impression that it is not as effective 
as it should be, and that impression is shared 


Labour leaders 
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by the organized workers. Apart from any 
other factors in the situation, the lack of 
organization among large groups of workers 
in various industries is undoubtedly detri- 
mental to maximum production, for the 
workers will work better under conditions 
which they have helped to determine through 
their union representatives than if those con- 
ditions are determined solely by the em- 
ployer. . 

“In every industrialized nation, the organ- 
ization of the workers has proved to be 
beneficial to the public as well as to the 
workers themselves. . In Canada, how- 
ever, the workers are still waiting for the 
adoption of a satisfactory Labour policy, 
and for the establishment of industrial coun- 
cils and labour-management co-operation 
plans which have proved so valuable both in 
Great Britain and the United States.” 

Mr. Alfred Charpentier, President of the 
Confederation of Catholic Workers, declared 
that never had labour been so much to the 
fore; never had so many people been em- 
ployed in the country, in both military and 
civilian occupations. He hoped that gov- 
ernments would learn from the war that 
workers deserve in time of peace as in war 
the right to earn a living. 

In his Labour Day Message the Secretary- 
Treasurer, of the Canadian Federation of 
Labour, Mr. W. T. Burford, declared: “The 
willingness of Canadian workers to do their 
utmost in the struggle cannot be doubted. 
‘They have proved their mettle. They know 
what is at stake: that defeat means slavery 
and the end of all that makes life worth 
living.” He also said that the nation’s peril 
was exploited unwittingly by all who refuse 
to give up, for the duration, any of their 
peacetime rights. “One of those rights,” he 
said, “is to drive hard bargains in a sellers’ 
labour market. Transcending that right at all 
. times and superseding it in war time is the 
right of the community to the service of every 
citizen for its survival.” 


The Honourable Hum- 
Appointment of phrey Mitchell, Minister of 
VY. C. MacDonald Labour, announced recently 
as Assistant the appointment of Vin- 
Deputy Minister cent ©. MacDonald, B.A.. 
of Labour LL.B., K.C., Dean of the 

Law School of Dalhousie 
University as Acting Assistant Deputy Min- 
ister of Labour. Dean MacDonald for some 
time has been serving as (Controller of 
Loading Operations at the Port of Halifax. 
In this capacity he has been in charge of 
an ambitious project looking to the better 
organization of shiploading activities at that 


‘also served the Department in other capaci- 


port, the main objective being the more 
rapid turn-around of ships. 

Before assuming these duties, Mr. Mac- 
Donald was Arbitrator at the Port of Halifax 
for the Department of Labour. He has 


ties. In the summer of 1941 he was a mem- 
ber of the Royal Commission on Shipbuilding 
which was concerned with the stabilization 
of the wage rates of the various shipyards 
in the provinces of Quebec and Ontario. Mr. 
MacDonald’s able performance of these 
various functions and the skill he displayed 
in the negotiations they involved have led to 
his present appointment. 

Mr. MacDonald was graduated in law from 
Dalhousie University in 1920. He practised 
law in that city from 1920-26, serving as law 
clerk in the Nova Scotia Legislature 1923-25. 
He was Research Assistant to the Royal Com- 
mission on Maritime Claims, 1926 (Duncan 
Commission). He practised law in Toronto 
1926-30 and while in that city was lecturer 
at Osgoode Hall School of Law. Dean 
MacDonald has been a member of the Coun- 
cil of Nova Scotia Barristers Society since 
1934 and a member of the Conference of 
Commissioners for Uniformity of Legislation 
in Canada since the same date. He has been 
Editor of Dominion Law Reports 1929-34 and 
Advisor on Constitutional Law to the Royal 
Commission on Dominion-Provincial Rela- 
tions 1930-40. 

Mr. Mitchell stated’ that the Department 
of Labour was assuming new functions, related 
to the war effort and the post-war period: 
He felt that in Dean MacDonald the 
Department had secured a man who would 
ably assist in discharging these increased 
responsibilities. 

Hon. Humphrey Mitchell, 


Personnel Minister of Labour, an- 
administration nounced recently that the 
courses Department of Labour is 
repeated at co-operating with various 
Queen’s universities in repeating the 
University courses in, personnel man- 


agement training which were — 


made available this summer. Courses were 
given at Queen’s, Toronto, McGill and the 
University of British Columbia. The first 
repeat course conducted by Queen’s University, 
Kingston, will commence about October 13. 

Mr. Mitchell said that the decision to repeat 
some or all of the courses had been made 
because, with expanding operations and the 
recruiting of large numbers of new workers, 
many of them women, companies are con- 
tinuing to find it necessary to establish per- 
sonnel departments, headed by persons with 
specialized training in personnel management. 
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Referring to the new course at Queen’s, the 
Minister said that applicants nominated by 
companies with war contracts, or those who 
might be available for personnel work in war 
industries will be given preference. The course 
is not intended for persons seeking employ- 
ment. 

‘No tuition or other fees will be charged. 
The Department of Labour will pay the 
necessary travelling expenses of all selected 
applicants who- successfully complete the 
course”, Mr. Mitchell said. Living or other 
allowances must be paid by the applicant or 


the firm sending him. 


The courses require only four weeks full 
time study. The course at Queen’s is divided 
into two periods of a fortnight each. Experi- 
enced personnel managers loaned by industry 
serve as instructors and draw upon their prac- 
tical experience in meeting day to day per- 
sonnel problems for the benefit of the group. 

Applications and requests for. information 


. should be addressed to the Industrial Relations 


Section, Queen’s University, Kingston. 

Four universities have been conducting brief, 
practical, government sponsored courses in 
personnel administration since June and some 


- two hundred selected representatives from war 


and other industries have been in attendance. 


Reference was made in the 
September, 1941, issue ofi 
the Lasour GazETTE (page 
1035) to the appointment 
on August 13, 1941, of Mr. 
Howard B. Chase as Con- 
troller of the Hamilton 
plant of the National Steel 
Car Corporation. This appointment and 
the powers and authorities conferred upon the 
Controller have now been revoked by Order 


Revocation of 
appointment of 
H. B. Chase as 
Controller of 
National Steel 
Car,Corporation 


in Council P.C. 6855 of August 4, 1942. 


a 
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As Controller of the Hamilton plant of 
the National Steel Car Corporation, he was 
given custody and control of the undertaking 
and was authorized in the name of the 
Company to manage and carry on the 
operations of the plant. 

Mr. Chase replaced Mr. E. J. Brunning 
who had been appointed Controller of the 
plant in April, 1941, on the recommendation 
of the Minister of Munitions and Supply, as 
a result of disputes referred to a Board 
of Conciliation and Investigation established 
under the Industrial Disputes Investigation 
Act. These disputes led to a cessation of 
work by a substantial number of employees 
which seriously interrupted and impaired the 
production of munitions following the failure 
of the Company to comply with recom- 
mendations of an interim report of the Board 
made on April 10, 1941 (Lasour GazerTs, 
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May, 1941, pp. 493-94; 527-30; and page 
538). 

A ‘Canadian Press report 

Collective of September 2 carried the 

bargaining announcement of the Hon. 

legislation Peter. Heenan, Ontario 

planned for Minister of Labour that at 

Ontario the next regular session of 


the Ontario Legislature, 
labour legislation “to provide for freedom 
of association and collective bargaining” 
would. be introduced. 

He said the Bill would be designed “so 
that workers can lawfully negotiate with their 
employers conditions under which they are 
working and means of settling grievances.” 

Premier Hepburn, commenting on the pro- 
posed legislation, said it would be similar 
to a type now in force in Nova Scotia. 

The Nova Scotia Trade Union Act (Lasour 
Gazette, August, 1937, page 860) made it 
lawful for employees to bargain collectively 
with their employer or employers, and to 
conduct such bargaining through a trade union 
and through the duly chosen officers or 
representatives of such itrade union. 

It was also declared unlawful for an em- 
ployer in Nova Scotia to seek to restrain 
an employee from joining a trade union, or 
for an employer to make it a condition of 
employment that the employee refrain from 
exercising his rights:‘under the Act. 

The Nova Scotia Act provides penalties 
for employers who offend against the Act. 
Mr. Hepburn spoke of making provision for 
penalties for both labour and industry in the 
proposed legislation in Ontario. 


The Government in Great 
Britain has accepted the 
recommendations of a Board 
of Investigation inquiring 
into wages and wage-fixing 
machinery in the coal-min- 
ing industry, providing for 
a national minimum wage of 83 shillings a 
week for all adult underground workers and 
78 shillings a week for all adult surface 
workers. 

The Board’s recommendation for a flat-rate 
addition of 2 shillings 6 pence a shift to the 
wages of underground workers aged 18 years 
and over and surface workers aged 21 years 
and over, has also been accepted by the Gov- 
ernment. In the case of younger workers addi- 
tions are provided from 1 shilling 3 pence a 
shift at 14 years to 2 shillings 3 pence at 17 
years for underground workers, and from 9 
pence a shift at 14 years to 2 shillings 3 pence 
at 20 years for surface workers. All of these 
additions were to be made effective as from 


June 1, 1942. 


National 
minimum 

wage established 
in coal mines 

in Great Britain 
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The Government has also accepted in prin- 
ciple the recommendation of the Board as to 
remuneration for increased output which pro- 
vides for additions to wages in accordance with 
a sliding scale for increases in output beyond 
a standard figure to be set for each pit on the 
basis of a plan set out in the report. It is 
estimated in the British Ministry of Labour 
Gazette, that the cost of these additions and 


changes, other than the remuneration for 
increased output, will be approximately 
£23,500,000. 


The Board of Investigation, which is under 
the chairmanship of the Rt. Hon. Lord 
Greene, O.B.E., is continuing its sittings on 
the second part of the inquiry, namely the 
examination of the existing machinery for 
determining wages in the industry. 


The British Ministry of 
Mobilization of Labour Gazette, in a recent 
woman-power in issue, states that the Min- 
Great Britain istry of Labour and Na- 

tional Service have recently 
issued a leaflet dealing with the planning of 
part-time work for women, so as to enable 
those with domestic responsibilities to be 
brought more fully into the war effort. 

After pointing out that organization and a 
good deal of extra trouble are necessary for 
starting part-time work on any considerable 
scale, the leaflet indicates how both em- 
ployers and workers may facilitate the 
establishment of effective arrangements for 
part-time working, discusses real and ima- 
ginary difficulties and how they can be 
met, explains the advantages of schemes of 
part-time work, reviews the fields in which the 
part-time services of women may be and are 
being most effectively employed, and gives 
general indications of the arrangements accord- 
ing to which wages and hours of work are 
most usually regulated in the case of part-time 
shifts on factory work and other classes of 
work. Information is also given in the leaflet 
on the facilities for the recruitment of part- 
time workers which are provided by the Local 


- Offices of the Ministry of Labour and National 


Service, at any of which copies of the leaflet 
and such further information as may be 
desired may be obtained free of charge. 


A memorandum was re- 
Juvenile training cently issued by the Minis- 
and entry into try of Labour andi National 
employmentin Service on the post-war 
Great Britain entry of juveniles into in- 
after the war dustry. The memorandum 
( : was prepared by the Lon- 
don Regional Advisory Council for Juvenile 
Employment of which Sir Max Bonn is chair- 
man. The views expressed are not necessarily 
those of the Ministry. The interlocking 
interests of education and industry are 


emphasized and recommendations are made 
on both aspects of the problem. 

On the educational side it is assumed that 
the school-leaving age will be raised to 15 or 
16, compulsory day continuation classes will 
be set up for all those under 18 in employ- 
ment and a common system of post-primary 
education, comprising various types of 
schools, will be established. In every type of 
school, training for life should be an integral 
part of the life and work of the school, but 
except in schools directly concerned with 
technical education no attempt should be 
made at training for specific jobs. Pupils 
should, however, be given some acquaintance 
with the elementary processes performed in 
factories and offices and the possibility of 
occupational guidance by qualified teachers 
should be considered. Day continuation 
schools, to be well established, should have 
the wholehearted support of the employers. 

On the industrial side two points of view 
are outlined: (1) that young people should 
as soon as possible come to regard themselves 
as part of the adult labour force, and (2) 
that the adolescent period in industry is 
essentially an extension of the educational pro- 
cess. The memorandum suggests that these 
two views can be reconciled if the young 
worker is thought of from the broad standpoint 
of entry into employment, which is rightly 
conceived as a continuous process moving by 
degrees from school life into the sphere of 
youthful work and then into the wider world 
of adult labour. 

Considerable improvement is needed in the 
services provided to young workers. The 
school medical service should be extended 
to all minors, welfare work should be more 
closely related to their needs and should cover 
home problems, adequate transport should be 
provided and studies should be made as to 
the optimum length of the working day. 

It is urged that in the post-war period 
plans should be made to retain youths in 
school until adequate regulation of their move- 
ment into industry can be effected. It may 
be necessary in the transition period to give 
prior consideration to the older boys and girls 
trained for war industries. Lessons may be 
learned from experience with wartime legis- 
lation: the Essential Work Order, for example, 
may contain elements of permanent value, 


especially for juveniles. 


The United States National 
War Labor Board declined — 
to interfere with the wage 
differential existing between 
northern and southern tex- 
tile mills when ruling on 
: the application of 59 mills 
for wage increases. It declared: 


U.S. War Labor 
Board declines 
to reduce north- 
south wage 
differential 
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“There is little merit, indeed, to the pro- 
position to readjust the delle réntial now, 
primarily in preparation for post-war competi- 
tion, at the cost of increasing 80 per cent of 

- the industry’s employees who work in the 
South beyond that point which is now neces- 
sary to stabilize wages in that area. Such 
an approach would be in utter disregard of 
the responsibility of the Board to stabilize 
wage-rates in conformance with the national 
stabilization program.” 

In an earlier case the Board had consented 
to scale down the differential in the 
aluminum industry when granting wage in- 
creases to two southern plants at Alcoa, but 
it declared that complete elimination of the 
differential would have an undesirable dis- 
rupting effect at this time on the economy 
of the areas in which aluminum .plants were 
located. (Lasour Gazerre, March, 1942, 
p. 258). . 

In the textile case the 28 northern and 11 
southern mills organized by the Textile 
Workers Union had applied to the Board for 
a 20-cent wage increase for the southern mills 
and a 10-cent increase for the northern ones. 
The latter request was supported by 12 
northern mills organized by the United 
Textile Workers and by 8 other northern 
mills. The northern mill owners supported 
the application for reduction of the wage 
differential which in February, 1942, amounted: 
to $4.64 on average weekly earnings. 

Ignoring the plea for reducing the difter- 
ential, and the fact that cotton textile wages 
were substandard, averaging 51-5 cents an 
hour in April, 1942, compared with an 
average of 81-9 cents for all manufacturing, 
the Board granted a flat 74 cent ‘increase on 
wage rates in all 59 mills. Its object was 
solely to remove inequalities between the 
mills involved and other textile firms com- 
peting in the same labour market. 

On August 27 the United 
States War Labor Board 
unanimously voted to deny 
a maintenance of member- 


U.S. War Labor 
Board refuses 
_ maintenance of 


- membership ship clause to the Chemical 
clause to union Workers’ Union (American 
on strike Federation of Labor) which 


had called a strike in a 
Massachusetts plant in violation of a no-strike 
pledge. The strike was called on July 15 
and ended on July 20 when the case was 
certified to the Board. The union was 
attempting to enforce a‘claim for a union 
shop and the check-off, but it stated that it 
would regard a maintenance clause as accept- 
able. This clause provides that existing mem- 
bers may not leave a trade union for the 
duration of the agreement. It was devised 
by the Board as a means of meeting the 


= — 6isis—25 
J 


THE LABOUR GAZETTE 


1001 


twin claims of employers that no worker 
should be compelled to join a tradé union and. 
of unions that they should be protected at a 
time when they have voluntarily surrendered 
some of their most important rights (see 
Lasour Gazerts, July, 1942, p. 812). 

The opinion of the Board, ewhich was written 
by a public member, stated that: 

“The granting of union security to this 
union myst at least be postponed until such 
time as this union demonstrates that it has 
adopted a change of attitude in regard to the 
use: of the strike weapon during the period 
of this war...The important point for all 
concerned to remember is that when labor 
agreed to forfeit its right to strike for the 
duration of the war the Government provided 
it with an orderly and impartial tribunal to 
settle its disputes with industry. So long 
as the National War Labor Board functions 
there is neither need nor justification for 
strikes.” 

The first compulsory health 


Compulsory insurance law in the United 
health States was passed by Rhode 
insurance in Island on April 29. The law 
Rhode Island extends the principle of un- 


employment compensation 
to cases where the worker is unemployed due 
to sickness rather than to lack of work. It 
does not provide for medical care. 

If a worker is unable to perform any service 
for wages due to his physical or mental con- 
dition and is not receiving unemployment 
benefits he is eligible for cash compensation 
for sickness. Benefits range from $6.75 to 
$18 a week, depending on the worker’s earn- 
ings in the preceding calendar year. Com- 
pensation is paid out of a fund made up of 
contributions by workers .and employers, 
interest and certain penalties paid under the 
law. The workers’ contributions are one per 
cent of their wages up to $3,000 in any year. 

The existing unemployment compensation 
board will administer the new law through 
the local public employment offices. Im- 
partial referees are to be appointed to deal 
with disputed claims but appeals from their 
decisions may be made to the board which 
has power to require any claimant for benefits 
to submit to a reasonable examination by an 
expert to determine his physical or mental 
condition. Benefits will not be payable until 
after April 1, 1948. 

A conference of the Inter- 
American Committee to 
Promote ‘Social Security 
was held. on September 
12-16 in Santiago under 
the auspices of the Chil- 
ean Government, (Lasour 
Gazette July, 1942, page 759.) It brought to- 
gether delegates of the central administrations 


Conference of 
Inter-American. 
Committee to 
Promote Social 
Security 
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and institutions responsible for the execution 
of social security programs, including Govern- 
ment, employers’ and workers’ members of 
boards of management or officials belonging to 
the administrative, technical or medical staff of 
the insurance and welfare institutions. In- 
vitations were also extended to chairmen 
and members of technical or advisory boards 
dealing with social security. The Governing 
Body of the International Labour Office was 
represented by a tripartite delegation. 


As a preliminary step basic reports were 
issued on each of the questions on the agenda. 
Four of these, which were written by experts 
from various American countries, are avail- 
able on application to the — International 
Labour Office, 3840 University Street, Mont- 
real. Their titles are: “Extension of Social 
Insurance Coverage to Agricultural Workers, 
to the Self-Employed and to Domestic Ser- 
vants”; “Efficacy and Economy of Medical 
and Pharmaceutical Benefits in Health In- 
surance Plans’; “Formulating a Disability 
Insurance Program’; “Protection of People’s 
Health Through Social Insurance’. ‘Two 
others, written by Chilean experts, were made 
available to the Conference delegates during 
the first week of September: “The Most 
Expedient Financial Systems, Having Regard 
to the Extent of Coverage, the Character- 
istics of the Insured Population and the 
Necessity of Continuity of Insurance Pro- 
tection”; “Desirability of a Uniform’ System 
of Vital Statistics on an Etiological Basis.” 
The International Labour Office has also pub- 
lished a 100-page study entitled “Approaches 


- to. Social Security” in which is surveyed the 


evolution of social insurance and assistance 
(Studies and Reports, Series M, No. 18). | 

The Inter-American Committee to promote 
Social Security resulted from a meeting of 
leading administrators and diplomatic repre- 
sentatives of American countries who had 
assembled in Lima in December, 1940, on the 
occasion of the opening of the Workers’ Hos- 
pital built by the National Insurance Fund 
of Peru. At this meeting it was resolved that 
such a Committee should be established “to 
make possible a systematic and continuous 
exchange .of information among the social 
security institutions of the American coun- 
tries’, and that it should operate in conjunc- 
tion with the International Labour Office and 
“adopt the principles underlying the resolu- 
tions on social security approved by the 
Labour Conferences of the American Coun- 


tries which are Members of the International’ 


Labour Organization.” 


The Conferences of American Countries 
referred to were held in Santiago in January, 
1936, and in Havana in December, 1939. They 


¢ 


were composed of government, employers’ 


and workers’ delegates. A program of com- 


covering industrial 
invalidity, premature death and involuntary 
unemployment,” and that such insurance 
“should apply to all employed persons, in- 
cluding agricultural workers as soon as the 


conditions prevailing in the rural areas of — 


each country allow; also to persons working 
on their own account.” 


Regulating The Employment of Women in 
y Michigan 


Recognizing that the wartime employment — 


of women calls for special regulation, the Com- 
missioner of Labour for Michigan on June 
17 issued a series of regulations supplement- 
ing the State’s general prohibition that “no 
female shall be given any task disproportion- 
ate to her strength, nor shall she be employed 
in any place detrimental to her morals, her 
health, or her potential capacity for mother- 
hood.” 


$ 
pulsory social insurance was drawn up in- 
which it was recommended that “each country — 
should establish compulsory social insurance — 
accidents and occupa-— 
tional disease, sickness, maternity, old-age, 


: 
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y 
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The regulations forbid the employment of 


women in processes using lead, benzene, car- 
bon disulphide, mercury, arc welding and dry 
grinding wheels unless the ventilation and 
working conditions are approved by the De- 
partment of Labour and Industry. Women 
may not be required to lift weights in excess 
of 35 Ibs. nor to carry more than 20 Ibs. while 
ascending stairs, and shall not be permitted to 
do'any type of overhead lifting or stacking. 


They may not work in any part of a foundry - 


except core rooms. 


No woman is to remain standing constantly 
and employers must provide seats for female 
employees. They must also furnish women’s 
dressing rooms and first-aid stations with a 
cot. 


Employers are forbidden to discriminate in 


the payment of wages between male and fe- 
male workers engaged in the production of 
articles of like value whether they are paid 
on a piece work or time basis. This provision 
was incorporated in the Michigan Penal Code 
in 1931. 

In addition, the Commission recommended 
that employers provide sanitary lunch rooms, 
grant 15 minute breaks in the middle of spells 
and insist on the wearing of proper safety 
clothing. : 


’ 
- 
7 
; 
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RECENT PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES 
INVESTIGATION ACT 


iP3l the month of August fifteen applications 
for the establishment of Boards of Con- 
ciliation and Investigation under the pro- 
visions of the Industrial Disputes Investiga- 
tion Act were received in the Department of 
Labour, as follows:— 

1. From employees of the Canadian Marconi 
Company, Limited, Montreal, P.Q., members 
of the Montreal Metal Trades Council’s 


Marconi Union. The dispute, which arose: 


out of a request for union recognition and a 
collective agreement, was said to affect 
approximately 1,400 employees directly and 
400 indirectly. On August 18 Mr. Bernard 
Rose, K.C., of ‘Montreal, was authorized, as 
Industrial Disputes Inquiry Commissioner, 
to investigate the dispute. 

2. From employees of the Whitby Malleable 
Iron and Brass Company, Limited, Whitby, 
Ont., members of Local 2458, United Steel- 
workers of America. The dispute, which arose 
out of a request for union recognition and a 
collective agreement, was said to affect 88 
employees directly. On August 11 Mr. F. J. 
Ainsborough, Industrial Relations Officer of 
the Dominion Department of Labour, 
Toronto, was appointed an Industrial Dis- 
putes Inquiry Commissioner to investigate 
the dispute. : 

8. From employees of the Royal View 
Mine, Lethbridge, Alta., members of. Lecal 
7302, United Mine Workers of America. 
The dispute, which arose out of a request 
for provision for seniority rights and wage 
adjustments in the negotiation of a new 
collective agreement, was said to affect 24 
employees directly. On August 18 Mr. F. E. 
Harrison, Western Representative of the 
Dominion Department of Labour, Vancouver, 
was authorized, as Industrial Disputes Inquiry 
Commissioner, to investigate the dispute. 

4, From employees of the Chester Mine, 
Lethbridge, Alta., members of Local 7751, 
United Mine Workers of America. The dis- 


pute, which arose out of a request for pro- 


vision for seniority rights and wage adjust- 
ments in the negotiations of a new collective 
agreement, was said to affect 11 employees 
directly. On August 18 Mr. F. E. Harrison, 
Western Representative of the . Dominion 
of Labour, Vancouver, was 
authorized, as Industrial Disputes Inquiry 
Commissioner, to investigate the dispute. 

5. From employees of the Dominion Bridge 
Company, Limited, the Manitoba Bridge and 


- Tron Works, Limited, and the Vulcan Ivon 


Works, Limited, all of Winnipeg, Man., mem- 


bers of Lodge 646, International Association 
of Machinists, Local 126, International Broth- 
erhood of Boilermakers, Iron Shipbuilders, 
Welders and Helpers of America, Local 174, 
International Moulders and Foundry Workers’ 
Union of North America, and Local. 565, 
International Brotherhood of Blacksmiths, 
Drop Forgers and Helpers. The dispute, 
which arose out of a request for union 
recognition and collective agreements, was 
said to affect approximately 1,500 employees 
directly. On August 18 Mr. R. H. Hooper, 
Industrial Relations Officer of the Dominion 
Department of Labour, Winnipeg, was 
appointed an Industrial Disputes Inquiry 
Commissioner to investigate the dispute. 

6. From employees of J. Ford and Com- 
pany, Limited, Portneuf Station, P.Q., mem- 
bers of the National Catholic Union of Paper 
Workers of Portneuf Station. The dispute, 
which arose out of a request for union 
recognition and a collective agreement pro- 
viding for adjustments in wage rates, was said 
to affect approximately 155 employees directly. 

7. From employees of Dominion Lime, 
Limited, Lime Ridge, P.Q., members of the 
National Catholic Union of Dominion Lime 
Employees. The dispute, which arose out of 
a request for union recognition and a collective 
agreement providing for adjustments in wage 
rates, was said to affect approximately. 110 
employees directly. On August 21 Mr. 
Bernard Rose, K.C., Montreal, was authorized, 
as Industrial Disputes Inquiry Commissiorzer, 
to investigate the dispute. 

8. From employees of the Taylor Elec- 
tric Manufacturing Company, Limited, Lon- 
don, Ont., members of Local 517, United 
Electrical, Radio and Machine Workers of 
America. The dispute, which arose out of a 
request for union recognition and a collective 
agreement providing for adjustments in wage 
rates, was said to affect approximately 100 
employees directly. On August 27 Mr. F. J. 
Ainsborough, Industrial Relations Officer of 
the Dominion Department of Labour, Toronto, | 
was appointed an Industrial Disputes Inquiry 
Commissioner to investigate the dispute. Pur- 
suant to the provisions of Section 5 of Order 
in Council P.C. 4020, as amended, Commis- 
sioner : Ainsborough was also authorized to 
investigate the dismissal, on August 26, of the 
president of the local union from the service 
of the employing company; allegedly -on 
account of his union membership and. activity. 

9. From employees of the Canada Paper 
Company, Windsor Mills, P.Q., members of 
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the National Catholic Union of Canada Paper 
Company Employees. The dispute, which 
arose out of a request for union recognition 
and a collective agreement providing for 
adjustments in wage rates and improved work- 
ing conditions, was said to affect between 
800 and 900 employees directly. 

10. From employees of Bruck Silk Mills, 
Limited, Cowansville, P.Q., members of the 
National Union of Silk Workers of Cowans- 
ville, affiliated with the Canadian Congress 
of Labour. The dispute, which arose out of a 
request for union recognition and a collective 
agreement, was said to affect approximately 
1,000 employees directly. 

11. From employees of the Dominion 
Engineering Works, Limited, Longueuil, P.Q., 
members of the Metal Trades Council of 
Montreal and Vicinity. The dispute, which 
arose out of a request for union recognition 
and a collective agreement, was said to affect 
approximately 1,000 employees directly. On 
August 29 Mr. Bernard ‘Rose, K.C., Montreal, 
was authorized, as Industrial Disputes Inquiry 
Commissioner, to investigate the dispute. 

12. From employees of Engineering Prod- 
ucts of Canada, Limited, Montreal, P.Q., 
members of the Metal Trades Council of 
Montreal and Vicinity. The dispute, which 
arose out of a request for union recognition 
and a collective agreement, was said to afiect 
approximately 1,000 employees directly. 


13. From employees of the Atlantic Sugar 


Refineries, Limited, Saint John, N.B., mem- 
bers of Local 20, Sugar Refinery Workers’ 


Union, affiliated with the Trades and Labour’ 


Congress of Canada. The dispute, which 
arose out of a request for a new collective 
agreement, providing for the union shop, 
adjustments in wage rates, changes in hours 
of labour and improved working conditions, 
was said to affect approximately 245 em- 
ployees directly. 

14, From employees of the Dominion Paper 
Company, Kingsey Falls, P.Q., members of 
the National Catholic Union of Paper 
Workers of Kingsey Falls. The dispute, 
which arose out of a request for increased 
basic wage rates and the payment of war- 


* time cost-of-living bonuses, was said to affect 


63 employees directly. Inasmuch as_ the 
matters in dispute related to the re- 
muneration of the employees concerned, the 
interested parties were advised that a Board 
of Conciliation and Investigation would not 
be established to deal with the dispute, and 
that, in accordance with the provisions of 
‘Order in Council P.C. 5963, these matters 


‘would have to be referred to the Quebec 


Regional War Labour Board for decision. 


-absence of a joint recommendation from the 


August 7, indicated that he had been unable to 
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15. From employees of De Havilland Air- 
craft of Canada, Limited, Toronto, Ont., mem- 
bers of Local 112, United Automobile Work- 
ers of America. The dispute, which arose 
out of a request for union recognition and a 
collectivé agreement, was said to affect approxi- 
mately 2,900 employees directly: 


Boards Established 


On August 6 a Board of Conciliation and 
Investigation was established to deal with a 
dispute between the Canadian Car and 
Foundry Company, Limited, and employees 
in its Longue Pointe Works, Montreal, P.Q., 
members of Local 2525, United Steelworkers 
of America. During the month of July Mr. 
Bernard Rose, K.C., Montreal, had been 
authorized, as Industrial Disputes Inquiry 
Commissioner, to investigate the dispute 
(Lasour Gazette, August, 1942, page 883). 
The Commissioner’s report, received on 
August 6, indicated that he had been unable 
to effect a mutually satisfactory settlement 
of the dispute and recommended the estab- 
lishment of a board. The personnel of the 
board is as follows: Prof. J. .C. Cameron, 
Queen’s University, Kingston, Ont., chairman, 
appointed by the Minister of Labour in the 


other two members; Mr. R. L. Calder, K.C., 
Montreal, appointed on the nomination of 
the employees; and Mr. D. A. Paterson, also 
of Montreal, appointed on the nomination of - 
the employer. 

On August 7 a Board of Conciliation and 
Investigation was established to deal with a 
dispute between the R.C.A. Victor Com- 
pany, Limited, Montreal, P.Q., and its em- 
ployees, members of the Montreal Metal 
Trades Council’s R-C.A. Union. During the 
month of July Mr. Bernard Rose, K<C., had 
been authorized, as Industrial Disputes In- 
quiry Commissioner, to investigate the dis- 
pute (Lasour Gazerre, August, 1942, page 
883). The Commissioner’s report, received on 


effect a mutally satisfactory settlement of 
the dispute and recommended the establish- 
ment of a board. The personnel of the board 
is as follows: the Honourable Mr. Justice. 
M. B. Archibald, of the Supreme Court of 
Nova Scotia, Halifax, chairman, appointed 
by the Minister of Labour in the absence of 
a joint recommendation from the other two 
members; Mr. Drummond Wren, Toronto, 
appointed on the nomination of the em- 
ployees; and Mr. J. J. Perrault, Montreal, 
appointed on the nomination of the employer. 

On August 24 a Board of Conciliation and 
Investigation was established to deal with a 
dispute between the Chrysler Corporation of 


SEPTEMBER, 1942 


THE LABOUR GAZETTE 


1005 


Canada, Limited, Chatham, Ont., members of 
Local 127, United Automobile Workers of 
America (Lasour Gazerrn, August, 1942, page 
_ 884). On August 11 Mr. F. J. Ainsborough, 
Industrial Relations Officer of the Dominion 
Department of Labour, Toronto, was appointed 
an Industrial Disputes Inquiry Commissioner 
‘to investigate the dispute. The Commis- 
sioner’s report, received on August 24, indi- 
cated that he had been unable to effect a 
mutually satisfactory settlement of the dis 
pute and recommended the establishment of 
a board. Messrs. Drummond Wren, Toronto, 
and J. A. McNevin, K.C., Chatham, Ont., 
were appointed members of the board on the 
nomination of the employees and employer, 
respectively, and at the end of the month 
were conferring with a view to submitting a 
joint recommendation of a person to be 
appointed third member and chairman of the 
board. 
Board Fully Constituted 


The constitution of the Board of Conciliation 
and Investigation established. in July to deal 
with the dispute between Brantford Coach 
and Body, Limited, Brantford, Ont., and 
employees in its Mohawk Street plant, mem- 
bers of Local 397, United Automobile Workers 
of America (Lasour Gazettes, August, 1942, 
page 884), was completed during the month 
of August. The personnel of the board is as 
follows: the Honourable Mr. Justice J. G. 
Gillanders, of the Supreme Court of Ontario, 
chairman, appointed on the joint reeommenda- 
tion of the other two members; Mr. Drum- 
mond Wren, appointed on the nomination of 
the employees; and Mr. V. A. Sinclair, K.C., 
appointed on the nomination of the employer. 
All three reside in Toronto. 


Board Reconvened 


On August 21 the Board of Conciliation and 
Investigation which ‘had dealt with a dispute 
between the Canadian Car and Foundry Com- 
pany, Limited, and employees in its Turcot 
Works, Montreal, P.Q., members of Lodge 
712, International Association of Machinists 
(Lasour Gazette, August, 1942, pages 885 
and 886-890) was requested by the Minister 
of Labour to reconvene for the purpose of 
giving further consideration to the dispute. 
The employees concerned had submitted a 
brief to the Minister contending that the 
majority report of the board had not taken 
sufficient account of a number of important 
relevant facts. : 


Other Disputes Referred to Industrial 
Disputes Inquiry Commissioners 


On August 6, pursuant to the provisions of 
Section 5 of Order in Council P.C. 4020, as 
amended, Mr. F. J. Ainsborough, Industrial 


Relations Officer of the Dominion Department 
of Labour, Toronto, was appointed an Indus- 
trial Disputes Inquiry Commissioner to in- 
vestigate the dismissal of an employee of 
De Havilland Aircraft of Canada, Limited, 
Toronto, allegedly on account of his member- 
ship in and activity on behalf of Local 112, 
United Automobile Workers of America. 

On August 11 Mr. F. EB. Harrison, Western 
Representative of the Dominion Department 
of Labour, Vancouver, was authorized as In- 
dustrial Disputes Inquiry Commissioner, to 
investigate a dispute between West Coast 
Shipbuilders, Limited, Vancouver, and _ its 
employees, members of Local 1, Boilermakers 
and Iron Shipbuilders’ Union of Canada, in 
connection with which an application had been 
received in May for the establishment of a 
Board of Conciliation and Investigation 
(Lasour Gazetrn, June, 1942, page 660). 

On August 11 Mr. J. S. McCullagh, Indus- 
trial Relations Officer of the Dominion De- 
partment of Labour, Ottawa, was appointed 
an Industrial Disputes Inquiry Commissioner 
to investigate a dispute between Algoma Ore 
Properties, Limited, Wa Wa, Ont., and its 
employees, members of Federal Labor Union 
23159, American Federation of Labor, in con- 
nection with which an application had been 
received in July for the establishment of a 
Board of Conciliation and Investigation 
(Lasour ‘Gazette, August, 1942, page 884). 

On August 14 Mr. H. R. Pettigrove, Indus- 
trial. Relations Officer of the Dominion De- 
partment of Labour, Fredericton, N.B., was 
authorized, as Industrial Disputes Inquiry 
Commissioner, to investigate a dispute between 
Pictou Foundry and Machine Company, 
Limited, Pictou, N.S., and employees in its 
Shipbuilding Division, members of Local 565, 
International Brotherhood of Boilermakers, 
Iron Shipbuilders, Welders and Helpers of 
America, in connection with which an appli- 
cation had been received in June for the 
establishment of a Board of Conciliation and 
Investigation (Lasour Gazerts, July, 1942, 
page 761). The Commissioner’s report, re- 
ceived on August 27, indicated that a dispute 
no longer existed and that the application had 
been withdrawn. 

On August 15 Mr. H. R. Pettigrove, Tidiis. 
trial Relations Officer of the Dominion De- 
partment of Labour, Fredericton, N.B., was 
authorized, as Industrial Disputes Inquiry 
Commissioner, to investigate a dispute between 
Halifax Shipyards, Limited, Halifax, N.S., and 
its employees, members of Local 361, Inter- 
national Brothérhood of Boilermakers, Iron 
Shipbuilders, Welders and Helpers of America, 
and Lodge 1250, International Association 
of Machinists, in connection with which an 
application bad been received in July for the 
establishment of a Board of Conciliation 
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and Investigation (Lasour GazeTre, August, 
1942, pages 883-884). 

On August 18, pursuant to the provisions 
of Section 5 of Order in Council P.C. 4020, 
as amended, Mr. Bernard Rose, K.C., Mont- 
real, was authorized, as Industrial Disputes 
Inquiry Commissioner, to investigate the dis- 
missal of two employees of H. Walford, 
Limited, Montreal, allegedly on account of 
their membership in and activity on behalf 
of Local 21, International Moulders and 
Foundry Workers’ Union of North America. 
The Commissioner’s report, received on August 
27, indicated that the employing company had 
agreed to reinstate the dismissed employees. 


Other Reports of Industrial Disputes 
Inquiry Commissioners 


A report was received on August 3 from 
His Honour Judge I. M. Macdonell, Toronto, 
who had been appointed an Industrial Dis- 
putes Inquiry Commissioner to investigate a 
dispute between Dumart’s, Limited, Kitchener, 
Ont., and its employees, members of Local 
139, Packinghouse Workers Organizing Com- 
mittee (Lasour Gazerre, July, 1942, page 
762). The Commissioner’s report indicated 
that no good purpose would be served by 
the establishment of a Board of Conciliation 
and Investigation to deal with the dispute. 
For the consideration of the interested parties, 
however, the Commissioner made certain 
recommendations with « view to the mutually 
satisfactory settlement of the matters at issue. 
These recommendations were communicated 
to the parties immediately. 

A report was received on August 11 from 
Mr. J. S. McCullagh, Industrial Relations 
Officer of the Dominion Department of 
Labour, Ottawa, who had been appointed an 
Industrial Disputes Inquiry Commissioner, 
to investigate a dispute between the Muir 
Bros, Dry Dock Company, Limited, Port 
Dalhousie, Ont., and its employees, members 
of Local 680, International Brotherhood of 
Boilermakers, Iron Shipbuilders, Welders and 
Helpers of America (Lasour Gazetrn, August, 
1942, page 883). The Commissioner’s report 
indicated that he had been successful in 
effecting a mutually satisfactory settlement 
of the dispute and that the application had 
been withdrawn. The collective agreement 
executed by the interested parties is sum- 
marized in the article entitled “Recent In- 
dustrial Agreements and Schedules of Wages” 
appearing elsewhere in this issue. 

_~ A report was received on August 18 from 
Mr. J. ‘P. Nicol, Industrial Relations Officer 
of the Dominion Department of Labour, 
Toronto, who had been appointed an Indus- 
trial Disputes Inquiry Commissioner, pur- 
suant to the provisions of Section 5 of Order 


in Council P.C. 4020, as amended, to investi- 
gate the dismissal of an employee of Mid- 
land Shipyards, Limited, Midland, 
allegedly on account of his membership in 
and activity on behalf of Local 365, Inter- 
national Brotherhood of Boilermakers, Iron 
Shipbuilders, Welders and Helpers of America. 
The Commissioner found that the employee 
in question had been dismissed because of the 
unsatisfactory manner in which he performed 
his work and not because of his union mem- 
bership or activity. 


A report was received on August 21 from 


Mr. James Leslie, Chief Conciliation Officer 


of the Manitoba Department of Labour, 
Winnipeg, who had been appointed an Indus- 
trial Disputes Inquiry Commissioner to in- 
vestigate a dispute between the Western 
Packing Company of Canada, Limited, Winni- 
peg, and its employees, members of Packing 
Plant Employees’ Federal Union 92, affiliated 
with the Trades and Labour Congress of 
Canada (Lasour Gazette, May, 1942, page 
514). The Commissioner’s report indicated 
that he had been successful in effecting a 
mutually satisfactory settlement of the dis- 
pute. The collective agreement executed by 
the parties concerned is summarized in the 
article entitled “Recent Industrial Agreements 
and Schedules of Wages” appearing elsewhere 
in this issue. 
Other Settlement : 


During the month of August notification was 
received of the conclusion of collective agree- 
ments between the Rolland Paper Company, 
Limited, and its employees at St. Jerome and 
Mont Rolland, P.Q., members of Local 454 
and 455, International Brotherhood of Paper 
Makers, and Local 106, International Bro- 
therhood of Pulp, Sulphite, and Paper Mill 
Workers. The dispute between these parties 
had been referred for investigation to Mr. 


Bernard Rose, K.C., Industrial Disputes In- 


quiry Commissioner, who was’ successful in 
arranging for direct negotiations between the 
parties (Lasour Gazerrs, July, 1942, page 
762). The clauses in the new agreements 
which affect the remuneration of the employees 
concerned have been approved by the Quebec 
Regional War Labour Board and the em- 
ployees have withdrawn their application for 
the establishment of a Board of Conciliation 
and Investigation. The agreements are sum- 
marized in the article entitled “Recent In- 
dustrial Agreements and Schedules of 
Wages” appearing elsewhere in this issue. _ 


Supplementary Report of Board 


The Board of Conciliation and Investigation 
established in 1941 to deal with a dispute 
between the Hamilton Uniform Cap Com- 


Ont., — 


{ 
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pany, Hamilton, Ont., and its employees, 
members of Local 47, United Hatters, Cav and 
Millinery Workers’ International Union 
(Lasour Gazette, March, 1941, page 227-231) 
subsequently was reconvened to deal with 
matters still in dispute (Lasour GazerTe, 


August, 1941, page 876). The Board, in a 
report signed by Mr. E, A. Shaunessy, K.C., 
Petrolia, Ont., chairman, and Mr. Kevey 


Koskey, Hamilton, Ont., the member appointed 
on the nomination of the employer, has ad- 


vised the Minister of Labour that a dispute 
no longer exists, inasmuch as few, if any, 
of the employees concerned. are still members 
of the union. Mr. J. L. Cohen, KL., Toronto, 
Ont., the member appointed on the nomina- 
tion sof the employees, did not join with his 


Colleagues in submitting the supplementary 


report, but Mr. Cohen has advised the De- 
partment of Labour that he does not consider 
it necessary to give the matter any further 
attention. 


ROYAL COMMISSION RECOMMENDS CONTINUOUS OPERATION IN 
BRITISH COLUMBIA SHIPYARDS 


HE Royal Commission appointed on July 
13, 1942 (Lasour GazeTrs, July, 1942, 
pp. 773-74) to inquire into the most effective 
methods to secure maximum production in 
the shipyards of British Columbia, has recom- 
mended to the Minister of Labour that this 
objective can be attained by the “continuous 
operation” plan. 


The Royal Commission, which has conducted 
an exhaustive inquiry into the relative merits 
of the seven-day week and a six-day schedule 
of operations, was comprised of five members 
under the chairmanship of Mr. Justice S. E. 
‘Richards of the Court.of Appeal of Manitoba. 
Two members of the Commission, Mr. Don 
Serviss, general-manager of North Vancouver 
Shipyards, and Mr. Hugh Lewis, general- 
manager of South Yard, Burrard Dry Dock, 
Vancouver, represented the employers; while 
representing the employees were Mr. Chris 
Pritchard, of the United Association of 
Plumbers and Steamfitters and President of 
the Metal Trades Council, Vancouver, and 
Mr. A. A. McAuslane, vice-président of the 
Canadian Congress of Labour, Vancouver. 

The report of the Commission is based upon 
a study of United States Pacific Coast Ship- 
yards, where the continuous operation plan 
is in effect, and upon the production figures 
in Vancouver Shipyards which put the seven- 
day week plan into operation on April 27 
last. 

In the course of its investigation the Com- 
mission visited shipyards in the United States 
and was much impressed with the production 
figures being obtained under the seven days 
continuous operation program. Both manage- 
ment and men in the United States shipyards 
were enthusiastic pyPRaTens of the seven-day 
week plan. 

Majority Report 


The majority report, signed by the Olaatee 
man, Mr. Justice S. E. Richards and Messrs. 
Don Serviss and Hugh Lewis, states that the 


evidence of shipbuilders in British Columbia 
was practically unanimous in the view that: 
the plan of continuous operation, in which 
the men work six days and have one day of 
rest in each week, but the plant, tools and 
equipment are operated on all seven days of 
the week, is the most effective way of secur- 
ing maximum production. 


Propuction Figures Crrep 


In the opinion of the Commissioners who 
signed the report, the success and greater 
possibilities of the continuous operation plan 
are proven by the results obtained in two 
major Vancouver shipyards where the seven- 
day week has been in operation. 

In one of these yards, the daily average of 
steel fabricated increased 41-2 per cent and 
of steel erected 19-3 per cent in the period 
April 20-July 18 under continuous operation 
over the average for April 1-26 when a 154- 
shift week was in effect. 

In the second yard, the weekly average of 
steel fabricated increased 56 per cent and of 
steel erected 47 per cent in the period June 
1-30, when 21 shifts were operating, over 
the average for April 1-26, when 154 shifts 
were operating. In this yard the average 
weekly quantity of steel welded and riveted 
increased 87 per cent during the period of 
continuous operation. 

Commenting on these figures, the majority 
report states that they were remarkable in 
view of the fact that the continuous operation 
plan required employment of more men who 
in the main were unskilled and who, to some 
extent, diluted the average skill of the whole 
working force. The. Commission points out 
that the small percentage drop in production ~ 
per man hour in one yard is no doubt due 
to many unskilled men being necessarily 
employed and this figure would doubtless 
decrease as time went on. It was felt that 
this was relatively unimportant in view of 
the necessity of maximum production. 
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SPECIAL CoMMITTEE APpPorINnTED 


Following a series of meetings with ship- 
yard operators and employees in the spring, 
at which the Minister of Labour was present, 
nine of the eleven unions representing British 
Columbia shipyard employees signed an agree- 
ment approving the continuous operation plan. 

Subsequently, however, the remaining two 
unions declined to sign the agreement. All 
the unions involved then formed a Conference 
and sent a delegation to Ottawa in June, after 
which the Minister of Labour decided to 
appoint a Commission to inquire into the 
whole matter and to generally investigate 
facts which might be impeding production at 


_ West Coast shipyards. 


One of the first acts of the Commission was 


. to set up a special committee under the chair- 


manship of Mr. Norman Dobson, of Lloyds, 
who is at present attached to Wartime Mer- 
chant Shipping, Limited. This committee, 
which comprised representatives of shipyard 
managements and experienced workmen, made 
a thorough survey of the British Columbia 
shipyards and reported on technical matters 
which it considered would increase production. 
The Commission stated in its report that 
it anticipated the recommendations of the 
committee would be of considerable help in 
removing minor impediments to production. 
» The technique of appointing a committee 
of experts representing employees and manage- 
ment to act under the instructions of a 
Commission is somewhat unique and in this 
case proved very effective. This procedure 
was recognized by both management and men 
as a very practical means of going about 
the removal of bottlenecks in individual yards. 


Unanimous RECOMMENDATIONS 


Included among the unanimous recommenda- 
tions of the Commission is the appointment 
of a Labour Co-ordinator for each of the 
major British Columbia Shipyards: to act 
as an intermediary and director of good re- 
lations between employers and employees; 
each co-ordinator to be selected by the labour 
unions having members in the yards and to 
be approved by the shipbuilder. 

Other unanimous recommendations were: 

Uniformity of wages in the same occupa- 
tional classifications throughout the Van- 
couver yards. 

. The recommendation of the Technical Ad- 
visory Committee be enforced. 

Skilled tradesmen to be supplied to fill up 
gangs. 

Labour Management Production Commit- 
tees to be installed. 

Progressive reports to be made available 
to workers. 

Training of Supervisory Staff to be put in 
hand. 
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Vocational Training for Workers recom- 
mended. 

Welding fumes to be overcome. 

Periodical medical examination. 

Spray painting to be done on third shift. 

Safety Committee to be appointed. 

Housing accommodation for Shipbuilders 
to be given priority. 

Recreation facilities would bring improve- 
ment and reduce labour turnover. 

Drying rooms for workmen’s clothes. 

Dressing rooms to be provided. 

Shift ratios to be adjusted. 

Castings to be bought locally when possible. 


Yards to be kept informed of all tools 
and equipment that can be obtained as 
required. 

The Majority Report on the continuous 
operation plan mentions that employees feel 
“senuinely and earnestly” that they have a 
grievance in the change of their day off from 
Sunday to a week-day, but expresses the 
hope that complete harmony will exist in the 
shipyards in which the workmen and the man- 
agements are performing such valuable war 
work, so vital at the present time. 


~ 


Minority Reports‘ 


In minority reports, however, Messrs. 
C. W. Pritchard and A. McAuslane, representa- 
tives on the Commission of organized labour, 
disagreed with the majority finding and 
favoured a six-day week. Maximum produc- 


tion, Messrs. Pritchard and McAuslane con- — 


tended, cannot be achieved until there is closer 
harmony between operators and men, which, 
they maintain, is not possible under a plan 
which calls for continuous operation, because 
shipyard employees have a grievance as a 
result of the necessity of changing their day 
off from Sundays to weekdays. 


Mr. Pritchard contended that the evidence 
produced before the Commission proves con- 
clusively that the seven-day plan does not 
work out satisfactorily and will not produce 
the practical results: contemplated; as em- 
ployees are dissatisfied with the staggered 
days and working conditions. Particularly are 
they out of harmony with the general pre- 
vailing conditions in which transportation, 
housing, absenteeism, and the conditions pre- 
vailing in co-related industry do not permit 


of the successful operation of the plan and 
produce a condition of discontent that is — 


destructive of efficient production on this 
basis. 


Mr. McAuslane, in opposing the seven-day 
week, maintained that no plan can be pro- 
ductive of the best results which has not 
the full co-operation of the workers and recom- 
mends that a Joint Conference of shipowners, 
unions affected and government representa- 
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tives, take place at an early date to iron out 
‘wage inequalities and other anomalies exist- 
ing in the industry. He expressed the opinion 
that the merits of both the continuous opera- 
tion and six-day plan cannot be fully judged 
until both have been given an equal trial, 
and urged that labour’s plan for production 
on a six-day week basis be put into effect, 
immediately. 


Statement by Minister of Labour 


Commenting on the report, the Minister of 
Labour expressed himself as being of the 
opinion that the Commission had approached 
the problem in a very practical way and had, 
in his judgment, completely ‘covered all 
phases of the matter. 


He felt that the recommendations of the 
Commission were very sound and hoped that 
the investigation and report would go far 
toward: correcting conditions which were im- 
peding production and toward clearing up mis- 
understandings between management and 
employees. 

He was. confident that both management 
and men would accept the recommendations 
and put them into effect. 

The Minister further stated that in so far 
as the Department of Labour was concerned, 
everything in its power would be done to 
bring about acceptance of the recommenda- 
tions and he had asked the chairman (Mr. 
Justice Richards) to come to Ottawa to 
discuss in detail how best the various recom- 
mendations could be made effective. 


STRIKES AND LOCKOUTS IN CANADA DURING AUGUST, 1942 


URING the month of August, the number 
of disputes and lockouts showed a de- 
crease from the previous month, 59 disputes 
being recorded, as compared with 73 for July. 
‘The number of workers involved, 21,795 for 
August, and 22,672 for July, and the time loss, 
53,535 man working days for August and 
54,402 for July, showed only a slight decrease 
from the previous month, as several strikes 
‘in August involved a comparatively large num- 
ber of workers with a corresponding time loss. 
‘These were coal miners at Blairmore, Coleman 
and Bellevue, Alta., coal miners at Nanaimo, 
B.C., shoe factory workers in both Montreal 
and Quebec, P.Q., steel mill workers at Longue 
Point, P.Q., and shipyard workers at. Sorel, 
PQ: 
The following comparative table gives in- 
formation for July and August, 1942, and 
August, 1941. 


Number | Number of |Time loss in 
Date of employees | man work- 

disputes involved ing days 
*August, 1942......... 59 21,795 53,535 
SJulys)1842)5.... o1.).... 73 22,672 54, 402 
[ August, 1941......... 35 13,314 33, 569 


* Preliminary figures. ' 

The record of the Department includes lockouts as well 
-asistrikes, but a lockout, or an industrial condition which 
is undoubtedly a lockout, is rarely encountered. In the 
statistical table, therefore, strikes and lockouts are recorded 
together. A strike or lockout, included as such in the records 
-of the Department, is a cessation of work involving six or 
more pants eget and lasting at least one working day. Dis- 

utes of less than one day’s duration and disputes BAS 
Ba than six employees are not included in the publish 


unless ten days or more time loss is caused, but a 


-record 


separate record of such disputes is maintained in the Depart- 


ment, and the figures are given in the annual review. Hach 


, ‘month, however, any such disputes reported are mentioned 
--in this article as ‘‘minor disputes’’ 


utes’. 
The records include all strikes and lockouts which come 
-to the knowledge of the tment, and the methods taken 
to secure information preclude the probability of omissions 
ae disputes of importance. Information as to a dispute 
involving a small number of employees, or for a short period 
.of time, is frequently not received until some time after its 


_-commencement. 


Six disputes, involving 1,310 workers, were 
carried over from July and 53 commenced 
during August. Of these 59 disputes 52 were 
terminated during the month. Five resulted 
in favour of the workers, six were compromise 
settlements, 11 were in favour of the employer, 
while 30 were indefinite in result. 

At the end of the month there were seven 
strikes or lockouts reported as in progress: 
shoe factory workers at Quebec, P.Q., textile 
factory workers at Hull, P.Q., lumber yard 
workers at Fernie, B.C., lumber yard labourers 
at Charlottetown, P.E.I., foundry workers at 
Hull, P.Q., optical workers at Montreal, P.Q. 
and carpenters and labourers at Quebec, P.Q. 
The majority of these were terminated shortly 
after the first of September with little time 
loss. 

The record does not include minor disputes 
such as are defined in a previous paragraph, 
nor does it include disputes as to which inform- 
ation has been received indicating that em- 
ployment conditions are no longer affected but 
which the unions concerned have not declared 
terminated. Such disputes are listed in this 
paragraph for a period up to one year after 
their removal from the table of current 
strikes. Information is available as to one 
dispute of this nature, namely: truck drivers 
and helpers, Toronto, Ont., October 7, 1941, 
to December 31, 1941. 

Information as to a strike in July of workers 
at one shipyard in Victoria, B.C., was received 
too late for inclusion in the August LaBour 
Gazette. Two hundred workers ceased work 
on July 30 protesting the dismissal of a super- 
intendent. Work was resumed within a short 
time after the superintendent had resigned. 

A number of disputes and minor work stop- 
pages were reported during the month. One 
dispute involving a number of carpenters at 
Barriefield, Ont., occurred on August 14. It was 


1010 


THE LABOUR GAZETTE 


SEPTEMBER, 1942 


hte een arene tans SS 


reported the dispute arose after the completion 
of work on one project and before transference 
to another job. 

Information as to a strike of a number of 
leather workers in one establishment in Mont- 
real, P.Q., on August 14 was received at too 
late a date for inclusion in the statistical table. 
The workers asked for increased wages and re- 
turned to work on the advice of the union, 
pending further negotiations. 

A minor dispute in the fertilizer and feed 
department of one establishment in Toronto, 
Ont., took place on August 18, when 30 
workers asked for increased wages. Work 
was resumed within a short time when an 
agreement was reached that a joint applica- 
tion would be made to the Regional War 
Labour Board. 

It was reported that on August 31 about 
20 transport workers employed at one estab- 
lishment in Windsor, Ont., ceased work for 
increased wages. After negotiations with a 
-representative of the company it was claimed 
the men were joined by 10 other workers, the 
30 men stopping work for the remainder of 
that day. Work was resumed the next day. 

-The following paragraphs give particulars 
regarding certain disputes in addition to the 
information given in the tabular statement. 


Disputes IN Progress Prior to AvuaGusT 


We pers (SHipyArD) Vancouver, B.C.—This 
dispute, involving welders, members of the 
Welders’ Unit of the Amalgamated Building 
Workers of Canada, affiliated with the Cana- 
dian Federation of Labour, who ceased work 
on June 12 in protest against the dismissal of 
certain workers on June 4 and against a 
closed shop agreement between the employer 
and the Boilermakers and Iron Shipbuilders’ 
of Canada, affiliated with the Canadian Con- 
gress of Labour, was terminated on August 5, 
when the welders agreed to join the boiler- 
makers’ union, all being reinstated within 
two days. The settlement was reached as a 
result of conciliation by the Chairman of the 
Royal Commission on Shipbuilding Produc- 
tion. 


Disputes COMMENCING DurING Aucust 


Coan Miners, Ariat, ALTA—The miners 
ceased work on August 6, claiming that the 
employer had refused to make adjustments 
in certain rates of pay, piece work, etc., and 
in Sunday work, overtime and timbering. They 
were advised by a union district representative 
to resume work pending negotiations. This 
resulted in settlements on all issues except 
one left for further investigation. 

Coat Miners, Inverness, N.S—Contract 
miners in one of three collieries left the mine 
on August 8, owing to a lack of transportation 


to their working places, and operations were 
stopped. A second colliery was also closed, 
as the pumps were operated by the same 
power, thus involving 280 miners. It was 
reported that the permanent closing down of 
two of the collieries was under consideration. 
A mining engineer was appointed to investigate 
the three mines and by the end of the month 
it was reported that two collieries would con- 
tinue. One of the closed collieries was in 
operation by the first of September. 


Coat Miners, Crow’s Nest Pass DIstTRICT, 
Atra.—Following a one day stoppage of work 
on July 31 in four colleries, operated by three 
companies, owing to a dispute as to rates of 
pay for boys, another stoppage occurred on 
August 10. In each case a mass meeting of 
miners was called to discuss the issue. The 
miners contended that in the agreement the 
rates for boys, $3.30 on the surface and $3.85. 
underground, were intended only for light 
work and that when employed at any of the 
classified jobs in the agreement they should 


receive the same pay as men. It was reported — 


that at the meeting it was decided to instruct 
the District President of the Union to negotiate 
with the commissioner of the Western Canada 
Bituminous Coal Operators’ Association and 
if this was not conceded to refer the question 
to the National War Labour Board for deci- 
sion instead of an impartial chairman as pro- 
vided in the agreement. 


Coat MINERS, NANAIMO AND CUMBERLAND, 
B.C.—Employees in collieries at Nanaimo and 
Cumberland on Vancouver Island, B.C., ceased 
work at the beginning of the Sunday night 
shift on August 16; owing to a dispute as to 
an increase of 30 per cent in the basic wage 
scale. The agreement had been made in 
1938 and wages have been supplemented by a 
cost of living bonus, which had been increased 
to 61 cents per day. The miners claimed that 
the ‘agreement rates were low as compared 
with those in other industries and that under 
government regulations they were not allowed 
to leave the mines for work at higher wages 
elsewhere. They requested the employing 
company to join in an application to the 
National War Labour Board for the increase. 
This was refused as the prices of coal were 
fixed by the Wartime Prices and Trade Board. 
It was reported that the stoppage was not 
ordered. by the union and on advice from the 
district headquarters the men decided to re- 
sume work at 11 p.m. on August 18, pending 
decision of the Board. — ! 

Coat Pier Loapers, UNton Bay, B.C_—Em- 
ployees of a coal mining company at the load- 
ing piers at Union Bay ceased work on August 
17, when the mines were closed down owing to 
the strike of miners. Most of the coal pier 
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loaders were reported to be Chinese and not 
covered in the coal miners’ agreement. They 
sought an increase in wages from 314-50 cents 
per hour to 40-60 cents. ‘They did not resume 


# work with the miners but as a result of con- 


ciliation by a representative of the Depart- 
ment of Labour they returned to work on 
Sunday August 23 and applied to the Na- 
tional War Labour Board for approval of 
the higher rates. 


SHor Factory WorKERS, QUEBEC AND Mont- 
REAL, P.Q—A number of employees in one 
shoe factory in Quebec ceased work on August 
6 to obtain the payment in full of a cost of 
living bonus on the basis of 7-2 per cent, that 
is $1.80 per week for adult male and female 
workers earning $25 per week or more, with 
a percentage bonus for other workers, ordered 
by the Quebec Regional War Labour Board 
early in July, to meet the increase in the cost- 
of-living since July, 1941, following a strike 
of shoe workers in Quebec City between June 
23 and July 5. In this establishment the em- 
ployer had given a five per cent bonus since 
August, 1941, and deducted this from the new 
bonus. The order applied to all shoe factories 
in the province of Quebec. 

In several factories in Montreal increases in 
wages or cost of living bonuses had been given 
during 1941 and the employers ‘proposed to 
deduct these from the new bonus and in some 
cases had referred the matter to the Board. 
Between August 15 and August 24 workers 
in eight shoe factories ceased work against 
_. the modification in the bonus but as a result 
of conciliation by the Quebec Department of 
Labour they resumed work at various times 
between August 17 and August 27, pending the 
decision of the Board in the case of each em- 
ployer. It was reported that each employer 
was to deposit with the Board the full amount 
of the bonus, pending their decisions, 


_ Paper Mitt Workers, WINDSoR MILs, P.Q. 
—A number of the employees in a paper 
mill ceased work on August 9, to secure an 
agreement with the National Catholic Syndi- 
cate. A number of the employees were mem- 
bers of the International Brotherhood of 
Paper Makers, affiliated with the American 
Federation of Labor. Picketing was reported 
to have prevented the workers from entering 
the premises, except for a few maintenance 
men, and a clash,occurred between supporters 
of the two unions. Six men were charged 
with disturbing the peace and remanded for 
trial. A conciliator from the Quebec Depart- 
ment of Labour arrived and met with repre- 
sentatives of the management and the Syn- 
dicate. The management refused to recog- 
nize the union and declared that members of 
the office staff, the technical staff and any em- 

_ ployees on salary must resign from the union 
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or give up their positions. A representative 
of the management met officials of the Depart- 
ment of Labour at Ottawa and discussed pro- 
ceedings. under the Industrial Disputes Investi- 
gation Act. Work was resumed on August 
13 and the employees applied for a Board 
under the Act. An Industrial Disputes Inquiry 
Commissioner was appointed on September 
2 to deal with the dispute. 


Paper Miu Workers, Porrnsur Station, 
P.Q—A number of employees in one mill 
ceased work on August 16 to obtain a ten per 
cent increase in wages. The employees had 
applied on August 9 for a Board under the 
Industrial ‘Disputes Investigation Act to deal 
with this dispute as to wages and also as to 
recognition of the National Catholic Syndicate. 
They were informed that any increase in wages 
must be approved by the Regional War La- 
bour Board. A conciliation officer of the De- 
partment of Labour arrived and the manage- 
ment agreed to the election of an employees’ 
committee to represent the employees and to 
submit the wage dispute to the Regional War 
Labour Board, both parties to accept the 
decision. Work was resumed on August 19. 


Street Facrory Workers, Loneug Pornts, 
P.Q—A number of employees, members of the 
United Steel Workers of America, ceased 
work on August 7, following the refusal 
of the management to negotiate an agreement 
with the union. The union had applied for a 
Board under the Industrial Disputes Investi- 
gation Act on July 15. Following a strike on 
July 24 a vote of the employees had been 
taken by the Department of Labour as to 
whether the employees wished to be repre- 
sented by the steel workers’ union or by the 
employees’ association. The vote showed that 
979 were in favour of the union and 756 in 
favour of the association, out of a total of 
1,922 eligible to vote, excluding moulders, 
etc., there being an agreement between the 
Company and the moulders’ union. The 
management offered to sign agreements with 
each organization or a joint agreement with 
both, but the steel workers’ union refused. 
Conciliation by a representative of the Depart- 
ment of Labour did not result in a settle- 
An Industrial Disputes Inquiry Com- 
missioner did not succeed in bringing about 
a settlement and recommended that a Board 
should be established under the Industrial 
Disputes Investigation Act. A Board was 
established August 6 but a number of em- 
ployees ceased work on August 7. The con- 
stitution of the Board was accordingly not 
proceeded with until the union called off the 
strike on August 20. A Chairman was then 
appointed. The employing company replaced 
many of those on strike and claimed that 
production in the plant was practically normal. 
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STRIKES AND LOCKOUTS IN CANADA DURING AUGUST, 1942* 


Ee annem 


Number involved | Time loss 


Industry, occupation etary fra cana Particularst 
and localit stablish- 
r* ments | Workers} days 


(a) Strikes and Lockouts in Progress Prior to August, 1942 


Minine— ” 
i i 900 |Commenced July 30, 1942; for changes to in- 
bog oe Sydney Mines, 1 900 oroane carkitge OF berers)asesaticatsia a 
cat | gust 1; retura of workers pending reference 
to Adjustment Board; in favour of workers. 
Oe yee 
Metal Products— 4 
100 |Commenced July 28, 1942; for increased 
gpa acy ale ape ay ‘ - wages; terminated August 3; conciliation ’ 
(federal) and reference to Regional War 
Board; in favour of employer. 
Foundry labourers, Tren- 1 50 50 |Commenced July 30, 1942; against dismissal 


ton, N.S. of worker; terminated August 1; negotia- 
‘ tions; in favour of employer. 


1 60 240 |Commenced July 30, 1942; for increased 
ee Cee wages; terminated August 5; conciliation 
(federal); reference to Regional War Labour 

Board; indefinite. 


Machinists,. Winnipeg, 1 50 100 |Commenced July 31, 1942; alleged lockout re 
an. union recognition and changes in working 
y conditions; terminated August 3; concilia- 

tion (federal); compromise. 


CoE OTONS, g 

UL LAE, 

Welders, (iesiiuder B.C. 1 200 800 |Commenced June 12; in protest against closed 
shop agreement and dismissals on June 4; 
terminated August 5; conciliation (federal); 
in favour of employer. 

(b) Strikes and Lockouts Commencing During August, 1942 ) 

Mintnc— : 

Coal miners, Aerial, Alta. 1 146 1,000 |Commenced August 6; for adjustments in 


wages and working conditions; terminated 
August 13; negotiations; compromise. 


Coal miners, Inverness, N.S. 2 280 5,000 Commenced August 8; re underground trans- 
portation of miners; terminated August 31; 
investigation (provincial); indefinite. 


Coal miners, Blairmore, 4 2,014 2,014 |Commenced August 10; for men’s pay for 
Coleman and Bellevue, boys at men’s work; terminated August 10; 
Alta. work resumed pending negotiations and 

possible reference to National War Labour 
Board; indefinite. 

Coal miners, Nanaimo and 1 1,300 2,600 |Commenced August 16; for revision of wage 

Cumberland, B.C, scale in agreement; terminated August 18; 
conciliation (federal); return of workers 
pending reference to National War Labour 
Board; indefinite. ‘ 

Coal pier loaders, Union 1} (a) 30 200 |Commenced August 17; for increased > 
Bay, B.C. terminated August 22; conciliation (feder- 

3 al); return of workers pending reference to 
National War Labour Board; indefinite. 

Coal miners, Sydney Mines, 1 900 3,600 |Commenced August 18; re deductions from 

N.S. earnings of two men; terminated August 22> 
return of workers pending negotiations; in- 
definite. 

Coal miners, Florence, N.S. 1 600 600 |Commenced August 18; misunderstanding re 
absenteeism; terminated August 18; nego- 
tiations; in favour of workers. 

Coal miners, Canmore, Alta. 1 242 1,400 |Commenced August 21; for dismissal of fire 


boss; terminated August 27; conciliation 
ne alte compromise; (fire boss transfer- 
red). 
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STRIKES AND LOCKOUTS IN CANADA DURING AUGUST—Continued 


Industry, occupation 
and locality 


Workers 


Number involved | Time loss 
SSS in man 
Establish- working 


days 


Particularst 


(b) Strikes and Lockouts Commencing During August, 1942—Continued 


Mintnc—Con. 
Coal miners, East Coulee, 
Alta. 


Coal miners, Florence, N.S. 


MANUFACTURING— 
Vegetable Foods, etc.— 
Canning factory workers, 
Penticton, B.C. 


Canning factory workers, 
Niagara-on-the-Lake, 
Ont. 


Boots and Shoes— 
Shoe factory workers, 
Quebec, P.Q 


Shoe factory workers, 
Montreal, P.Q. 


’ Shoe factory workers, 
Quebec, P.Q 


Textiles, Clothing, etc.— 
Cotton factory workers, 
Cornwall, Ont. 


Machine operators, To- 
ronto, Ont. 


Textile factory workers, 
Lachute, P.Q. 


Woollen mill workers, 
Waterville, P.Q. 


Textile factory workers, 
Hull, P.Q. 


Pulp and Paper— 
Paper mill workers, 
Windsor Mills, P.Q. 


1 


130 


640 


87 


(b) 40 


411 


2,500 


oy “ld 


408 


40 


550 


125 


20 


(d) 300 


130 


1,900 


174 


20 


5,750 


10,000 


34 


1,000 


80 


425 


22 


1,000 


Commenced August 27; for transportation to 
working places; terminated August 27; ne- 
gotiations; in favour of workers 


Commenced August 26-27; for increased 
wages for loaders; terminated August 29; 
return of workers pending reference to 
Regional War Labour Board; indefinite. 


Commenced August 4; for union agreement 
with increased wages and improved work- 
ing conditions; terminated August 5; con- 
ciliation (provincial); agreement with em- 
ployees’ committee providing for wage 
increases, subject to approval of Regional 
War Labour Board; compromise. 


Commenced August 19; for increased wages; 
terminated August 19; return of workers 
and replacement; in favour of employer. 


Commenced August 6; re application of cost 
of living bonus; terminated August 22; ne- 
gotiations; return of workers pending fur- 
ther reference to Regional War Labour 
Board; indefinite. 


Commenced August 15-24; re application of 
cost of living bonus; terminated August 
17-27; conciliation (provincial); return of 
workers pending decisions of Regional War 
Labour Board; indefinite. 


Commenced August 29; for payment of cost 
of living bonus weekly instead of monthly; 
unterminated. 


Commenced August 10; against promotion of 
a non-union worker; terminated August 12; 
conciliation (federal); return of workers 
pending settlement; indefinite. 


Commenced August 15; for adjustment of 
piece rates on new work; terminated August 
17; negotiations; compromise. 


Commenced August 21; against dismissal of 
worker; terminated August 22; conciliation 
(federal); return of workers pending inves- 
tigation; indefinite. 


Commenced August 25; for increased wages; 
terminated August 28; conciliation (federal 
and provincial); return of workers pending 
decision of Regional War Labour Board ; 
indefinite. 


Commenced August 29; against reduction in 
certain piece-rates; unterminated. 


Commenced August 10; for union recognition; 
terminated August 12; conciliation (pro- 
vincial); work resumed pending reference 
to I.D.1. Board; indefinite. 
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STRIKES AND LOCKOUTS IN CANADA DURING AUGUST—Continued : 
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Number involved | Time loss : q 
Industry, occupation in cee Particularst 
and localit; Establish- working 
a ments | Workers | days 


(b) Strikes and Lockouts Commencing During August, 1942—Continued 


Mas rR acy (on. : : 
ulp a aper—Con. : . a 
i 115 265 |Commenced August 16; for increased wages; 

eae ae DO. ROE ; and union recognition; terminated August — 


18; conciliation (federal); return of workers — 
pending reference to Regional War Labour ¢ 


i 58 260 |Commenced August 19; re increased wages, 
elias Pas ?.Q. cost of living bonus and working conditions; 
; terminated August 24; negotiations; return 
of workers pending further negotiations; 

indefinite. 

i duct. , r 

a Pee imei 10 10 |Commenced August 31; against income tax 
Fernie, B.C. deductions; unterminated. 
Lumber yard labourers, 10 5 |Commenced August 31; for cost of living 
Charlottetown, P.E.1. bonus; unterminated. 
Metal Products— 
B ill kers, Sydney, 152 450 |Commenced August 1; for additional helpers; 
NS. Leia tape terminated August 4; conciliation (federal); 
‘work resumed pending negotiations; in- 
definite. : 
Steel mill workers, Chat- 159 500 |Commenced August 3; against dismissal of 
ham, Ont. worker; terminated August 6; conciliation 
: (provincial); return of workers pending ar- 
bitration; indefinite. 

Steel mill workers, 600 5,000 |Commenced August 7, for union recognition; 

Longue Pointe, P.Q. terminated August 20; conciliation (federal 
and provincial); in favour of employer. 

Truck factory workers, ~ 30 15 |Commenced August 11; against dismissal of 

Brantford, Ont. ‘ workers; terminated August 11; work re- — 
sumed pending conciliation; indefinite. ; 

Wire factory workers, 122 425 |Commenced August 12; for increased wages; 

Montreal, P.Q. terminated August 15; negotiations; return 
of workers pending decision of Regional War 
Labour Board; indefinite. 

Moulders, Montreal, P.Q. 25 12 |Commenced August 12; alleged dismissal of 
two employees for union activity; termin- — 
ated August 12; conciliation (federal); work 
resumed pending settlement; in favour of 
workers. : 

Aircraft factory workers, 1,327 165 |Commenced August 15; re increase in wages; 

Toronto, Ont. terminated August 15; conciliation (federal) 
‘ return of workers pending decision of Re- 
gional War Labour Board; indefinite. 

Foundry labourers, Tren- 17 17 |Commenced August 17; in sympathy with ; 

ton, N.S worker dismissed (strike on July 30); ter- 
minated August 17; replacement and re- 
turn of workers; in favour of employer. 

Ore pier loaders, Sydney, 143 650 |Commenced August 17; for payment of ton- 

N.S. nage rates; terminated August 21; concilia- 
tion (federal); return of workers pending 
settlement; indefinite. 

Foundry workers, Point 175 250 |Commenced August 27; for increased wages; 


Edward, Ont. 


Board; indefinite. 


terminated August 28; conciliation (provin- 
cial) return of workers pending decision of 
Regional War Labour Board; indefinite.’ 


| 


dl 
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STRIKES AND LOCKOUTS IN CANADA DURING AUGUST—Continued 


Number involved | Time loss 

Industry, occupation —_—_—_—————————_] in man Particularst 

and locality Establish- Work working 
ments eeEe i) days 


(b) Strikes and Lockouts Commencing August, 1942—Continued 


MANUFACTURING—Con. 
Metal Products—Con. 


Metal factory workers, | 100 200 |Commenced August 28; for overtime rates o 
Windsor, Ont. pay; terminated August 29; negotiations; 
joint application to Regional War Labour 
Board; indefinite. 
Foundry workers, Hull, fu. 125 85 |Commenced August 31; for increased wages 
P.Q. and ye ea of three workers; unter- 
minated. 
Steel mill workers, Ham- 1 300 160 |Commenced August 31; against change in 
ilton, Ont. hours of shift; terminated August 31; work 
resumed pending negotiations; indefinite. 
Non-metallic Minerals, ete.— s 
Optical workers, Montreal 4 80 80 |Commenced August 31; for increased wages 
PQ. and union recognition; unterminated. 
ConstTRUCTION— 
Building and structures— : 
Plumbers, tinsmiths, etc., 5 72 175 |Commenced August 11-12; for increased wages; 
Quebec, P.Q. terminated August 13; conciliation (federal) 
return of workers pending reference to Re- 
, gional War Labour Board; indefinite. 
Brickla 8 N.S. i 45 |Commenced August 13; for increased wages 
Dee en ae od and change in hc urs; terminated August 15; 
conciliation (federal); work resumed pend- 
ing reference. to Regional War Labour 
Board; indefinite. 
i i 1 75 |Commenced August 20; for increased wages; 
oe 2 igs eh guemngaail i) terminated August 20; negotiations; work- 
ing conditions improved; compromise. 
i J 25 |Commenced August 28; for adjustment of 
pierre ramterr: sited (£)400 wage scale; terminated August 28; negotia- 
: ; tions; pert of workers pending investiga- 
tion; indefinite. 
ildi 20 |Commenced August 28; for reinstatement of 
SAG aay: Mya - = superintendent; terminated August 29; re- 
Z vari turn of workers and replacement; in favour 
of employer. 
Carpenters and labourers 1 132 264 {Commenced August 29; for increased wages; 
Quebec, P.Q. ; unterminated. 
Shipbuilding— { d 
125 |Commenced August 5; for increased wages; 
See's er edge ce terminated August 5; work resumed pend- 
“C 7 4 ing settlement; indefinite. 
i | i 5 |Commenced August 6; against promotion of 
Shipyard er aey acr! ‘ oN yy worker belonging to another union; termin- 
Ak ated August 7; conciliation (federal); return 
of workers pending negotiations; indefinite, 
Commenced August 15; for increased wages; 
Sepeetiar ome Sk coe 4 oi # terminated August 15; negotiations; increase 
a ae al Pee agreed to pending approval of Regional War 
Labour Board; indefinite. 
- Commenced August 20; for increased wages; 
Passer boys, Montreal, 1 28 28 et haa 4 Mame 90; return, of. workers: 
La in favour of employer. 
; i Commenced August 21; against change from 
Shipyard wrorketay Mont ; we ae construction to shipyard wage scale; , ter- 


pgp ee 1 minated August 26; return of workers and 
replacement;in favour of employer. 


‘indirectly. 
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STRIKES AND LOCKOUTS IN CANADA DURING AUGUST-— Concluded J 


Number involved | Time loss 

in man 

working 
days 


Industry, occupation ; 
and locality Establish- 
ments 


Workers 


é ‘ 7 


SEPTEMBER, 1 


’ Particularst 


(b) Strikes and Lockouts Commencing During August, 1942—Concluded 


ConstRuction—Concluded | 
~ Shipbuilding—Con. 
Shipyard nye ai Sorel, 


TRANSPORTATION AND PuBLIC 
Unirit1zs— 
Water— 
Steamship freight hand- 1 54 
lers, Lunenburg, N.S. 


1 | 4,000 
| 
| 


SERvIcE— 
Recreational— 
Sell oma Sherbrooke, 1 30 


* Preliminary data, based where possible on direct reports from parties involved, in some cases incom- 


plete; subject to revision for the annual review. 


+ In this table the date of commencement is that on which time loss first occurred and the date of ter- 
mination is the last day on which time was lost to an appreciable extent. 
(c) 40 indirectly. 
(g) 800 indirectly. 


(a) 115 indirectly. 


(b) 112 indirectly. 
(f) 200 indirectly. 


Founpry Workers, Hutu, P.Q—A number 
of employees in one foundry ceased work on 
August 31 in protest against the dismissal of 
three workers, alleged: to be for union activity, 
and for an increase in wages. As a result of 
conciliation by an officer of the Department 
of Labour work was resumed for the last 
shift on September 1 and for the other shifts 
the next day. The employer agreed to join 
in an application to the Regional War Labour 
Board for a wage increase of five cents per 
hour. 


Suipyarp Workers, Saint Joon, N.B—A 
number of employees, members of a new 
independent union of Shipyard Workers, 
Local No. 1, ceased work on August 6 in 
protest against the appointment of a member 
of the Canadian Steel Workers’ Union No. 2 
as a rivet tester. A representative of the 
Department of Labour reached Saint John on 
August 7 and informed those on strike that 


STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER COUNTRIES 


T*HE latest available information as to 

strikes and lockouts in various countries 
is given in the Lasour Gazerrm from month 
to month, bringing down to date that given 
in the May issue, in the review of “Strikes 
and Lockouts in Canada and Other Countries, 
1941.” The latter included a table sum- 
marizing the principal statistics as to strikes 
and lockouts since 1919, in the various coun- 
tries for which such figures are available. 


2,000 |Commenced August 31: against income té 
deductions; terminated August 31; negot: 
tions; in favour of employer. 


80 |Commmenced August 13; for increased w: 
termina August 14; negotiations; 
favour of workers. ~ 


50 |Commenced August 29; for increased wages; 
terminated August 31; replacement; 
favour of employer. 


(d) 560 indirectly. (e) 1,000 
their grievance could not be dealt with while 
they were on strike and work was resumed 
next morning. It was then arranged that 
representatives of the two unions would meet 
on August 18 with a view to amalgamation 
but these negotiations were not successful. 
The employer has had agreements for some 
time with the Canadian Steel Workers’ Union, 
Local No. 2, and with the Canadian Drydock — 
Union, Local No. 1, both affiliated with the 

Canadian Congress of Labour, as well as 
with several craft unions affiliated with the 
Trades and Labour Council. 


Lumser Yarp Lapourers, CHARLOTTETOWN, 
P.E.I—Employees ceased work at noon on 
August 31 to obtain a cost-of-living bonus 
and when this was refused sought work else- 
where. The employer replaced those on strike. 
by September 3, and took up the wage case 
with the Regional War Labour Board. i 


Many countries publish these statistics only 

once each year, the figures being issued in 
some cases after an interval of as much as 
two years, and for such countries the figures 
are not for relatively recent dates. Statistics 
given in the annual review and in this article 
are taken as far as possible from the govern- 
ment publications of the various countries 
concerned. Information as to particular dis- . 
putes is taken for the most part from news- 
papers. 
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Great Britain and Northern Ireland 


The British Ministry of Labour Gazette 
publishes statistics dealing with disputes in- 
volving stoppages of work and gives some 
details of the more important ones. An 
order under the Defence Regulations, effective 
July 25, 1940, provides for the settlement of 
disputes and the prevention of strikes and 
lockouts, as noted in the Lasour GaAzeEtTT#, 
August, 1940, page 760. 

The number of disputes beginning in June 
was 135, and 21 were still in progress from 
the previous month, making a total of 156 
disputes in progress during the month; 112,200 
workers were involved in the disputes in 
progress during the month and the time loss 
was 356,000 working days. 

Of the 135 disputes beginning in June, 45 
arose out of demands for increased wages 
and 46 over other wage questions; 2 over 
working hours; 17 over questions as to the 
employment of particular classes or persons; 
22 over other questions as to working arrange- 
ments; and 3 were sympathetic strikes. Final 
settlements were reached in 127 disputes, of 
which 18 were settled in favour of workers, 
87 in favour of employers and 22 resulted in 
compromises ; in 24 other disputes, work was 
resumed pending negotiations. 

With reference to the coal mining strikes 
which were noted in the Lasour Gazerts, for 
June and July, official statistics now show 
the following to be the largest: In Lancashire, 
1,400 coal miners were directly and 13,600 
indirectly involved in a dispute from May 
20 to June 6; this was over haulage workers’ 
dissatisfaction with wages, and work was re- 
sumed pending national negotiations. In 
South Wales, 8,500 miners were on strike 
from May 27 to June 6 over demands by 
colliery boys and youths for increased wages; 
work here was also resumed pending national 
negotiations. In Cumberland, . 4,367 miners 
went on strike from June 1 to June 23, in pro- 
test against an arbitration award rejecting a 
claim for an increase in wages; work was 
resumed and the award accepted. Another 
dispute in Lancashire, which involved 1,300 
workers directly and 11,700 indirectly, began 
June 12, also over haulage workers’ dissatis- 
faction with wages and with the alleged delay 
in announcing the terms of the national award 
on miners’ wages; the dispute ended June 23, 
and work was resumed. In South Wales, 2,750 
miners were on strike June 15 to June 29 due 
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to dissatisfaction with wages and the amount 
of the proposed increase to youths under terms 
of the national award; work was resumed. A 
summary of the first report of the board of 
investigation appointed by the Minister of 
Labour and National Service is given on 
page 999 of this issue. 


About 2,000 fitters, turners and general 
engineering operatives in Cheshire were on 
strike from May 28 to June 8, demanding 
the dismissal of an assistant foreman. Work 
was resumed and a committee of inquiry later 
rejected the demand. 


Irish Free State 


The number of disputes which began during 
the year 1941, was 71. In all disputes in 
progress during the year 4,895 workers were 
involved. The total time loss for the year — 
was 77,133 man working days. 


Australia 


During the latter part of June and up to 
July 20, a number of coal mining strikes took 
place. These were reported for the most part 
to have involved particular mines and were 
not authorized by the Miners’ Federation and 
little information is available as to their 
causes or duration. On various dates the 
number of coal miners idle through strikes 
was reported to be from 1,500 to 3,000. Follow- 
ing a conference between the premier, other 
government ministers and the Miners’ 
Federation, federal regulations were issued 
about July 23, making it illegal for any miner 
to advocate or participate in any strike not 
authorized by his district executive. The 
unions also were reported to be imposing 
additional penalties of suspension or expulsion 
on miners attempting to cause strikes. 


United States 


The number of strikes beginning in July 
was 400, involving 87,500 workers in these new 
strikes. The number of man working days lost 
in all disputes in progress during the month 
was 450,000. 

A strike of 10,000 interurban truck drivers 
in the middle western states began August 
21 over a wage dispute. The National War 
Labor Board on August 24 strongly advised 
that work be resumed immediately pending 
final settlement. No further report on this 
strike has been noted. 


WARTIME CONTROL OF EMPLOYMENT IN CANADA 


National Selective Service Regulations—Establishment of Labour ; 
Priorities—Registration of Women 


Naa a 2 Selective Service became a military service in Canada will remain the 
more vital instrument in the mobiliza- responsibility of the Department of National 
tion of Canadian man-power for total war War Services. It is planned in the near future 
on September 1 when Order in Council 7595 to transfer the task of calling up men for 
became effective. The new order, embodying military service to the director of National 
“National Selective Service Regulations, Selective Service. In anticipation of this 
1942”, extended and clarified the man-power transfer, there will be close co-ordination 
control principles adopted by the Govern- between the Department of National War 
ment last March. (Lasour Gazerrr, April Services and the National Selective Service 
1942, page 402; March 1942, page 253 and administration. This will serve to avoid 
June 1942, pp. 675-77). It provided a con- undue dislocation of war industry resulting 
cise formula for the control of employment irom the calling of men for military service. 
so that the urgent needs of Canadian war “In the exercise of its immense powers over 
industry could be met efficiently. the services of men and women, it is realized 
“The government’s policy is that every that the National Selective Service adminis- 
man and woman capable of performing some tration may make decisions which, if need- 
form of war service should undertake the less hardship is to be avoided, will require 
service for which he or she may be best revision. The National War Services Boards: 
qualified and which the demands of war will accordingly be retained to hear appeals. 
require,” said the Prime Minister, Rt. Hon. from decisions of selective service officers.” 
W. L. Mackenzie King, in a broadcast address Mr. King defined the government’s policy 
two weeks before the new order was an- on compulsion as follows: “The purposes of 
nounced. “The government’s policy is a posi- National Selective Service is, as I have said, 
tive, not a negative policy. It will be ad- ito control and direct the services of men and 
ministered without fear or favour and with- omen in the manner which will best serve 
out regard for race, or creed, or class. It must the national interest at a time of war. The 
be recognized that the security of each in- control and direction need not be wholly 
dividual is bound up in the security of the compulsory. In itself compulsion has little 
nation as a whole. or no merit. To the many who are willing 
Ene mobilization of man-power—including to serve, there is no need for the employ- 
woman-power—required first “that the services ment of compulsion. Compulsion is necessary 
of all persons not needed to maintain the however, to obtain service from those who 
health and efficiency of the people should be otherwise would not be willing to serve. The 
employed directly for war purposes’ and application of compulsion requires the ser- 
second “that the services of the persons who vices of men to administer and enforce it 
are thus mobilized shall be employed in the Unnecessary compulsion is a waste of itis, 
most useful manner,” the Prime Minister {abour and money. Voluntary methods, wh . 
said. He described “useful manner” as cover- they are satisfactory re hdl an paths = 
ae “ie ire Ste ea the making saving of what is eunditaly called +reditapal n 
of arms for Canada’s own fighting men, the In times of peace compulsion ma dily be 
I y readily be 
making of arms for Canada’s partners in the kept at a minimum; in times of war, pee 


war, the production of food and clothing jt i i i 
; : s use be 
and shelter for the fighting men and civilians aJ]-out aoe ARSON, Senha ink 


of the United Nations, and the continuance 


hp ie “Compulsory service, in oth 
of essential civilian services such as health, gerimtion far y ce, in other words, con- 
education, transportation, police and fire aaa a me face of Canada, over the 
protection. ; ada, has been a part of the law 


of the land since 1940. This has been fre- 
quently forgotten, if not at times intention- 
ally overlooked.” 


“The main responsibility for administering 
wartime man-power policy rests with the 
Uinieks of ators! Selective Service, Mr. 

iott Little,” the Prime Minister said. “ Bas} 
is responsible to the Miciete. of Labour. cS Basic Requirements of Employment Controt 

“The enlistment of men for the navy, air 
force and active army will continue to be 
carried on directly by the three defence 
departments,” he continued. “For the im- 
mediate present, the conscription of men for 


Against that background of government. 
policy, the new regulations became effective. 
They were announced in a joint statement by 
Hon. Humphrey Mitchell, minister of labour 
and Mr. Little, which read in part as follows: 


a 
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“Several basic requirements are ordered by 
the regulations: 

“The first is that henceforth no employer 
may dismiss any worker and no worker may 


* quit any job without giving seven days’ notice 


in writing of that intention. 

“The second is that no person may seek 
employment and no employer may hire, or 
interview with intention to hire, any person, 
man or woman, unless the person has a per- 
mit to seek employment. 

“From the above two orders certain excep- 
tions have been made for such types of em- 
ployment as private duty nursing, teaching, 
etc. 

“Third, and without any exception, any 
person capable of working will not be per- 
mitted to remain voluntarily unemployed, 
and any person not working full time for a 
period of two weeks or more can be ordered 
to take full-time suitable work. 

“Fourth, all employers must report to Em- 
ployment and Selective Service offices their 


‘future labour needs and must fill their cur- 


rent needs through the same offices. 
“To clarify this, the procedure will be that 
an employer must give a worker a notice of 


separation when the worker leaves his em- 


ployment. This notice must be presented by 
the worker at the Employment and Selective 
Service office where the worker will receive 
a permit to seek work. This permit may, 
based upon labour needs in that locality, 


restrict the worker to seek employment in a 


i 


given locality, industry, occupation or estab- 
lishment. Without a permit, no person may 
seek work or be hired. 

“To make effective the regulations covering 
changes of employment, it is necessary to 
exercise certain control over ‘Help Wanted’ 
and ‘Situations Wanted’ advertising, and over 


~ employment agents who seek out workers 
from other plants and enterprises. Tribute 


_ -_ 


should be paid to the Press for its co-opera- 
tion in expressing its willingness to help make 
this control fully effective. 

Labour Priority Schedule Established 


“To direct workers to the right jobs, and 


to determine the allocation of future demands 
for man-power, a priority schedule has been 


established in collaboration with the Depart- 
ment of Munitions and Supply and the War- 
time Prices and Trade Board. Each Employ- 
ment Office manager, who is a Selective Ser- 
vice officer, will have a constantly revised 
priority schedule based upon, local industrial 
and man-power conditions but conforming 
with a national priority plan. This priority 


schedule will be the directive upon which 


he will base his decisions in the allocating of 
man-power. This schedule will not be made 


public, inasmuch as it will change at any time 
with the changing essentiality of production 
under the direction of a permanent committee 
of the three departments. For instance, the 
essentiality has changed from butter yester- 
day to guns today, and may change from 
aircraft today to tank treads or something 
else tomorrow. 


Transfer to Essential Work 


“Beyond the previously outlined regula- 
tions, a Selective Service officer will have 
authority to summon anyone, without excep- 
tions, for interview. He may point out more 
essential work than that which the person 
may be doing. But please understand this: 
Unemployed persons (persons who have re- 
mained unemployed for more than a week) 
and persons who have been working less. 
than full time for two weeks may be ordered 
te take work and not leave it without per- 
roission, whereas persons who are asked to 
transfer to equally essential or more essen- 
tial work will be invited to take that work. 
This indicates the belief that Canadians are 
anxious and willing to work where they can 
serve best. Through a Selective Service officer, 
the Government will pay reasonable travelling 
expenses and will compensate, within limits, — 
for extra living expenses if the worker is 
persuaded by a Selective Service officer to 
transfer to work remote from his home. A 
small supplementary allowance may also be 
allowed if a worker is transferred to a job 
which involves a decrease in earnings. Rein- 
statement in former employment, previously 
granted members of the armed forces, applies 
to workers persuaded to transfer their jobs. 

“The orders, as previously outlined, are 
divided into two groups. One group covers 
every person in Canada with no exception 
and provides for interview by a Selective 
Service officer, compulsory work by persons 
who remain unemployed and are employable, 
and compulsory transfer to full time work 
by persons not working full time. The second 
group is that which calls for seven days’ 
notice in changes of employment and for em- 
ployment only after a permit to seek employ- 
ment has been obtained. From this latter 
group certain occupations have been excepted 
and they are listed in detail in a copy of 
ihe Explanations of the Regulations attached 
to this statement. 


Farm Workers 


“A still further set of regulations covers a 
third body of workers. These are persons 
engaged in farm work. While previous regula- 
tions provided that farm workers must remain 
on the farm, and the new regulations maintain 
that basic status, the new regulations further 
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provide that farm workers .can leave the 
farm for off-season work as follows: To engage 
in fishing, hunting or trapping for indefinite 
periods, or to take any sort of work for 
periods not exceeding 30 days without a per- 
mit if such work does not interfere with 
farm production. They further provide work 
may be taken off the farm for more than 
30 days, such as during the winter season, but 
only after obtaining a permit from a Selective 
Service officer. Permits will be granted for 
the asking if the Selective Service officer is 
satisfied that farm production will not be 
interrupted. It is most important that the 
farmer should understand that the great short- 
age of man-power at the present time makes 
it his duty to take off-season work under the 
above conditions, and farmers are urged to 
take such work. : i 

“Tn this respect, a farm worker retains his 
status as an agricultural worker although 
working under these conditions and retains 
his right to indefinite postponement of mili- 
tary service. 

“The increasing control over labour involves 
the acceptance of greater responsibilities by 
employers as well as employees. It is import- 
ant now that every employer realize that he 
must notify his local Employment and Selec- 
tive Service office of his labour needs as fast 
as they are anticipated. It is only through 
these offices that an employer may legally 
obtain workers. This involves a far greater 
use of the offices than has been the custom of 
employers in the past few months. We might 
state here that National Selective Service 
has been disappointed by the disregard of 
previous requests that, employers notify the 
offices of their labour needs. Substantial in- 
creases in staff and in the number of offices 
have been made to facilitate the allocation of 
labour, and from now on no excuse will be 
accepted from employers for any disregard of 
the order that they obtain all employees 
through these offices. 


Other Measures to Increase Labour Supply 


“As the supply of labour decreases, employ- 


ers must be prepared to make greater use 
of women, to use their labour more efficiently 
and to expect curtailment of certain least 
essential’ lines of industry. 
National Selective Service does, it hopes to 
act with the co-operation of both employers 
and labour since the problems industry will 
face must be worked out jointly. This means 
that employer-employee committees must be 
formed both to aid in solving the problem 
and to understand and explain to labour why 
certain things must be done. .In addition, 
industrial advisory committees to study cur- 


-tailment of some industries must be created, 
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with representation oi both management and 
labour on them, to advise upon the changes 
which will be created by the withdrawal of 
man-power to more essential work. 

“In planning the best use of our available 
man-power, much information will be required. 
When employers receive requests for informa- 


tion they should bear in mind that it is . 


required to provide them with the men and 
women they need. They will shortly be asked 
to file returns giving the numbers of their 
employees and broad occupational groups, and 
from time to time may be requested to pro- 
vide other information.” 


Text of P.C. 7595 
Following is the Order in Council: 
ORDER IN COUNCIL 


[7595] 
AT THE GOVERNMENT HOUSE AT 
OTTAWA 
WEDNESDAY, the 26th day of August, 1942. 
PRESENT: 


HIS EXCELLENCY THE GOVERNOR 
GENERAL IN COUNCIL 


Whereas the Minister of Labour reports that 
it ‘is essential for the most effective use of 
labour in the war effort to establish more ex- 
tensive controls over employment and that it 
would lead to better understanding of the new 
controls if the Orders in Council relating to 
such matters now in force were revoked and 
a comprehensive set of new regulations issued: 

Now, therefore, His Excellency the Governor 
General in Council, on the recommendation of 
the Minister of Labour, is pleased to revoke 
and doth hereby revoke, effective on the first 
day of September, the followi Orders in 
Council: P.C. 6286 of 7th November, 1940, as 
amended, P.C. 10/6172 of 13th August, 1941, 
PC. 2251 of 21st March, 1942, P.C. 5038 of 12th 
June, 1942 (and the Order of 16th June, 1942, 
issued pursuant thereto), and P.C. 5152 of 18th 
June, 1942; 

His Excellency in Council on the same recom- 
mendation, concurred in by the National Selec~ 
tive Service Advisory Board, and under the 
authority of the War Measures Act, Chapter 
206 of the Revised Statutes of Canada, 1927, 
and the National Resources Mobilization Act, 
Chapter 13 of the Statutes of Canada, 1940. is 
pleased to make the following regulations and 
they are hereby made and established accord~ 


ingly: 
‘ REGULATIONS 
1. These regulations may be cited’ as the 


National Selective Service Regulations, 1942. 


Part I 
Interpretation 


2. As used in these regulations, unless the- 
context otherwise requires. 


(a) “ Administrative Division” means an 


administrative territorial division estab- 
lished under the National War Services. 


Regulations, 1940 (Recruits) ; 


“ =| ) 
(b) “agriculture” means the production on a° 


farm of field crops, fruits, vegetables, 


{ 
1 
. 
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(c) 


(d) “Director ” 


(e) 


(f) 


(20) 


(g) 


honey, poultry, 
butter or cheese; 
“Appeal Board” means, in respect of 
any person, the National War Services 
Board established under the National 
War Services Regulations, 1940 (Re- 
cruits) for the Administrative Division 
or part ‘thereof in which such person 
resides, or such other agency as the 
Governor in Council may prescribe. 
i means ithe Director of 
National Selective Service. 
“Divisional Registrar” means, for any 
Administrative Division, the Registrar 
appointed for such Division under The 
National War Services Regulations, 1940 
(Recruits) ; 
“employee” includes any person who is 
employed under a contract of service or 
apprenticeship, written or oral, expressed 
or implied, and any person or group or 
class of persons declared by the Director 
to be employees for the purposes of these 
regulations, whether or not such persons 
are employed under a contract of service, 
but shall not include— 
(1) any person employed by His Majesty 
in right of any province; 
(2) any person employed in agriculture 
(3) 


eggs, livestock, milk, 


or fishing or hunting or trapping; 
any person subject to the provisions 
of the Essential Work (Scientific and 
Technical Personnel) Regulations, 
1942; 

any person employed as minister, 
priest or clergyman authorized to 
perform the marriage ceremony; 
any person employed as a registered 
nurse or as a probationer under- 
going training for such employment; 
any person employed as a teacher in 
a school, college or university which, 
in the opinion of the Director, is not 
carried on for purpose of gain; 
any female person employed in 
domestic service in a privatte home 
where not more than one servant is 
employed; 

any student employed for work to be 
done after attendance at day classes 
or on holidays during the school or 
college term but not. during the long 
summer vacation; : 
any person in respect of part-time, 
subsidiary employment which is not 
his principal means of livelihood; 
casual or irregular employment for 
not more than three days in any 
calendar week for the same em- 
ployer. , : 
“employer” means any person, includ- 
ing any officer or agent thereof and in- 


(4) 
(5) 


(6) 
(7) 


(8) 


(9) 


‘cluding His Majesty in right of the 


(h) 


Dominion of Canada, having one or 
more persons in his employ; . 
“fishing” means the art or practice of 
catching fish for commercial sale by any 
method other than steam or diesel traw- 
lers or draggers, but shall not include 
any processing of fish on shore; 

“local office” means in respect of any 
person the nearest Employment and 
Selective Service Office (formerly an 
Employment and Claims Office of the 
Unemployment Insurance Commission) or 
any other agency designated by the 
Director as a local office for the pur- 
poses of these regulations; Provided thatt 
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any agency designated as a local office 
pursuant to the Control of Employment 
Regulations, 1942, shall, unless the 
Director otherwise decides, continue to 
be a local office for the purposes of these 


regulations; 

(j) “Minister” means the Minister of La- 
bour; 

(k) “National Selective Service Officer ” 
means in respect of any person the 


official appointed as such by the Director 
for the area im which such person resides 
or is employed; 

“person wholly or mainly employed or 
engaged in agriculture” means any person 
who, on the 23rd day of March, 1942, 
was wholly or mainly employed or en- 
gaged in agriculture and includes any 
person who, on the said 23rd day of 
March, 1942, was employed or engaged, 
but only seasonally, outside agriculture 
but whose last employment or occupation 
immediately prior to such seasonal em- 
ployment or engagement outside agricul- 
ture was wholly or mainly in agricul- 
ture; Provided that notwithstanding 
the provision of subsection 3 of section 
14 of the National War Services Regula- 
tions, 1940 (Recruits), no such person 
shall be deemed to have ceased to be 
actually employed or engaged in agricul- 
ture solely by reason his lawful 
acceptance, subsequent to the 23rd day 
of March, 1942, of a seasonal employment 
or engagement outside agriculture during 
periods when such employment or en- 
gagement would not interfere with agri- 
cultural production. 


(1) 


3. If the Director finds that any person is an 
employee such finding shall be final and con- 
clusive and shall not be subject to review in 
any manner. 


Part II 
Labour Priorities 


4. In consultation with the Department of 
Munitions and Supply and the Wartime Prices 
and Trade Board and subject to the approval 
of the Minister, the Director may classify occu- 
pations, industries, firms or establishments, 
either nationally or in any community, accord- 
ing to the degree of their essentiality for the 
defence of Canada, for the efficient prosecution 
of the war and for civilian needs, and shall 
from time to time amend or revise such classi- 


fication in consultation with the Department 


of Munitions and Supply and the Wartime 
Prices and Trade Board. Such classification 
shall consist of not less than four classes, viz., 
very high labour priority, high labour priority, 
low labour priority and no labour priority, 
each of which may be further sub-classified as 
required, and shall constitute a labour yearn’ 
schedule indicating the priorities according to 
which, so far as feasible, the demands for 
labour by industries, firms, or establishments 
should be filled or permitted to be filled. 
Such labour priority schedule shall not be pub- 
lished but may be circulated to officers and 
employees of the Government of Canada whose 
duties relate to National Selective Service. 


Part III 


Stabilization of Employment in Agriculture 

5. No person wholly or mainly employed or 
engaged in agriculture shall enter into em- 
ployment outside agriculture except 
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(a) active service in any of His Majesty’s « 


armed forces by voluntary enlistment. 
(b) compulsory military training or service 
if under The National War Services 
Regulations, 1940 (Recruits) it is estab- 
lished to the satisfaction of the National 
War Services Board concerned that such 
person is not an essential worker in 
agriculture, or 
(c) temporary employment for not more than 
thirty consecutive days outside agricul- 
ture at a time when such employment 
would not interfere with agricultural pro- 
duction, 
unless he has obtained a permit to accept such 
employment from a National Selective Service 
Officer; and no employer shall take into any 
such employment any person wholly or mainly 
employed or engaged in agriculture unless such 
person has obtained and presents to him such 


a permit. 
Part IV 
Notices of Separation and Permits to Seek 
Employment 


6. (1) No employer shall lay off from em- 
ployment or terminate the employment of any 
employee without giving to such employee seven 
calendar days’ notice in writing, exclusive 
the day or shift on which such notice is given, 
unless a shorter period of notice has been 
eperoved of by a National Selective Service 

cer. 


(2) Notwithstanding the provisions of sub- 
section (1) of this section an employer shall 
not be required to give notice to any employee 
whose lay-off or termination is occasioned by 
damage to or destruction of his place of em- 
ieee by fire, explosion or other catastrophe 
ut the employer shall in such case notify the 
local office of the persons whose employment has 
been interrupted or terminated by such cause. 


(3) No employee shall quit his employment 
without giving to his employer seven calendar 
days’ notice in writing, exclusive of the day or 
shift on which such notice is given, unless a 
shorter Pee of notice has been approved by a 
National Selective Service Officer. 

(4) Notwithstanding the provisions of sub- 
section (3) of this section no notice shall be re- 
quired from employees called for military train+ 
ing or service under the National War Services 
Regulations, 1940 (Recruits). 

7. The notice referred to in section 6 of these 
regulations shall constitute and shall herein- 
after be referred to as “notice of separation”. 


8. (1) If an employer finds that any em- 
planes has been guilty of serious misconduct 
e may suspend that employee from duty with- 


out notice, but shall give such employee a 


notice of separation and furnish a copy thereof 
to the nearest local office. “ 


(2) Any Shy suspended for serious mis- 
conduct may, within seven days after the date 
of such suspension, exclusive of the day or 
shift on which such suspension occurred, apply 
in writing to the National Selective Service 
Officer for a review of such suspension. The 
National Selective Service Officer shall investi- 
ate the grounds of the suspension and, if he 
nds that the suspension was warranted or 
necessary for the maintenance of discipline in 
the plant or establishment, shall so notify the 
employer and the employee concerned, and the 
employee’s employment shall be deemed to have 
terminated as of the date of the suspension. 
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that the suspension was not warranted, he shall 
so notify the employer and the employee con- 
cerned and the employer: shall reinstate the em- 


ployee with full pay from the date of the 


employee’s application for a review to the 
date of his reinstatement. If the employee 


does not apply for a review of the suspension ~ 


his employment with that employer shall be 
deemed to have terminated on the date on his 
suspension. 


9. The provisions of these regulations with 


respect to the giving of seven calendar days’ 
notice shall not supersede any law, statutory or 
otherwise requiring a longer period of notice. 

10. Every employer shall furnish to the nearest 
local office a copy of every notice of separation 
given or received by him pursuant to these 
regulations within forty-eight hours after the 
giving or receipt of such notice and shall retain 
one copy in his own files, 

11. Subject to the provisions of section 5 (ce) 
of these regulations, no employer, or any agent 
or employee of such employer, (whether or not 
specifically so authorized by the employer) 
shall interview any applicant for employment as 
an employee nor solicit any person to enter 
his employment as an employee nor offer any 
person employment as an employee in any 
manner nor take any person into employment 
as an employee nor retain any person 1n his 
employment as an employee, unless such per- 
son present to the employer_in duplicate the 
written permission of a National Selective 
Service Officer to seek and accept employment. 


12. The permission referred to in section 11 
of these ho Seka shall constitute and shall 
hereinafter be referred to as a “permit to seek 
employment”. 

13, When any employer engages an employee 
he shall forthwith record such information 
as may called for on beth 223k of the 
perens to seek employment and shall, within 
orty-eight hours of such EE a send 
one copy to the nearest local o . and shall 
retain the other for his own files. 


14. All notices or other forms or com- 
munications about Selective Service required 
to be signed by or on behalf of an employer 
shall be valid only if signed by an officer above 
the rank of foreman within the Tee of 
aa in Council P.C. 5963 of 10th July, 


15. The Director shall make available to 
employers, and every employer shall furnish 
on request to any employee, a prescribed form 
of notice of separation. ~ 

16. If for any reason an employer or em- 
ploy is not able to obtain a prescribed form, 
e shall not be relieved of his obligation te 
pr notice or furnish information required 
y these regulations and shall give such notice 
or furnish such information in the requisite 
number of copies on any kind of paper of the 
dimensions of five inches by eight inches. 


17. A National Selective Service Officer 


shall furnish on request to any person who. 


presents a notice of separation a permit to 
seek employment. Permission so given may 
be restricted to the seeking of eaiioycheht in 
a ales community, industry, occupation or 
establishment, 

18. Whenever an employer learns that he 
requires or will require to engage any_addi- 
tional employees or to lay off any employees, 
he shall forthwith notify such vacancies or lay- 
offs to the nearest local office. — 


ae 
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If the National Selective Service Officer = 
| 


employment and 
‘whether or not an employee as defined in 
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19. The provisions of sections 11 and 13 of 
-these regulations shall not apply to the re- 


' employment of any employee by an employer— - 


(a) within a period of not more than four- 
teen consecutive days immediately fol- 
lowing the day on which he was last 
employed by that employer, or 

b) immediately following the end of a 
period of sickness or disability, if his 
employment with that employer was ter- 
minated by reason of such sickness or 
disability, or 

(c) on his, resumption of work on the ter- 
mination of any stoppage of work by 
reason of an industrial dispute, or 

(d) in accordance with the terms of a col- 
lective labour agreement which pro- 
vides preference in employment and 
re-employment according to length of 
service or seniority, or 

(e) upon such employee’s reinstatement pur- 
suant to the provisions of the Rein- 
statement in Civil Employment Act, 
1942, Chapter 31 of the Statutes of 
Canada, 1942, or pursuant to the pro- 
visions of Part VIII of these regula- 
tions, 

but the employer, within forty-eight hours 
of any such re-employment, shall furnish to 
the nearest local office notice of such re- 
employment. . 


Part V 
Control of Advertising 


20. Except as herein otherwise provided, 
no person shall advertise in any newspaper, 
magazine or periodical, or by radio, or by 
letter, circular, notice, poster or placard or 
by. any other medium or in any other manner 
offering employment as an employee to any 
person seeking employment as an employee, 
and no person shall print, publish, utter, or 
circulate in any manner any such advertise- 
ment. 

21, Any person may apply to a National 
Selective Service Officer to arrange for the 
publication, at such persons’s expense, of an 
advertisement offering employment as an em- 
ployee or seeking employment as an employee 
and the National Selective Service Officer 
shall make such arrangements in connection 
therewith as he considers necessary and desir- 


E able. 
Part VI 
Compulsory Employment 


22. The provisions of this Part shall be 
applicable in respect of any class of work or 
in respect of any _ person 


section 2 of these regulations, 


23. (1) A National Selective Service Officer 
shall have power and authority by order in 
- -writing— ; ‘ 
| a) To direct. any person to report for. 
sh) interview at a_ local office, provided that 

no person shall be required so to report 
at any time which would interfere with 
his work; 

(b) To direct any person who has been 

unemployed or not gainfully occupied 
for more than seven consecutive calendar 
days forthwith to apply for any avail- 
ble suitable work and to accept any 
such work offered to him; and ‘ 
(ce) Upon not less than seven days’ notice, 
to direct any person who has been em- 
ployed at less than normal full time for 
a period of more than two consecutive 
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calendar weeks to apply for any avail- 
able full-time suitable work of high 
or very high labour priority and to 
accept any such work offered to him. 


(2) A.copy of any order directing any em- 
ployed person to apply for or to accept other 
work shall be sent by the National Selective 
Service Officer to such person’s employer. 

(3) No work shall be deemed suitable for 
the purposes of subsection (1) of this section 
if it is work at wages lower or on conditions 
less favourable than those observed in the 
community in which the work is to be per- 
formed, by agreement between employers and 
employees, or failing such agreement, than 
those recognized by good employers. 

(4) In determining within the limitations 
of subsection (3) of this section whether or 
not any work is suitable for any person, the 
National Selective Service Officer shall con- 
sider, in addition to such other factors as he 
deems relevant, the person’s physical fitness 
and prior training, his or her experience and 
prior earnings, the distance of the available 
work from his or her residence, and, his or 
her family and domestic responsibilities. 


(5) A National Selective Service Officer 
shall not direct any person to accept work 
which necessitates changing his or her place 
of residence without arranging for the pro- 
visions of the financial assistance authorized 
by section 25 of these regulations. 

24. No person who has been directed to 
accept work pursuant to section 23 of these 
regulations shall quit such work without the 
written permission. of a National Selective 
Service Officer. 

Part VII 


Supplementary Allowances 


25. A National Selective Service Officer may 
arrange for the payment of the cost of the 
transportation of workers, their dependents 
and effects on a non-recoverable basis when he 
deems such payment necessary. Part or all of 
the following expenses may be paid: 


(a) Travelling. expenses where the worker 
alone is moved more than one hundred 


miles, 

(b) Travelling and moving expenses where 
it is deemed necessary to move the 
worker’s family. 

(c) An allowance for meals and incidental 
expenses while in transit to the new job 
rh not more than three dollars per 
ay. 

(d) A supplementary living allowance of not 
more than five dollars per week if the 
worker is moved away from his family 
and his earning capacity on the new jo 
is insufficient to offset the increased 
cost of living due to the separation. 

(e) A supplementary allowance of not more 
than five dollars per week if the worker 
is transferred to a job which involves 
a decrease in his weekly earnings. 

(f) A loan of not more than fifteen dollars 
to defray living expenses during the 
first week of employment and_ to be 
repaid in full out of his first full pay 
for the regular pay period. 

26. Any expenditures pursuant to section 25 

of these regulations shall be chargeable to 
the War Appropriation. 


Part VIII 


Reinstatement. in Employment 


27. The provisions of the Reinstatement in 
Civil Employment Act, 1942, Chapter 31 of 


the Statutes of Canada, 1942, shall apply 
mutatis mutandis, with respect to any em- 
ployed: person who is induced, or pursuant to 
these regulations is directed, by a National 
Selective Service Officer to accept other em- 
ployment in which, in the opinion of such 
officer, he can contribute more effectively to 
the prosecution of the war; Provided, that 
notice in writing of such person’s intention 
to accept such other employment 1s sent by 
him to the employer by whom he is then 
employed and with whom he intends to claim 
the termination of such 


reinstatement upon 
other work. 
Part IX 
Administration 


28, By notice in writing addressed, to. the 
employer and employee concerned a National 
Selective Service Officer may at any time 
revoke any permit given by him and such 
revocation shall become effective at the expira- 
tion of seven calendar days after the date 
of mailing of such notice. 

29. These regulations shall be administered 
by the Director under the general supervision 
of the Minister. 


30. The Director 

authority: 

(a) to prescribe the forms for notices of 
separation, permits to seek employment 
and any other forms required for the 
administration of these regulations; 

~(b) to issue instructions prescribing the 
matters to be considered by National 
Selective Service Officers in granting, 
refusing and revoking permits and in 
making orders, directions and rulings 
of any kind relating to the administra- 
tion of these regulations, and_prescrib- 
ing the circumstances under which they 
shall or shall not grant, refuse or re- 
voke permits and make such orders, 
directions and rulings; 

(c) to issue instructions prescribing the 
conditions which may be imposed by 
National Selective Service Officers in 
granting permits or making orders, 
directions or rulings of any kind relat- 
ing to the ‘administration of these 
regulations; 

_(d) to issue instructions 
circumstances in whic National 
Selective Service Officer shall make 
arrangements for advertising pursuant 

_ to section 21 of these regulations and 
the terms upon which he may make 
such arrangements; 

(e) to issue instructions prescribing the 
circumstances under which a National 
Selective Service Officer may arrange 
for the payment of supplementary allow- 
ances pursuant to section 25 of these 
regulations; 

(f) subject to the approval of the Minister, 
to issue orders excluding any person 
or group or class of persons from the 
application of any of the provisions of 
these regulations or qualifying any of 
the provisions of these regulations in 
their application to any person or group 
or class of persons; and 

(g) subject to the approval of the Min- 
ister, to issue orders requiring employ- 
ers to keep such records and furnish 
such information as he deems _neces- 
sary for the effective administration 
of these regulations. 

31. Nothing in these regulations is intended 

to interfere with or impair the provisions 

of any collective labour agreement. 


shall have power and 


prentritiie the 
a 


THE LABOUR GAZETTE 


SerpreMsBeEr, 1 


Part X 
Appeals and Penalties 


32. (1) Any person aggrieved by the grant- 
ing, refusal or revocation of any permit 
pursuant to these regulations or by any order, 
direction or ruling made by a National Selec- 
tive Service Officer, or either of such person’ 
parents, his guardian, his present or prospec- 
tive employer or a representative of an 
trade union or similar organization to whic 
he belongs may, within seven days of such 
granting, refusal, notice of revocation, order, 
direction or ruling, appeal therefrom by notice 
in writing to the Divisional Registrar of the 
Administrative Division in which such person 
resides and the National War Services oard 
for such Administrative Division shall forth- 
with hear and determine such appeal and 
such decision shall be final and_ conclusive. 

(2) Such of the provisions of the National 
War Services Regulations, 1940 (Recruits) 
with reference to National War | Services 
Boards as are not inconsistent with these 
regulations shall apply mutatis mutandis to 
appeals under this section. 

(3) Any person who appears before an 
Appeal Board shall do so at his own expense. 

33. (1) In any prosecution for contravening 
any provision of these regulations or of any 
order or direction issued pursuant to these 
regulations, the burden of proving compliance 
shall be upon the person charged with the 
offence. 

(2) In any prosecution under these regula- 
tions, the complaint shall be made or the 
information laid within one year from the 
time when the matter of the complaint or 
information arose. 


34. (1), Any person who contravenes any of 
the provisions of these regulations or of any 
order, direction or ruling issued pursuant to 
these ——s shall be guilty of an offence 
and liable upon indictment or summary con- 
viction to imprisonment for a term not exceed- 
ing twelve months with or without hard — 
labour, or to a fine not exceeding $500, or to 
both such imprisonment and such fine. 

' (2) Every one is a party to and guilty of 
am offence under these regulations a if 

(3) actually commits it; 

does or omits an act for the purpose 
of aiding any person to commit the 
offence; 

(c) abets any person in commission of the 

offence; or 

(d) counsels or procures any person to 

commit the offence. 


(3) If several persons form a common in-— 
tention to prosecute any unlawful purpose, 
and to assist each other therein, each of them 
is a party to every offence under these regula- 
tions committed by any one of them in the 
prosecution of such common purpose, the com- 
mission of which offence was, or ought to have 
been known to be a geet Ad consequence of. 
the prosecution of such common purpose. 

(4) Every one who counsels or procures 
another person to be a per, to an offence — 
under these regulations of which that person — 
is afterwards guilty, is a party to that offence, 
although it may be committed in a way dif-— 
ferent from that which was counselled or 
ier ede t 

5) Every one who counsels or procures” 
another to be a party to an pied under 


whic 
such counselling or procuring, and which 1 
person counselling or procuring knew, or oug 
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-to have known, to be likely to be committed 
in consequence of such counselling or procur- 
ing. 


35. These regulations shall be effective on 
the first day ot September, 1942, 


Farmers not “frozen” to Seasonal Work 


_ When the regulations were announced a 
large number of farmers who had been en- 
gaged in post-harvest logging operations im- 
“mediately flocked home to their farms in fear 
they would lose their status as farmers. At 
the time more than 60,000 men were needed 
to cut pulpwood and timber with the prospect 
that that number would have to be doubled 
by Christmas. To further clarify the situa- 
tion Mr. Little issued another statement to 
' assure the farmers they would not be “frozen” 
to their jobs. 

“I want to make it clear that persons regu- 
larly employed in the woods are only required 
10 give seven days’ notice before leaving 
a job,” Mr. Little stated. “So far as farmers 
are concerned, they are encouraged to take 
off-season employment in the bush as well as 
other places and should not get the notion 
that because they are not on the farms they 
will be frozen to jobs they now are in.” 

The regulations were perfectly clear, he said. 
_ Anyone who was either working on a farm or 
_ was ordinarily engaged in farming—though off 

on some other job—last March 23, was con- 
sidered a farmer and had certain rights under 
the new regulations. He was only expected 
to remain on the farm during seasons when 
_ he was needed there—mainly during the sow- 
ing season and at harvest time. Otherwise he 
could take any job and retain his right to 
indefinite postponement of military service no 
matter where he was working. 

“Tf he wants to take a job on another farm 
or go fishing, trapping or hunting, he is at 
liberty to do so, without permission, at any 

time that it doesn’t interfere with his farm 
_ production. He can also work anywhere— 
anything from a munitions plant to a 
lumber mill—for a period up to 30 days 
without getting a permit,” Mr. Little said. 
“Tf, however, a farmer finishes his harvest 
and has several months before having to visit 
his farm again for sowing, he may obtain 
| a selective service permit to go and work the 

winter in any occupation. He can have that 
permit for the asking.” 
% Reason for the apparent relaxation of the 

strict regulations covering farm workers, Mr. 
_ Little explained, was because the serious labour 
’ shortage made it necessary to utilize farmers 
in other industries during periods when farm 
work was light. During busy farm periods 
it was necessary for every available farm 
worker to be on the farms to maintain pro- 
duction of food for the United Nations. But 
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during other periods much labour would be 
wasted if men were compelled to stay on 
farms, 

Mr. Little said it was hoped the farmers 
and fishermen and where possible the con- 
struction workers off-season would continue to 
fill the labour needs during the off-season. 

To further assist those affected by the new 
regulations, two publications, “Workers’ 
Handbook” containing the answers to 25 
questions common to labour, and “Explana- 
tion of National Selective Service Regula- 
tions” were issued to employers, trade unions 
end local employment and selective service 
offices. 


Expansion of Local Employment and 
Selective Service Offices 


While the new regulations were being placed 
in operation, National Selective Service was 
moving in other directions along lines pre- 
viously set. There was a rapid expansion of 
focal employment and selective service offices 
through the existing machinery of the Un- 
employment Insurance Commission. 


Employer-employee Co-operation 

There was development also in phases of 
employer-employee co-operation which had 
been emphasized from time to time as vital 
to good industrial relations and efficient pro- 
duction. A branch of National Selective Ser- 
vice was devoted to industrial relations and, 
while it was not possible to obtain complete 
information on the number of plants which 
had set up employer-employee committees, 
if was known that the program had been 
adopted in scores of plants. 


Man-power Advisory Committees 


A beginning in the establishment of man- 
power advisory committees-labour-manage- 
ment committees in whole industries—was 
made in the pulp and paper industry to deal 
with problems arising out of the dislocation 


.of men caused by curtailment of the industry. 


With a 40 per cent reduction in pulp and 
paper output, many problems were raised and 
labour and management were asked to work 
together to solve those problems. 

Another man-power advisory committee 
came into being in the hardrock mining in- 
dustry with the following announcement by 
Mr. Little: 

“We have taken preliminary steps towards 
setting up a man-power advisory committee 
in the hardrock mining industry, covering both 
gold and base metals. The first of such ad- 
visory committees is already functioning in 
the pulp and paper industry and we aim to 
have this hardrock mining committee operat- 
ing as soon as possible. 


“Through these committees, which are 
composed half of management and half labour, 
we are trying to utilize the experience and 
brains within each industry in arranging the 
adjustments necessitated by war. In some in- 
stances, the adjustment is necessitated by a 
deliberate curtailment of the industry to re- 
lease man-power for more essential work, or 
by a curtailment of materials or by a falling 
off of normal demand. Whatever the motivat- 
ing force, we are drawing on the help avail- 
able within each industry itself in program- 
ing necessary readjustments in an orderly 
fashion. 

“With the help of labour and management 
through these committees, we want to see 
chat there is no unnecessary hardship or injus- 
tice worked on industry or the employees 
within an industry. There is, of course, bound 
to be some unavoidable hardship. 

“In the pulp and paper industry, for 
example, less hardship may result from par- 
tially shutting down each plant than from 
shutting some down entirely and allowing 
others to operate fully. The objective should 
be to slacken down gradually as essential war 
work is taken to each plant or at least into 
the immediate vicinity so that no man-hours 
will be lost and little hardship result. 

“In the gold mines, a gradual reduction of 
operations generally would seem called for but 
the timing and speed of that reduction will 
have to be rigidly controlled. As other work 
becomes available, it will be desirable to 
divert a substantial percentage of men now 
engaged in the gold mines. Since these men 
are experienced hardrock miners and since our 
production of base metals such as copper 
needs expansion, it would seem only sen- 
sible to divert a certain number of men 
gradually from gold to base metal mining. 

“In an industry the adjustment must be 
made systematically to minimize waste and 
hardship and the people most directly to be 
affected should be consulted and have an 
opportunity to make suggestions.” 


Military Pre-classification of Man-power 


Faced with the task of calling up men for 
the army in addition to its initial task of 
providing man-power for industry, National 
‘Selective Service took a constructive step 
when the decision was made to “pre-classify” 
men in industry. By giving men of military 
age their medical examinations before the call- 
up and then by classifying them as to their 
essentiality, a lot of dislocations and uncer- 
tainties were obviated. 


j Registration of Women 


Meanwhile steps were taken to register 
Canadian women and an initial registration of 
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a]]l women in the 20-24 age group was starte 
September 14 with the possibility that other 
groups would be registered later. . 

With only four exceptions, all women in 
the 20 to 24 year old group were required to 
register, whether they are married or single. 
Those who were not required to register at 
that time were: (1) women now employed 
with insurable companies and in possession 
of Unemployment Insurance Commission — 
registration cards 411 or 413; (2) inmates in 
institutions; (3) women in the armed forces; — 
and (4) members of religious orders. 


The employed group which was required to 
register included: domestics; teachers, in- 
cluding teachers of dancing and singing, etc.;”_ 
self-employed women such as proprietors of 
shops; professional and practical private dut; 
nurses, and student nurses; agents paid by 
commission or fees; provincial civil servants, 
and employees of hospitals or charitable in- 
stitutions who had not already registered. 


———__ 


According to the Maritime Co-operator, 
Truro, NS., business done by co-operatives in 
Nova Scotia during the year 1941 amounted to 
$3,275,774. This figure represents an increase 
of $84,471 over the previous year’s total. 


That priorities should be observed in the 
employment of women workers in war indus- 
try, is the policy of the Women’s Bureau of 
the U.S. Department of Labor. The follow- 
ing recommendations have been issued by the 
Women’s Bureau: ‘ 


1. First women to be employed should be 
those with factory experience who have 
lost their employment because of priori-~ 
ties in materials and plant adjustments 
to war production. 


peal hen, other unemployed women who are 
registered with the Employment Service 
seeking work. 


3. Next, if necessary, the more than 800,000 
girls coming from high schools and col- 
leges. 


4, Women caring for their homes, particularly 
those with small children, should not be 
asked to go into factories and work- 
shops until it is absolutely necessary. 
They can be much more helpful to the 
Nation by staying in the home and tak- 
ing care of the children. It is recognized 
that in some cases these women find it 
necessary to work, and for them some 
provision must be made. 


large centres 
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HE outstanding development during 
August was the announcement by the 
Prime Minister that the government had in- 
structed the Wartime Prices and Trade Board 
to give effect to the policy of curtailing and 
eliminating non-essential civilian work, with 
a view to making manpower available for 
more necessary purposes. 
During the month arrangements for the 
distribution of ration books, valid for the 


' next six months, were completed. A subsidy 


to producers of fluid milk was arranged and 
adjustments of retail milk prices in three 
were effected. Subsidies on 
wheat for flour and feed for domestic use were 
arranged by the Canadian Wheat Board. 
Price policy during the month also involved a 
downward revision of beef and lamb prices 
in accordance with normal seasonal variations, 
the setting of standard maximum prices for 
feed grain, eggs, used clothing, fuelwood in 
certain areas and pulpwood, and one or two 


“squeeze” adjustments, notably cotton yarn 


and cloth. There were a few exemptions from 


the price ceiling, the most important one 
‘being newspapers, magazines and periodicals. 


The program of simplified practice and con- 


servation of scarce materials was extended 


b 
J 


a 
4 
: 


the necessity for more effective use of avail- 


ad 


during the month to the manufacture and sale 
of additional household appliances, materials 
using varnish resins, and various types of 
containers. A new metal containers adminis- 
tration was established to co-ordinate and 
handle more efficiently related problems with 


- respect to. prices and supply. 


W.P.T.B. and the Man-power Program 
On August 19, the Prime Minister outlined 


tional Selective Service program, emphasizing 


able manpower. “Up to this time,” he said, 
“the shifting of manpower to the armed forces 


or war production has been the incidental 


é need to conserve scarce materials. 


result of cutting down unessential production. 
The reason for the curtailment has been the 
But the 


main reason now for a further cutting down 
of civilian activities is the need to conserve 


oC! ve 


id 


- manpower for direct war needs.” 


In announcing the policy of curtailing and 


eliminating non-essential activities, Mr. King 


stated that “the Wartime Prices and Trade 


_ Board .... has been directed to put this policy 
into’ effect by such measures as appear neces- 
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PRICE CONTROL IN CANADA DURING AUGUST, 1942 


Elimination of Non-essential Civilian Work—Consumer Rationing—Price 
Policy—Exemptions “Squeeze” Adjustments and Subsidies— 
Simplification and Conservation 


sary for the purpose.... In restricting civilian 
activity, the Wartime Prices and Trade Board 
will act in closest collaboration with the 
Director of National Selective Service, whose 
duty it will be to direct into the most useful 
channels the manpower released from non- 
essential civilian activities’. Thus a new 
chapter in the history of the Board’s activities 
has been opened. 

Previously the Board’s restrictive orders had 
been mainly designed with the aim of con- 
serving materials and reducing costs. To-day, 
because of the growing scarcity of manpower, 
the saving of labour has become a prime 
objective in itself and one that is bound to 
play a major part in Board policy. Large 
supplies of labour must be released for war 
jobs and: war services, while at the same time 
sufficient supplies of civilian goods and ser- 
vices must be made available to ensure the 
health and efficiency of the population. 


Consumer Rationing 


Coupon rationing of sugar, tea and coffee 
has been pleaced on a more stable basis with 
the rationing division of the Wartime Prices 
and Trade Board fully organized and the dis- 
tribution of permanent ration books completed. 
The books, valid for six months, contain five 
series of coupons; the first to be used for the 
purchase of sugar, the second for tea and 
coffee. Although no use has been designated 
for the other three series they are available 
for any emergency. Use of the books ccm- 
menced on September 7. 

To facilitate the use of this year’s sur- 
plus of apples the Board allowed additional 
supplies of sugar under the purchase voucher 
system. The allotment is one pound of sugar 
for eight pounds of apples. The only change 
with respect to tea and coffee rationing came 
with the Board’s announcement that institu- 
tions and public caterers, having been pro- 
hibited from making purchases from retailers, 
would be permitted to return to this practice 
if it had been their custom. 


Beef Supply 


To encourage an orderly supply of cattle 
and beef throughout the year and to main- 
tain cattle prices in proper relationship to 
maximum wholesale beef prices, the govern- 
ment approved a policy whereby the Wartime 
Food corporation. will be the sole exporter of 
beef cattle and will, when necessary, buy cattle 
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in the domestic market to support cattle prices 
in Canada. In making the announcement the 
Wartime Prices and Trade Board stated that a 
general beef shortage across the whole country 


_ had developed during August: The shortage 


appeared toward the middle of August when 
the quarterly export quota to the United 
States had become “filled” and farmers, 
anticipating higher export prices, decided to 
hold their cattle off the market for sale at 
United States prices after October 1 when the 
for export under the United States quota. 

The new measures represent a change in 
policy followed since the end of June of this 
year under which the Wartime Food Cor- 
poration paid the equivalent of export prices 
in order to divert cattle from the export 
market to the domestic market up to the 
number which might otherwise be eligible 
for export under the United States quota. 

The old policy resulted in very uneven mark- 
etings of cattle, with abundant supplies in the 
early part of each quarter and acute shortages 
in the latter part. The Board’s new policy 
removes any abnormal incentive to hold 
cattle off the market, and assures not less than 
ceiling prices to producers. 


Price Policy Including Exemptions 
“Squeeze” Adjustments and 
Subsidies 


Beef—The third successive reduction in 
wholesale beef prices was accomplished by 
an administrator’s order (A353, effective 
August 24 until September 13). The reduc- 
tion, on the average about one one cent per 
pound for each cut in each of the fifteen zones 
across Canada, represents a continuation of 
the Board’s policy of recognizing normal 
seasonal fluctuations in beef prices. Retailers 
were allowed one week during which they 
could sell on the basis of cost plus normal 
mark-up in order to cover the cost of storing 
beef purchased before the effective date of the 
reduction. 

Spring and Summer Lamb.—In January of 
this year, spring and summer lamb (meat de- 
rived from lambs born in December, 1941, or 
winter months of 1942) were temporarily 
exempted from the ceiling in order to permit 
normal seasonal price rises. These prices 
normally reach a maximum in mid-summer, 
falling again in the autumn. Under the 
January order, wholesale and retail prices of 
this type of lamb were again brought under 
the ceiling on August 16. Maximum prices 
are those charged by each seller during the 
eR period, September 15 to October 11, 

Fluid Milk—Retail price adjustments were 
made in Halifax and Montreal (an increase of 
one half cent per quart) and Vancouver (price 
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increased one cent per quart) to be effective | 
September 1. Those in Halifax and Montreal § 
were described as a completion of the reorgan- — 
ization of ceiling prices on fluid milk across — 
the Dominion undertaken in April (Board — 
Order No. 124). The situation in Vancouver 
was unusual. In the previous order the Board 
had authorized an increase of one cent per — 
quart but because of dairy competition it had | 
never come into effect. Since it became neces- § 
sary to ensure increased revenue to producers § 
in order to maintain and increase production, 
higher minimum prices to producers have been 
ordered, and the maximum retail price of § 
eleven cents for standard milk has been estab 
lished as a minimum. 
In the larger centres across Canada where — 
the supply of fluid milk indicated a possible © 
shortage, the Board arranged a subsidy to 
producers of twenty-five cents per hundred > 
pounds of fluid milk. A further increase in ~ 
returns to the producer’ was secured by setting 
specified minimum producers’ prices—an in- 
crease averaging ten cents per hundred 
pounds—in all markets where the subsidy is 
payable. This adjustment brings a better — 
balance of returns in the dairy industry, — 
following a six cent per pound subsidy on 
butter fat announced early in July, and a 
net return of 23 cents per pound established — 
last April for cheddar cheese. ‘ 
Eggs—Maximum wholesalers’ and retailers’ 
prices for eggs were set by an order, effective : 
August 29. (Board Order No. 178). The 
order, by setting maximum prices in the eleven 
main distributing centres, establishes zone 
differentials in price which are designed to 
maintain uniformity of supplies in all sections 
of the Dominion. Freight charges may be 
added to the maximum established for the dis- | 
tributing centres to obtain wholesalers’ 
maxima for other points. Retailers may add 
their normal basic period but the mark-up ~ 
must not exceed 20 per cent of selling price 
or eight cents a dozen, which ever is lower. 


Wheat flowr—Processors using Western 
wheat for flour or feed will receive a subsidy 
from the Canadian Wheat Board. Processors 
of wheat for feed will be paid a drawback of 
eight cents per bushel. Flour mills producing 
for domestic use will receive a drawback 
“representing the difference between the aver- 
age price estimated to have been paid and 
the appropriate price on wheat ground for 
domestic use”. The wheat price appropriate 
to flour ceilings has been fixed tentatively at 
77% cents per bushel, No. 1 Northern in store 
at Fort William. Both drawbacks are payable 
after August 1. oa 


Feed Grains—-Consistent with the payment 
of drawbacks on Western wheat, a new order — 


= 
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» (A366) governing maximum prices for feed 


grains has been issued, effective August 31. 
(It replaces B84 of January 13). Specifically, 
it provides that. the maximum price, f.ob. 
seller’s point of distribution, at which any 
Ben may sell feed grain, shall be the sum 
ro) 


(a) the laid-down cost thereof at his point 
of distribution (not to exceed, in the 
case of coarse grains, ceiling prices fixed 
by the Canadian Wheat Board) less the 
drawback paid, and 


(b) his normai mark-up, ie., the mark-up 
he used in the basic period. 


Biscuits—Manufacturers of biscuits in 


_ Quebec and the three Maritime provinces were 


allowed to increase their prices by one cent 


_ per pound over their prices of the basic 


period. Wholesalers and retailers were per- 


- mitted to add the increased cost to their sell- 


ing prices. It was pointed out that “the 
biscuit trade in the four eastern provinces 
was caught with extremely low ceiling prices” 
and that the order was intended to correct 
this anomaly. 


Used Clothing—The Administrator of Used 
Goods on August 17 established maximum 
prices for specified articles of used clothing 
free of patches, darns, and holes, having all 


- buttons and other means of fastening, and 


- 


being of good quality and condition. Dealers 
in used clothing were required to file with 
the Administrator of Used Goods lists of three- 
piece suits and overcoats on hand. Having 
done this they are allowed to sell listed suits 


until the end of September and overcoats 


4 


= 


until the end of December at their basic 
period prices or at $20, whichever is lower. 


_ Thereafter the price specified in the order 
_ ($18) must prevail. 


Other Price Adjustments—Maximum prices 
were established for tin, pulpwood, ordinary 
and dehydrated alfalfa meal, commercial fer- 
lilizers in Eastern Canada, fuelwood in cer- 
tain areas, and ice sold in the Ottawa dis- 
trict. 

A previous Administrator’s order (A303, 
July 21) reducing manufacturers’ prices for 
cotton yarn and cloth in order to enable 
secondary manufacturers and distributors of 


textile articles using cotton yarn and cloth 
to sell at or below ceiling prices was amended 


mez, Web “Ga-<’,, bi ee, Sie 


‘| 


with respect to several technical details 


(A-363 August 27). 


Newspapers, Magazines and Periodicals— 
All newspapers, magazines and periodicals have 
been exempted from the ceiling. The 

“squeeze” has been tightening in this branch 
‘of the publishing trade as a result of increas- 


THE LABOUR GAZETTE 


1029 


ing costs and declining revenues. Since a 
general measure of value for publications and 
& general principle for governing permitted 
price rises were not feasible to devise, and 
since it was likewise out of the question to 
deal with each individual case, it was decided 
to remove the ceiling and permit the industry 
to work out necessary adjustments. It was 
considered undesirable to subsidize the in- 
dustry as that would violate the principle of 
freedom of the press. It was expected that 
the keen competition in this field will tend to 
prevent any excessive price advances. 

Lobsters, both canned and fresh, were ex- 
empted from the ceiling. All bird feeds made 
from imported products for use by pleasure 
birds have also been exempted. 


Simplification and Conservation 


Fats, Oils and Resins—The use of shellac 
has been limited to twenty-four specified pur- 
poses by an order of the Oils Administrator 
(A333, August 13). Another order prohibited 


the use of natural varnish resins in barn paint, _ 


freight car paint or road marking paint, 
except that in the case of the latter up to 
one half pound of Batu gum per gallon of 
solid may be used. Fifty per cent of the 
stocks of natural varnish resins in the hands 
of processors as of April 20, 1942, were frozen 
pending allocation by the Administrator. Pro- 
cessors of marine animal oils were required 
to file statements of production and sale of 
their products during the month preceding 
their report, and to obtain permission for all 
shipments of their product. 


Certain Metal Appliances—Over 400 
articles ranging from silos and. score boards 
to paper clips and crochet hooks were added 
to the list of items for which no steel, cop- 
per, or any metal other than gold or silver 
may be used after the end of September. The 
order provides that fittings, jointing hard- 
ware, reinforcing strips and struts of metal 
may still be used in the manufacture of any 
of the banned articles. 


A number of orders were passed stipulating 
specifications to be followed in the manu- 
facture of certain articles. Floor and roof 
drain fittings, cast iron enamel bath tubs, 
certain bolts and nuts, hairpins and bobpins, 
tinplate containers for condensed milk pro- 
ducts, closet seats, commercial fertilizers and 
cotton sewing thread were affected in this 
manner. 

Other orders eliminated products or stipu- 
lated that articles be used only for specific 
purposes. For example. packaging for cartons, 
metal shafts in sports goods, ceramic prod- 
ucts as premiums in merchandising and 
ladies’ “capeline” wool felt hoods were elim- 
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inated. Raw jute, rotenone, and veneer fruit 
and vegetable baskets may now only be used 
for specified purposes. The sale of condensed 


milk (except to Britain or any British ter- - 


ritory, the Red Cross, Departments of Muni- 
tion and Supply and National Defence, and 
canteens catering to the forces) is limited to 
the same amount sold by each manufacturer 
during corresponding quarters of 1941. 


Transformers—An order of Aueust 28 
regulated the types of distribution and power 
transformers which might be manufactured, 
stipulating the specifications permitted for 
each type. The varieties and designs of trans- 
former accessories were also covered in the 
order. Distribution was brought under control 
by the stipulation that transformers may only 
be sold to the department of Munitions and 
Supply, Transport or National Defence; the 
R.AF.; those having contracts with the above 
agencies; Canadian crown companies; and 
those having permission of the administrator 
to receive transformers. The order did not 
affect maintenance and repair parts. 


August 1 Cost of Living Index 


The notable rise in the cost of living index 
which took place during June has been 
checked, a decline having taken place during 
July and a further decline being expected 
during August. The August 1 official cost-of- 
living index for Canada released by the 
' Dominion Bureau of Statistics showed a 
decline of two-tenths of one point from the 
July figure. The index on July 2 stood at 
117-9; the August figure is 117-7. The decline 

is due in the main to lower prices for beef 
and potatoes, these prices reflecting the nor- 
mal seasonal decline. They offset slight rises 
in the prices of eggs, oranges and bananas, 
sufficiently to reduce the total food index 
from 130-3 to 129-6. The clothing index rose 
from 120-0 to 120-1, while the index of home 
furnishings and services fell one-tenth, from 
117-9 to 117-8. 


First Aid for Skin Eruptions 


The Industrial Accident Prevention Associ- 
ations report that skin eruptions due to 
occupation are responsible for 60 to 70 per 
cent of the total number of cases of occupa- 
tional diseases. Some of them are of long 


roe duration so that the average period of dis- 


ability for all cases is about ten weeks. 

In their memorandum to Ontario industrial- 
ists, the Associations list first aid suggestions 
as given by the Division of Industrial Hygiene, 
Ontario Department of Health. They are, in 
part: 
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1. That workers report at once to the plant 
dispensary every instance in which a 
skin eruption or rash occurs. 4 


2. That first aid measures be not applied at 
the plant dispensary except under the 
plant physician’s direction and where 
there is no such physician the workmen 
be referred to a physician at once. 


3. That on the advice of the physician 
every effort be made to remove the 
patient from exposure to irritating sub- 
stances used in industrial process, whether 
the eruption is due to his work or not. 


4. That when the physician has given his 
opinion that the condition is occupational, 
the case be referred to the Workmen’s — 
Compensation Board without delay. 


It is pointed out to plant executives that 
these measures are necessary to assist in deter- 
mining what skin conditions are due to occu- 
pation and particularly to avoid as far as 
possible the aggravation of these conditions. 


Wages Paid Farm Help 


Wages paid to male hired help on farms in 
Canada at August 15 this year were sharply 
higher than those paid at the same date in 
1941, according to a report issued by the 
Dominion Bureau of Statistics. For the 
Dominion as a whole the average wages paid 
for help hired by the day was $2.50 when the 
employer provided the board as compared 
with $2.06 in 1941. Rates were highest in 
British Columbia at $2.95 per day and were 
above average levels in Ontario and the three 
Prairie Provinces. ; : 

When the men were hired by the month the 
average wage rate with board was $46.82 on 
August 15 as compared with $35.64 a year 
previously. When the workers provided their 
own board the average rate for men hired 
by the day was $3.15 compared with $2.54 a 
year ago and men hired by the month on the © 
same basis were receiving $64.94 compared 
with $51.01. Many of the correspondents 
reporting to the Bureau of Statistics emphasize. 
the absolute shortage of farm labourers regard- 
less of wage rates. 


In August, there were 11,142 accidents re- 
ported to The Workmen’s Compensation 
Board of Ontario. This figure included 28 
fatalities. In July there were 12,272 accidents, 
including 37 fatalities. The awards for com- 
pensation and medical aid totalled $879,683.73, — 
of which $154,228.46 was for medical aid in 
August. 
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_ STABILIZATION OF COST OF LIVING, WAGES AND FARM PRICES 


IN THE UNITED STATES 


_ President Roosevelt Requests Congress to Introduce Economic Control 


Policy Similar to that in Canada 


N September 7, President Roosevelt sent 
—~ a message to Congress requesting the 
adoption of legislation under which the Presi- 
specifically authorized to 
stabilize the cost of living including the price 
of farm commodities, and informing the 
Congress that at the same time that farm 
prices are stabilized, wages will be stabilized 
by the President. 

In the introduction to his message, President 
Roosevelt referred to his seven-point national 
economic policy laid before Congress on 
April 27, 1942 (Lasour GazeTts, May 1942, 


_ pp. 571-73). 


This policy, the President said, was designed 
“to stabilize the domestic economy of the 
United States for the period of the war. The 
objective of that plan was to prevent any 
substantial further rise in the cost of living.” 

Declaring that the prevention of inflation 
and “a spiraling domestic economy is a vital 


‘part of the winning of the war itself,” the 


President reiterated the seven-point program 
presented to Congress in April as follows: 


1. To keep the cost of living from spiraling 
upward, we must tax heavily, and in that 
process keep personal and _ corporate 
profits at a reasonable rate, the word 
“reasonable” being defined at a low level. 

2. To keep the cost of living from spiraling 

upward, we must fix ceilings on the prices 

which consumers, retailers, wholesalers 

and manufacturers pay for the things 

they buy; and ceilings on rents for 

dwellings in all areas affected by war 
industries. 

8. To keep the cost of living from spiraling 

upward, we must stabilize the remunera- 

tion received by individuals for their 


. work. 
4. To keep the cost of living from spiraling 


upward. we must stabilize the prices re- 
ceived: by growers for the products of 
their lands. Ma. 
5. To keep the cost of living from spiraling 
upward, we must encourage all citizens 
to contribute to the cost of winning this 
war by purchasing War Bonds with their 
earnings instead of using those earnings 
to buy articles which are not essential. 
6. To keep the cost of living from spiraling 
upward, we must ration all essential com- 
~ modities of which there is a scarcity, so 
that they may be distributed fairly among 
consumers and not merely in accordance 
with financial ability to pay high prices 
tor ithem, ei cae 
7. To keep the cost of living from spiraling 
upward, we must discourage credit and 
instalment buying, and encourage the pay- 
ine off of debts, mortgages, and other 
‘obligations; for this promotes savings, 
retards excessive buying and adds to the 
- amount available to the creditors for the 
purchase of War Bonds. 
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The President then outlined the action which 
had already been taken to put the parts of the 
seven-point program into effect which did not 
require Congressional action. He said that 
price ceilings had been fixed on practically all 
commodities (other than certain exempted 
agricultural products) and on rents in war 
production areas of the United States. This 
measure of control had proved that the general 
control of prices was possible “but only if that 
control is all inclusive” said the President. 
“Tf, however, the costs of production, including 
labour, are left free to rise indiscriminately, 
or if other major elements in the costs of living 
are left unregulated, price control becomes 
impossible. If markets are flooded with pur- 
chasing power in excess of available goods, 
without taking adequate measures to siphon off 
the excess purchasing power, price control 
becomes likewise impossible.’ 


Increase in Wages and Salaries 


The President then referred to the increase 
in the amount of annual wage and salary dis- 
bursements and that this increase had been 
rising by more than a billion dollars a month 
due to increasing employment, overtime and 
wage rate increases. “It is impossible for the 
cost of living to be stabilized while farm 
prices continue to rise,” the President said. 
“You cannot expect the labourer to maintain 
a fixed, wage level if everything he wears 
and eats begins to go up drastically in price. 
On the other hand, it is impossible to keep 
any prices stable—farm prices or other prices 
—if wage rates, one of the most important 
elements in the cost of production, continue 
to increase.” 


Proposals to Curb Inflation 

Outlining his attack on this problem of con- 
trolling the cost of living and preventing infla- 
tion, the President said: 

“Therefore, I ask the Congress to pass legis- 
lation under which the President would be 
specifically authorized to stabilize the cost of 
living, including the price of all farm com- 
modities. The purpose should be to hold farm 
prices at parity, or at levels of a recent date, 
whichever is higher. 

“T ask the Congress to take this action b 
the first of October. Inaction on your part by 
that date will leave -me with an inescapable 
responsibility to the people of this country to 
see to it that thewar effort is no longer imper- 
illed by threat’ of economic chaos. 


cat it al 
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“In the event that the Congress should fail 
to act, and act adequately, I shall accept the 
responsibility, and I will act. 

“At the same time that farm prices are 
stabilized, wages can and will be stabilized 
also. This I will do. 

“The President has the powers, under the 
Constitution and under Congressional Acts, to 
take measures necessary to avert a disaster 
which would interfere with the winning of the 
war. 

“T have given the most thoughtful considera- 
tion to meeting this issue without further 
reference to the Congress. I have determined, 
however, on this vital matter to consult with 
the Congress.” 

Farm Prices 

Dealing particularly with farm prices, the 
President recommended that Congress give 
consideration to the advisability of legislation 
which would place “a floor” under prices of 
farm products, “in order to maintain stability 
in the farm market for a reasonable future 
time.” 

“The farmer”, the President said,.“instead of 


looking forward to a new collapse in farm 


prices at the end,of the war should be able 
to look forward with assurance to receiving a 
fair minimum price for one or two years after 
the war. Such a national policy could be 
established by legislation.” 

The President also stated that whatever 
necessary action required would be taken to 
‘curtail unnecessary buying through instalment 
purchases. He also forecast that rationing 
already in effect in some commodities would 
be extended to others. 


The I.L.0. 


A report from the International Labour 
Office in Montreal tells how the Chinese 
Branch of the I.L.O. is continuing to carry 
on its functions. The Chinese Branch formerly 
had its headquarters in the Shanghai Interna- 
tional Settlement. Underground means of 
communication have described the ransack- 
ing by Japanese gendarmes of the Shanghai 
office shortly after December 7, 1941. 


But the China Branch, under its director 


Cheng Hai-fong, is now established in Chung- 


king. Two small rooms were found in the 
Chinese capital, which is among the world’s 
most crowded cities. When the “bombing 
season” opened in April, additional space was 
rented in a suburb some ten miles from Chung- 
king. The maintenance of two sets of offices 


by Government and other agencies in Chung- 


king is, according to Mr. Cheng, not only 
customary but necessary. — 
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Taxation 


Dealing with the subject of taxation, the 
President referred to the taxation program 
awaiting Congressional action. He said that 
taxation was “one of the most powerful 
weapons in our fight to stabilize living costs” 


as it reduced the competition for consumers’ 


goods, especially scarce goods. 

The President said that “in the higher 
income brackets, the tax rate should be such 
as to give the practical equivalent of a top 
limit on an individual’s net income after taxes, 
approximating $25,000. It means that we must 
recapture through taxation all wartime profits 
that are not necessary to maintain efficient 
all-out war production. Such p-ovisions will 
give assurance that the sacrifices required by 
war are being equitably shared.” 


Concluding his message to Congress, Presi- 
dent Roosevelt declared: 


“Next to military and naval victory, a 
victory along this economic front is of para- 
mount importance. Without it our war pro- 
duction program will be hindered. Without 
it we would be allowing our young men, now 
risking their lives in the air, on’land, and on 
the sea, to return to an economic mess of our 
own making. 


“The least that we at home can do for them 
is to see that our production increases every 
day so as to give them the weapons of war 
with which to fight, and to make sure that 
our economy at home continues to be one 


to which they can return with confidence and 


security.” 


in China 


Mr. Cheng also describes the inflationary rise 
in prices which have accompanied the length- 
ening war in China. “A spring suit of ordinary 
Chinese material bought in March”, according 
to the I.L.O. 
dollars (approximately $111 in Canadian 
funds). At the end of April a summer suit 
cost 2,700 Chinese dollars, and a spring over- 
coat 4,500 Chinese dollars ($270 in Canadian 


money).” — = 
The Chungking office is now furnishing the — 


Montreal headquarters of the I.L.0. with 
regular reports. At the request of the Chinese 
Government, the Branch is giving its advice 


and ; assistance to the Ministry of Social | 
Affairs on the problems of wartime labour — 
control and the formulation of a labour — 


policy. 


report, “cost 1,850 Chinese — 
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WAR EMERGENCY TRAINING PROGRAM 
Statistical Summary for August, 1942 


At August 31, 1942, there were 16,328 per- 
sons attending classes under the War 


Emergency Training Program. This was an 


increase of 648 over the total enrolment 


# as at July 31, 1942. 


In recent months those attending R:C.AF. 


i Classes under the War Emergency Training 


Program were men enlisted by the R.C.AF. 
but granted leave without pay and allowances 
for the period of their training under the 
Program. Subsistence allowances were paid to 
R.C.A.F. trainees by the War Emergency 


_ Training Program. On August 15, 1942, the 


R.C.A.F. placed all these men on full pay and 
allowances thus putting them on the same 
basis as the army tradesmen given training 
under the Program. The navy is adopting a 


similar policy effective: September 5, 1942. 


The enrolment in R.C.A.F. Classes at the end 
of August showed an increase of 261 over 
the enrolment at the end of July, there being 
4938 men in these classes at August 31. 

It is being found increasingly difficult to 
secure a sufficient number of male trainees to 
fill the pre-employment industrial classes. As 
a result the full available capacity of many 


of the Vocational Schools is not being used. 


With the decrease in the supply of male 
trainees and the increased need for women in 


_-war industry, the training of women for in- 


- dustrial work is being given special attention. 


The number of women im industrial classes 
under the War Emergency Training Program 
is steadily growing and at August 31 there 
were 1,625 women attending full time pre- 
employment classes, an increase of 121 over 


_ the number of women in training at the end 


of the previous month. During the month of 
August, 1,518 new women trainees were en- 
rolled in full time pre-employment classes 


-and 1,280 women from these classes were 


placed in employment. The number of women 
placed in employment from full time pre- 
employment classes since April 1, 1942, is 
6,025. 
Plant Schools 

Up to and including August 31 there were 
forty plant schools in war industries certificated 
by the Department. These schools, while 
operated by the companies concerned, under 
an arrangement for joint supervision, are re- 


ceiving the assistance of the directors of train- 


ing of the War Emergency Training Program 
in matters of organization and in the prepara- 
tion of courses of study. 

In the Province of Ontario the growth in 


‘ the “number of plant schools has so increased 


61313—44 


the responsibilities of the Director of Train- 
ing that it was necessary to engage an 
assistant. 

Distribution of plant schools by provinces 
is as follows: 


ING VE SCOR athe couse ee 1 
New Brinswickin so: . ctee seer 2 
Chuebecr et. cadena eae ee 1 
CJINbAIIO Prardersigen tte ane sh eeecie: oes 33 
Manitobavken «.tytostes 2 oe aac 3 


Plant schools are providing instruction in 
a wide variety of subjects and trainees are 
both men and women. At the present time 
instruction is being given by company in- 
structors in Machine Shop Practice, Fitting 
and Assembling, Production Machine Opera- 
tion, Welding, Foundry Practice, Rubber 
Goods Manufacturing, Radio Specialties, 
Power Sewing, Aircraft Components (wood), 
Shipbuilding (Black crews, Plating, Welding, 
Repairing, Wood Hulls). 

The numbers being trained in classes held. 
in approved plant schools as at August 31 
are shown in the following table. The totals 
are also given for part-time industrial classes 
carried on at centres other than Vocational 
Schools: 


TRAINING IN INDUSTRY 
(Subject to revision) 


-Numbers in Training as at August 31 


Part-time Plant Total in 

Classes Schools ‘Training 
Nova Scotia.. 156 — 156 
New Brunswick. — i 17 
Quchecmpeea ee 81 32 113 
Onteriomeas. cs « 190 726 916 
Manitoba ...... — 46 46 
British Columbia 38 — 38 
465 821 1,286 


Job Instructor Training 


Institutes for Job Instructor Trainers con- 
tinue to be held to meet the demands for 
trainers in war industries especially in the 
Provinces of Ontario and Quebec, where, 
owing to the number of plants engaged in 
war production there are a considerable num- 
ber from whom requests are being received 
to be included in the program. 

To the end of August the number of 
Institutes that have been held by provinces 

(Continued on page 1039) 
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-and the number of trainers that have grad- 
uated is as follows: 


Province Institutes Trainers 
Maritime Provinces ....... 1 8 
(CLIC Camctcescrae b «4 Ges als ARO 4 45 
Ont ere eet Sa - eee ere 19 151 
ramen OrOVUNCES ve. cc ac.5 ts. 2 15 
British Oolumbid. sas. sn.+ 2 20 

28 239 © 


A recent interesting development in Job 
Instructor Training occurred when arrange- 


ments were completed to hold two Institutes 


for the Training Officers of the R.C.N.V.R. 
These. Training Officers will come from 
eighteen naval divisional points located in as 
many centres across the country. Following 
their graduation as Job Instructor Trainers the 
officers will return to their divisional points 
and carry the program to the instructors in 
naval training at each of these points. 
Another development of interest is the 
organization of an institute for trainers in a 


single plant with a personnel of several thou- 
sand. It is the intention of the management 
to spread the introduction of their J.T. 
through all departments simultaneously in 
order to cover the organization in the short- 
est possible time. This is in contrast to the 
policy of other companies to extend their 
program over a longer period of time by 
using the services of a single full-time trainer. 


Statistics covering the work of trainers in 
developing job instructors in their plants (i.e., 
the men and women engaged in passing on 
their knowledge and skill to new workers 
or teaching older workers to do new jobs) 
are still not available in final form but from 
incomplete returns received at least 4,000 per- 
sons in war industries to date have received 
instruction from the trainers and possess cer- 
tificates by which they are recognized as War 
Production Job Instructors, pledged to apply 
the principles of good job instruction in their 
daily work. 


Employees’ Suggestion Systems in the United States 


To encourage suggestions from employees 
and to insure that each idea for improved 
production be handled efficiently, the War 
Production Board in the United States has 
urged that labour management production 
drive committees be formed in every plant. 

Figures released by W.P.B. indicate that by 
April 30 such committees had been formed in 
599 companies. By June 30 the number had 
increased to 960, and by August 31 to 1,323 
companies with over three million workers. 

In the September issue of Management 
Record, published by the National Industrial 
Conference Board, Inc., 247 Park Avenue, New 
York, appears an article outlining plans of 
procedure for establishing an employee sug- 
gestion system. 

“Byen under the stimulus of war produc- 
tion”, it is declared in the article, “a suggestion 
program may fail to achieve the wholehearted 
co-operation that is desired”. Five major 
subjects are listed, concerning which decisions 
on policy need to be made. (1) Identifying 
the suggester; (2) Handling rejections; (3) 
Formation of the suggestion committee; (4) 
Determination of suggestion awards; (5) 
Special recognition for valuable suggestions. 

Many companies believe that the suggester’s 
identity should be withheld from those who 
appraise the suggestion and determine the 
award. In some companies duplicate num- 
bers on the suggestion blank and detachable 
stub provide the only means of identifying 

the suggester. When final action has been 
taken, the suggester’s identification number 
appears on the bulletin board. 

Of 130 companies giving information on their 

policy regarding identification of the sug- 
 gester, forty-eight companies, or nearly 37 
per cent, reported that the suggester’s identity 
is a complete secret until after adoption of 


Ne 


the suggestion, while the remainder reported 
varying degrees of identification. 

The article declares that one of the most 
frequent reasons why employee suggestion 
systems are discontinued is the failure to 
solve the problem of handling rejections, 
which should be done in such a manner that 
the unsuccessful suggesters will not lose in- 
terest in the possibility of eventually becom- 
ing award winners. 


In a great majority of employee suggestion 
schemes, according to the article, the major 
incentive for obtaining constructive ideas for 
improvement of product, working conditions 
or manufacturing efficiency is a cash award. 
Some companies pay a nominal sum such as 
five or ten dollars shortly after adoption of 
the suggestion and make a further award after 
the value of the idea has been tested in actual 
practice. 

“Successful suggestion system administra- 
tors”, the article continues, “are aware that 
there is more to an award than the mere 
payment of a certain sum of money.” Special 
recognition may take the form of presenta- 
tion ceremonies, house-organ publicity, annual, 
grand prizes, certificates of merit, and bonuses 
for those who produce more than one accept- 
able idea. 

In addition to company awards, Certificates 
of Individual Production Merit are being 
issued from War Production Drive headquar- 
ters to workers whose suggestions are for- 
warded by plant labour-management commit- 
tees to Washington and found deserving. A 
certain few suggestions receive special citations 
from Donald’ M. Nelson, Chairman of the 
War Production Board. These citations are 
issued for ideas that make an outstanding 
contribution to the entire war effort. 
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ANNUAL CONVENTION OF THE TRADES AND LABOUR CONGRESS 
OF CANADA 
Resolutions Urging Greater Labour-Management-Government Co-operation 


in War Effort and Labour Representation on Government Bodies 
—Rejection of Labour Political Action 


S bee Fifty-eighth Annual Convention of the 
Trades and Labour Congress of Canada 
was held in Winnipeg, Manitoba, August 24 
to 28, 1942. Credentials were received from 
383 delegates which included 269 delegates 
representing local unions, 52 delegates repre- 
senting international and national unions, 4 
delegates representing federations of labour, 
42 delegate representing trades and labour 
councils, 15 delegates representing divisions 
of railroad and commercial telegraphers and 
provincial associations, and one fraternal 
delegate representing the American Federation 
of Labour. A letter had been received from 
Sir Walter Citrine, Secretary of the British 
Trades Union Congress, expressing regret that 
it had not been possible, this year, to send 
a delegate from Great Britain. 

Mr. Donovan Swailes, President of the 
Winnipeg and District Trades and Labour 
Council, welcomed the delegates on behalf of 
the affiliated membership of Greater Win- 
nipeg. He referred to the magnificent effort 
which British labour was making toward 
winning the war, and attributed much of this 
to the trust and confidence which the British 
Government had placed in. labour. 

The Lieutenant-Governor of Manitoba, the 
Honourable R. F. McWilliams, in adressing 
the delegates paid a tribute to Mr. Tom 


- Moore, President of the Trades and Labour 


Congress, and urged all those who were not 


actively engaged in fighting the war and in 


war production to make a national effort by 
preparing now to plan for post-war work. 
Premier Bracken of Manitoba joined in the 
tribute to President Moore, and compli- 
mented Canadian labour on “the miracle ‘of 
production” which had been accomplished 
while this nation was turning from a peace 
economy to an all-out war economy. He, too, 


urged the necessity of preparing now for the 
- difficult post-war conditions that inevitably 


lie ahead. 
In welcoming the delegates on behalf of the 


City of Winnipeg, Mayor John Queen, while 
acknowledging that much had been done in 


the way of war production, declared that 
much more could have been done, and criti- 


a cized the Government for “ignoring labour 


movements which hadi been only too anxious 
to do their part in bringing about increased 
c He criticized the Government 
also for “putting the control of war pro- 
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duction too much in the hands of dollara- 
year men”. He commended the housing 
program, but urged that the nation must 
not wait until the war was over before starting 
to build a better world. He would like to 
see a start made by increasing old age pen- 
sions above the present rate of twenty 
dollars a month. 

The Honourable Humphrey Mitchell, Min- — 
ister of Labour, brought to the Convention 
the best wishes of the Federal Government. 
In expressing regret at the absence of Presi- 
dent Tom Moore, he stated that Mr. Moore 
had risked his health in making one of the 
greatest contributions that any single man 
had ever made to this country. In reply 
to the popular criticism of dollar-a-year men 
he pointed out that Mr. E. M. Little, Director 
of National Selective Service, had been 
appointed because “he has been a good em- 
ployer and has had a closed shop agreement 
with one of your unions. He has made a 
contribution to Canada despite the fact that 
he is an employer”. The Minister referred 
to the constructive policies of the Congress, 
and asserted that “any social advance in the 
interest of the workers had been borne in 
resolutions passed by this body”. 

As guest speaker at the annual banquet 
later in the day, Mr. Mitchell declared that 
charges that the Dominion Government was — 
not co-operating with labour were without 
foundation. It was following the lead of 
Ernest Bevin in Great Britain in its efforts 
to effect total mobilization of labour in in- 
dustry. In its wage-stabilizing policy the 
Government was merely trying to beat down 
inflationary tendencies of the time. Some 
success was evidenced by the fact that during 
the same period in the last war the cost of 
living had increased eight times as much as in 
the present war. The net result was that 
to-day the purchasing power of the dollar 
was greater than it would otherwise have been, 
and to this extent it protected classes of 
people unable to defend themselves against 
inflationary tendencies. One of the evil effects 
of inflation was to make pensions and trade 
union funds almost valueless. 

After taking over the chair Vice-President 
P. Bengough read a statement from President 
Moore in which the latter stressed it as the 
first duty of organized labour to maintain 
war production, and after that, to play a 


> 


a 
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- proper part in the work of rehabilitation after 


the war. Mr. Bengough criticized the Gov- 
ernment for its “restrictive labour legislation”, 
and for its failure to appoint representatives 
or organized labour to many important boards. 
He claimed that big industrialists had too 
much to say in the running of war production. 
We could defeat Hitler without adopting 
his labour policies. But, while labour was 
justified in its resentment against many 
orders in council, he admonished his hearers 
not to let that resentment interfere with the 
war effort. “To strike”, he said, “is to strike 
against ourselves and our fellow workers in 
allied countries. Labour in Canada must not 
strike.” 
Report of Executive Council 


The Executive Council reported that in 
order to hasten the day of victory “it has 
sometimes been necessary for those who toil 
to sacrifice many of their hard-won rights and 
privileges, and the Executive has continued 
to fight against exploitation of the workers’ 
rights in the name of patriotism.” .The Con- 
gress had freely offered and stood ready at 
all times to co-operate with the Government 
in establishing better relations between em- 
ployers and employees, to secure uninter- 
rupted supplies of war materials and home 
requirements. At the same time, the Con- 
gress had remained loyal to its unions and 
the broad principles upon which they were 
based. The Executive had continued to press 
the Government for a constructive post-war 
plan which would assure men and women 
being demobilized from the armed forces and 
the many thousands of workers now engaged 
in war plants of a decent standard of living 
after the war ends. 

It was pointed out that many past mistakes 
could have been avoided had labour’s request 
for recognition as an equal partner in in- 
dustry been more generally accepted. It was 
true that in some instances labour had been 
accorded representation, notably in Wartime 
Housing Limited and Toronto Shipbuilding 
Company, Limited. Appreciation was expressed 


for the provision for labour representation 
both in the Unemployment Insurance Com- 


mission and the advisory committees 
attached thereto; also for equal representa- 
tion with employers on the National and 
Regional War Labour Boards administering 
Order in Council P.C. 8253, though in con- 
nection with the wage-pegging order in council 
labour had accepted this responsibility while 
“of the firm opinion that this particular 
was socially and economically 
unsound.” ' 
Profiteering in production of war materials, 


the Executive continued, could best be pre- 


THE LABOUR GAZETTE 


1041 


vented when these materials were made in 
Government-owned and Government-con- 
trolled-plants, and gratification was expressed 
“at the large extent to which this policy 
had been adopted by the Government”, but 
labour ought not to be denied representation 
on directorates charged with the administra- 
tion of such Government-controlled com- 
panies, and the terms of Order in Council 
P.C. 2685 should be observed. 

The Government was commended for 
widening the powers of the Wartime Prices 
and Trade Board; it was claimed that rigid 
adherence to’ the order in council might 
create conditions more serious than failure 
completely to prevent inflation. Strong 
objection was taken to the claim that reason- 
able increase in wages would invariably result 
in inflation. 

The report contained a summary of the 
legislative policies presented by Congress to 
the Dominion Government, together with a 
review of labour matters dealt with by Par- 
lament during the 1941-42 session. Wartime 
orders in council of special interest to labour 
were also given in summarized form. Other 
matters dealt with in the report were: Defence 
of Canada Regulations; National Selective 
Service; wage control; labour representa- 
tion on Government boards and committees; 
re-establishment in civil employment; post- 
war reconstruction; old age _ pensions; 
housing. 


National Selective Service 


Mr. Elliott M. Little, Director of National 
Selective Service, in an address on “Labour 
Responsibilities in Wartime” specially pre- 
pared for delivery to the Congress, justified the 
new selective service regulations by pointing 
out that more than 250,000 persons were 
needed in war industries and the armed forces 
before the end of 1942, and that—with less 
than 60,000 employable unemployed in Can- 
ada—the Nation now faced drastic curtail- 
ment of many of the less essential industries 
and occupations. Selective service was, there- 
fore, about to make demands upon both em- 
ployer and employee “which neither of us 
would have tolerated a year ago.” He added, 
that so far as possible “the employee or his 
representatives will be asked for help and 
advice in planning the details of the necessary 
dislocation.” 

The problem of obtaining the 250,000 per- 
sons needed, said Mr. Little, would be met in 
three ways: (1) By more extensive use of 
women in essential services and production; 
(2) By the curtailment of less essential in- 
dustries and ocupations so that workers may 
be released for more essential work; (3) By 


1042 


improvement in the efficiency of those already 
employed in essential industries. This pro- 
gram, he added, could not succeed without 
the active support of organized workers. 
Himself an employer, he advised his fellow 
employers that if they wished to improve 
the efficiency of their plants they should 
improve their relations with their employees 
by setting up joint committees, and by shar- 
ing more of the heavy responsibility with their 
workers. “Many employers” he said, “may 
not fully realize that there is nothing better 
than a trade union properly lead, but they 
think there are few things worse’ than a 
trade union poorly lead.” A question period 
followed Mr. Little’s address, during which 
he answered a large number of leading ques- 
tions. Printed copies of the address were 
later distributed to the delegates. 


Address of Fraternal Delegate and I.L.O. 
Representative 


Mr. Thomas Lyons, President of the New 
York State Federation of Labour and fraternal 
delegate from the American Federation of 
Labor, in addressing the Convention pointed 
out that unionism was incomprehensible to 
totalitarian minds. They could not imagine 
a way of life that conforms itself to the 
people who compose it. Their way of life 
was to smash through the lives of subjects, 
bending them ruthlesssly to one set pattern. 
To-day, said Mr. Lyons, free labour move- 
ments exist only in Anglo-Saxon countries; 
and he referred to the recent coming into 
being of an Anglo-American Trade Union 
Committee, equally representative of the 
American. Federation of Labor and the 
British Trade Union Congress. 

In December, 1941, said Mr. Lyons, the 
American Federation of Labor firmly resolved 
to keep the wheels of industry moving. It 
voluntarily gave up the right to strike and 
other weapons and privileges that in peace 
time were considered essential to Labour. 

Mr. Lyons was later presented with a gold 
medal by the Trades and Labour Congress 
of Canada. 

Representing the International Labour 

‘Office Mr. Adolphe Staal, Chief of the 
Workers’ Organization Service, said) it was 


the duty of the I.L.O. to devise means of 


finding work for returning soldiers, and added 
that it was certain that workers would refuse 
to go back to conditions that prevailed 
before the war. A commission of “economic 
statesmen”, he said, was now being set up 
by the I.L.O. 


Report of Secretary-Treasurer 


es The report of the Secretary-Treasurer, Mr. 
Arthur D’Aoust, showed total receipts from 
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all sources for the fiscal year ending July 31, 
1942, amounting to $68,935.23 (this included 
a balance of $35,416.74 brought forward from 
the previous year), with expenditures totalling 
$27,495.35, leaving a balance of $41,439.88. The 
total membership upon which per capita tax 
had been paid was 164,375, a gain of 19,783 
as compared with that reported for 1941. To 
this membership, however, could be added 
about 40,000 which would make the approx- 
imate number of members affiliated to the 
Congress 205,000. 

Labour Political Action and Representation 


Five resolutions were before the Conven-~ 


tion urging political action, two of which 
recommended affiliation of the Congress with 
the C.C.F. party. After much discussion, 
affiliation with the C.C.F. was voted down 
and a resolution passed, as follows (in part): 

“Be it resolved that labour political auton- 
omy be left in the hands of the established 
labour political parties. and that this 
Congress continue to act as the legislative 
mouthpiece for Organized Labour in Canada, 
independent of any political organization en- 
gaged in the effort to send representatives 
of the people to Parliament, the provincial 
legislatures or other elective bodies in this 
country.” 

Second Front 


A length discussion followed the introduc- 
tion of a resolution calling for a Second 
Front as part of the United Nations’ all-out 
war effort, after which the resolution was 
passed, as follows: 

“Whereas, the leaders of the United Nations, 
meeting in Washington recently, announced 


their decision to open a Second Front against — 


Hitler Germany in 1942; and whereas, this 
decision will demand an intensification of our 


whole war effort, and a strengthening of our | 


national unity, to make possible the necessary 
building-up of our armed forces, and the 
increasing of our production of planes, guns, 
tanks, ships and other war supplies. Therefore, 
be it resolved that this 58th convention of the 
Trades and Labour Congress of Canada go on 
record as supporting the earliest possible 
opening of the Second Front in Europe, and 
instruct the incoming Executive to approach 
the Dominion Government with proposals 
for greater labour-management government 
co-operation in all phases of the war effort, 
to guarantee that Canada will play her full 


part in ensuring final victory over our 
enemies.” 


The convention voted down a resolution — 


suggesting that the Congress consider ways 
and means of going into industrial organiza- 
tion. Two resolutions were passed urging 
the Government to prosecute employers who 
have prevented workers from joining a union 


‘ 
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of their own choice, and to order them to 


re-hire all workers discharged for union 


~ activity. 


Labour Representation on Government 


Boards 


Respecting Labour representation on Gov- 
ernment boards a resolution was passed’ (in 
part) as follows: 


“Be it resolved, that this Congress go on 
record as sirongly opposed to the action of 
the Government in transferring Government 
authority to large industrialists and million- 
aires whose past has been one of hostility to 
labour and whose present power is a serious 
menace to Canadian democracy; and be it 
further resolved that we request the Dominion 
Government to immediately take the neces- 
sary steps to bring the directors and manage- 
ment of the various companies that have been 
set up by the Department of Munitions and 


Supply directly under the control of Par- 


liament and that on any and all boards set 
up labour be given at least equal repre- 
sentation as is given to the business men 
and large industrialists.” 


Other Resolutions Adopted 


Many other resolutions were passed by the 
convention, among which were the following: 
Endorsing immediate total war to the limit 
of our national capacity to produce and fight. 
That the Government take over all war 
industries so that they may be operated with- 


out profit. 


That increased facilities be given the Justice 


Department to deal quickly with cases of 


- well-known anti-fascists and trade union leaders 
in internment camps. 


not guilt 


Asking release of all anti-fascists who are 
of any criminal offence or of break- 
aw. 


ing any mo 
“Phat the Justice Department rigidly apply 


the Defence of Canada regulations against all 
fascist elements and fifth-columnists. _ : 
That local trades councils reconsider their 


policy of banning communists and communist 


sympathizers. 
Ur 


ging appointment of organized labour 


representatives on all Selective Service boards. 


ra 


o 


Asking the Dominion Government to en- 
courage formation of labour-management pro- 
duction committees in all basic industries. 

That in all war contracts preference 


Favouring the principle of national wage 
scales and agreements similar to those in the 
United States aircraft and shipbuilding 
industries. 

That the Trades and Labour Congress of 
Canada do all in its power to introduce 
legislation to guarantee full collective bargain- 
ing rights to all workers, similar to the 

agner 2 ‘ 

Protesting against formation of company 
unions in plants operated by the Government. 

Opposing the use of the armed forces in 
labour disputes conducted in a lawful manner. 

That Reserve Army men, during their train- 
ing period, be compensated on the same basis 


as the permanent force, 
; ’ , 


ths 
 eviven to firms living up to Order in Council 
B.C. 2685. 


Asking the Dominon Government to handle 
all salvage work, thus eliminating private 
profiteering from salvage campaigns, 

Recommending that Provincial minimum 
wage boards be urged to bring up minimum 
wages to present-day living standards by an 
increase of at least 20 per cent. 

That the Trades and Labour Congress urge 
all international unions to do their utmost 
to organize the unorganized. 

Asking that the Old Age Pension qualifying 
age be reduced to 65 years, that the pension 
be increased, and that a contributory retire- 
ment scheme be incorporated in the Old Age 
Pensions Act. 

That those who ask for loans under the 
National Housing Act be compelled to pay 
the trade union or prevailing rates of wages. 
_ That no person be ordered to remain on a 
job at less than the union rate if another 
job at union rate is available. 

Asking equal pay for equal work for male 
and female workers. 

That decisions of the National and Regional 
War Labour Boards be rendered within a 
certain specified time. 

That all employees. pensioners, and depend- 
ents of the Armed Forces who are now ex- 
cluded be brought under the cost-of-living 
bonus provisions. 

That labour representatives be asked to 
supply monthly reports on the cost of living 
throughout the Dominion. 

Urging improvement in conditions of sea- 
men’s employment, and the placing of sea-going 
mee under the provisons of the Fair Wage 

ct. 

Urging enactment of a national health insur- 
ance scheme on a contributory basis. 

Abolition of night work in bake shops. 

That all persons in receipt of wages or 
salaries make contributions to the Unemploy- 
ment Insurance fund on the first $3,000 of 
such income. 

That marine engineers be brought under the 
Unemployment Insurance Act. . : 

That taxation rates be reduced for the lower 
income groups and that a limit of $15,000 
be placed on all personal incomes. 

Urging unity in the Workmen’s Compensa- 
tion laws of the various provinces. 

Favouring provision of holidays with pay 
for all workers. 

Favouring complete Government control of 
the sale of liquor. 

Urging free university education to those 
now denied that privilege for financial reasons. 

Asking that barbers be relieved from_ the 
rules of the price ceiling law so that barbers’ 
earnings could be stepped up to meet the 
increased living cost. 


Election of Officers 


The election of officers resulted as follows: 
President, Tom Moore, Ottawa; Vice-Presi- 
dents, P. R. Bengough, Vancouver, Pat Sulli- 
van, Toronto, and J. A. Whitebone, Saint 
John; Secretary-Treasurer, Arthur D’Aoust, 
Ottawa. ¢ 

Announcement was made of the election of 
four of the provincial executive committees, 
as follows: A 

Manitoba—Donovan Swailes (Chairman), 
R. G. Anderson, J. B. Graham and F. Chester 
King, all of Winnipeg. 
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Ontario—John Gavin, Toronto (Chairman), 
J. F. Manley, Hamilton, J. Thoms, Toronto, 
and Bob Barnett, Ottawa. 

Saskatchewan—P. W. Haffner, Regina 
(Chairman), A. Mose, Moose Jaw, W. Smith, 
Saskatoon, and H. Davis, Prince Albert. 


RECENT REGULATIONS UNDER DOMINION AND PROVINCIAL 
LEGISLATION 
Selective Service Regulations—Women in Mining Work—War Con- 


tracts—Japanese Workers—Seamen and Pilots—Unemployment 
Insurance—Minimum Wages in Alberta and Quebec 


NDER the War Measures Act new 
National Selective Service Regulations 
extending Government control over employ- 
ment have been issued. The labour shortage 
in Manitoba mines and metallurgical works 
and at the Sudbury plant of the International 
Nickel Company, Limited, is to be met by 
the employment of women in certain capaci- 
ties. Standard general conditions, some relating 
to labour, have been drawn up for incorporation 
in different types of Munitions and Supply 
contracts, and conditions of work for Japanese 
persons employed by the British Columbia 


Dominion 


National Selective Service Regulations, 1942 


The National Selective Service Regulations, 
1942 (P.C. 7595, August 26) prevent a worker 
from leaving his job or being dismissed 
without seven days’ notice, channel all trans- 
fers of workers through Employment and 
Selective Service Offices, stabilize employment 
in agriculture, and authorize Selective Service 
Officers to interview persons for the purpose 
of directing them into more essential work 
and to compel unemployed and part-time 
workers to accept suitable full-time employ- 
ment. Provision is made for appeals, rein- 
statement in peace-time employment and the 


grant of travelling and living allowances. The 


regulations, effective September 1, repeal the 


Order prohibiting enticement of workers in 


war industry (Lasour Gazertn, 1940, p. 1102, 
1941, p. 728), the Stabilization of Employment 
in Agriculture Regulations (Lasour Gazer, 
1942, p. 422), the Order providing for 
travelling and living allowances for trans- 
ferred workers (Lasour Gazerts, 1941, p. 1034), 
and the Control of Employment Order (Lasour 


Gazerts, June, 1942, p. 675). 


An order gazetted September 12 under 
P.C. 1445 (Lasour Gazurts, April, 1942, p. 416) 
required women of 20 to 24 years to register 
for the purposes of the man-power inventory. 
(For a fuller account of these regulations, see 
p. 1018.) 
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British Columbia—F. E. Griffin, Vancouver 
(Chairman), H. E. Hanson, Powell, BC., 
Birt Showler and W. T. Burgess, both of 
Vancouver. 

The 1943 convention will be held in the 
City of Quebec. 


Security Commission have been regulated. The 
Merchant Seamen Order has been amended 
and war bonuses authorized for the crews of 
Department of Transport vessels. Pilotage 
dues in the Restigouche River District have 
been raised and certain Halifax pilots 
authorized to command pilot vessels. Workers 
engaged partly in insurable and partly in 
non-insurable work may now be covered by 
unemployment insurance. In the provinces, 
Alberta has issued new general minimum wage 
regulations for female workers and Quebec 
has renewed four minimum wage orders. 


Women Workers for Ontario Mining 
Company 


The employment of women by the Inter- 
national Nickel Company, Limited, Sudbury, 
in such jobs as the Dominion Minister of 


Labour deems suitable for women workers — 


has been authorized by an Order in Council 
of August 13 (P.C. 7032) under the War 
Measures Act. The Ontario Mining Act 
forbids the employment of women or girls in 
or about any mine except in a technical, 
clerical or domestic capacity but a shortage 
of male labour has necessitated a modification 


of this policy to maintain nickel production ~ 


for war purposes. The Company is required 
by the Order to provide whatever facilities 


may be prescribed by the Federal Minister of | 


Labour, after consultation with the Ontario 
Minister of Mines, for safeguarding the 
health and welfare of women workers. Similar 
action has been taken in Manitoba to permit 
women to be employed in the metallurgical 
works attached to any mine, but in Manitoba 
the Provincial Government had power under 
the Manitoba Mines Act to regulate the 
employment of women. In Ontario the pro- 


a 


vincial Act gave the Ontario Government no — 


such authority. 
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Munitions and Supply Contracts 


Four sets of standard “general conditions” 
have been drawn up for inclusion by refer- 


| ence in four types of Munitions and Supply 


contracts to eliminate the cumbersome pro- 
' cess of writing a set of general conditions into 
every contract. Some of the conditions, which 
are incorporated in P.C. 6284 of July 20, 
concern labour. They apply to contracts for 
munitions and: supplies, capital expenditures, 
shipbuilding and cost-plus construction let 
_ by the Governments of Canada or of any 
Allied Power or by a Government-owned com- 
pany in Canada. 


All four sets of conditions contain stipula- 


: tions that Canadian labour and materials shall 
be used as far as possible, that ex-service men 


shall be employed in reasonable numbers if 
available and competent, and that the labour 


_ conditions which are referred to in the con- 


tract and which may be applicable for the 
time being or may be made applicable to the 
work under any Dominion or Provincial legis- 
lation shall be complied with. All sets of 
conditions but those for capital expenditure 
contracts declare that the contractor must 


comply with federal, provincial or municipal 


regulations in regard to such matters as sani- 
tation and medical supervision of the health 
of workers. The conditions for shipbuilding 


- contracts prohibit the contractor from enticing 


labour away from other shipyards engaged on 
similar contracts and require him to train his 
own workmen, if necessary, in order to carry 
out the contract. 


Employment of Japanese in Canada 


_ By an Order in Council of July 31 (PC. 

6758) Japanese persons employed by the British 
Columbia Security Commission in connection 
with the evacuation and care of enemy -aliens 


are to be subject to the same conditions of 


work as are enemy aliens employed in work 
camps under P.C. 1348 of February 19, 1942 
(Laspour Gazerre, March, 1942, p. 254). The 
latter declares that the aliens shall be paid on 
the basis of an eight-hour day and 48- 


~ hour week at 25 cents per hour for unskilled 


| 


a 
; 


labour, and empowers the Minister of Labour 


to make regulations regarding wage schedules, 
hours of work, medical. inspection and care, 
hospitalization, unemployment insurance con- 
‘tributions and workmen’s compensation benefits 
for such aliens. If the alien has dependents 
in Canada he must assign $20 of his monthly 
earnings for the maintenance of such de- 
pendents and may receive, with the approval 
of the Minister of Labour, an allowance of 
not. more than $5 a month for each de- 
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pendent child up to a maximum of five. 
The provisions of the Government Emplovees 
Compensation Act apply to these workers to 
the extent that they may receive compensation 
for permanent disability not exceeding two- 
thirds of their average weekly earnings, but 
are to receive no compensation and only first 
aid, medical and hospitalization expenses for 
temporary disability. 


Merchant Seamen Order 


The Merchant Seamen Order of April 4, 
1941, (Lasour GazetTr, 1941, p. 650; March, 
1942, p, 307) has ben further amended by 
P.C. 6894 passed August 5. The amendment 
stipulates that Committees of Investigation 
appointed to examine the conduct of seamen 
obstructing the sailing of a ship shall in 
future consist only of representatives of the 
Department of National Defence for Naval 
Services and the Royal Canadian Mounted 
Police. Formerly the Committees also in- 
cluded a representative of the Department of 
Transport but the departure of ships has been 
delayed by difficulties in securing the services 
of such a person. Im addition, the amend- 
ment extends the term “seamen” to cover 
manning pool staffs and persons carried on 
the strength of manning pools, and declares 
that the term “maninng pool” now includes 
all manning pools set up in Canada under 
P.C. 14/3550 of May 19, 1941 (Lasour 
GazettE, 1941, p. 957) and the Manning Pools 
(Alien Merchant Seamen) Order, 1942 
(Lasour GazertTr, July, 1942, p. 796). 


War Bonuses for Seamen 


The payment of war bonuses to seamen em- 
ployed in Department of Transport vessels 
operating on or after June 1, 1942, in 
specified war zones has been authorized by 
an Order in Council of August 19 (PC. 
122/7359). This step was necessary to over- 
come difficulties in obtaining crews for 
Dominion Government steamers in competi- 
tion with private employers who already pay 
such bonuses. The bonuses are to be 25 
per cent of the basic rates of pay. + 


Pilots and Pilotage Dues 


To meet the scarcity of certificated master 
mariners to command pilot vessels in the 
Halifax Pilotage District, the eleven licensed 
pilots of the district who do not hold the 
proper Master’s Certificates of Competency 
have been authorized by an Order in Coun- 
cil passed August 18 (P.C. 7292) to act as 
masters of pilot vessels when required. 

The by-laws of the Restigouche River 


Pilotage District, New Brunswick (Lasour 


1046 


Gazertn, 1935, p. 321) have been amended by 
an Order in Council dated August 18 (P.C. 
7293), to authorize a 10 per cent surcharge 
on all pilotage dues for the duration of the 
war. Similar increases have been permitted in 
the Pilotage Districts of Quebec, Montreal 
and St. Lawrence-Kingston-Ottawa, and a 
25 per cent surcharge was authorized in the 
British Columbia District (Lasour GAZETTE, 
1942, January, p. 59; March, p. 307; August, 
p. 925). The amendment also raises from 
$3 to $5 the fee for embarking and disem- 
barking pilots by pilot boat and*‘sets new 
rates for movages of ships over 600 tons, 


Unemployment Insurance Act 


A new regulation has been added to the 
Unemployment Insurance Regulations regard- 
ing contributions by P.C. 7031 of August 13. 


Provincial 


Alberta Minimum Wage Act 


New general regulations for the enforcement 
of minimum wage orders governing female 
workers were gazetted July 31 and are effec- 
ya tive from that date. They replace regulations 
issued in 1937. As before, they stipulate that 

not more than 25 per cent of the employees 
of any establishment may be learners or 

apprentices but add that where there are 
less than four workers, one apprentice may 
be employed. Posting of all minimum wage 
orders which affect any employee in an 
establishment is still compulsory but the 
monthly statement of overtime worked and 
rates paid for such overtime is no longer 
required by the general regulations. 


Manitoba Mines Act 


By an Order in Council gazetted August 
15, the Director of Mines has been authorized 
to permit the employment of women in work 
_ about the surface of mines and metallurgical 

_ works in Manitoba during the present conflict 

and for a period up to six months after the 
cessation of hostilities. The Order repeals the 
- gection of the existing regulations issued under 
the Mines Act in 1940 (Lasour Gazerre, 1940, 
p. 562) which forbade the employment of 
female persons in or about any mine or 
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It declares that a person employed partly in 
insurable and partly in non-insurable employ- 
ment under the same employer may, if his 
employer consents, be treated as if wholly 
engaged in insurable employment. This 
treatment is accorded the worker only from 
the date that the employer registers his con- 
sent with an Employment and Claims Office, 
and ceases when he withdraws such consent or 
if the worker is employed for fifteen con- 
secutive weeks in non-insurable employment. 


Elsewhere in this issue a reference will be 
found to the Order in Council 7994 of Sep- 
tember 4, by which Local Offices and per- 
sonnel of the Unemployment Insurance 
Commission have been placed at the disposal 
of the Minister of Labour to assist in the 
administration of the National Selective 
Service Regulations. 


metallurgical works except in a technical, 
clerical or domestic capacity, but it expressly 
stipulates that mo female person shall be 
employed underground in any mine. Em- 
ployers will be granted permission to employ 
women on such terms and conditions as the 
Director deems advisable and such permission 
or any term or condition of it may be can- 
celled or altered at any time by the 
Director. 


Quebec Minimum Wage Act > 


Four orders have been renewed. By a 
notice gazetted August 15, Order 14 concern- 
ing public building maintenance men in the 
District of Montreal (Lasour Gazerrs, 1938, 
pp. 1099, 1236; 1940, p. 124) is to remain in 
force until September 1, 1943, and notices 
gazetted August 29 extended to the same — 
date Order 28 relating to dye-works and — 
laundries in Quebec City (Lasour GazerTEe 
1939, p. 1003; 1940, p. 447) and Order 29 
governing taxicabs and automobiles for hire 
in the cities of Quebec and Levis (LaBour 
Gazerte 1939, p. 1002). Order 30 applying 
to the manufacture of wooden boxes and other | 
wooden objects (Lasour Gazerrn, 1939, 
p. 1112) was renewed to October 1, 1943, by a 
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NUTRITION IN CANADIAN INDUSTRY 


Activities of Nutrition Services in Working towards a Better Standard of 
Health among Canadian War Workers 


HE Lazour 'Gazerte has previously referred 
(May, 1942, p. 573 and August, 1942, 
p. 880) to the establishment in the Depart- 
ment of Pensions and National Health of the 
Nutrition Services Branch. One of the duties 
of Nutrition Services is the inspection and 
supervision of food facilities in war indus- 
tries. ; 

A pamphlet entitled Nutrition in Industry 
has been issued by Nutrition Services which 
gives an account of inspections made in war 
industries up to July 1, 1942. At this date 
Nutrition Services had inspected about 150 
industries, comprising about 200,000 workers. 

This inspection meant that a trained 


nutritionist visited the plant, contacted the 
- Management, 
- spected the canteen or other food serving 


the medical services and in- 
establishment. A detailed questionnaire was 
filled out for each plant. Ultimately an indi- 
vidual letter was sent, commenting on what 
was found, and how it might be improved. 
In addition to the above 150 inspections 
many other plants have been contacted and 
information obtained. The following table 
gives a summary of food facilities in 363 
Canadian war industries, which include well 
over half of the war workers in Canada. 


of health for workers if peak production is to 
be obtained in the rapid expansion of war 
industry. “During the first World War, Great 
Britain clearly proved that when workers got 
well-cooked meals or supplements to their 
lunches in the plant, there was marked im- 
provement in the health of the workers, a 
reduction in sickness and absenteeism, and 
increased efficiency. This has been re-em- 
phasized in the present war.” 


Nutrition in Great Britain 


Dealing with the position of nutrition in 
British Industry Dr. Pett states: 

“Great Britain now requires every war 
factory employing over 250 people to provide 
a canteen where hot meals may be bought. 
Although this affects directly only about half 
the war workers in Britain it shows recogni- 
tion of the importance of nutrition. In 
Canada the contribution that proper nutrition 
can make to health and production, a con- 
tribution which can be expressed in figures 
like 10 per cent and 25 per cent, has not 
received much attention.” 

As a result of examinations by Nutrition 
Services of several hundred lunches in different 
plants and cities it was found that if a 


TasLe SHOWING Foop AND HatIne FAcILITiIes IN 363 CANADIAN WAR INDUSTRIES, ACCORDING 
TO THE NUMBER OF HMPLOYEES 


Mess 
Cafeterias Canteens Rooms Dietitians 
No. of Number of percentof percentof percentof percent of 
Employees Plants Total Total otal Total 
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Average Percentages.......... 


Commenting on this table, the pamphlet 
notes the following points: 


“1, Larger plants tend to have a higher 
percentage of cafeterias, and may also have 
canteens and mess rooms in addition. 

“2 Some small plants, even with less than 
100 employees, are operating cafeterias, so 
that this is not a facility for large plants 
only. 

“3 The feeding facilities cannot be con- 
sidered adequate since even Mess Rooms 
(places in which to eat, but no other facili- 
ties) are not very numerous.” 

In a foreword to the pamphlet Dr. L. B. 
Pett, Director of Nutrition Services, stresses 
the necessity of maintaining a high standard 


worker bought a lunch in a plant cafeteria 
it was twice as likely to be a good lunch as if 
he brought his own. This does not apply to 
lunches bought at a canteen or booth. A 
“good” lunch was described as including: 1. 
A sandwich or plate lunch containing protein 
foods, such as meat, fish, eggs, cheese, or 
beans. 2. A vegetable other than potatoes, 
or a fruit. 3. Milk, preferably as a beverage. 


Recommendations Concerning Nutrition in 
} Industry 

At the meeting of the Canadian Council on 

Nutrition on June 5, 1942, the following recom- 
mendations were adopted: 

1. Since a multiplicity of effort would annoy 

industry, and labour alike, the primary field of 
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inspection and assistance with regard to food 
facilities in war industries should rest with 
qualified representatives of the federal office 
(Nutrition Services), but local groups are 
urged to make industry, and the homes of 
industrial workers, a part of any nutrition 
program after consultation with Nutrition 
Services. (See also recommendation No. 10). 

2. Industrial groups wishing to improve 
nutritional conditions are urged to get help 
from Nutrition Services, Ottawa. 

3. All plants having war contracts should 
assist the workers to get nutritious meals 
of natural foods, with reasonable ease and 
economy. 

4. All plants having war contracts and pro- 
viding meals to employees should employ or 
consult a qualified nutritionist or dietitian. 

5. Plant-managed food dispensaries should 
be run on a non-profit basis, or profits should 
be used to provide (for example) free milk 
in the plant. 

6. Between-meal rest periods, together with 
-an opportunity of obtaining food, are highly 
recommended. Milk, cocoa, fruit juice or 
tomato juice are to be preferred as beverages. 
-7. The consumption of foods of low nu- 
tritional value such as soft drinks, eandy and 
sweet goods, must be discouraged in favour 
of foods of high nutritional value. 

; 8. Where the working day exceeds eight 
hours, more than one meal or lunch period 


should be provided at the plant. 

9. An effort must be made to change the 
ie food habits of workers, and this must be done 
indirectly in the food arrangements, etc., as 
ak well as directly by educational methods. The 


co-operation of the plant medical services 
and the management, as well as of the cafeteria 
management, is needed. 


10. Co-operation between Divisions of In- 
dustrial Hygiene in Provincial Departments of 
Health and Nutrition Services is urged. 


The Approach to the Problem 


; Many practical suggestions are made in 
the pamphlet concerning the problems to be 
dealt with in establishing a proper nutri- 
_ tional program in any particular company. 
In a section entitled, “What to Provide,” the 
pamphlet deals with the respective merits of 
the cafeteria, the lunch counter, the mobile 

_ canteen, the fixed canteen, and the mess- 
room. Suggestions are given as to. lay-out, 
planning the meals, serving hours, and certain 
A other details. Several pages of suggested 
_ menus are included. In regard to management, 
there are sections on company-operated and 
} concession-operated cafeterias. It is con- 
_ sidered desirable on the whole to have a 


ay 
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cafeteria run by the company itself on a 
non-profit basis. In this way control may be 
maintained over prices and over the nutritional 
quality of the meals. “Many companies,” it 
is stated, “find a greater morale-building effect 


by operating a cafeteria with the advice of 


an employees committee. A feeling of a club 
room is created and a better response 1S 


found to price adjustments and to complaints.” — 


“Victory Meals” 

Quoting Alberta M. Macfarlane, Educational 
Director, National Restaurant Association, the 
pamphlet deals with the question of encourag- 
ing the employee to choose nutritional foods 
rather than cakes, pies, candy and soft drinks. 
“Many companies say, ‘We give the worker 
what he wants.’ The greatest present need to 
promote the health and efficiency of the 
industrial worker is to get more information 
and greater knowledge to him. How can this 
be done? Posters, talks, and little cards will 
all help. 

“In planning the menus, it is advisable to 
list at least one well-balanced popular 
‘Special Victory Meal’ for each meal. Make 
the selling price of this so attractive that it 
will be a best seller. 

“Endeavour to maintain the selling price 
of essential foods at reasonable levels, no 
greater and preferably lower than that of an 
alternate of poor nutritional worth. For ex- 
ample, offer milk at a price equal or less than 
that of alternates like coffee and soft drinks. 

“Encourage in-between meal feedings as an 
integral part of the workers dietary. One 
company in North Carolina serves refresh- 
ments that take fifteen minutes to dispense. 


They claim that by so doing they get more | 


work out of the personnel, in the remaining 
forty-five minutes than they used to get in 
the hour.” 


' Vitamin Pills in Industry : 
The question of whether to supplement 


workers’ diets with vitamin pills is mentioned. 


“Nutrition workers have known for some — 


time that men maintained on vitamin- 
deficient diets become more easily fatigued 
and suffer from lassitude and loss of interest 
in work, 

“Other symptoms known to occur in vita- 
min-deficient individuals are 
mental states, soreness of muscles and back- 
aches. The significance of these symptoms for 


men engaged in war work needs no emphasis.” — 


It is suggested in the pamphlet that ex- 
periments with vitamin pills should not be 
undertaken without preliminary study and 
authoritative advice. 


Copies of Nutrition in Industry may ‘be. 
obtained free from Nutrition Services, Depart-_ 
ment of Pensions and National Health, 


Ottawa. 
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MAN-POWER MOBILIZATION IN CANADA AND UNITED STATES 


Methods and Procedure Discussed at Meeting Convened by International 
Labour Office 


Vy Axs and means of mobilizing the man- 
power resources of the United States 
and Canada to meet the needs of the rapidly 
expanding war industries of the two countries 
were discussed early in September at an all- 
day closed meeting convened by the Inter- 
national Labor Office. 

The meeting was attended by high Govern- 
ment officials of the two countries who are 
immediately concerned with problems of labour 


_ supply, and by representative spokesmen of 


United States and Canadian workers and em- 
ployers. 
In a brief address of welcome to the partici- 


_ pants, Mr. Edward J. Phelan, Acting Director 


of the I.L.0., pointed out that the meeting 


‘was the sixth such gathering convened by the 


1.L.O. in the past 18 months. In sponsoring 
these meetings, Mr. Phelan said, the I.L.0. 
was animated by the conviction that they 
constituted a contribution to the war pro- 
grams of both countries. 

Preparations for the meeting were in the 
hands of Pierre Waelbroeck, chief of the 
Labor Conditions, Employment and Migration 
Section of the I.L.O., and Mrs. J. HE. A. 
Johnstone, a member of the section, both of 
whom participated in the discussion. The 
documentary basis of the discussion, as pre- 
pared by the I.L.O., included the authoritative 
study, “Later supply and National Defence”, 
which was prepared by Mr. Waelbroeck with 
the assistance of Mrs. Johnstone. 

Discussion throughout the meeting was both 
frank and constructive, according to a state- 
ment made public at its conclusion by Carter 
Goodrich, chairman of the Governing Body 
of the I.L.0., who presided. The meeting 
made it amply clear, Mr. Goodrich said, that 
representatives of Government, employers and 


_ workers in both countries are “firmly united 


in their determination to assure that no 


obstacle is permitted to block the way to 


the full mobilization of the man-power re- 
sources of both nations.” 

The discussion did reveal differences of 
opinion among the three groups represented, 
Mr. Goodrich said, “but it disclosed at the 
same time that each group is resolved to solve 
these differences in the interests of a greater 
war production program.” 

Mr. Goodrich’s summary of the discussion 
disclosed that Government officials of both 
the United States and Canada outlined pro- 


-posals for the mobilization of their production 


4. 


forces that are either now in effect or pro- 
jected for the near or more distant future. 
These proposals, he said, “were subjected to 
thorough scrutiny,’ with the Government 
representatives asking and receiving frank 
criticism of their policies and programs. 


“T think there can be no doubt,’ Mr. 
Goodrich said, “that all the participants found 
much in the meeting that was of value to them 
in meeting the problems they are called upon 
to solve.’ He said the I.L.O. counted the 
discussion one of the most successful in the 
series of six Canada-United States meetings 
on labour supply held under I.L.O. auspices to 
date and as such, he added, “I think it can be 
considered as a contribution to the completion 
of the job that both countries share—winning 
victory for the United Nations.” 

In his opening address, Mr. Phelan con- 
gratulated Mr. Tom Moore on his recent re- 
election to the presidency of the Trades and 
Labour Congress and expressed the hope that 
Mr. Moore, who is a member of the Gavern- 
ing Body of the I.L.0., would soon be com- 
pletely recovered from the illness that has kept 
him from work for several months. 

Among those attending the meeting were 
the following: 


Canada—Elliott M. Little, Director of 
National Selective Service; Brig-Gen. L. R. 
LaFleche, Associate Deputy Minister of Na- 
tional War Services; Paul Goulet, Associate 
Director, National Selective Service; L. E. 
Westman, Assistant Director, National Selec- 
tive Service; Mrs. Rex Eaton, Assistant 
Director, Women’s Division, National Selec- 
tive Service; Lieut-Col. G. 8. Currie, Execu- 
tive Assistant to the Minister of National 
Defence; Col. J. A. DeLalanne, Department 
of National Defence; Alfred ‘Rive, First 
Secretary, Department of External Affairs; 
Alex. Skelton, Director of Research, Bank of 
Canada; H. W. Macdonnell, Canadian Manu- 
facturers’ Association; Gilbert Jackson of 
Toronto; H. Taylor, Toronto; John A. Bell, 
General Chairman, Order of Railroad Teleg- 
raphers; W. Dunn, Financial Secretary- 
treasurer, Toronto and District Trades and 
Labour Council; A. R. Mosher, president, 
Canadian Congress of Labour; Gerard Picard, 
General Secretary, Confederation of Catholic 
Workers of Canada. 

United States—Brig-Gen. Frank J. Mc- 
Sherry, Director of Operations, War Man- 
power Commission; Isador Lubin, Commis- 
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sioner of Labour Statistics and Economic 
Adviser to the President; A. Ford Hinrichs, 
Acting Commissioner of Labour Statistics; 
J. J. Corson, Director, US. Employment 
Service; T. C. Blaisdell Jr., Planning Com- 
mittee, War Production Board; Wendell 
Lund, Director, Labor Production Division, 
War Production Board; Col. C. G. Parker, 
Deputy Director, National Selective Service; 
Miss Marjorie G. Russell, Executive Secre- 
tary, Labor-Management Committee, War 
Production Board; Henry I. Harriman, em- 


LABOUR AND INDUSTRY IN BRITISH COLUMBIA, 1941. 


Twenty-fourth Annual Report of 


a pine ee by war production, in- 
dustrial payrolls in British Columbia 
for 1941 exceeded all previous records, accord- 
ing to the twenty-fourth annual report of the 
British Columbia Department of Labour, 
which described the growing intensity of the 
war effort as galvanic in its effect upon the 
industrial life of the Province. 
During the latter half of 1941, employment 
: rose to new heights, reaching an average figure 
of 110,771 for October, 1941, as against a high 
* of 98,324 in September of 1940. The average 
7 weekly wage for all adult male employees rose 
to $30.67 for 1941, an increase of $2.56 over 
the preceding year and second only in the 
history of the department to the average 
“Wage of $31.51 which occurred in 1920. 
Working hours were not, on the average, 
increased, remaining almost unchanged at 
46.90 per week, compared with 46.91 in 1940. 


Industrial Statistics, Payrolls, Ete—Statis- 
tics were compiled by the department from 
reports received from 5,115 firms, 144 more 
than reported last year. A total payroll of 
$175,449,556 was reported by these firms. To 
find the total payroll of the Province, this 
figure was augmented by the following items: 
returns received too late for inclusion in the 
above summary, $535,884; estimated payroll 
of employees in occupations included in the 
Department’s inquiry not sending in returns, 
$2,345,000; transcontinental railways, $14,395,- 
019; estimated payrolls of additional services 
not included in the industrial survey, viz. 
Governmental workers, wholesale and retail 
firms, delivery, auto transportation, ocean ser- 
vices, miscellaneous, $46,800,000. These items 
brought the payroll for the Province up to a 
total of $239,525,459. This represents an in- 
crease of $51,199,693 over 1941, and exceeds 
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ployer member of the Governing Body of 
IL.0.; Clarence G. McDavitt, substitute — 
employer member of Governing Body of I.L.0.; 
C. Dithridge, Pennsylvania Railroad; Robert 
J. Watt, international representative A.F. of L. 
and worker member of Governing Body of 
1.L.0,; John Green, president, Industrial 
Union of Marine and Shipbuilding Workers, 
C.I.0.; Martin H. Miller, National Legisla- 
tive Representative, Brotherhood of Railroad 
Trainmen; J. J. Luhrsen, Railway Labor 
Executives Association. 


Provincial Department of Labour 


the previous high, recorded in 1929, by 
$47 433,210. = | 

Of this total payroll a greater proportion 
went to wage-earners than in 1940. Officers, 
superintendents, and managers received 9-29 
per cent of the total; clerks, stenographers, and 
salesmen, 10-11 per cent; while wage-earners 
received 80-60 per cent, compared with 78-63 
per cent in 1940. x 

In an analysis of payroll statistics by indus- 
trial divisions, increases are shown in all but 
one of the twenty-five sections. Shipbuilding 
headed the list for 1941 with an increase of 
$6,593,198, followed by the lumber industries 
with an increase of $5,824,772 ,and contracting © 
with $4,681,054; miscellaneous trades increased 
by $2,724,098; metal trades, an increase of 
$2,682,698; food products, an additional — 
$1,886,176; metal-mining, up $1,171,400; smelt- — 
ing increased by $990,405; public utilities in- 
creased by $909,105; explosives and chemicals, 
up $866,475; pulp and paper mills, an increase — 
of $789,615; printing and publishing, with 
$457,585; builders’ materials increased by 
$447,981; oil-refining, up $412,468; wood 
(N.E.S.), up $359,962; laundries, cleaning and 
dyeing, $359,514; house furnishings, $247,362; 
breweries, $141,128; leather and fur goods, 
$90,018; paint-manufacturing, $52,587; gar- 
ment-making, $47,673; jewellery-manufacture, — 
$41,881; coal-mining, $9,301; cigar and tobacco 
manufacturing, $1,201. : 

The only industry in which a decrease was 
apparent was Coast shipping, which showed — 
a loss of $173,609 over the previous year . 


Weekly Wage Rates—The figures in the © 
accompanying table were taken from the 
report and show the average weekly wage 
in 1939, 1940,-and 1941, by industrial classi- — 
fications. 
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AVERAGE FULL WEEK’S WAGES IN EACH INDUSTRY (ADULT MALES ONLY) 


Industry 


. 1939 1940 1941 
ESW.ELUCS Es fanz latel-keteiels, alalavalalaiawtrobt Gide se oeie it 27 98 28 23 
Bulldens’,masteriale ocd, « vs% olen s Sess Ph. | fh 23 se 15 os 5B 
Cigar and tobacco manufacturing........... 19 75 17 70 14 50 
Coal-minin, ROCCO OO ORES BUG IGERO In CRAG: 29 39 28 04 31 84 
Coast shipping Wg. Jette CE hee, . Soe 29 35 30 34 30 03 
Contracting Steere Sasthele Siete epeheh ees eae Soe. 26 12 27 52 30 21 
Explosives and chemicals..............-... QLD: 31 67 33 39 
ood products, manufacture of.......... 23:23 23 59 25 65 
Garmentinaking’ ee 6) an eon eS 24 25 Pas) Pp 26 51 
Glouse-fnrmishings 1/85, hiskl.. les aiee ee... e 22) 53 23 59 25 74 
Jewellery, manufacture of................ 39 23 43 44 38 72 
Laundries, cleaning and dyeing.......... 23 19: 24 00 24 76 
Leather and fur goods, manufacture of.... 21 19. PARE 26 07 
Ihomiberpmindustries? a8. gsc etek ols... 27 14 28 83 31 01 
Metalautrad siren ass atintiiasihls ieOEe coke eE 25 38 26 18 29 90 
Meta lem rate ns cocci iota arson 2 Ss 30 86 Sheht 33 72 
Miscellaneous trades and industries........ 23 91 24 36 26 97 
ORMEre firiinige teas IN: oe ESO. oo cee 28 97 oO ae 30 97 
Paint-manutachuring eva tile. saitewents ben. 22 69 BARS alles 24 95 
Mining wanda. DUbshiNge. scsac cases ce eS 34 34 34 34 36 78 
ulp and paper manufacturing............ 26 54 29 84 Sens. 
Shipsbuildingiyt Se Ae ee ee ae 28 55 sil ve! 35 27 
tel iets wae keeae.. ate .ayve . aetna 25 57 32175 37 07 
Street-railways, gas, water, power, tele- 
HOMES Clon mman Mites eictok «cans scale 63 28 57 30 93 
Wood, manufacturing of (N.E.S.)........ 23 22 24 88 27 01 


It will be observed from the foregoing table 
that increases in the average weekly wage per 
adult male worker occur in twenty-two of the 
twenty-five classifications. The largest in- 
creases, which were in leather and fur goods, 
smelting, coal-mining, metal trades and ship- 
building, varied from 97 cents to $1.79 above 
the average of $2.56 for the Province, workers 


in leather and fur goods receiving the largest 
average weekly increase. Decreases are to be 
noted only in three classifications: cigar and 
tobacco manufacturing, coast shipping, and 
jewellery manufacturing. 

The following table taken from the report 
shows the number of wage-earners in each 
wage-rate classification— 


CLASSIFIED WEEKLY WAGE-RATES (WAGE-EARNERS ONLY) 


For week of Mal 
Employment of 21 Yrs. 
Greatest Number and over 
Winders SOs00 sont cle vat ais open 180 
$6 00 to $6 99 100 
7°00 to ~"7 99 Pal 
8 00 to 8 99 124 
900 to 9 99 156 
10 00 to 10 99 Die 
11 00 to 11-99.. 208 
12 00 to 12 99 367 
13 00 to 13 99 733 
14 00 to 14 99 855 
15 00 to 15 99 1,190 
16 00 to 16 99 1,022 
17 00 to 17 99 1,307 
18 00 to 18 99 1,537 
19 00 to 19 99 3,836 
DO OVE tO Le0r OO atte c1c eeiale bie 2,647 
DAY OOD tat 2 LaSGiak: teisletelsie yale 4,268 
DOU Mt One a 21.0 Oe retahedetsieis:')ar 4,480 
DEE OO, GOr Como isn, »-sjetse' s¥arere 3,796 
4 24200) to 24) 992s. ox PG wate 8,850 
DELOOMtO DEO OI. ate aiorielets oc 4.740 
QEVOONGON26" 99%. a}. c's isie,eteieis 4,464 
DL OO MPOM el 0! a sijaie + elis(s 6.0°s 4,267 
DSrO0! $0, 28. 90s sie ns aye s,08:0 6,535 
2900" £029 19D. . dire circ wele 4,021 
80 00 to 34 99........ You 20562 
3B 100) G04, 39. OD. ciewreeisierems 15,407 
40 00 to 44 99..... Beaintterer’ 12,542 
45200 tor 4009's 1% 00 se sy as 4,914 
50 00 and over..... ees 4,260 
f Totals........ 117,767 


es Females 
Under 18 Yrs. Under 
21Yrs. andover 18Yrs. Apprentices 
11 318 113 68 
71 107 34 65 
103 147 71 109 
156 203 117 132 
187 214 125 110 
190 467 171 124 
224 489 75 107 
403 988 104 168 
294 1,223 81 50 
419 1,927 148 50 
520 1,567 65: 53 
895 1,463 49 45 
399 937 45 69 
336 “fey 27 34 
463. 833 24 26 
249 1,070 12 13 
360 428 Tk 27 
331 311 Sete 30 
318 199 5 8 
290 155 5S 20 
156 164 J 18 
80 76 2 9 
87 72 shi 19: 
121; Tea 4 
49 57 12 
397 151i 41 
186 53 2 14 
30 12 et 
3 5 2 
1 4 1 
6,929 14,503 1,287 1,429 
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Information regarding working hours, as sub- 
mitted to the Department of Labour by the 
5,115 firms reporting, shows 89-61 per cent 
of male and female employes working 48 
hours or less per week, 4°49 per cent working 
from 48 to 54 hours per week, and 5-90 per 
cent working in excess of 54 hours per 
week. The average for working hours, as 
previously stated, was 46-90 hours per week. 


Apprenticeship —The Director of Apprentice- 
ship in his report states that although it 
appeared for a time that a further demand 
might be made for special training schools to 
supersede apprenticeships almost entirely in 
so far as war industries were concerned, “it 
quickly became apparent that the ever- 
increasing expansion required could not be 
attained through specialization alone and that 
industry would have to continue to produce 
its key tradesmen through apprenticeship.” 

Approximately 20 per cent of apprentices 
have been lost by industry to the armed 
forces. This has led to a trend towards the 
apprenticing of lads at an earlier age than 
heretofore. 

“Most of the apprentices who have enlisted 
or have been called up before the completion 
of their apprenticeship period are now em- 


ployed in one of the Services at their 
i, apprenticeship trades, and will in all probability 
complete their apprenticeship in these Ser- 
: F vices, thereby reducing the problem that might 
vp otherwise arise on their resumption to civil 
te ite.” 


At the end of the year the total number 
of live apprenticeship contracts totalled 1,285. 
_ This figure includes 181 apprentices who are 
or serving their country in one or other of His 
-- Majesty’s Armed Forces. 

f The number of new contracts approved 
during the year totalled 468, while 177 appren- 
tices satisfactorily completed their periods of 
apprenticeship, bringing the total number of 
apprentices who have completed to date 
- to 532. 


' Factory Inspections—During the year 1941, 
2,240 inspections and reinspections of factories 
were made. In this report the Factories In- 
spector commented on accident-prevention 
as follows: 

“The entrance of large numbers of inex- 
perienced workmen into industry has re- 
sulted in an increase in accident frequency and 
severity. Investigation of injuries received has 
in some instances conclusively proven that 
they were received solely because of inexperi- 
ence. 

“Mention has been made in previous reports 
of the importance of instructing the inex- 
__ perienced employees of the hazards attached 
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to their work. The responsibility for imparting 
these instructions must be accepted and 
carried out by the foreman or superintendent 
of the plant. Investigations made would indi- 
cate that some individuals in these positions © 
are not giving the personal attention required. 

“While we feel assured that it is the desire 
of management of industry to provide safe 
and healthful working conditions for their 
employees, this can be achieved only through 
the combined efforts of every one connected 
with the plant. In performing our duties as 
Inspectors, we enter many industrial establish- 
ments and make many recommendations, but 
unfortunately we occasionally meet some indi- 
vidual who looks upon industrial safety 
standards and regulations as something to be 
enforced against industry. To such persons, 
we endeavour to convince them that the enly 
purpose for which safety standards are ever 
developed by anybody or any group is to help 
every one carry on their accident-prevention 
work more effectively. 

“As many of the new industrial plants have 
been constructed for the sole purpose of 
manufacturing supplies for the war effort, 
they .have priority in their purchase of © 
machinery and tools. Some of these plants 
have entirely eliminated line-shafting, all 
machines being individually driven, and each 
machine equipped with accident-prevention 
features. In striking contrast, we meet the 
sub-contractor, who, in his efforts to meet 
commitments, is obliged to purchase out- 
model or even second-hand equipment. We 
have, during our inspection visits, noted 
machines that had been discarded years ago 
placed back in service. These machines, while 
they lack many of the safety features of the — 
modern equipment of to-day, will, if properly 
maintained and placed in charge of competent — 
and safety-minded operators perform their — 
part in production output without hazard to — 
the operator.” 


The Inspector's report also deals with 
workers’ ; health, employees’ welfare, and 
women in industry, commenting on the — 


second of these topics that the management 
of some industries have “for a considerable — 
time proven to their own satisfaction that any — 
expenditure made in connection with their 
employees’ welfare is a sound investment.” 

Labour Disputes and Conciliation—During | 
1941, there were eight strikes directly affecting — 
1,408 employees, as compared with only one — 
strike in 1940. However, these eight disputes - 
amounted to a time-loss of only 7,594 man- 
days, the lowest ever recorded. rs. 


Unemployment Relief—The number of per- 
sons in receipt of unemployment relief shrank 
7 


é 
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from 30,943 at January 1, 1941, to 15,547 at 
- December 31, of whom 8,544 were stated. to be 
unemployable. 


Report of Board of Industrial Relations 


The eighth annual report of the Board of 
Industrial Relations gives details concerning 
the operation of the Male and Female 
Minimum Wage Acts and the Hours of 
Work Act. 

Male and Female Minimum Wage Acts— 
Completed returns were received from 5,612 
employers of women and girls during 1941, an 
increase of 380 over the 1940 total. The 
survey covered some 34,204 women workers, 
an increase of 4,166 employees reported on 
the payrolls compared with the previous yearly 
period. 

Statistics given in the report show that the 
average weekly wage for women over 18 
years of age, or experienced, increased from 
$15.55 in 1940 to $16.04 in 1941. An increase 
was noted also in the average weekly wage for 
women under 18 years of age, or inexperienced, 
from $9.23 in 1940 to $9.74 in 1941. The per- 
centage of employees under 18 years or in- 
experienced increased from 5-28 per cent to 
- 6-70 per cent in 1941. Average hours worked 
per week rose fractionally from 41:48 to 
41-82, still well under the 48-hour week per- 
mitted under the Act. 

These figures do not include domestic work- 
ers, farm-labourers, or fruit-pickers, who are 
excluded from coverage under the Female 
Minimum Wage Act. Bank and federal em- 
ployees also are not covered ‘by Provincial 
‘legislation. 

Reflecting the general up-trend in wages 
for the worker, the percentage of employes 
included in the returns who were receiving 
wages in excess of the legal minimum rose 
_ to 57-56 in 1941, as against a previous high 
of 53-56 for 1940. A corresponding drop 
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was noted in the percentage indicating those 
receiving the actual legal minimum, and also 
a slight decrease in the percentage figure for 
those- receiving less than the fixed rate. The 
latter group comprises the younger and. less 
skilled employees for whom lower rates are 
set, and part-time workers who, by reason of 
the short hours, are unable to earn an amount 
equal to the weekly rate set for full-time em- 
ployees. 

Inspections and Collections—During the 
year, the inspection staff of the Board made 
12,104 investigations at plants and establish- 
ments covered by Orders of the Board, a 
decrease of 3,888 from the 1940 total. 

Under the Female Minimum Wage Act, wage 
adjustments were made to 509 women and girls, 
employed by 816 firms, to a total of $10,607.15; 
while adjustments under the Male Minimum 
Wage Act for 676 men and boys employed by 
313 firms resulted in the payment of $23,510.76 
in arrears of wages due them. In addition to 
the above settlements which were made 
without recourse to the Courts, additional 
payments of $2,788.21 were made under court 
orders as the result of convictions for failure 
to pay the minimum wage. A total sum of 
$36,906.12 was therefore distributed to em- 
ployees throughout the province. 

Of the Court cases under these two Acts, 
34 were on behalf of female workers and 32 
for male. In the former group 32 convictions 
were registered while in the latter group 16 
firms were convicted, the remainder of the 
cases being dismissed. 

Under the Hours of Work Act, 42 cases of 
contravention of the regulations were brought 
before the courts, of which 41 resulted in prose- 
cutions, Seventeen convictions followed the 
29 cases brought to court under the Semi- 
monthly Payment of Wages Act, 12 cases being 
dismissed. Seven cases brought to court for 
contravention of the Factories Act resulted 
in the same number of convictions. 


HOLIDAYS FOR WORKERS IN BRITAIN 


ANY workers in Britain receive annual 

holidays with pay by customary arrange- 
ment, collective agreements, or wage orders 
issued by trade boards, agricultural wages 
committees and the Road Haulage Central 
Wages Board under the Holidays with Pay 
Act, 1988. During the first year of the war, 
however, many of these holidays were post- 
poned or cancelled at the request of the 
Government, but by the spring of 1941 the 
Government had modified its policy and was 
encouraging the granting of annual holidays 
to maintain the efficiency of the workers. 


The Committee headed by Lord Amulree 
which was appointed before the passage of the 
Holidays with Pay Act to investigate the 
extent to which holidays with pay were 
granted in Britain (Lasour Gazerrn, 1938, 
p. 653) estimated that, in March, 1938, 3 
million of the approximately 184 million  in- 
sured workers in Britain received annual 
holidays with pay under collective agreements 
and another 4? million were granted annual 
holidays with or without pay by the employer. 
By June, 1939, after the Act had been passed 
over 4 million’ were covered by collective 
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agreements, over 2 million by wage board 
orders and a total of 11 million workers 
received holidays with pay. 

Collective agreements calling for holidays 
with pay cover such industries as engineering, 
shipbuilding, iron and steel, chemicals, drugs, 
boots and shoes, cement, pottery, bricks, 
matches, lead, printing, transport, etc. and the 
industrial staffs of government departments. 
District agreements apply to mining, metal, 
textiles and clothing, food and drink, trans- 
port, public utilities services, the distributive 
trades and a miscellaneous collection of other 
industries. Under the Holidays with Pay 
Act, the Government may assist in the admin- 
istration of any holiday scheme in a collective 
agreement. 


Orders Under the Holidays With Pay Act 


The trade boards, agricultural wages com- 
mittees and Road Haulage Central Wages 
Board whose orders in 1939 covered over 
2,700,000 workers, were authorized but not 
compelled by the Holidays with Pay Act, 
1938, (Lasour GazerTs, 1938, p. 1000) and 
the Road Haulage Wages Act, 1938, to in- 

elude a holidays-with-pay requirement in their 
> minimum wage orders. In 1940 there were 52 
trade boards and all but four had amended 
their orders to include provision for holidays 
in accordance with the 1938 Act. 
The orders of the wage-regulating authori- 
ties generally stipulate that an annual holiday 
- not exceeding the employee’s normal work- 
week shall be granted with pay to workers 
who have completed a minimum period of 
service. The length of the holiday varies 
with the length of service and the time at 
which or within which it may be granted is 
usually specified in the order. 
- Workers entitled to a full six-day holiday 
receive a full week’s pay at ordinary rates for 
a normal work-week, and those entitled to less 
than six days receive the appropriate pro- 
portion of a full week’s pay. If a worker 
eaves his employment before he is granted 
a holiday, he is paid the amount of holiday 
remuneration due for the number of days’ 
holiday to which his period of service en- 
titles him. 

The problem of piece-workers is met by 
stipulating that piece-workers shall be paid 
for the holiday period at the minimum time 
rate which would have been applicable to them 
if they were employed on a time-basis. Some 
orders, such as the one applying to the chain 
trade, get around the difficulty by declaring 
that the holiday remuneration for all work- 
ers shall be a sum equal to one-fiftieth of 
the total amount received by the worker 
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during the twelve months preceding the. 
holiday period, up to a certain maximum. 


Holiday Provisions in Collective 
Agreements 


The terms of collective agreements relating 
to holidays vary from industry to industry. 
Most call for a six-day annual holiday with 
pay to be granted within a certain period of 
the year. Some guarantee certain statutory 
holidays as well. The majority require a@ 
minimum period of service and certain mining 
agreements disqualify workers for holiday pay- 
ments in the event of an unlawful strike. 

Holiday pay is usually computed at the 
ordinary rates for the regular work-week ex- 
clusive of overtime. In the case of piece- 
workers some agreements stipulate that they 
shall be paid during the holiday at the appro- 
priate time-rate for a specified number of 
hours, and others that they be paid the 


a stated period. The latter is the practice in 
iron and steel, chemicals and printing. A 
worker who has qualified by length of service 
for a full holiday but leaves before it is 
granted receives full holiday payment urder 
many agreements. If he has served only part 
of the qualifying time he usually receives a 
proportionate payment. 

A few agreements, such as some coal-mining 
ones, prescribe fixed amounts for holiday | 
remuneration, distinguishing between married 
and single workers, and the occasional one, 
like that for the boot and shoe trade, pro- 
vides for contributory schemes. The agree- 
ments relating to the manufacture of pig iron” 
and heavy steel, tube-making in Scotland, 
enginering and iron founding in South Wales | 
and iron mining in Cleveland permit the 
worker to supplement his holiday payment by 
having a weekly amount deducted from his 
wages for this purpose. " 

Several agreements such as the one for 
cement manufacturing prohibit the worker 
from drawing holiday pay and continuing at 
work and a few, in coal mining in South 
Wales for example, make the holiday com- 
pulsory. ky 

Most agreements stipulate that the holiday 
remuneration shall be paid just before the 
holiday begins. When holidays were post- 
poned in the cotton, engineering and ship- 
building industries in response to the Gov- 
ernment’s appeal in 1940, it was decided that 
the holiday payments should be made at the 
time. the holidays would have ordinarily been 
granted under the terms of the ogreernenttiont 
even though holidays were later arranged. 
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_ Workers who leave their employment before 

their holiday usually receive a payment pro- 
portionate to their service since the last 
holiday, though some agreements accord 
different treatment to workers who leave 
Voluntarily or are dismissed for misconduct. 
In the industries where holiday credits are 
granted, the credits are often transferred if 
the worker changes his job. 

Workers who remain at work as main- 
tenance staff during the holiday period are 
usually granted a paid holiday at a later 
date, and in such cases do not receive any- 
thing beyond ordinary pay for work in the 
holiday period. 


Engineering and Shipbuilding Agreements. 
—In the case of the engineering and ship- 
building industries, the amount of holiday 
pay is computed by crediting each worker each 
week with an allowance of one-fiftieth of his 
time-rate plus national bonuses for a 47-hour 
work-week. An employee working less than 
47 hours a week is credited with the appro- 
priate portion of the week’s allowance for the 
number of hours worked, but no credit is 
given for hours in excess of 47 a week, nor for 
time lost, with or without reason. Workers on 
shift systems which do not permit them to 
work a 47-hour week receive holiday credits 
as if they had worked the full 47 hours at 
ordinary day-time rates instead of for the 
shorter number of hours at the higher shift 
rate. 

No minimum period of service is required 
in these industries, but when the holiday 
period: arrives, each worker receives as 
holiday pay only the amount represented by 
his accumulated credits since the last holiday 
period or since he was hired. The credits are 
intended to yield the equivalent of a week’s 
pay, but these agreements do not specify how 
long the holiday shall be nor do they insist 
that the worker take the holiday. In most 
cases, however, he is forced to take a holiday 
as the whole plant closes down, but if it does 
not, there is nothing in the agreement to pre- 
vent him working at regular rates during his 


holiday week and receiving his accumulated 


holiday pay as well. 

The holiday credits of workers who change 
their job are usually transferred to the new 
job. Workers who retire from employment are 
paid their accumulated credits, though in the 


engineering industry they must wait until 


the regular holiday period for payment. The 
next of kin receives the accumulated holiday 


credits of a deceased worker. 


61313—5 
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Holidays in War-Time 


To ensure that maximum production would 
be maintained and no undue strain placed on 
transport facilities, the British Government in 
the critical month of May, 1940, asked that 
annual holidays be cancelled or postponed for 
the time being, unless they could be arranged 
so as not to interfere with production. Pay- 
ment for work done on holidays was to be 
governed by existing agreements (LaBour 
Gazerte 1940, p. 633). In 1941 and 1942, 
however, the Government urged that the 
customary summer holidays should be taken 
if they did not exceed one week. It declared 
that 

“there must be no relaxation of effort, but 

in order that the national effort may be 

continued at the fullest stretch, it is 
essential that moderate and well-planned 
holiday breaks should be allowed.” 


It suggested that holidays be spread from 
spring to fall and be taken in rotation. The 
plan of closing down whole plants for overhaul 
should be adopted where possible but all the 
plants in the same area should not be closed 
at the same time and arrangements for receiv- 
ing goods must be made during the holiday 
week to avoid transport dislocation. Travel 
by transport services should be curtailed 
radically and local authorities were urged to 
plan recreational attractions near home for 
the workers. ; 

To bring the orders of the trade boards: and 
the Road Haulage Central Wages Board into 
line with its announced policy regarding holi- 
days in wartime, the Government passed an_ 
order in June, 1940, under the Defence (Ge- 
neral) Regulations, 1939, altering the terms of 
these orders to permit the compulsory annual 
holidays to be postponed and: divided into two 
spells, one of which should immediately 
precede or follow the worker’s weekly rest- 
day. This order affected 14 million workers in 
160,000 establishments. Joint meetings of em- 
ployers and employees in several industries 
have agreed to similar modifications of their 
holiday practices established under collective 
agreements. 

In regard to statutory holidays, the Factories 
Act guarantees to women and young persons 
in England all Bank Holidays and Christmas 
Day and+Good Friday. Easter Monday, 
Whit-Monday, the first Monday in August and 
the first week-day after December 25, are 
observed as Bank Holidays in England and in 
Ireland St. Patrick’s Day is added. In 
Scotland the Bank Holidays are New Year’s 
Day, Christmas Day, Good Friday andi the 
firs; Mondays in May and August. Women 
and young persons in factories in Scotland are 
guaranteed any six week days fixed by their 
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employer. Many collective agreements also 
guarantee certain statutory holidays. In 1940 
the Government cancelled the Whitsun, August 
and December Bank Holidays by orders issued 
under the Defence (General) Regulations, 1939 
and 1940. However, in 1941 and 1942 the 
Whitsun and August Bank Holidays were 
restored though Good Friday and St. Patrick’s 
Day were cancelled. The Government’s state- 
ment of March, 1942, suggested that industry 
in general should take one-day breaks on 
Easter Monday, Whit-Monday and the August 


Control of Absence 


“Byidence is beginning to appear that 
prompt and steady attendance at work is de- 
clining,” states a report entitled Control of 
Absence prepared by Policyholders Service 
Bureau, Group Insurance Division, Metropoli- 
tan Life Insurance Company, Ottawa. “This 
is indicated,” says the report, “by inquiries 
from executives who report difficulty keeping 
their employees on the job full time every 
day. This is a condition that is found when 


- times are good, and which largely disappears 


when times are bad.” 


The report outlines methods of controlling 
absences from work used by various firms, and 
discusses the relative merits of offering re- 
wards for regular attendance and of imposing 
penalties for poor attendance. It concludes 
with the following outline of the situation: 


Outline of Plan for Control 


Absence to-day is controlled chiefly by care- 
ful supervision. When accurate records of 
attendance are kept and employees know that 
all absences are investigated, unavoidable 
absence usually can be reduced to a minimum. 
This subject is covered briefly in the following 
outline: 


1, Causes and Hatent of Absence from Work 

(a) Disability. Despite all that can be 
done to control absence, there is an 
unavoidable minimum, most of which 
is due to lost-time illness or accident. 
The amount varies with sex and age, 
and reflects the living and working 
conditions of the individual em- 
ployees. While there is considerable 
variation among companies, eight days 
per employee per ee might be con- 
sidered as a typical figure. 
Personal reasons. SThis type of 
absence is most subject to control. 
It should be kept in mind that, fre- 
quently, absence reported as 
_ really falls under this heading. 
fo) Jury duty, military service, etc. 

d) Vacations and leaves of absence. 

2. Procedure for Keeping Attendance 

(a) Control of absence is dependent upon 
accurate records. 
_ (b) Responsibility for keeping records is 
centralized in some companies; in 
others, it is a departmental] matter, 


illness 
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Bank Holiday, and a two-day break at Christ- 
mas or New Year's. 


A recent ruling of the Minister of Labour 


declared that offices and factories granting 
more than two weeks’ holiday will be consider- | 
ed able to dispense with staff. 

Workers in Government-owned plants receive 
a week’s holiday with pay after a year’s service 
and on June 26, 1942, the Ministry announced 
that all dockers employed on . Government 
schemes will be treated similarly. 


3. Procedure Required of Employees im 
Case of Absence 
The majority of 
following: A 
(a) That the employee arrange for his 
absence in advance if possible. 

(b) That notice be sent to the department 
head or personnel department in case 

the absence has not been arranged in 


companies require the 


advance. ; 
(c) That after a 8 ecified length of 
-’ absence for which no arrangement 


had been made or no notice given, the 
employee’s name be removed from the 
pay roll. Many companies investigate 
each case before the specified time 
elapses, however. : 
4, Investigating Absences , 
(a) When employees are reported sick, 
many large organizations offer the 
services of a company nurse. She 
makes a friendly visit to render what- 
ever assistance is possible and reports 
on the probable duration of absence 
and the need for further assistance. 
(b) When the cause of absence is un- 
known, some companies depend upon 
the department head to investigate. 
Others send a representative of the 
personnel department, telephone the 
absentee’s home, or send a form letter 
with a return postal card enclosed 
cequesting information. — 
(c) W 
illness, 
brin 
to the company medical department 
for an interview, or é 
(d) When employees who have not been 
ill and whose absences have not been 
excused in advance return to work, 
they often are required to report to 
the personnel department or their own 
department head for an interview. 
5. Rewards and Penalties ; 
(a) Employees occasionally are charged 
for tardiness and poor attendance. 
More frequently they are docked the 
time they have lost. Care should be 
taken, however, to see that the pro- 
cedure for penalties is not in conflict 
with the Wages and Hours Law. 
Indirect incentives for good attend- 
ance are: (1) The policy of consider- 
ing attendance in determining pro- 
motions or salary increases; and (2) 
publicity given departmental records; 
sometimes posting names of those with 
the poorest records. 
Attendance bonuses 
extra vacations). 


they often are required to 


(6 


— 


(e 


~— 


(in cash or in 
Payments in cash 


en employees return to work after © 


a doctor’s certificate, or report — 


] 
4 
4 
| 


4 


* 


are rarely made at the present time. — 
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UNEMPLOYMENT INSURANCE COMMISSION OFFICES UNDER 
ADMINISTRATION OF DEPARTMENT OF LABOUR 


Employment and Claims Offices Become Local Offices of National 
Selective Service 


HE administrative machinery of the 

Unemployment Insurance Commission 
has been placed at the disposal of the govern- 
ment for the urgent tasks of National 
Selective Service, it was announced on Sep- 
tember 4, by Rt. Hon. W. L. Mackenzie King, 
Prime Minister of Canada. With the con- 
sent of the Commission, Local Offices of the 
Commission have been transferred for certain 
war time administrative purposes to the 
Department of Labour. Also the Commis- 
sioners have themselves undertaken to assume, 
in conjunction with officials of the Depart- 
ment of Labour, responsibility for some of the 
transferred functions and, in addition, to 
assist in the performance of other duties 
arising out of the enlarged scope of National 
Selective Service. 

The Prime Minister stated that these 
arrangements are not to affect the autonomy 
of the Unemployment Insurance Commission. 
He expressed the appreciation of the Govern- 
ment for the readiness of the Commission to 
assume added wartime tasks in addition to 
their duties as Commissioners. 

The text of the Prime Minister’s statement 
to the press, together with the Order-in- 
Council providing for the transfer, follows:— 

“The National Selective Service program 
has imposed a heavy responsibility for the 
direction and control of the relations between 
employers and employees upon the Minister 
of Labour, the Director of National Selective 
Service, and the officers of the Department 
of Labour. The Minister is responsible to 
Parliament for the due performance of the 
Government’s policy. The administrative 
machinery of the selective service comes 


necessarily under the Director of National 


Selective Service, who reports to the Minister. 

“In March of the present year, when the 
Director of National Selective Service was 
appointed, it was clear that the direction and 
control of the services of men and women 
would depend largely on the local admin- 
istration, Rather than set up a series of new 
offices throughout the country, advantage was 
taken, for many of the purposes of national 
selective service, of the existence of the net- 
work of Employment and Claims Offices of 
the Unemployment Insurance Commission. 
The necessary co-ordination was affected by 
the appointment of the managers of the 
Employment Offices as National Selective 
Service officers for the region served by each 


office. 


me 
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“The vast extension of direction and con- 
trol announced on August 19 demands a cor- 
responding expansion and strengthening of 
the local machinery of national selective ser- 
vice. For the most effective direction, and 
the avoidance of much duplication, it will be 
necessary to place this machinery under the 
immediate control of the Department of 
Labour. The Government has accordingly 
sought the consent of the members of the 
Unemployment Insurance Commission to the 
transfer of its local offices for certain war- 
time administrative purposes to the Depart- 
ment of Labour. 

“In order to assist in meeting these im- 
perative needs of war, the Unemployment 
Insurance Commissioners have: generously 
agreed to continue to allow certain of the 
Commission’s functions to be carried out in 
conjunction with the Department of Labour, 
and, to a greater extent than formerly, under 
its immediate direction, 

“The Commissioners have themselves under- _ 
taken to assume, in conjunction with officials — 
of the Department of Labour, responsibility 
for some of the transferred functions and, 
in addition, to assist in the performance of 
other duties arising out of the enlarged scope 
of national selective service. 


“Under this wartime arrangement, Mr. 
Trottier, the Chairman of the Unemploy- 
ment Insurance Commission, will continue to 
see that all the obligations imposed on the 
Commission under the provisions of the Un- 
employment Insurance Act are duly met. He 
will have a special responsibility to see that, 
under adjustments that are made, there is 
no infringement of the provisions of the Act 
or of the purposes of unemployment insur- 
ance. Mr. Trottier will act generally in the 
capacity of financial advisor and supervisor 
cn matters relating to the fund. Mr. Mitchell,. 
one of the three Commissioners, will act as 
Director of Employment Service and Unem- 
ployment Insurance, and Mr. R. J. Tallon, 
the other Commissioner, will act as Co- 
ordinator of Courts of Referees and as Act- 
ing Chairman of the National Employment 
Committee in the absence through illness of 
Mr. Tom Moore. 

“The wartime arrangements are not to affect 
the autonomy of the Unemployment Insur- 
ance Commission. While helping to meet the 
pressing obligations of National Selective Ser- 
vice, the control, for the time being, by the 
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Department of Labour of the administrative 
machinery of the Employment Offices will 
have the further very great advantage of 
strengthening the administrative machinery to 
meet the employment problems of post-war 
reconstruction. 


“The government greatly appreciates the 
readiness of the Unemployment Insurance 
Commissioners to place their administrative 
machinery at the disposal of the government 
for the urgent tasks of national selective ser- 
vice, and their generous co-operation in 
assuming these added wartime tasks in addi- 
tion to their duties as Commissioners.” 


The Order-in-Council implementing this 
arrangement follows:— 
P.C. 7994 
AT THE GOVERNMENT HOUSE AT 
OTTAWA 


Fripay, the 4th day of September, 1942 


PRESENT 


HIS EXCELLENCY THE GOVERNOR 
GENERAL IN COUNCIL 


Whereas consideration has been given to the 
problems arising out of the administration of 
the recently enacted National Selective Ser- 

vice Regulations, 1942, and discussions have 
_been had with the several members of the 

Unemployment Insurance Commission, who have 
be expressed a strong desire to co-operate in every 
way possible in the present emergency; 

And whereas as a result of the discussions it 
hd would appear advisable, for the efficient ad- 
’ ministration of the said National Selective Ser- 
‘ vice Regulations, 1942, and more particularly 
es to avoid duplication of services, to utilize the 
local employment and claims offices of the Un- 
employment Insurance Commission as well as 
the officers, clerks and employees of the Com- 
mission; 

And whereas the Unemployment Insurance 
Commissioners concur in this opinion and have 
expressed their willingness to place at the dis- 
posal of the Minister of Labour the offices and 
personnel aforesaid and to afford all personal 
assistance in their power in connection with the 
administration of the regulations to serve the 
present emergency; 


j And whereas the Right Honourable W. L. 
Mackenzie King, Prime Minister and President 
of the Privy Council, recommends, with the 
concurrence of the Unemployment Insurance 
Commissioners, that for the security, defence, 
peace, order and welfare of Canada, the order 
hereinafter set out be made; 

Now therefore, His Excellency the Governor 
General in Council, under the authority of the 
War Measures Act, Chapter 206, Revised 

Statutes of Canada, 1927, is pleased to order 
and doth hereby order as follows: 

1, The control and supervision of the officers, 
clerks and employees of the Unemployment In- 
surance Commission as well as the several 
‘premises occupied by the Commission is hereby 
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placed at the disposal of the Minister of 
Labour for a period which shall end on a day 
fixed by a proclamation issued under section 
two of the War Measures Act to the effect 
that the war no longer exists or on such earlier 
day as may be fixed by Order in, Council and 
the Minister of Labour may utilize such per- 
sonnel and premises for the administration of 
the National Selective Service Regulations, 
1942, and, without prejudice to the autonomy 
and continuity of the Unemployment Insurance 
Commission, shall in co-operation — with the 
Unemployment Insurance Commissioners ad- 
minister the Unemployment Insurance Act, 1940, 
along with the administration of the National 
Selective Service Regulations, 1942, aforesaid, | 
and, in that behalf, may exercise the rights 
powers, duties, and functions of the Unemploy- 
Insurance Commission, which rights, 
powers, duties and functions are hereby 
extended to the Minister of Labour for the 
period aforesaid. 


2. The Chairman of the Unemployment In- 
surance Commission shall be fully informed by 
the Minister of Labour from time to time touch- 
ing all matters relative to the administration 
of The Unemployment Insurance Act, 1940, and 
shall make representations from time to time to 
the Minister of Labour in order to prevent 
any infringment of and to secure such fair and 
liberal administration of the said Act as will 
best insure the attainment of the object thereof 
according to its true intent, meaning and spirit. 


3. Notwithstanding anything contained in 
The Unemployment Insurance Act, 1940, one of 
the commissioners may with his consent be 
appointed as Head of the Branch of the Depart- 
ment of Labour charged with the administra- 
tion of the Unemployment Insurance Act and 
the National Selective Service Regulations, 
1942, which shall be known as the Employment 
Service and Unemployment Insurance Branch. 
Such commissioner shall, upon assuming such 
office, be known as the Director of Employment 
Service and Unemployment Insurance. 


4. Notwithstanding anything contained in The 
Unemployment Insurance Act, 1940, one of the 
commissioners may with his consent be assigned - 
the duty of reviewing decisions of the courts 
of referees established under the Unemploy- 
ment Insurance Act and of making represen- 
tations to the Minister of Labour and to the 
referees aforesaid with the object of bringing 
about uniformity of decisions. Such Commis- 
sioner shall also be appointed, in the absence on 
account of illness of the Chairman, as Acting 
Chairman of the National Employment Com- 
mittee authorized by section ninety of the Un- 
employment Insurance Act. ‘ 


5. The Officers, clerks and employees of the 
Unemployment Insurance Commission, shall, 
under the control and supervision of the Min- 
ister of Labour, in addition to the duties 
which may be required of them under the 
Unemployment Insurance Act, perform such 
other duties as the Minister of Labour may 
from time to time require in connection with 
the administration and enforcement of the 


and amendments thereof. 


(Sgd.) A. D. P. HEENEY, : 
Clerk of the Privy Council. 


ss 
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EPORTS from local offices of the Unem- 
ployment Insurance Commission showed 
_ that at September 1, 1942, 157,140 employers 
and 3,018,876 employees were registered. Of 
- the latter, 2,493,859 were insurable and 525,017 
_- were uninsurable. 
- The insurable group consisted of insurable 
_ employees of registered firms, and unemployed 
males whose last employment was insurable. 
The uninsurable group consisted of uninsur- 
able employees of registered firms, partners 


ACTIVITIES OF UNEMPLOYMENT INSURANCE COMMISSION 


Statement of Unemployment Insurance Fund—Insurance Registration as at 
September 1—Report of Employment and Claims Offices— 
Employment Conditions at End of August 


and proprietors of these firms, and unem> 
ployed males whose last employment was 
uninsurable. 

Employment and Selective Service Offices 
in the process of being established are not 
listed. Operational areas for these offices are 
being assigned by sub-dividing territory at 
present served by offices shown on the list. * 
Registration records for employers and em- 
ployees will then be redistributed in accordance 
with the area served by each office. 


PROGRESS OF REGISTRATION OF EMPLOYERS AND EMPLOYEES, SEPTEMBER 1, 1942 


Total 
Insurable Uninsurable | Employees 
Office Le aed) Employees Employees Registered 
egistere Registered Registered Gene & 
4 ninsurable 
OE aaa ale 1,182 15,060 3,479 18,539 
Campbellton 546 6, 888 5,729 12,617 
316 4,045 2,821 6, 866 
Edmundston : he 
Fredericton 707 491 14 ar 
Saint John 2,592 32,872 6, 684 5 
Total 5,343 59,356 18, 854 78,210 
ee tee ol | 8 396 5,830 601 6,431 
Halifax 2,245 48, 881 12,839 61,720 
G i 631 5,344 1,457 6, 801 
oe 13, 833 2,120 15, 953 
re: 1 198 29, 880 4,654 34,534 
Sheng "368 4,561 "813 5,374 
Z Yarmouth.. 594 6, 648 1,332 7,980 
ee) a 2 a | ere 5,922 114,977 23, 816 138,793 
4 
_ Prince Edward Island— 
5 ES iamlOtuetOwny «asta sche atiscocso1os Wie, clei tvcletacs:cyacals Ulbrevecejerts 797 5,507 1,540 7,047 
4 GRAVES oc Haiole) atatels Mee AIS aoa Tece)/s efeiere ‘arayoVe 12,062 179,840 44,210 224,050 
a 
~ Quebec— 17,748 
A MMiororenl ei ermrieters aie lecteiar eee a; oa Te 660 30. 660 
Z Chicoutimi...... ae Die ger 8° 059 
| enone 653 9,579 923 10, 502 
a Granby... 1,187 13,262 5,962 19,224 
: ae 770 5,808 785 6,593 
ago oiette 807 13/167 1,770 14.937 
ee: 4,010 68,178 27,937 96, 115 
E SUE 2 ican Aches OCR oaks ee EERERCISNS TAREE RR Lea clcr SATIRE 1 , 360. 151675 
‘ ivi 1,394 5, 806 9, , 
4 PR WACE OW LSOUIG SE crete iste cis ctavere NS esse oti elala VO MeN on ioke, outers eee 470 9'541 3304 12/938 
PRUOUY Dey estas mae ae Sara ta aa #200 on 91344 
5 SPE MAO ATOR ARS an OOO UE BODE SEDO Me teen MERE ao ee een aoe na Cn fio 7an 1300 11,990 
4 PO LPNS GOATA ere ee a Pea 0a fete oP Ne reh cl ctatave wos 01 diane Met erat ev aipcars De als ierstoue ’ ’ 
TS TS CAN oe a oh is eel cto lein afa.s wife sloleteasa's saci tnl a DD ee 1'838 22'730 
shi LIT 8300" Ped SgaOOOBERDE Gone okt ane SIRE EL itn MOR nee Seer ce Mies 1439 18.215 
1 RN Eeea Wea TT ATR ESRD LS) cs Staysvetecte «ciate mle «sate sinus: 3: 2itez ee eloweletele o's wfovererateis qe te 2088 33° 657 
RUST TOOK G Utara cic cite tel sare thas cease Ss AUR Gale ten aceite oy seres os 10'764 778 11.542 
FOL... si0.0 Pe ee oar ret ate feo Meret cheba s atohosisia si elaeresiale’s -fols.< cfele's/areie's & 97416 1,901 11317 
mer otford! Mines ir... Be qos aeiaiaiciasejeis ole rele ot e.0  o.arouslsisioinieis\e\s\n's ace 18.497 4.574 23'071 
q Three Rivers......... ce Beinn do Me So acho CoO CIT ore ae 7623 4 1918 9'541 
a BV SONG OT re eae RE aisle Re te eect tots ais wselolahe oN PEA (G vice ie hietereverers oe 13350 346 13705 
F UATE TIEL Teena ae toe 5S Sore Dg TIES nin ABS ReOHET Ta trae aaa ye 1316 746 4'961 
SVC MOS El GRE ates ci elnra: cio SSIS he wlalocacasc ou PEAY bao a artis aieterels ——— 
= 131,998 
3 Gacheo Totals sosch.pa tects enc eases Bramaete 42,777 779,516 ; j 
 Ontario— 355,360 _ 67,456 422,816 
PTSEOHLO ab MMos « arars Se A aol sic-cie ie nb ae AAs «afte oratssororthoie et 31931 7766 39. 697 
7rd orga Neti ASS Se SRD MRE A ORO Cee OLteCIetEn (cacteeor IE OER eto ran ene 9°372 5 316 14, 658 
: North Bay... 200-20. csce esses steer cen ec ces e sce enenesceeeaes east 9°046 2°67 11313 
j SADELO yy erro cn a Poe foc aoe town a ee re en oebplow eles aK 14061 2, 888 16.949 
i _ Belleville... imabasiaieteleieis ayer « aieiaiol atcle 6 aue'a)s)aie,e alban tiagslievsie ecels pts 6.0 ¥%e\0 1266 24) 664 3,345 28,009 
PEST AMULOTU Naas en tsave cir Pee Te Fels .0 ca RE EA ieig slentelerereles i ae 
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PROGRESS OF REGISTRATION OF EMPLOYERS AND EMPLOYEES—Concluded 
Total 
Insurable Uninsurable | Employees 
Office Employers | fmployees | Employees 


Registered Registered Registered 


potent > JERS Ss 


Ontario—Con. 


i } 525 6, 167 1,145 
Brockville......--- welts antbna > Aeearnietonanee Ns °° f 1,057 10'783 11833 
heme CE ee ec lise ey 955 10,728 2) 268 
Cornwallis iis face ceeds tcc eee ece cece nse 890 13,404 1,860 
Galt... 1,105 13,513 2,743 
Guelph 3,867 87,443 15,954 
Hamilton.. 1/202 15, 282 2'796 
BRIO eet Ok SCRE IN TS anager stoe=a 724 9,613 2,482 
Kirkland Beier Sesant ccneas serps porter ty eee % 1,286 99' 214 : 3° 701 
Bec emeree « cp etm ine olete sieetelaate - ale wm o.2)eidl ia dielciwiase o'= gi 1148 24'213 2" 694 
* New Toronto......:..--secrstreensectecessenerntgne yes 300 15/624 2" 832 
Niagara ULI dei SS ea OR a tae Men te 1,019 14/049 11932 
Corillisas waters eee 5 a8 8 + 9 Aaa RI 9 TARTS © nate 24° 469 2206 
Deh aws caste tisveninse 071007002 ese a Sige ai 
WO rere see ae ages al 1' 262 10/187 2/004 
Owen Sound.......--eeecescee rer eeeeese tees 610 8° 240 2.359 
Pata brOke ss oce tee ets aay: 1,867 29" 660 3'636 
Peterborough. ..cveesueccce tes seeacengseenenssecsroes sees 11062 24,090 « 4°530 
St. Gatharinessrresca swipe (deci ne Tees eee sn es m4 6.973 4° 800 
: Be ra etecte jE ER 782 8,850 2,778 
Baile SEOs MALIO: gj. rach he vere scene eo sese cna ncemainge ce sag He i > on 
crac pe pe pla eee Ta dae 11663 2'809 
(lec ln I OPE RN OR ACR rs fic os Eee. 930 21,518 5, 608 
SPinmraihe tees ID nae 802 20,285 9,018 
Welland... LA ee EE i Rate ee 739 19,457 2,268 
i "yt TER LaCie etd eae nce th cae eter lec w arcade erected acerciaioe ferent 3.071 er 14,901 
i NO Eaevel i GCIDIE ooh saitc estoes's viel ve BisTh ale oi aiol= ood ala nie wiaivie’ aie. sicie © 6/=E AG : ’ 
: Ontario Total 34.68 Aise. ct sp n swea ae ora 60, 526 1,008, 458 201,700 1,210,158 | 
. | 
F plata Laem gone RT. hae oe eae 6,990 109, 158 25,073 134,282 
hs Era Ra Tak © eR oo re SNe A ere Ree 1,302 , : ; 
s 2 ges ce ROR Bee OA aE 16 2'836 t ber 
Fort Frances 201 2,251 647 2,898 
A Fort William 734 15,825 5,089 20,914 
a Te Re eS ee Re RCRD Aone at Cuero 444 5,158 1,854 7,012 
Port Arthur 756 14,690 4,882 19,572 
~ Total 10,643 158,546 39,919 198,465 
Saskatchewan— 
Saskatoon 2,013 17,232 6,822 24,054 
Moos 7 9,596 2.535 12,131 
North Battleford 644 2,142 967 | 
Prince Albert.. 876 5,263 1,911 7,174 
Regina... 2,110 32,281 3,759 36,040 
Swift Curren 755 8,418 1,068 9,486 
SOE, ee. ah ee re Cena Meee 988 3,147 1,656 5 


Total 8,193 78,079 18,718 96,797 
Alberta— F J 
Edmonton P 5,004 44,159 16, 682 60, 841 
OANA Yeeros rate ag ale ci ee widen ele ania one WOIR e/a sie ein yenre slave ® 3,181 38,306 12,019 50,325 
Drumheller 406 2,616 648 264 
Lethbrid 694 8.316 2, 124 
Medicine 436 3,515 784 : 
Total 9,811 96,912 32,257 129,169 
irate te COTM = os ues arcs cath vncdaks ORs ba sakes ip sa ald ’e 28,647 333,537 90,894 424,451 
_ British Columbia— : 
7,704 180,377 
339 1,841 
6,403 
4,843 
Arar ic. wad 9,665 
15, 563 
5,340 
18,476 
13,128 192,508 
12,062 179,840 
42,777 779,516 
60,526 1,008,458 
28, 647 333, 537 
13,128 192, 508 


157,140 | 2,493,859 
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Report of Employment and Claims Offices for July, 1942 


Business transacted by Employment and 
Claims offices of the Unemployment In- 
surance Commission during the month of 
July, 1942, as indicated by the average daily 
placements effected, showed gains of 30 per 
cent and 18 per cent, respectively, over the 

] previous period and over that of the 
corresponding month last year. All indus- 
trial divisions recorded advances over the 
preceding month, the highest being in manu- 
facturing and construction. Increases, smaller 
in volume, but still comparatively substantial 
were also registered in trade, transportation, 
mining and logging. In comparison with 

’ July a year ago, an exceptionally heavy gain 


7 POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED 
APPLICATIONS FOR EMPLOYMENT a 


Applications 


fl ie 


Vacancies - - - - 
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followed by both. At the close of the monthl 
however, while the level of vacancies was 1 
points above that recorded at the end 
July, 1941, the level of placements was neai 
19 points below that of the correspond 
month a year ago,—indicating the steady 
crease in the demand for workers and 
diminishing supply of applicants avail 
for employment——the ratios in July, 1 
standing at 83-3 and 48-6, respectively, 
comparison with ratios of 49-9 and 30-6 ini 
June, and with 72-8 and 67:4 at the close o 
July a year ago. ; 

The average number of vacancies reported: 
daily by employers to the offices of 


Placements—o—o—o—o—o—o 
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was shown in manufacturing, with marked 
_ expansion, too, reported in trade and construc- 
1 tion and a smaller addition in mining. This 
improvement was partly off-set by fairly 
; large reductions in services, agriculture and 
_ logging and a smaller loss in transportation. 
_ The accompanying chart shows the trend 
_ of employment since January, 1940, as repre- 
_ sented by the ratios of vacancies notified and 
of placements effected for each one hundred 
, applications for work registered, each month 
Employment and Claims offices throughout 
Canada. In viewing the trend of the curves 
acancies and placements in relation to 
lications, a decidedly upward course was 


peran eocrppe 


2 Soe 
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Commission throughout Canada during July 
1942, was 3,567, as compared with ver 
the preceding’ month and with 1,900 in July 
last year. ae 
The average number of applications for 
employment received daily by the office 
during the month under review was 4,280, in 
comparison with 5,228 in June and with 2,611 
during July a year ago. ce 
The average number of placements mac 
daily by the offices of the Commission during 
July, 1942, was 2,079, of which 1,820 were in 

regular employment and 259 in work o 
week’s duration or less, as compared with a 
total daily average of 1,600 during the pre- 
$ ~ ‘ a te 

He 
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REPORT OF EMPLOYMENT AND CLAIMS OFFICES FOR THE MONTH OF JULY, 1942 


Vacancies Applicants Regular 
Un- place- 
Bice Reported | Unfilled | Resis- | Referred bioeed pieced || manent 
usin ond i during bed period period 
period period period | V@cancies} Regular | Casual 1941 
Prince Edward Island............... 118 5 240 148 93 29 ABD ites ree 
Charlottetown 118 5 240 148 93 29 181 ~|}oR eee 
Nova Scotia................. s 4,792 1,607 7,193 3,730 3,100 532 4,732 1,301 
AMHEYSE secs ees 4 257 0 273 257 257 0 21 tee on 
Halifax leeks 1,436 930 1,696 768 640 128 362 706 
Kentville......... 146 139 141 58 44 14 118 95 
New Glasgow....... 1,219 363 1,105 994 795 192 256 258 
NYdney shee... Harner eae 1,405 128 3,533 1,363 1,074 198 3,708 242 
SETUTO ssc. Lcas.evs Slat vutrar teas oS ae ne 148 30 191 102 102 Oot oe TT ee oe 
Yarmouth....... ptr thee Misvciee steleieas 181 17 254 188 188 0 190%. oR eete sc 
New Brunswick..................... 4,025 1,578 3,914 2,612 2,282 238 1,316 232 
Wampbelltonysiic.2 > ceeiedaccaviecnen 0c 773 510 516 ap) 241 29 83). sees 
PUCIINGSTON : . scccetees osce tk cee, 40 110 127 34 32 0 106):.|;.enGieteence 
EF OUCTICLON se veie.c5 seis «sf de AS 582 541 236 45 45 0 1363 eee 
DMOBCLON Se loc. oie Sich sienna =e ieee 0 oan er i, oe = 157 
Neweastle........... 9 20Nie @ ee64ar @ 28.64 § 20 c . Soe eee 
Saint John. Pines s 1,066 183 1,436 990 796 120 552 75 
29,151 21,205 28.126 15,780 12,060 590 20,046 8,271 
1,767 4,019 1,733 1,601 1,595 0 84 311 
374 0 535 367 366 0 ABO Te hates 
68 108 173 99 76 0 163 Sacldtoeeiss 
315 70 612 277 255 5 422 721 
226 58 277 229 178 0 LBL Miasseletice 
966 53 1,016 873 873 0 188 ci \. ees 
789 9 1,282 769 716 0 320 88 
3,032 2,765 466 472 469 0 43 1,384 
REONEHORL ER No. tA tts wcesys atti e . ee oes ety 5,417 2,900 ee 12,507 2,183 
RaKS I FORIDIOAI WM. clcccce en. Lamoi\l m eee O8l « PESO MES fC Bi ull ae Doble ie 
ates nhs Ose ae eaiiuoss otal ainetoei 2,865 2, ae 3, a 1 5 v4 Bl ue Mp ar 1,347 
aD absia ie lots /aicin wicyeyeap oe 6,080 6,317 6 Be, to 
Bene ee bes ais 5 eee 1,157 47 166 139 139 0 i 382 
- Sener: Pars 352 Zou Larae ti ese) SOc © OVE ede ih eee 
Bt Hysgiithe int fo SARI 310 90 212 189 141 0 10ky eee 
Bea OTOMO PS Hovis He x onncicels eae asi: 140 97 119 39 28 9 ae SIE nabs 
Shawinigan Falls..........0.000:.0s: 456 98 595 477 445 i ree esa ee 
BHEEDLOOKE 0,0) 65/08 sedis eins es <i dixie os 364 73 736 467 ai t ' 
Sa) OS Raley cial Oe ia hee aeute ates 0 74 14 or PM +H 
Thetford Mines 88 391 102 07 0 547 gi4 
Three Rivers............. er eect 1 1,024 607 ne au 302 
Vio GTR)? aan niente Ana eae eee 696 54 29 al ai 
Valleyfield Z 410 942 775 ie : Sas ek anna eh 
Verdun.. denie Sea cleis n . sees ou ae ‘ eT le lede oe 
Ontario. i rig: oe deer ce 2,297 18, ant 10,968 
8 
Bolcciite Bis sack : 778 397 289 ed se 5 aH 
MBYANtlORGE. co leccs ces wees aise oats 467 373 551 606 oi 5 37 
Brockville. saisclanc’ssvatiasiace obs ae 122 24 a 85 ie a eae 1% 
EOE ns Sem 3 181 46 154 yee 34 101 A 
POLO WA Ase sic canoes Po mnleok eee 1,086 23 1,482 1,209 Bs : Ti ae 
Fort, Prances...:sceis:s00ks's00 5% See 109 75 ee re n es arse ae 
poe EVV LRasarants Sethe sated vie, Savio olose an av rs ae on ie 3 106 124 
Guelph......... eee ne aa 668 629 637 601 459 ot a ae 
PiesailbomseissiSiiies. ji. vsecsvee, We 2,808 yg as a ee 0 77 57 
Kenora..... eistsiaca,ainvo,s ale oiaiss.s oja/aystes ak 17 42 a ne ns : 287 377 
RGN ERtOR Sat ates fesse De cee cee Daterore 591 218 8 git i ae oe 
Kirkland Lake. . Sip lole ia\o:elaieloveisleleloferorersies 1,064 161 1,164 1,079 ine PB rare ea 
Kitchener........... cipebie ater wiainats o 4 Hin 4 bt : 84 118 
775 561 1,084 673 300 184 a he 
545 522 574 553 405 10 cy) 266 
607 194 557 583 536 a in 560 
224 65 564 457 409 fe Me 
288 233 120 157 129 a 5 (ee 305 
1,707 903 1,112 666 568 ; nee 531 
1,308 533 1,874 686 475 76 ae os 
163 129 117 88 83 7 on 219 
278 59 633 352 352 i a 186 
Peterborough............... 1,253 234 BGh3 aid ae 28 634 754 
BER Aebn ek hist ck eJT/AI?:| 287199 795 B75 512 zs by 
BEACSLDATINOB! . oi2:5 os 1022/0105 vieieieie sia\sie 1,539 974 i ree ae 19 149 160 
ta THOMAS, oe sicssiceiey vv heeds» 416 82 re aa 36 397 160 
Sarnia. . Bhirolsrae sais sivtsppictateaiebels 494 67 ia 240 205 20 153 186 
Bault Ste. Marie....... Waleleisib ea se cis 2,416 2,587 oe oie 3 18 151 
Simcoe...... otis pisbeialors Baten’ bint 2 ay oy a pa 0 Leb ils ttn s 
Smiths Falls...... afat ofp eis aiaieseasictnieee 57 a Ai cs ae 39 388 381 
Cr CY BGEIGSS Srian ee or 348 ae 15 i a a 
Su dbury. sew eeeee . 1,103 894 513 1 440 31 618 304 
PETES cee eae lc caine ss jascieie s.sisie's 1,642 2,372 734 47 1.361 792 6.027 1,528 
PROFONLOTER Thiel. Peres Sloe dea ceiabtele aatie 4,251 1,194 7,234 2,153 Le E arts 
Welland ... le tie 465 531 344 291 | Ps Pages ie 
Pfu sets 754 112 2,337 854 501 f ue a 
161 73 275 218 213 
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Vacancies 
Offices Reported| Unfilled 
durin end 0 
perio period 

SIS NG Ea EE AES 
Manitoba...........ceeeeeeeeeeeeeees 3,755 1,026 
Brandon.,.....-+++seeeeeeee? 388 169 
Dauphin.........--- 153 39 
Flin Flon 655 25 
Portage la Prairie 96 29 
Winnipeg 2,463 764 
Saskatchewan 2,818 1,046 
Estevan......++- 121 61 
Moose Jaw 605 97 
North Reseavord 32 31 
Prince Al 268 72 
RONG lo dele cs onnd lttenelacloa sip sieieys +s 926 426 
Baskatoon.........ceseeereeeeverers 585 202 
Swift Current..........-0eeee- eee 70 54 
Weyburn........ecceeec cee eceeaaees 72 46 
V orktot cele cigs Seaitieis cetals aiaoans 139 57 
WATDOFED., i Foto sic cs Cees nes deletes 5,672 1,075 
Calgary dees oe +5 sans sea ase ouaese 1,797 187 
Drumheller.........00eeeeesereeeees B 99 78 
Edmonton.......cesseecescseeseeees 3,107 557 
poihead “TRE Be irc tact aw o 

edicine Hat..........seeeeeeeeeees 
British Columbia............---.---: 10,532 6,136 
@ranbroolehe. 6: so ede cere es eens es 305 263 
Kamloops........cseeeeerseereecees 208 66 
FR BlO whe Ce eiielciaw 0 Pee oo niniete cititiniere 198 33 
Nanaimo dois cs sa iccecccsseecncs 141 26 
} INBISON ASME Shs ch sede ce dcidne sebowts 316 212 
New Westminster.......----+++ 440 335 
Penticton. .........+ 327 54 
Prince Rupert. . 1,006 507 
Vancouver.... 5,296 3,709 
Vernon...... 826 322 
UGH Orie aase ck aemeias > + lca eehtte 1,474 609 
4 COPTITT Fhe So BoE ORAE rh: BenOee ne meee 92,719 58,585 
a NT este ce te Va uiaie ols civi@ielaieciedia om seb oe 71,484 44,981 


21,235 8,604 


* 984 placements effected by offices now closed. 


ceding month. Placements in July, 1941, 

averaged 1,761 daily, consisting of 1,142 place- 

ments in regular and 619 in casual employ- 
‘ment, 

- During the month of July, 1942, the offices 
of the Commission referred 60,821 persons to 
vacancies and effected a total of 54,049 place- 
ments. Of these, the placements in regular 

employment were 47,309, of which 36,825 
were male and 10,484 female, while place- 
ments in casual work totalled 6,740. The 
number of vacancies reported by employers 
was 71,484 for men and 21,235 for women, a 
total of 92,719, and applications for work 
numbered 111,269, of which 82,877 were from 
men and 28,392 from women. Reports for 

June, 1942, showed 65,166 positions avail- 

able, 130,689 applications made and 39,981 

placements effected. While in July, 1941, 

there were recorded 49,399 vacancies, 67,879 

' applications for work and 45,761 placements 
~¥ in regular and casual employment. 
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8 FOR THE MONTH OF JULY, 1942—Conc. 


Applicants 


- Placed ie ver 
is- place men 
Roe Referee ———_—_—_———_| end ot came 
pn vacancies| Regular | Casual Lett Prod 
8,962 3,467 2,358 989 5,705 1,764 
699 269 265 4 461 252 
124 113 104 9 240 179 
345 238 181 57 25 | cctso tee ble 
140 66 63 3 96 91 
7, 654 2,781 1,745 916 4,883 1,242 
4472 | 2,402 | 1,751 522 | 4,918 1,293 
72 46 28 13 29 13 
781 618 542 54 589 268 
73 9 1 6 430 13 
384 172 120 45 323 99 
1,380 823 557 266 1,512 426 
1,423 577 368 128 1,094 216° 
86 21 21 0 218 61 
75 24 20 4 40 88 
198 112 94 6 683 109 
7,667 5,054 3,797 574 4,119 2,410 
2,718 1,741 1,239 339 1,202 940 
94 12 12 0 68 15 
4,208 2,791 2,127 209 2,431 836 
435 344 280 11 267 301 
212 166 139 15 151 318 
18,926 7,385 5,518 969 8,920 2,432 
220 61 41 0 te ee ee eB 
174 152 148 4 125 184 
210 189 153 0 47 Fe nnintee et 
266 139 112 9 505 195 
242 159 145 0 318 40 
734 528 428 59 245 238 
432 303 221 82 354 82 
595 475 450 0 108 170 
13,475 3,841 2,511 600 6,347 | 649 
588 481 439 28 137 : 
1,990 1,057 870 187 649 874 
111,269 60,821 47,309 6,740 | ' 68,389 *29,676 
82,877 43,771 36,825 2,492 53, 208 454 


23 
17,050 15,181 6,222 


The following table gives the placements 
effected by employment offices, each Me 
from January, 1932, to date:— 


| Placements 


Casual Totals: 


172,481 87, 551 


Nova Scorta AND Prince Epwarp Istanp 


During July, 1942, vacancies offered at 
Employment cand Claims offices in Nova 


5 per cent in excess of those of the previous 
month and 70 per cent above those of Jul 
a year ago. Remini were over 5 per 


-and trade 211. 
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more than in the corresponding month of 
1941. The increase in placements over July 
last year was due to a substantial gain in 
manufacturing and smaller advances in con- 
struction and transportation, Mining also 
showed slight improvement. A fairly large 
decline was reported in services and others, 
much smaller in volume, in agriculture, trade 
and logging. Industrial divisions in which 
most of the placements were effected were:— 
manufacturing 1,296; construction 1,114 and 
services 977. There were 2,493 men and 700 
women placed in regular employment. 


New Brunswick 

Employment opportunities, as indicated by 
orders received at Employment and Claims 
offices in New Brunswick during July were 
59 per cent better than in June and 266 per 
cent higher than in the corresponding month 
last year. Placements also recorded gains of 
46 per cent over the preceding month and of 
141 per cent over July, 1941. Placements, as 
compared with those of the corresponding 
period a year ago, were more numerous in 
construction, manufacturing, transportation 
and trade, the only decline of importance 
being in services. Industries in which em- 
ployment was found for more than 100 
workers included:—construction 857; manu- 
facturing 581; services 533; transportation 286 
During the month 1,886 men 
and 396 women were placed in regular em- 
ployment. 

QUEBEC 

Orders received at Employment and Claims 
offices in the province of Quebec during July 
called for 96 per cent more workers than in 
the preceding month and 97 per cent more 
than in July, 1941. Placements showed an 
increase of 62 per cent over June, but re- 
corded a decline of 6 per cent from those of 
the corresponding period a year ago. Place- 
ments in comparison with those of July last 
year were fewer in services, logging, trans- 
portation and agriculture, but these losses were 
off-set by gains in manufacturing, construction, 


trade and mining. Placements by industrial 


divisions included:— manufacturing 6,023; 


construction 3,869; services 1,272; trade 841; 


transportation 228; logging 181 and mining 
100. Placements in regular employment num- 


-bered 10,003 of men and 2,057 of women, 


ONTARIO 


Opportunities for employment, as shown 
by orders received at Employment and Claims 
offices in Ontario during July, recorded an in- 
crease of 31 per cent over June and of 77 
per cent over the corresponding month a 


year ago. Placements were 23 per cent in 


excess of those of the previous month and 13 
 61313—64 


ee 


ye 
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per cent higher than in July, 1941. Increased 
placements over July last year were reported 
in manufacturing, trade and mining, and losses 
in agriculture, construction, services and 
logging—the only change of these which was 
pronounced being the gain in manufacturing. 
Industrial groups in which most of the place- 
ments were effected were:—manufacturing 
8,041; construction 3,752; services 3,510; trade 
1,089; transportation 647; agriculture 613 and 
mining 610. There were 11,851 men and 4,499 
women placed in regular employment. 


MANITOBA 


There was an increase of over 6 per cent 
in the number of vacancies offered through 
Employment and Claims offices in Manitoba 
during July when compared with those of the 
previous month and of 35 per cent in com- 
parison with July last year. Placements also 
were 14 per cent above those of June and 23 - 
per cent more than in the corresponding 
month of 1941. Nearly all industrial divisions 
participated in gains in placements over July 
a year ago, the greatest expansion being shown 
in construction and manufacturing, with ad- 
vances of smaller proportions in trade, trans- 
portation and logging. This improvement was 
partly off-set by losses recorded in agricul- 
ture and services. Placements by industries 
included:—services 1,038; construction 834; 
manufacturing 550; trade 306; transportation 
188; logging 160; agriculture 142 and mining 
111. There were 1,892 men and 466 women 
placed in regular employment. 


SASKATCHEWAN 


During the month of July positions offered 
at Employment and Claims offices in 
Saskatchewan were 57 per cent more numerous 
than in June and 25 per cent higher than in 
July, 1941. Placements also were 74 per cent 
in excess of those of the preceding month 
and over 9 per cent better than in the corres- 
ponding period last year. All industries, ex- 
cept services and agriculture, registered gains 
in placements over those of the corresponding 
month a year ago, the highest being in trade 
and construction, but neither outstanding. In- 
dustrial divisions in which the largest number 
of placements was effected included:—ser- 
vices 821; construction 484; trade 345; manu- 
facturing 205; agriculture 161 and transporta- 
tion 120. Placements in regular employment 
numbered 1,241 of men and 510 of women. 


ALBERTA 


The demand for workers as shown by orders 
listed at Employment and Claims offices in 
Alberta during July was 69 per cent higher 
than in the preceding month and 71 per 


1066 
cent more than in July last year. There were 
increases of 56 per cent and 45 per cent, re- 
spectively, in placements under the same com- 
parisons. Reduced placements from the ccrre- 
sponding period a year ago were recorded in 
agriculture and logging, but these were more 
than off-set by increases in all other groups, 
the highest of which were in construction, 
services and manufacturing, the majority of 
placements recorded taking place in the 
following industries:—services 1,400; con- 
struction 1,325; manufacturing 518 and agri- 
culture 410. During the month 3,011 men and 
786 women were placed in regular employment. 


British CoLuMBIA 


Employment and Claims offices in British 

Columbia were notified in July of nearly 5 

per cent more vacancies than in June and 147 

per cent more than in July, 1941. Placements 

also showed gains of 41 per cent over the pre- 

ceding month and 57 per cent over the 

corresponding period last year. The only im- 

portant change in placements from July a year 

ago was the improvement noted in manufac- 

turing. There were, however, advances more 

moderate in volume shown in logging and 

trade, variations in other groups being small. 

Placements by industrial divisions numbered :— 

manufacturing 2,129; services 1,347; construc- 

tion 1,258; logging 628; agriculture 401; trade 

" 400 and transportation 189. There were 4,448 

, men and 1,070 women placed in regular em- 
ployment during the month. 


Movement of Labour 


iy 

pms During the month of July, 1942, the offices 
an of the Unemployment Insurance Commission 
‘ effected 47,309 placements in regular employ- 
as 


ment, 2,890 of which were of persons to whom 
was granted the reduced transportation rate, 
1,574 proceeding to centres within the same 
province as the despatching office and 1,316 to 
other provinces. The rate given, which is 
2-5 cents per mile for coach tickets, tax 
extra, where the fare is at least $4, is granted 
by the railway companies to bona fide appli- 
- eants at the employment offices who may 
desire to travel to distant employment for 
which no workers are available locally. 
Certificates in New Brunswick were 7 in 
number, issued to 6 carpenters and one mill- 
wright proceeding from Campbellton to Chi- 
- coutimi. Business transacted by Quebec 
offices involved the making out of 736 
vouchers, all provincial, the majority of the 
_ movement being for a construction project at 
Chicoutimi and consisting chiefly of labourers, 
although a few skilled workers, such as car- 
7 penters, millwrights, plumbers, moulders and 
drillers were included in the total. These men 
were despatched as follows:—by Granby 4. 


Ven 4 


THE LABOUR GAZETTE 


‘provincial. Of the former, to points within its 


SepreMBER, 1942 


Hull 27, Joliette 36, Matane 23, Montreal 189, 
Quebec 121, Riviére du Loup 29, Rouyn 26, St. 
Hyacinthe 37, St. Jean 4, St. Jerome 24, Shawin- 
igan Falls 79, Sherbrooke 48, Three Rivers one, 
Val d’Or 3, Valleyfield one and Victoriaville 2. 
La Tuque received 47 carpenters and 27 
labourers—10 workers from Hull, 2 from 
Matane, 29 from Montreal, 14 from Quebec, 
6 from Rouyn, one from St. Jean, 7 from 
Shawinigan Falls, one from Sorel, 3 from 
Three Rivers and one from Val d’Or. In 
addition, Rouyn sent to Val d’Or 2 bushmen 
and Victoriaville to Shawinigan Falls, 11 
potmen. Ontario Offices granted 450 reduced 
rate certificates, 218 provincial and 232 inter- 


respective zone, Fort William shipped one 
bushman, North Bay one truck-driver, Port 
Arthur 36 factory hands, 22 bushmen, 12 camp 
builders, 9 cooks, 7 cookees, 6 dam builders, 
4 drillers, 4 teamsters, 4 jackhammermen, 4 
miners, 4 tractor operators, 3 muckers, 3 
truck-drivers, 2 foremen, one watchman, one 
clerk, one lineman, one bulldozer operator, 
one machine helper and 14 labourers, and 
Sudbury, one clerk and 2 cookees. Besides 
these, Port Arthur received one bushman from 
Sudbury, and the latter office one blacksmith 
from North Bay. The remaining provincial 
distribution consisted of 2 factory hands going 
to Toronto and 4 apprentices to Peterborough, — 
all from Cornwall; 4 factory hands from King- 
ston to New Toronto; 2 carpenters to Tim- 
mins, 4 labourers to Niagara Falls and one 
labourer to St. Catharines from Kirkland 
Lake; 3 carpenters and one carpenter's 
helper from Niagara Falls to Toronto for 
trans-shipment to a construction contract in 
Labrador; 16 carpenters and 3 labourers to 
Oshawa, 4 trainees and 2 machine operators | 
to Hamilton and 4 trainees to New Toronto 
from North Bay; 2 bushmen to Timmins from 
Port Arthur; 17 machine operators to New 
Toronto from Stratford, and one millwright 
to Oshawa and 2 labourers to Welland from 
Sudbury. : 


Interprovincially, Fort Frances consigned 
to Vancouver 7 carpenters and 46 labourers; 
to Prince Rupert 20 labourers and to 
Nelson 5 labourers, Fort William transferred 
to Edmonton 2 cookees, one cook and — 
10 labourers; Pembroke sent to Moncton 33° 
bushmen and 14 carpenters; Port Arthur for- 
warded to Prince Rupert 8 axemen, 
6 carpenters, 3 cookees, 3 compressormen, 2 
drillers, one foreman, one blacksmith, one 
blacksmith’s helper, one packer, one watch- 
man, one steel sharpener, one jackhammer- 
man, and 63 labourers; Toronto directed to 
Montreal one ship’s plater and to Moose Jaw — 
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labour in Manitoba, consisting of the trans- 


_ ferral of 85 persons, emanated from Winnipeg, 


_ within the Winnipeg zone. 


wa 


20 miners, 2 muckers, 2 guards, one smelter- 


man, one carpenter, one machine-runner and 
12 labourers going to Flin Flon and 11 bush- 
men, 8 cookees, 2 farm hands, 2 cooks, one 
harvester and ‘22 labourers to points 
Interprovincially 
Ontario received 104. workers, Alberta 19 and 
British Columbia 302,—a total of 425. Of 
these, Winnipeg shipped to Port Arthur 57 
bushmen, 11 cookees, 6 drillers, 4 cooks, one 
truck-driver and 14 labourers; to St. Catharines 
8 factory hands, 2 lathe hands and one la- 
bourer; to Edmonton 7 cookees and 12 la- 


bourers; to Prince George 35 carpenters, one 


carpenter’s apprentice, one cement finisher and 
24 labourers, to Nelson one mine labourer; to 
Prince Rupert 6 carpenters, 3 cookees, one 
powderman’s helper, one rock driller and 19 
labourers, and to Vancouver 52 carpenters, 
12 truck drivers, 7 cookees, 6 rock drillers, 3 
bricklayers, 2 cement finishers, 3 mechanics, 
one packer, one powderman and 102 labourers, 
while Brandon transferred to Nelson 9 mine 
labourers, and Dauphin forwarded to Prince 
George 7 carpenters and one labourer, and to 
Nelson 4 labourers. All vouchers granted by 
the Saskatchewan offices, 308 in number, were 
for persons travelling to points outside the 
province, many of whom were unskilled work- 
ers, the distribution being. as follows:—Moose 
Jaw to Edmonton 15 labourers, to Nelson 24 
labourers and to Vancouver 20 labourers; 
Prince Albert to Nelson 41 labourers, to Prince 
George 8 bushmen and to Vancouver 25 mill- 
men; Regina to Nelson 58 labourers; to 
Prince George 14 carpenters, to Sault Ste. 
Marie 2 labourers and to Vancouver 5 fruit 
pickers; Saskatoon to Edmonton 10  sur- 
veyors’ assistants and 7 labourers, to Nelson 


_ 24 labourers, to Prince Rupert 31 labourers 


and to Sault Ste. Marie 7 labourers; Swift 
Current to Nelson one carpenter, and York- 
ton to Edmonton 6 labourers, to Nelson 6 la- 
bourers and to Prince George 4 carpenters. 
Certificates at the reduced rate issued by 
Alberta offices numbered 868, of which 524 
were provincial and 344 interprovincial. Of 


Employment Conditions 


Placement activities as reported) by Em- 
ployment and ‘Claims Offices during the month 
of July, 1942, together with statistical sum- 
maries for that period are covered by an 
earlier section of this report. Later reports 
received from these offices indicate that con- 
ditions at the end of August were as follows:— 
_ Haying and early crop harvesting were 
general throughout Prince Edward Island and 
‘the Maritime Provinces. Around Newcastle 
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the first named, to centres within its respec- 
tive zone, Calgary despatched 10 muckers, one 
miner, one timekeeper, one store-keeper, one 
truck-driver, and one labourer, and Edmonton 
39 bushmen, 28 carpenters, 24 miners, 24 
cooks, 20 cookees, 17 truck-drivers, 11 cat 
drivers, 7 dishwashers, 4 tractor operators, 4 
foremen, 3 timekeepers, 3 driller’s helpers, 2 
deck hands, 2 linemen, 2 mechanics, 2 firemen, 
260: labourers, and 18 workers in miscellaneous 
trades. In addition, Calgary sent to Edmon- 
ton 6 carpenters, one clerk and 27 construc- 
tion labourers; Edmonton to Drumheller one 
farm hand, and Medicine Hat to Edmonton 
4 pipeline labourers. To points outside the 
province, Calgary forwarded to Kamloops 
one cook and one millman, to Nelson 27 
assistant smelter men, 2 smelter men and 18 
labourers. to Penticton 6 fruit pickers, to 
Prince Rupert 35 labourers and to Van- 
couver 4 fruit pickers; Edmonton directed 
to Nelson 2 smelter men, one clerk and 35 
labourers, to Prince George 3 cooks, 3 car- 
penters, one miner and one dishwasher; to 
Prince Rupert 33 mill hands, 18 bushmen, 8 
carpenters, 3 cookees, 2 hookmen, 2 cooks, 
2 truck-drivers, one fireman, one blacksmith 
and, 85 labourers and to Vancouver one fore- 
man and 3 labourers. Lethbridge shipped to 
Nelson 17 mine labourers and to Vancouver 
13 riggers, one dragline operator, one time- 
keeper, one foreman, and one superintendent; 
Medicine Hat transferred to Nelson 9 labourers, 
and Red Deer also sent to Nelson 2 labourers. 
In British Columbia the entire movemen't was 
provincial, 5 bushmen, one flunkey and one 
cook proceeding from Kamloops to points 
within its own territory, one mucker from Nel- 
son to Penticton, one miner from Nelson to 
Vancouver, one bushman from Vancouver to 
Kamloops and one fruit packer from Van- 
couver to Penticton. 


Of the 2,890 persons transferred at the re- 
duced rate during July, 2,283 journeyed over 
the Canadian National Railways, 536 over 
the Canadian Pacific Railway, 7 over the 
Temiskaming and Northern Ontario Railway 
and. 64 over the Northern Alberta Railway. 


at the End of August 


potato digging had begun, while on the island 
the scheme of closing rural schools and’ secur- 
ing children to help, usual in peacetime to 
meet this annual need, was being extended 
to cover a larger crop and more areas. Apple 
picking was beginning with fair crops pre- 
dicted. The attractive prices being obtained 
for fish haye meant the retention of many ex- 
perienced: workers in this work, despite attrac- 
tive offers from other industries. Catches have 
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been fair on the whole with salmon, haddock 
and sardines up to seasonal standard, and 
lobster exceedingly good. Logging operations 
were curtailed in the Sydney area due to 
shortage of men. A few portable mills have 
begun Fall cutting, but the whole region re- 
ports a need for experienced woodsmen and 
pulpwood cutters. Mines in the Cumberland 
area were working full time, with more help 
than that available badly needed. In the 
Sydney area, collieries were operating on a 
five day basis, and further curtailment of 
work owing to disputes took place in all but 
one Inverness mine in this area. Manufac- 
turing plants report capacity activity generally, 
despite isolated shortages of experienced 
workers or seasonal needs. Construction 
activity is limited to defence projects, but 
these are many, active, and being added to 
continually. Since much of Prince Edward 
Tsland’s skilled labour has been transferred to 


the mainland, the new airport project at. 


Summerside is employing farmers instead of 
more experienced building tradesmen. 
Farmers in the Province of Quebec re- 
ported fewer requests for help as the month 
closed, since harvest had been completed and 
demands to meet tobacco crop needs had been 
met. Skilled labour for the logging industry 
was scarce. In some areas, farmers having 


completed their harvesting were securing em- 


ployment as part-time labourers in local 
logging camps. Mining requisitions for. help 
decreased to some extent although quarries 
had previously registered needs which were 
still unmet. A high level of activity was 
maintained in the manufacturing plants. 
Disputes in the shoe industry had been settled 
and production resumed. There was consider- 
able movement of skilled men into war in- 
dustries, over and above the constant flow into 
the armed forces; and there was, consequently, 
a movement of women as replacements, and 
into a greater number of categories as ex- 
pansion took place. Building activity was con- 
fined principally to defence projects, with 
expansion of the air training bases at several 
points, the renovation of one woodworking 
mill into ‘a shell processing plant, progress 
of wartime housing in more than one locality, 
and an electrical project at Levis reported. 
Transportation continued heavy with dressed 
lumber, pulpwood, and coal high among com- 
modities being moved. Wholesale and retail 
trade were active in the larger centres, with 
a general stimulation credited to the forth- 


coming opening of schools. A wide-spread 


searcity of experienced office and institutional 
help existed. ME 

~ Harvesting and threshing were nearing com- 
pletion in Ontario, and despite the prevailing 
searcity of farm labour general throughout the 
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province, it seemed evident that a good crop 
had been garnered. The labour shortage had 
been aggravated by the contemporary harvest 
of a good peach crop, tomatoes, cucumbers 
and tobacco. In many instances, women, 
students, men from military camps and 
volunteers were assisting with harvest 
operations to an inordinate degree. The 
logging industry, attempting to make plans for 
fall expansions, was faced instead with an 
acute shortage of experienced bushmen which 
threatened to curtail operations. Mining 
companies throughout the whole of Northern 
Ontario were experiencing a pressing need for 
skilled mine workers. Manufacturing plants 
continued to be very active. There was a 
definite shortage of skilled operators and 
workers of all sorts—occurring both through 
the expansion of the industry and the turn- 
over to military service. Increasing readiness 
to put women to work was seen on the part 
of some industries to whom the idea is a 
new venture. In other cases, not only were 
men replaced by women, but plans for ex- 
pansion embraced training programs and plant 
arrangements especially designed for women. 
Canneries, textile mills and foundries had 
repeatedly reported their need for skilled and 
experienced workers. Building construction 
showed emphasis mainly on war-time housing 
and the building of defence projects. Car- 
penters, labourers and painters were in de- 
mand throughout most areas, and in many 
places there were none to be had. Highway 
construction was to some extent curtailed. 
Some Ontario contractors operating on the 
Alaskan Highway have sent for former em- 
ployees. Railway maintenance absorbed all 
labour at hand. War industries attracted 
many persons formerly available for hospital, — 
institutional, hotel or domestic work. There 
was a serious shortage of workers for good 
office positions. Upgrading and the employ- 
ment and training of juniors is becoming a 
more general policy with special reference to 
already organized departments. yas 
Throughout the Prairie Provinces harvesting 
was well advanced and generally the crop 
being gathered was excellent. In some sections 
the acute shortage of farm help had been 
offset by co-operative planning and efforts 
on the part of farmers. In several. instances, 
additional help had been secured from air- 
men giving their annual leave to the harvest 
work. Students, Indians and office workers 
have been reported’ of valuable assistance in 
areas’ where they were available. Logging 
operators, finding difficulty in securing 
experienced men, were hesitant to plan for 
the usual fall expansion. Coal mines in 
Alberta were faced with an acute shortage of 
manpower. Some muckers for hard rock 
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metals were sent to N.W. Territories. Work 
- continued on the construction of the new oil 
wells. Manufacturing plants were very active 
with increasing demands for help. Sawmills 
report curtailing of work through shortage 
of logs or of labour. Acceptance of women, 
as replacements for men enlisting, or as 
expansion requirements are met, seems general. 
Textiles, canneries, brick, pottery and glass 
plants have met their need of help by 
placing women with some success. Construc- 
tion activity was evident principally in defence 
_ plants. Occasional shortages of experienced 
_ workers, particularly of first class carpenters, 
were reported, and a lack of unskilled labour 
owing to the pressure of harvest needs. Trade 
in most towns showed increased activity due 
to the good harvest. Saskatchewan reports 
general and urgent need of teachers. 
Harvesting was practically completed in 
British Columbia with a resultant lull in re- 
quests for help. Predictions of an inordinate 
crop of apples and peaches were causing some 
apprehension as other industries usurped 
workers released at the close of harvesting. 
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In the area around Vernon, Japanese labour 
was being enrolled for the picking. Fishermen 
were occupied with a good catch of salmon, 
although pilchards were less favourable. 
Seriousshortages of skilled and unskilled labour 
existed throughout the logging industry 
causing wide-spread concern over production 
as the fall season opened. Coal mines showed 
the most marked activity, with base metals 
and hard rock also busy. Prospectors were 
active in the tungsten area around Nelson. 
Of the manufacturing industries the sawmills 
were suffering the most from a shortage of 
skilled workers. The movement of men into 
more steady, or more remunerative employ- 
ment meant that production was curtailed 
in some instances, Canneries and packing 
houses, busy with good crops of pears and 
peaches, were employing workers for. the 
season. Defence projects were absorbing all 
construction workers; the coast projects and 
Prince Rupert-Terrace highway requisitioning 
many men. The generai shift of applicants to 
more highly organized concerns is evidenced 
here again in the scarcity of hotel, restaurant, 
trade and domestic help. 


EMPLOYMENT AND UNEMPLOYMENT IN CANADA 


Industrial Situation as Indicated in Reports of Employers, Trade Unions 
and Value of Building Permits 


PREORMATION formerly presented in this 
article concerning applications, vacancies 
and placements made by the offices of the 
Employment Service will be found in 
another article entitled “Activities of Un- 
employment Insurance Commission,” under 
the heading “Report of Employment and 
Claims Offices for July, 1942.” In this section 
information is given concerning the number 
of applications for work, existing vacancies 
and the number of placements made through 
the Employment and Claims Offices of the 
Unemployment Insurance Commission. The 
latest available information concerning the 
employment situation in Canada is also given 
in another section, under the heading “Employ- 
ment conditions at the end of August.” 

The accompanying information as to the 
employment situation in Canada is based 
upon reports from the following sources:— 

‘The Dominion: Bureau of Statistics receives 
reports each month from most of the larger 
employers of labour throughout Canada in 
all industries except agriculture, fishing, hunt- 
ing and highly specialized business, the returns 
being from firms employing fifteen workers or 


more. The number of firms so reporting 
July 1, was 13,100, the employees on their 
payrolls numbering 1,759,065, compared with 
1,718,329 in the preceding month. 


The Department of Labour receives reports 
from the local trade unions throughout 
Canada, showing the number of their members 
who were unemployed in the period under 
review. The number of unions reporting for 
July was 2,225, having an aggregate mem- 
bership of 372,985 persons, 1-8 per cent of 
whom were without employment on August 1. 
It should be understood that the report on 
the number of unemployed workers refers only 
to organized labour, definite figures not being 
available as to the number of unorganized 
workers who were without employment during 
the period reviewed. 


Recorded in the eee section of this 
article and indicative of the employment 
situation in the building trades are the 
detailed statistics compiled by the Dominion 
Bureau of Statistics each month showing the 
value of building permits granted and , the 
value of building materials. . _ 
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The Employment Situation at the Beginning of July, 1942, 
as Reported by Employers 


Industrial employment at the beginning of 
July showed its fourth consecutive increase. 
Since March, some 106,500 employees have 
been taken on by the co-operating establish- 
ments, a number substantially exceeding the 
gain ordinarily indicated between April 1 
and July 1 in the experience of earlier years 
of the record, although, like the latest 
advance, it was not equal to that reported 
in the same period of 1941. The 13,100 
establishments furnishing information to the 
Dominion Bureau of Statistics at July 1 had 
a combined working force of 1,759,065 men 
and women, as compared with 1,718,882 in 
their last return. This was a gain of 40,183, 
or 2:3 per cent. As is customary, the July 1 
increase was smaller than that at June 1, 
the date on which is usually indicated the 
greatest expansion of the year; normally, 
the general movement continues steadily 
upward until the maximum volume of em- 
ployment is reached at September 1 or 
October 1, more frequently at the latter. In 
1939 and 1940, however, the peak of activity 
for the year was recorded at November 1, 
while in 1941, the high was reached at 
December 1. If the usual seasonal pattern 
is followed, it seems probable that the next 
few reports will reflect a further considerable 
flow of available labour into the regular 
channels, quite apart from the demand for 
workers in the war industries. The monthly 
surveys will not, however, reflect the move- 
ment into agricultural work, except insofar 
as employment in other industries may con- 
sequently be curtailed. 

The crude index number of employment, 
based on the 1926 average as 100, rose from 
171-7 at June 1, 1942, to a new maximum 
of 175-7 at the beginning of July, when it 
was 11-6 per cent higher than at the same 
date of last summer. The seasonally-adjusted 
index, computed upon the experience of the 
years 1929-1937, showed a slight gain, rising 
from 171-7 at June 1, to 172-4 at the begin- 
ning of July. 

There was an unusually large seasonal in- 
crease in manufacturing at the date under 
review, 18,800 persons being added to the 
reported working forces. The advance took 
place mainly in the production of durable 
goods, which absorbed over 16,200 of the 
above mentioned number. Construction and 
transportation also showed considerable im- 
provement, although the expansion was on a 
scale rather below-average in the experience 
of other years of the record. Logging was 
brisker in’ some of the provinces and slacker 
in others, showing a slight increase in the 
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Dominion as a whole. Mining afforded rather 
more employment, particularly in the extrac- 
tion of coal. In services, there was also a 
moderate advance which, however, was smaller 
than that usually indicated at the beginning of 
July. Trade, on the other hand, reported a 
contra-seasonal decline. 

Within the manufacturing division, the 
largest gain was in iron and steel, in which 
approximately 11,500 additional persons were 
employed by the co-operating plants. The 
lumber, food, non-ferrous metal and certain 
other classes also recorded heightened activity, 
but leather, textile and tobacco factories 
showed considerable curtailment, chiefly of a 
seasonal character. The production of elec- 
trical apparatus for civilian use also afforded 
less employment. 

A further increase in payrolls accompanied 
that in the number of employees. The 
reported weekly payroll was $50,224,523. This 
was higher by $1,747,148, or 3-6 per cent than 
the total of $48,477,375 disbursed by the same 
establishments at the beginning of June. The 
per capita average earnings of the 1,759,065 
employees reported in the eight leading in- 
dustrial groups rose from $28.20* paid on or 
about June 1, to $28.55 paid on or about 
July 1. The latter was four cents lower than 
the average at May 1, but was otherwise the 
highest in the record, which commenced with 
June 1, 1941. If the statistics for the finance 
industry are included in the general totals, 
the survey shows that the 1,822,250 persons 
in recorded employment at July 1 received the 
sum of $52,127,109 in weekly earnings, as 
compared with that of $50,391,110 paid on or 
about June 1, to 1,782,272 employees. The 
inclusion of the data for financial institutions 
raises the Dominion average per employee to 
$28.61 at July 1, as compared with the corre- 
sponding average of $28.27 at June 1. . 

A comparison of the movements of employ- 
ment and payrolls in the last 12 months shows 
that an increase of 11-6 per cent in the index 
number of employment for the eight leading 
industries has been accompanied by an in- 


crease of 25-1 per cent in the recorded weekly 
payrolls, - 


The Course of Wartime Employment _ 


The extent of the seasonal fluctuations in 
many Canadian industries tends to vitiate the 
value of comparisons of employment as at 
different parts of the year. This seasonal 
factor continues to influence comparisons of 
the levels presently existing with those in- 


* Revised from $28.24. i 
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dicated at the opening of the war; accordingly, 
_ the present report deals only briefly with the 


~ changes in the volume of employment indi- 


cated at July 1, 1942, as compared with 
September 1, 1989. 

During the first thirty-four months of the 
war, there has been unprecedented expansion 
in industrial activity; the interruptions in the 
generally upward movement have been almost 
wholly due to seasonal contractions in the 
divisions peculiarly subject to such influences. 
Although these influences have for some 
months lowered employment in a number 
of groups in both manufacturing and non- 


manufacturing classes, the general index has 
risen by 46-9 per cent between September 1, 
1939, and July 1, 1942. The importance of 
this gain is emphasized by comparison with 
that of about 144 per cent in the five years 
ending in 1939, while in the period from 1921 
to 1989, the general index rose only by approx- 
imately 28 per cent: In considering the 
alterations in the industrial pattern of the 
Dominion resulting from the war, it must be 
borne in mind that in addition to the ex- 
tremely large transfers of persons into indus- 
trial employment, approximately half a 
million men have been enrolled in the various 


EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS 


Note.—The curve is based on the number of employees at work on the first day of the month 
ag indicated by the firms reporting, in comparison with the average number of employees 
they reported during the calendar year 1926 as 100. 
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services. The accessions to the armed forces 
and to the number of wage-earners have come 
mainly from the following sources:—(a) the 
ranks of the unemployed; (b) the own- 
account and small-employer classes; (c) agri- 
culture; (d) homemakers and other women, 
and (e) the adolescents who probably under 
normal conditions would continue at school 
for a year or two longer, or possibly for a 
lengthier period. At the other end of the 
scale, many older men and women are no 
doubt prolonging their period of service beyond 
the usual retirement age. The armed services, 
in addition to drawing upon most of the 
above reservoirs for recruits, have of course 
also absorbed very large numbers of persons 
from their former occupations in industrial 
employment. 

Obviously, the demands made upon manu- 
facturing by the war have been decidedly 
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greater than in any other industrial division. 
From September 1, 1939, to July 1, 1942, the 
index number of employment in factories rose 
by 81-7 per cent while the general increase 
in the non-manufacturing groups, in spite of 
considerable seasonal curtailment in some 
branches (notably construction), was 11-9 
per cent. 

The durable goods industries have shown 
especially impressive gains; the index num-_ 
ber in this class has risen from 100-4 at Sep- 
tember 1, 1939, to 252-3 at July 1, 1942, or 
by 151-3 per cent. The number of persons 
employed in the manufacture of “heavy” 
goods constituted 54-7 per cent of all those 
engaged in manufacturing at July 1, 1942, 
when the proportion greatly exceeded that of 
40 per cent reported in the durable goods 
industries at the outbreak of hostilities. 


TABLE I-EMPLOYMENT AND EARNINGS 


Number of Persons Employed at July 1, 1942, by the Co-operating Establishments and Aggregate and Per Capita Weekly 
Earnings of such Employees, together with Index Numbers of Employment and Payrolls as at July 1 and June 1, 1942, and 


July 1, 1941, based on June 1, 1941, as 100 p.c. 


INDEX NUMBERS OF 


Number of | Aggregate |Per capita Aggregate Weekly 
. n _ | Employees Weekly Weekly Employment Payrolls ! 
Geographical and Industrial Unit | reported at Payrolle | Earnings (\————— oe 
j July 1, 1942 at at July 1,|| July 1 | June1 | July 1 | July 1| Junel July 1 
July 1, 1942 1942 1942 1942 1941 1942 1942 
(a) PROVINCES : : 

Maritime Provinces............... 132,723 | 3,251,173 24-50 112-3 | 109-0 | 107-5 | 135-0} 130-6* 
Prince Edward Island......... 27973 | 49/211] 21-65 || 109-2] 99-9] 101-3] 111-4 108-7 
Nova Scotia..........00esseees 80,639 2,010,974 24-94 118-9 110-3 109-1 136-6 133-8 
New Brunswick............--- 49,811 1,190,988 23-91 113-4 108-2 106-2 133-4 126-6* 

Qe OG ak) liane a Sis dake anisiga sya 546,857 | 14,611,542 26-72 118-9 | 116-2] 102-9] 136-2] 131-7* 

cook BES te BE DOT ETO BDDC ty ERIS 735,371 | 22,084,285 30-03 111-9 | 110-3 | 102-1] 125-4] 121-1 

rairie Provinces................. 188,597 | 5,385,898 28-56 108-7 | 107-1] 103-3 | 119-5] 117-5 
a enitche Lae tiglme ah tai aan 88,720 | 2,525,244 28-46 108-5 106-7 103-4 1173 115-7 
Lea LOUOWAM ca fratnan's siete cie.siet 36,423 1,002, 262 27-52 103-3 | 103-6] 104-9] 114-4 114-0 

1g, EUnet Ste oo are iT 63,454 1,858,392 29-29 112-2 110-0 102-1 125-7 122-1 
British Columbia................. 155,517 | 4,891,625 31-45 124-5 | 120-0 | 103-2} 144-4] 135-8" 
CANADA............. 1,759,065 | 50,224,523 28-55 114-9 | 112-3] 102-9| 130-0] 125-5* 
(b) Crrms 
POECME OAL 5 < vidieate lave Voie: deietne bolgiaiaie 255,297 | 7,099,026 27-81 119-2 118-2 
x, eee ’ ’ , % hd 103- 1 . b 

= Lae ORE Berane dS cu eieisthss v's ee ots 31,569 700,798 22-20 135-0 | 134-2 10-4 ara ila 

ies Oasis ae 233,484 | 6,917,302 29-63 118-5 117-2 101-2 132-8 127-0 

seedy ae pet 21,122 538, 183 25-48 106-4 104-7 102-1 118-9 113-2 

an a on 61,657 | 1,949,833 31-62 116-6 114-8 101-3 134-5 126-9* 

ed 39,028 1,545,357 39-60 124-9 121-4 102-5 130-6 128-2 

wi peg... 55,419 | 1,489,780 26-88 108-8 108-7 102-2 116-2 115-5 

ancouver.. 74,244 | 2,291,704 30-87 147-8 139-3 103-9 178-4 163-8* 

(c) InpusTRIES 
ate aha nig ate ae aaa 31,829,941 29-17 124-7 122-6 | 102-6 142-1 137-6* 
pects ces | eee Ree ete Nase 

Lot Hight and Fower...... 19,071 1 648,201 38-80 || 'a0-0 | ged] tote | 1083 | 103-4 

ENG rewhveskednSntensvtearsses 1086, 21-57 || 107-3 | 106- ; . ; 

gare ore Ae ee OBC TNS | 81,360 | 2,740,871 33-69 98-3 on 00.8 106-8 108.7 

Gommunicationtecs-vervvvvveve] a8e'a70 | 4.704668 | gacea || tooo] tora | tone | woe | 174 

Construction and Maintenance... 173,622 4,505,417 3-98 | eee | eset tone | dine | qones 

aun ROT ieinhs ais delta a ae fe i A 17-27 108: ‘ p Q a 
Trade, Ne Se SAA ERS ESSE NTN OEY 156,842 | 3,810,540 24-30 Od 08-0 Ld 108-0 eG 
e Eight Leading Industries....| 1,759,065 | 50,224,523 28-55 || 114-9 | 112-3| 102-9] 130-0] 125-5* 
| SPENCE ono. bie cao ced 
‘Fina : eye 1,902,586 30-11 105-4 | 105-8 99-6} 110-2] 110-9* 
Total—Nine Leading Industries.| 1,822,250 | 52,127,109 28-61 |) 114-5 | 112-0] 102-8 124-9* 


Pee to ek ade RMON 2 Ok gn eal a ee ee re ee ee oe ee 
1 This classification comprises the following:—iron and steel, non-ferrous metals, electrical apeetetes lumber pens 

By , a 
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instruments and clay, glass and stone products. 


Adjusted. ‘ 
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The non-durable goods class has also shown 
important expansion during the period of the 
war, the index rising from 126°6 at September 
1, 1939, to 176-1 at July 1, 1942. This was 
an increase of 39-1 per cent. Employment 
in these industries is ordinarily quieter in 
the early part of the summer than it is later 
on when the active season is under way in 
certain industries, notably food preserving. 
In spite of this factor (which also operates 
in the case of some lines in the durable 
goods category), employment in the large 
majority of manufacturing industries, was 
considerably brisker at the latest date than 
it was at: September 1, 1939. 

Employment in the non-manufacturing 
group as a whole was, as already stated, 11-9 
per cent higher at July 1, 1942, than at Sep- 
tember 1, 1939. Normally, employment in 
construction and certain other classes is lower 
at July than at September 1, so that this per- 
centage of increase should, in the ordinary 
course of events, continue to rise in the next 
two reports. The following are the percentage 
increases in the index numbers in the in- 
dicated industries in the first thirty-four 
months of the war; logging, 181-6 per cent; 
mining, 3-6 per cent; communications, 21-1 
per cent; transportation, 20-1 per cent; ser- 
vices, 21:8 per cent and trade, 13-3 per cent. 


In construction as a whole, on the other hand, 
there was a loss of 94 per cent. In building, 
the increase of 83-9 per cent at July 1, 1942, 
as compared with September 1, 19389, largely 
resulted from war-time requirements. There 
was also a gain of 31 per cent in this com- 
parison in the staffs of railway construction 
and maintenance departments. On the other 
hand, highway construction showed a large 
decline from September, 1939, the index being 
lower by 464 per cent. The loss was partly 
seasonal in character, but was also due to the 
established policy of postponing all but essen- 
tial work until after the war, while in 1939 
a considerable program of road work for 
the relief of unemployment was in progress. 


Statistics of Payrolls 


The present tabulation* of statistics of 
weekly payrolls is the seventeenth in the 
record, the first material of the kind in the 
Dominion having been collected with the 
returns on employment for April 1, 1941. 
Mainly because the information received in 
response to the first two inquiries was in- 
complete, the data for April 1 and May 1, 
1941, have been disregarded, so that the record 
is considered as having commenced with the 


* Revised. 


TABLE II-INDEX NUMBERS OF EMPLOYMENT BY PROVINCES AND ECONOMIC AREAS 


(AVERAGE CALENDAR Yzar 1926=100) 


Maritime 
Provinces 


Relative weight of 
Employment by 


_ Provinces and 
Economic Areas 


as at July 1, 1942.) 100-0 7:3 0-1 4:3 


E 
g 3 a a. 

8 Q B) Q 

9 2 ) ore) 8 a 
2) 3/58) 2) 4) 8 | 38 

& 

o rs} aids = a = ao 
108-9 110-7 109-1 
117-7 129-8 114-0 
127-2 136-7 118-2 
116-9 120-4 113-5 
102-7 108-9 97-9 
89-2 90-5 83-7 
85-0 | 85-0 81-8 
109-9 94-1 94-1 
102-7 96-3 99-5 
106-2 101-9 i 104-8 
122-2 104-0 100-3 110-2 105:7 117-1 
114-0 99-8 96-5 102-9 102-9 108-0 
114-7 104-0 98°5 107°5 110-0 111-0 
129-6 112-4 106-8 117-5 117-6 114°8 
165-3 132-5 128-9 133-7 137°3 139-2 
172-7 131-4 127-2 119-6 145-7 142-6 
173-3 | 126-8 | 123-3] 109-9] 143-2] 140-5 
174-4 | 126-1 | 193-9] 108-8} 141-0] 143-1 
174-8] 127-2] 125-5] 112-9] 139-4] 149-6 
175-9 130-9 129-1 118-5 141-9 158-8 
178-5 137°4 133-0 132-0 147-9 161-9 
181-1 | 139-4] 135-3 | 131-6] 150-9] 167-9 
31-2] ‘41:91 10-7| “8-0.]~ 2-1" 3-6 8-9 
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; Nors.—The “Relative Weight”, as given just above, shows 
number of all employees reported in 


é 


an 


Canada by the firms makin 
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the proportion of employees in the indicated area, to the total 
g returns at the date under review. 
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material for June 1, 1941. The statistics of 
the present report are preliminary. 

At the beginning of July, the sum of 
$50,224,523 was disbursed in weekly earnings 
to the 1,759,065 persons reported as employed 
by the 13,100 establishments in the following 
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construction and maintenance, services and 
trade. This was the highest weekly total yet 
recorded, The per capita average, at $28.55, 
was higher by 35 cents than that at the 
beginning of June. The latest average is 
four cents lower than the maximum figure 


recorded at May 1, when the number of em- 


main industrial groups: manufacturing, log- 
ployees reported was considerably less; 


ging, mining, communications, transportation, 


TABLE III._INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926=100) 


Industries 1Relative July 1 June 1 June 1 
Bh al cig ene! od, witha ie, sae Jel San Weight 1942 1942 1941 
Manufacturing....... Reese ie ttccer rns Minho sis obit 7 nieebas gal 62-2 209-5 205-9 172-9 
Animal products—edible.........-.---..000esee scene eee teen eeeees ‘ 2-0 179-9 174-9 175-1 
Fur and products..........-csseeeeeeseceecn eee eneeneentences . 0-2 125-2 123-2 124-4 
Leather and products.........-.0+-e0ceereeeeeeeseeseeeececee 4 1-6 136-9 138-7 137-4 
WOGtsAl Cd BHOOI Sete sic c a cee cass ch so Oe ole betes esmae ; 1-0 127-1 128-6 ee BG 
Lumber and products............+-+++ : 3:8 125-3 120-2 124-1 
oto and dressed lumber........ 5 2-3 116-1 109-9 118-3 
UOT UES sei he ves aise « nie dies 5) E 0-6 112-9 1l- : 
Other lumber products. ~ opiate 0-9 171-3 166-9 1e6.2 
Musical instruments............0:. sce ceeee cece cence ee eeeeceeeneerenees 0-1 40-5 38-7* 95-6 
Plant products—edible,.........-...ee cee ce esse tees reece eee cen eneeees 2-7 145-7 137-2 147-8 
Pulp and paper products..........- 22:2. ce cee eect eee eens eee e eee eanenees 4-3 134-5 133-4 131-3 
Pulpsand Papers ... Seve. es cee leslsele oy cares skid wheidse nels +e mage tree as 2-2 127-7 125-6 124-7 
Paper products......--21-+- +e eeereeen cree eee eensee ene esee eres ee eeees 0-9 188-9 189-0 172-2 
y Printing and publishing.................ccceececee cree rece senses teens 1-7 124-8 124-5 126-0 
Rubber products..........00--0s0eeeeeees eee eens een eeee nese eee eeeess 0-9 127-0 126-1 133-4 
EP OStiO PYOMUEtGS, «8 bros Bicp ca0 Fl ciadenly: 9 apiece + “ecas atau praise 6 «rela staletel sie oka 8-3 166-3 168-9 160-1 
Thread, yarn and cloth................ccccesececcetesssssteondsnans ce 3-1 176-6 176-8 173-5 
Cotton warn Bnd loth. ach ace eo Mele, «RIN ples » REM tom xe pencins an 1-5 128-4 128-9 130-7 
Woollen yarn and cloth. ...........:.2sseseeee tees cree eeeee seen en ees 0-7 203-0 203-3 188-2. 
) Artificial silk and silk goods.............22.55s esse eeeee eee e see enees 0-6 583-3 581-0 582-9 
EIORIOL Se: GG eMiG POOUS) tes arae Maes <i ried coe ties wae awe sin.s «nis ver 1-3 139-0 144-4 142-8 
Pr Garments and personal furnishings. ............6++++++0s2eeeeee0+ 2-9 169-6 172-7 154-9 
i, Gi titieale weoduete es ccs 3. SIL se eee 1-0 169-2 172-8 163-2 
FP FObaCCO. 25. ke eee ee eee seen cent e ee eee eet ee eet eee esse neeecs 0-6 123-6 128-2 107-8 
; IBGVOLAEOR A SEM ES ME We ced. echihdeis Siemide Sure : : 
Chemicals and allied mrodictetc te: She eee ss Cr ae re pa rae ae 
ee Se oh ee 4-2 582-8 585-8 341-6 
SN bee PTOGUCUE, 2 iisit.-. - ice ARNE wlelaN <ieiacioals eae sae 0-9 135-2 133-6 135-2 
ectric light and power...............seeesereeseeeeeeceeeeees 1-1 + 149-8 145-3 
Hlectrical apparatus.......... 6. vcecsceseccass eeeiet ters 2-0 252-7 24 ; are 
Trontandstacliprodiatad ke. Jos eri ae ate ac ecb ean 23-5 304-3 308.8 310.7 
Crude, rolled and forged products. P. 1-8 250-6 345-4 319.6 
Machinery (other than vehicles) : 1-5 254-9 253 326-7 
eericaltyral implements........ - 0-7 139-0 ih rae 
nd vehicles....... * : : 
. ‘Automobiles and parts.)..;-.0-00 beso ssetes enn sccnssccseaveercee - sy) pe ae ee 
teel shipbuilding and repairing.............6.sseeeeeeeeeseeeeeees 2-8 1074-2 146-8 
rene pan lisa s 3 i=. “isk cory “MARNE Ce COREEE «a vp tn Feo eR 0-3 155-2 155-6 181.9 
Iron and steel fabrication (n.e.8.)........0.csccccescuccucsecscceeseces 1-1 204. 9 ie oir 
Foundry and machine shop products. ...........sscccesceeceeusneeees 0-9 290-3 aaa aha 
Other iron and steel products............sscssccsecseccseeceecereceees 5-8 4 , at ote 
Non-ferrous metal products, .............0+++000 ic et een ee 8-1 cae owt aoe 
hee esa mineral products. -eiras..c& ite. 4: tok bo cos oveccaanern 0-9 190-7 108-0 1885 
e PE tea A LANE YE Ne te eh > « 8. ‘oO 
“Orig SRR eel os a? iia Deke ae 28 | ts | fond | 1527 
SER Pac aaa gE a : “ 69- 152-7 
| NGO Sop ACERS tiene oS TS I es 4-6 174-1 173-1 176-8 
ceaseteseyeunsatenestensucineussisescisesticesecisanscens 1-5 93-4 92-2 | 89-8 
0 GE od RIS Ras te oS RES 2-5 358-1 357-3 | 372-3 
~ Communications....... Pee ener Tees ae ee p-6 162-3 161-6 160-7 
See ee AM ae eid ea oa | i230 | aoa | aa 
dea wet 8 th eweeeaee . . . 122-0 — 
: 1-2 100-7 99-3 $3.6 
ee 7-8 108-1 106-4 103-7, 
Ae kisi Sk dali A Seek Le = ae 153-8 148-6 
Seas meee t Brine: Pa tate tn 90 28 «bat é j . 89-3 
A Tae EEE ME Raacpe ae 1-3 101-0 98-3 106-6 
aaNet eh ben kbte 9-6 137-7 123-3 149-9 
Waiiecicle RO nis Sabet + rr roe 148-1 
way “ = : 3 Rh 
wale 2-5 101-6 96-7 | 105.7 
‘Hotels and restaurants......... rae ne tae ee oe 179-8 
mrefzinal (ebiely Iaundtien)...0.5.-... 0:9 105.2 108-6 cae 
en eel ata i aaa aa waa 8-9 152-8 tne 7h 
pee 6-8 159-7 160-9 166-3 
: 2-1 134-5 134-3 137-6 
--{ 100-0 175-7 171-7 157-6 
__- 1 The relative weight shows the proportion of empl i ae 
Ag : : ployees reported in the indicated i ‘ 
_ reported in Canada by the firms returns at : icated industry, to the total number of e: 
* Revised as a result of a change in Siakeaa aie hk f ee 
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_ ordinarily, an increase in the personnel tends 
_ to reduce the per capita averages, those newly 
employed being usually taken on at the lower 
rates of pay. However, the changes in the 
industrial composition of the workers included 
in the surveys have tended, even in this brief 
period, largely to counteract this tendency. 

In order to have a basis upon which to com- 
pare the reported earnings over a lengthen- 
ing period, index numbers of weekly pay- 
rolls are being currently prepared; these are 
calculated upon the amounts paid on or about 
June 1, 1941, by the co-operating employers 
at 100 per cent. This basic period is obviously 
not entirely satisfactory, largely because of 
its brevity; greater experience with the cur- 
rent statistics of earnings may also result in 
improved methods of handling. Although 
comparison with information compiled else- 
where in the Bureau provides evidence that 
the current statistics of payrolls, like those of 
employment, are thoroughly representative, 
they must nevertheless in the present stage 
of their development be regarded as subject 
to revision. 

The following table shows the movements 
of employment and payrolls in the eight 
leading industries, and in manufacturing as 
a whole, in the Dominion in the period of 
observation. The index numbers of employ- 
ment have been converted from their original 
base, 1926=100, to June 1, 1941, for compari- 
son with the index numbers of payrolls. 
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factors, of which the most important are (1) 
the growing concentration of workers in the 
heavy industries, where rates of pay are 
above the average, and in addition there is 
in many cases a considerable amount of over- 
time work and (2) the extension of the 
system of paying a cost-of-living allowance 
to many workers; in some cases, this cost-of- 
living bonus has been enlarged since its 
institution. In certain cases there have also 
been increases in the wage-rates. The dilu- 
tion of labour, which has been a factor of 
growlng importance in the situation in recent 
months, has tended. to prevent the average per 
capita earnings from showing an advance 
which is in proportion to that shown in the 
index of aggregate payrolls. Thus the latter 
has risen by 30 per cent, while the index of 
per capita earnings has advanced by 13-1 
per cent in ‘the fourteen months of observa- 
tion. 

The growth in employment and payrolls in 
manufacturing has been substantially greater 
than that generally indicated in industry as a 
whole. Where the number employed in fac- 
tories has risen by 24-7 per cent between 
June 1, 1941, and July 1, 1942, the index of 
their earnings has gained by 42-1 per cent in 
the same interval. The factors mentioned 
above as influencing the all-industries statis- 
tics operate with greater force in the case of 
manufacturing. 


INDEX NUMBERS OF EMPLOYMENT AND PAYROLLS, BASED ON JUNE 1, 1941=100, 
TOGETHER WITH PER CAPITA WEEKLY EARNINGS : 


Hight leading industries Manufacturing 
Index numbers of Index numbers of : F 

Employ- Aggregate Per capita Employ- Aggregate Per capita 

1941 ment payrolls a ment payrolls ees 
ehunesl ee 22 2sis 100.0 100.0 25) 25 100.0 100.0 Oo Di 
: URDU Yee ae ate ccsezcain 102.9 103.9 25 49 102.6 103.6 25 82 
Anigust Io... 105.0 106.9 25 69 105.2 107.3 26 06 
September 1 106.4 109.8 26 04 108.0 110.8 26 22 
atober 1..... 108.4 ise 26 37 110.1 115.4 26 80 
November 1... 109.6 aves 27 02 111.6 120.4 27 59 
December 1... 110.4 TION) 27482 al Dick 123.4 28 15 

é 1942 © 
sanuary | 1... . 108.4 LE233 26 13 111.4 114.6 26 32 
ebanare Tuas 108.2 118.5 27 65 113.8 126 3 28 39 
Marche, 1 o/s: 108.0 119.4 27 92 116.5 130.2 28 58 
F051 i el 108.0 121.6 28 41 118.7 134.3 28 94 
Maye TBs. este 109.5 124.0 28 59 120.4 137.3 29 19 
ehure eG. nar. LI>.3 12525" 28 20* 122.6 Vesicle 28 73 
Le Mice 114.9 130.0 28 55 124.7 142.1 29 17 
* Revised. 


Thus between June 1, 1941, and July 1, 
1942, an increase of 14:9 per cent in employ- 
ment has been accompanied by that of 30 
per cent in the reported payrolls. As has 
been stated in previous reports, the much 
greater advance in the index of earnings than 
in that of employment is due to various 


The increases in employment and: payrolls 
in plants turning out durable goods during 
the period, of observation have been particu- 
larly noteworthy; the former has risen to 
137-0, and the comparable earnings figure to 
160-3. In the non-durable goods class, the 
July 1, 1942, index number of employment 
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stood at 113-5 per cent of the June 1, 1941, 
figure, and that of payrolls, at 123-0.. 

In considering the considerable variations 
which are found to exist in the average 
earnings of those employed in the different 
industrial classes, it must be borne in mind 
that the sex distribution of the workers em- 
ployed in different classes is an important 
factor, being also frequently associated with 
variations in the age groups. In general, 
the female workers tend to belong to the 
younger age classes, in which the earnings are 
naturally lower than among those of greater 
experience. The matter of short-time or 
over-time may also influence considerably the 
reported aggregates and averages. 


Employment and Payrolls: by Industries 


The payroll of $31,829,941 disbursed on or | 


about July 1 for services rendered in manu- 
facturing establishments during the week pre- 
ceding, represented a pay envelope of $29.17 
for the average worker. This per capita figure 
has only once been exceeded in the fourteen 
months for which the current statistics are 
available, viz. by that of $29.19 indicated at 


May 1, 1942. In the intervening weeks, there - 


has been a considerable increase in employ- 
ment, a factor which ordinarily tends to reduce 
the per capita average, those newly added to 
the staffs usually being takem on at tthe lower 
rates of pay. 

Based on the amounts paid in weekly 
salaries and wages by the co-operating estab- 
lishmerts on or about June 1, 1941, as 100, 
the index of payrolls at July 1, 1942, stood 
at 142-1, as compared with 137-61 at June 
1, 1942, and 103-6 at July 1, 1941. The in- 
crease of 37-2 per cent in the reported payrolls 
at the date under review as compared with 
twelve months earlier, considerably exceeds 
that of 21-5 per cent in the year, in the 
number of persons employed by the co-oper- 


ating manufacturers. As elsewhere given, the 


main reasons for this disparity are, first, the 
growing concentration of workers in the more 
highly-paid heavy industries, together with 
a considerable amount of overtime work for 
such classes, and secondly, the wider appli- 
cation of the system of meeting the increased 
cost of living by the payment of a bonus 
under the terms of P.C. 8258 of October 24, 
1941. The importance of the first of these 
factors is emphasized by the fact that the 
July 1 index number of payrolls in. the 
durable goods group stood at 160-3, or 52 
per cent higher than at the same date of 


1941, while that in the non-durable goods, at 


123-0, showed an increase of not quite 21 


a Revised. 


_ A decline had been indicated at the beginning 
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per cent; the index of employment in the 
heavy industries in the same period has risen 
by 33 per cent as compared with gain of nearly 
11 per cent in that for the light manufacturing 
industries. 


During the period for which statistics of 
payrolls are available, there have been especi- 
ally noteworthy increases in the salaries and 
wages distributed in the non-ferrous metal, 
chemical, iron and steel, miscellaneous manu~- 
factured products, electrical apparatus and 
equipment and beverage industries. These 
gains have been associated with important 
advances in employment; in most instances, 
however, the percentage rise in the latter has 
been proportionately less than that in the 
payrolls, with the result that the per capita 
earnings in these industries are higher than 
they were at the beginning of July, 1941. 
This statement, indeed, applies to the 
majority of manufacturing classes. 


Logging—There was a small contra-seasonal 
increase in logging, 259 men having been 
taken on by the 436 reporting employers, 
bringing their staffs to 50,387 at the beginning 
of July. The advance took place largely in 
the Maritime provinces; there were moderate — 
gains in Ontario, while activity in Quebec 
and the four Western provinces was curtailed. 


of July, 1941, when employment was in 
decidedly smaller volume. The latest index 
of employment was higher than in any other 
July for which information is available. 


The weekly payrolls distributed at July 1 
by the co-operating firms amounted to 
$1,086,680, as compared with $1,035,186 at 
the beginning of June. The per capita average — 
earnings at the latest date were $21.57, as com- 
pared with $20.65 paid on or about June 1. 
In considering these figures of aggregate and 
average earnings, it must be recalled that they 
do not include the value of board and 
lodging, frequently a part of the remuneration 
of workers engaged in bush operations. The 
index number of payrolls in logging has risen 
by 23-9 per cent since the basic period used 
in preparing the payroll indexes, while that of 
employment has risen by 7-3 per cent in the © 
same fourteen months. 


M ining Statements were received from 431 
mine operators with 81,360 employees as — 
compared with 80,887 at the beginning of 
June. There was moderate improvement at 
the date under review in all branches of — 
mining, that in the extraction of coal being 
greatest. Employment was a little quieter 
than at the beginning of July, 1941, although 
the trend had then been downward. 
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The payrolls reported at the latest date 


amounted to $2,740,871, a figure which was 


lower by $47,217 than the weekly total re- 
ported at the beginning of June. The per 
capita average at July 1 was $33.69, being 
lower by 78 cents than the average at 
June 1, The loss in earnings took place very 
largely in coal-mining in the Maritime Area, 


_Where operations in some cases were tempor- 


arily suspended during part of the pay period 
under observation. Although the index of 
employment was 1-5 per cent lower at the date 
under review than at July 1, 1941, the latest 
index of aggregate earnings, (106-8), was a 
few points higher than that of 101-6 at the 
beginning of July of last summer. 


Communications—The trend of employ- 


_ ment in communications continued seasonally 


upward; the gain approximated the average 
indicated at July 1 in the experience of the 
years since 1920. Telegraphs and telephones 
both reported larger working forces, The em- 
ployees of the co-operating communication 
companies numbered 28,225, whose weekly 
earnings, paid on or about July 1, aggregated 
$785,141; at the beginning of June, the staffs 
of the same establishments had included 27,745 
men and women, and the payrolls were 
$777,108. The increase of 1-7 per cent in the 
personnel was accompanied by that of one 
per cent in the recorded salaries and wages. 
This difference in the percentage of gain re- 
sulted in a lowering of the per capita average 
earnings, which fell from $28.01 at June 1, 
to $27.82 at the beginning of July. Based on 
the 1926 average as 100, the latest index of 
employment was 105-7; this was six per cent 
higher than at July 1, 1941. The index num- 
ber of earnings in the twelve months has risen 
by 10-8 per cent. 


Transportation—Further advances were in- 
dicated in transportation, there being greater 


activity in the local, steam railway and ship- 


ping and stevedoring divisions. The general 
percentage increase, however, was slightly 
smaller than usual, being substantially less 
than that indicated at July 1 in 1941. The 


i index of employment then stood at 1038-7, 


as compared with the latest figure of 108-1. 
A total of 559 employers and branches in the 
transportation group reported a combined staff 
of 136,170 persons, as against 134,123 at, the 
beginning of June. 

The reported earnings rose from $4,645,675 
at June 1, 1942, to $4,754,568 at the first of 


- July, an increase of 2-3 per cent, while that 


. 


7 
Z 


ie 


in employment was 1:5 per cent. The per 
capita earnings stood at $34.92 at July 1, 


as compared with $34.64 at the beginning of 
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June. In the period of observation, the index 
of aggregate earnings in the transportation 
industries has risen by 20-2 per cent, accom- 
panying a gain of nine per cent in the index 


-number of employment in the same period. 


Construction and Maintenance —Consider- 
able advances of a seasonal character were 
indicated in construction and maintenance, 
there being improvement in all three branches 
—building, highway and railway. The per- 
centage increase in the number of employees, 
however, was not quite equal to the average 
gain at July 1, according to the experience 
of earlier years. Statements were tabulated 
from 1,483 contractors, whose staffs aggregated 
173,622. This was an increase of 18,103 em- 
ployees, or 11:6 per cent from June 1. The 
index number, at 137-7 per cent of the 1926 
average, was 8-1 per cent lower than at 
July 1, 1941, when the improvement indicated 
had been on a smaller scale. 

The weekly earnings of the persons em- 
ployed by the co-operating contractors were 
given as $4,505,417 at the beginning of July, 
an increase of 14:4 per cent over the sum of 
$3,939,270 paid on or about June 1, when the 
payrolls in some cases had been lowered by 
the observance of the Victoria Day holiday. 
The per capita average rose from $25.33 at 
June 1, to $25.95 at the beginning of July. 
Although employment in construction, as 
already stated, was quieter at July 1, 1942, 
than at the same date of last summer, the 
index of payrolls in the group as a whole was 
74 per cent higher, standing at 116-1, as com- 
pared with 108-0 at the beginning of July, 
1941. 


Services—The seasonal increase in employ- 
ment in services at the date under review 
was below average for July 1 in the experience 
of other years of the record. Nevertheless, 
the index number, at 184-8, was five points 
higher than at the beginning of July a year 
ago. Statements were received from 617 
establishments, where employees aggregated 
41,179, as compared with 40,250 in the preced- 
ing month. This was an increase of 2:3 per 
cent, while the reported earnings, at $711,365, 
were greater by 2-9 per cent than at June 1. 

The index number of earnings was 12 per 
cent higher at the latest date than at the 
same date of last summer, an increase which 
was accompanied by that of 2:8 per cent in 
the index of employment. The per capita 
average earnings, at $17.27 at the beginning 
of July, were 10 cents higher than at June 1. 
At July 1, 1941, the average was $15.86. In 
this industry, as in logging, attention must be 
drawn to the fact that many of those em- 
ployed in hotels and restaurants receive board 


1078 


and lodging as part of their remuneration ; 
the latter group constituted some 61 per cent 
of the total in the service division as a whole. 


Trade —Employment in retail trading estab- 
lishments showed a contra-seasonal decline 
at the beginning of July, when there was a 
minor gain in wholesale houses. The 1,199 
employers in the trade group had a staff of 
156,842 men and women, as compared with 
that of 157,754 in their last report. The 
weekly earnings of the persons in recorded 
employment amounted to $3,810,540 at July 1, 
as compared with $3,793,851 paid on or about 
June 1; the increase in salary and wage dis- 
bursements, accompanying the reduction in the 
number of employees, partly resulted from the 
fact that ithe observance of the Victoria Day 
holiday had lowered the payrolls disbursed at 
June 1. The per capita average earnings at 
July 1 were $24.30 for service rendered in the 
last week of June, being 25 cents higher than 
the preceding average. 

The latest index number of employment in 
trade was 152-8, on the 1926 base; this was 
lower by 3-6 per cent than that indicated at 
the same date im 1941, but there was an in- 
crease of 1:7 per cent in this comparison in 
the index number of payrolls. 


Finance——Information received from 757 
banks, trust and insurance companies and 
other financial institutions showed a decrease 
of 205 in the number of their employees, which 
declined from 63,390 at June 1 to 63,185 at 
July 1. The weekly earnings at the latter date 
amounted to $1,902,586, giving a per capita 

weekly average of $30.11, as compared with 
$30.19 in the last report. Employment in 
_ financial institutions was greater by 5:9 per 
; . cent then at July 1, 1941, while the index 
number of earnings was higher by 10-8 per 
r cent. 
If the statistics from financial institutions 
be added to the returns furnished in the 
* manufacturing, logging, mining, transportation, 
: communications, construction, services and 
trade industries, the total number of persons 
in recorded employment at July 1 was 1,822,250 
in 13,857 establishments; their earnings 
amounted to $52,127,109, a per capita average 
of $28.61. The June 1 figure of employment 
was 1,782,272 persons, for whom the weekly 
payroll was $50,391,110, a per capita average 
of $28.27. The inclusion. of the figures for 
the finance group lowers the July 1 index of 
employment in the eight main industrial 
classifications from 175-7 to 173-1; at June 
1 the figure without finance was 171-7, and 
169-3 when data for such institutions are 
included. At July 1, 1941, the general index 
was 157-4 without finance, and 155-3 when 
the group was included. 
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Employment and Payrolls by Economic 
Areas 


All provinces except Saskatchewan showed 
general gains in employment at the beginning 
of July; the reported payrolls were also 
higher. Especially large increases in both cases 
were indicated in Nova Scotia, Quebec, On- 
tario and British Columbia. In six of the 
provinces, the gains in the salaries and wages 
disbursed were relatively greater than those in 
employment, Prince Edward Island, Nova 
Scotia and Manitoba being the exceptions; as 
a result, the average per capita weekly earn- 
ings at July 1 exceeded those paid at June 1, 
except in the three areas just enumerated. 

In all provinces, employment and payrolls 
were considerably greater at the date under 
review than at the beginning of July, 1941. 
The level of employment in Quebec, Ontario, 
Manitoba, Alberta and British Columbia was 
also higher than in any other month of the 
record. 


Maritime Provinces—Statements were tabu- 
lated from 940 establishments in the Maritime 
Provinces, whose employees numbered 132,723 
at the first of July, as compared with 124,383 
in their last report. This increase of 8,340 
persons, or 6-7 per cent, was above average 
for the time of year. The index of employ- 
ment, at 177-2 was higher than at the beginning 
of any other July in the record of 21 years, 
being 8-1 per cent above that at July 1, 1941. 
There were important gains at the date under 
review in Prince Edward Island, Nova Scotia 
and New Brunswick. 

The weekly earnings reported at July 1 
amounted to $3,251,173, being 3:3 per cent 
greater than the payrolls disbursed by the 
same firms at June 1. Since this gain was_ 
proportionately smaller than that in employ-_ 
ment, there was a decline in the per capita 
weekly average, which stood at $25.29 at 
June 1, and at $24.50 at the date under review. — 
The falling-off took place partly in coal-— 
mining, where it was due in the main to the 
temporary suspension of certain operations, — 
while expansion in employment in industries 
in which earnings are relatively low, also 
contributed to the decline. In the last twelve — 
months, the index of payrolls in the Maritime 
Area has risen by 23-7 per cent, while that in — 
employment has gained by 8-1 per cent. 

Logging, construction and manufacturing 
showed considerably greater activity at the 
date under review. There was also improve- 
ment on a smaller scale in communications and 
services, while in trade, mining and transport- 
ation the trend of employment was unfa- 
vourable. The declines in the first two of 
these three were relatively small, but that in 
transportation was substantial, being aches 
in character. Within the manufacturing indus- 
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_ tries, the greatest gains were in iron and steel, 


- lumber, 
products, while chemical factories were quieter. 


pulp and paper and animal food 


For July 1, 1941, statistics were tabulated 


from 888 firms employing 122,589 men and 


% 


_ the same date of last summer. 
tabulated from 5,648 employers, whose staffs 


women, an increase of 8,567 as compared with 
their employees at June 1. 

Quebec—Further impressive gains were 
indicated in Quebec, where the 3,319 employers 
furnishing data reported a working force of 
546,857 men and women, an increase of 12,700 
persons, or 2-4 per cent, over the preceding 


~ month; the weekly salaries and wages disbursed 


at July 1 were reported as $14,611,542, being 
3-5 per cent higher than at June 1. Despite 
the fairly widespread observance of the St. 
Jean Baptiste holiday in Quebec, the per capita 
average earnings rose from $26.44 at June 1, 
to $26.72 at the beginning of July. The latest 
index of employment, at 187-1, was 15-6 per 
cent above that at the same date of last 


* summer, while there was a gain of 30-6 per 


cent in this comparison in the index of payrolls. 

The greatest expansion in Quebec at the 
date- under review was in construction, in 
which the co-operating firms had enlarged their 
staffs by 8,460 persons from June. There 
was also a considerable gain in manufacturing, 
together with smaller additions to the per- 
sonnel in transportation, mining, services and 
trade. Logging, on the other hand, was 
quieter. Within the manufacturing group, the 
most noteworthy increase was in iron and steel 
factories, which absorbed some 3,100 additional 
workers. The non-ferrous metal, lumber and 
pulp and paper divisions also reported consi- 
derably heightened activity, while there were 
smaller gains in certain other industries. On 
the other hand, textile and leather plants were 
seasonally slack, there was also a_ slight 
falling-off in vegetable food factories. 

At July 1, 1941, 3,149 establishments had 
reported a personnel of 471,187 men and 
women; as compared with 459,025 at June 1, 


- this was an increase of 2-6 per cent. 


Ontario —For the sixth consecutive month, 
the trend in Ontario was upward. The per- 
centage advance at July 1 approximated the 
average, but was smaller than that indicated at 
Statistics were 


aggregated 735,371 persons, 10,861, or 1:5 per 
cent more than at the beginning of June, 1942. 
The payrolls distributed at July 1 increased 
by $769,320, or 3-6 per cent, to $22,084,285. 
The per capita average at the latest date was 
$30.03, as compared with $2942 at June 1, 
1942, and $27.04 at the beginning of July, 
1941. The index of employment, at 181-1, 
reached a new maximum at the latest date, 
being 9-6 per cent higher than at July 1, 1941, 
while the index of earnings was 21-6 per cent 


a higher than a year ago. 


Most of the increase in employment at the 
beginning of July took place in manufacturing, 
in which the co-operating establishments en- 
larged their personnel by over 8,000 men 
and women, of whom nearly 4,000 were taken 
on in iron and steel factories. There were also 
important seasonal gains in the food industries; 
lumber, non-ferrous metal, miscellaneous 
manufacturing and some other classes likewise 
reported considerable additions to their pay- 
rolls, while the tobacco, electrical apparatus, 
textile, pulp and paper and rubber groups 
were quieter. The losses in some cases were 
seasonal in character. 

The 5,488 firms furnishing returns for July 
1, 1941, had a working force of 670,354 persons, 
as compared with 656,597 in the preceding 
month, The increase was thus nearly 13,800, 
substantially exceeding that reported at the 
date under review. As already stated, the 
index number then, however, was _ several 
points lower than at July 1, 1942. 

Prairie Provinces—There was important ex- 
pansion in employment in Manitoba and 
Alberta, accompanied by increased disburse- 
ments in salaries and wages. In Saskatchewan, 
on the other hand, industrial employment 
showed a minor decline, most of which took 
place in logging, possibly as a result of the 
demand for agricultural workers. The payrolls 
reported in Saskatchewan were rather higher 
than at June 1. 

The 1,811 firms supplying data in the Prairie 
area had a staff of 188,597 persons at July 1, 
whose earnings in the week preceding, had 
amounted to $5,385,898, a per capita average 
of $28.56, as compared with $28.49 paid on or 
about June 1. A comparison of the statistics 
with those for July 1, 1941, shows that there 
was an increase of 5:2 per cent in the number 
of persons in recorded employment, accom- 
panied by that of 15-8 per cent in the index 
of aggregate weekly earnings. 

Construction, transportation, manufacturing, 
mining, communications and services reported 
considerable advances in employment, together 
with the distribution of larger sums in salaries 
and wages. In trade and logging, on the other 
hand, employment was quieter. 

The 1,776 employers whose statistics were 
tabulated at July 1, 1941, had a personnel of 
179,271, as compared with 173,529 at June 1, 
1941. 

British Columbia—There were continued 
important gains in employment and payrolls in 
British Columbia. The 1,382 co-operating 
establishments reported 155,517 employees at 
July 1, whose payrolls in the last week in June 
amounted to $4,891,625; at June 1, these firms 
had a staff of 149,946 persons, earning 
$4,600,403 in the weck preceding. The latest 
index of employment, at 167-9, was the highest 
in the record, exceeding that at July 1, 1941, 


centres for which statistics are 
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by 20°6 per cent. The index of payrolls in the 
twelve months showed an advance of 38-8 
per cent. 

A large proportion of the expansion at the 
beginning of July, 1942, took place in manufac- 
turing, in which the gain in iron and steel 
works was particularly noteworthy. There 
were also increases in employment on 4 
smaller scale in the food, lumber and non- 
ferrous meta] groups, while textiles were sea- 
sonally quieter. Among the non-manufactu- 
sonally quieter. Among the non-manufac- 
turing industries, transportation reported a 
considerable increase, and smaller gains took 
place in communications, construction and 
trade. On the other hand, services, logging 
and mining were quieter. 

The 1,317 firms furnishing statistics for July 
1, 1941, had employed 128,539 persons, as 
compared with 124,747 in the preceding re- 
port. The per capita weekly average earn- 
ings of such employees had been $27.28, as 
compared with the latest average of $31.45, 
which is the maximum in the period of 
observation. 


Employment and Payrolls by Cities 


Employment in each of the main industrial 
currently 
tabulated showed an upward movement; the 
gains ranged from 0:1 per cent in Winnipeg 
and 0°9 per cent in Montreal, to 2:9 per cent 
in Windsor and 6:1 per cent in Vancouver. 
Except in Quebec, where the observance of the 
St. Jean Baptiste holiday lowered the earn- 
ings, the salaries and wages disbursed in these 
centres were also higher than those reported 
at the beginning of June. In Montreal, 
Toronto, Ottawa, Hamilton, Winnipeg and 
Vancouver, the increases in the payrolls were 
proportionately greater than those in the 
number of employees, so that the per capita 
averages in those cities also advanced. In 
Quebec and Windsor, on the other hand, there 
were declines in this comparison. The loss 
in the former, as already stated, was largely 
due to the observance of the holiday, while 
that in Windsor was associated with the 
employment of considerable numbers of new 
workers, usually taken on at the lower rates 
of pay. 


Montreal—There was a further rise in in- 
dustrial activity in Montreal. This took place 
in the non-manufacturing classes, mainly in 
transportation and construction. There were 
also small additions to the personnel in hotels 
and restaurants and in trade. On the other 
hand, employment in manufacturing showed a 
decline on the whole; increases in rubber, 
chemical, non-ferrous metal and iron and steel 
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plants were rather more than offset by re- — 
ductions in leather, vegetable food and textile 
factories. ‘The losses were largely seasonal in 
character. 

A combined working force of 255,297 men 
and women was reported at July 1 by the 
1,930 co-operating establishments, who had 
employed 253,106 persons at June 1. This 
advance was substantially smaller than that 
noted at July 1, 1941, although it consider- 
ably exceeded the average increase at the 
beginning of July in the period since 1920. 
The salaries and wages disbursed by those 
employers amounted to $7,099,026, as com- 
pared with $6,975,624 paid on or about 
June 1. Where the index of employment has 
increased by 15 per cent since July 1, 1941, 
that of payrolls has risen by 29-3 per cent 
in the twelve months. The per capita average — 
earnings were $27.81 at July 1 and $27.56 at 
June 1, 1942, as compared with $24.73 at 
July 1, 1941. 

The 1,827 firms reporting at the beginning 
of July of last summer had employed 221,508 
persons; the index then was much lower, 
having been 146-2, as compared with 168-2 
at the date under review, when it was at the 
maximum so far recorded. 


Quebec—There was an increase of 1-3 per 
cent in the number of persons on the staffs of 
the firms co-operating in Quebec City, but, 
largely as a result of the observance of the 
St. Jean Baptiste holiday, there was a decline 
of 4:8 per cent in the reported earnings. 
Statements were tabulated from 227 establish- 
ments with 31,569 employees, as compared 
with 31,155 in the preceding month. The 
earnings of those in reported employment 
amounted to $700,798 at July 1, and to 
$736,228 at June 1. Slight gains in employ- 
ment were indicated in transportation, con- 
struction and services, together with a rather 
larger advance in manufacturing. Most of 
the latter took place in the iron andi steel 
group. 

The 218 firms furnishing statistics for July 
1, 1941, had reported a combined working — 
force of 23,726. The latest index of employ- 
ment at 221-2, (the highest in the record) 
was 29°3 per cent higher than that at July 
1, 1941, while there was an increase of 42-7 — 
per cent in the index of payrolls in the 12 
months. ' 

Toronto.—Industrial activity in Toronto was 
further accelerated at the beginning of July, 
when practically all the main industrial groups 
except trade afforded greater employment. — 
The largest gains were in manufacturing, — 
particularly in iron and steel, chemicals and — 
miscellaneous manufactured products. Textile — 
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factories, however, were somewhat quieter, as 
is usual in the summer. There was moderate 
improvement in transportation, construction 
and services. 
_ The establishments making returns num- 
bered 1,973, and their employees, 233,484, an 
mcrease of 2,545, or 1-1 per cent from June 1. 
The amounts distributed in weekly salaries 
and wages on or about July 1 were reported 
as $6,917,302, as compared with $6,613,594 at 
the beginning of June, 1942. The index of 
_ employment at the latest date, at 181-7, was 
higher than in any other month of the record, 
exceeding that for July 1, 1941, by 17-2 per 
cent. The accompanying gain in the index of 
payrolls was 29-2 per cent. 

The latest average of per capita earnings was 
$29.63, as compared with an average of 
$28.64 at June,1, 1942, while the July 1, 1941, 
figure had been $26.91. The number of 
persons then employed by the 1,888 co-opera- 
ting establishments was 198,718. 

Ottawa—Statistics tabulated from 249 in- 
dustrial establishments in Ottawa showed a 
working force of 21,122 persons, a total ex- 
ceeding by 339, or 1-6 per cent, that indicated 
at the beginning of June. The payrolls dis- 
bursed at the date under review amounted to 
$538,183, as compared with $512,278 at the 
beginning of June. The latest increase in 
employment took place mainly in manufac- 
turing; most of the workers were added to 
the forces of plants manufacturing iron and 
steel, food and miscellaneous manufactured 
products. Construction was also more active, 
Trade andi services, however, were quieter, 
The latest index of employment in Ottawa, 
was 160-3, as compared with 153-8 at July, 
1, 1941. There was thus an increase of 4-2 
_ per cent in this comparison, while the index 
of payrolls has risen by 13-9 per cent in the 
12 months. 

The 241 establishments furnishing returns at 
July 1, 1941, had employed 20,246 persons. 

Hamilton—The trend of employment in, 
Hamilton continued upward. The 348 firms 
reporting at July 1 had a staff of 61,657, whose 
weekly earnings paid on or about that date, 
amounted to $1,949,833. At June 1, 60,705 
employees had received the sum of $1,839,183. 
The latest per capita average was $31.62, am 
increase of $1.32 over the average pay envelope) 
at June 1, when the observance of the Vic- 
toria Day holiday had lowered the earnings 
of many individuals. 

Manufacturing showed continued improve- 
ment at June 1, most of this taking place 
in the food and iron and steel industries; the 
production of electrical apparatus and equip- 
ment for civilian use, however, declined. In 


- “ 


THE LABOUR GAZETTE 


1081 


the non-manufactuirng classes, the number of 
persons employed in construction advanced, 
and there were slight gains in transportation 
and trade. Services, on the other hand, were 
rather quieter. 

The employers furnishing data for the 
beginning of July of last summer had numbered 
338, and their employees, 53,517. Over the 
12 months there has been an increase of 15:1 
per cent in the index of employment, accom- 
panied by a rise of 81:1 per cent in the index 
of aggregate salaries and wages. The latest 
index of employment (viz. 188-8) is the highest 
in the record. 


Windsor—In this city, there was a contra- 
seasonal increase of 1,088, or 2:9 per cent in 
the persons in recorded employment, who 
numbered 39,028 at July 1. There was an 
accompanying gain of 2-1 per cent in the 
weekly payrolls disbursed by the 205 co- 
operating establishments which totalled 
$1,545,357. The per capita average was $39.60, 
a falling-off of 88 cents from the average indi- 
cated at June 1; the employment of a con- 
siderable number of additional persons 
accounted for this decline in the average, 
those newly-added to the forces usually being 
taken on at the lower rates of pay. Most of 
the increase in the personnel took place in 
iron and steel and food plants, while the 
changes in the remaining industries were 
relatively small. 

At the beginning of July, 1941, the 197 re- 
porting employers had indicated a staff of 
32,251 men and women. The latest index, 
at 287+2, is the maximum in the record; the 
figure was 21-9 per cent higher than at the 
beginning of July, 1941, while the index 
number of payrolls had risen by 25-3 per 
cent in the same period. 


Winnipeg —Little general change was shown 
in Winnipeg. Manufacturing was quieter, 
most of the decline taking place in chemical 
manufacturing. Moderate increases were shown 
in communications, transportation, construc- 
tion and trade, but these advances only slightly 
exceeded the reduction indicated in the manu- 


facturing groups. An aggregate working force . 


of 55,419 was reported by the 559 co-operating 
establishments, whose employees at June 1 had 
numbered 55,369. This increase of 0:1 per 
cent was accompanied by that of 0-6 per cent 
in the weekly earnings, which at the date 
under review were given as $1,489,780. The 
per capita average rose from $26.75 at June 
1, to $26.88 at the beginning of July. Calcu- 
lated on the 1926 average as 100, the index 
number of employment was 132-9, being higher 
than in any other July for which information 
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is available. In the last 12 months, an in- 
crease of 6:4 per cent in the number of 
persons in recorded employment has been 
accompanied by that of 14:6 per cent in the 
reported salaries and wages. 

The 554 firms furnishing information in 
Winnipeg at July 1, 1941, had indicated a 
staff of 52,066 men and women; the per 
capita weekly average earnings had then heen 
$24.98. 

Vancouver—The trend in Vancouver was 
upward at July 1, 1942, when the eighteenth 
consecutive increase in employment was re- 
corded, Statistics were received from 606 
establishments, with a staff of 74,244 em- 
ployees; this was 4,261, or 6:1 per cent more 
than the number reported at the beginning of 
June. The index number reached a new high 
level at the latest date, when it was 209-7, or 
42-3 per cent higher than at July 1, 1941. 
In this period of 12 months, the index of 
payrolls has risen by 72:0 per cent. The 


Unemployment in Trade Unions at the close of July, 1942 


Unemployment in the following report has 
reference to involuntary idleness due to econo- 
mic causes. Persons who are engaged at work 
outside their own trades, or who are involved 
- in industrial disputes are excluded from 
these tabulations. As the number of unions 
> making returns varies from month to month, 

with consequent variations in the member- 

ship upon which the percentage of unemploy- 
ment is based, it should be understood that 
such figures have reference only to the organ- 
_igations reporting. 
There were 2,225 reports tabulated in July, 

having an aggregate membership of 872,985 
- persons, of whom 6,813 or a percentage of 

1-8 were unemployed, in comparison with 2-5 

per cent in June and 3-5 per cent in July, a 

year ago. A large part of the unemployment 

shown during July was due to between seasons 

dullness, as in the garment trades, and to 

temporary lay offs in other lines. The per- 
- centage of unemployed members, as reported 
by trade unions at the close of the month was 
_ the lowest of any corresponding period since 
1919 when these tabulations were placed on 
a monthly basis. Previous to that time the 
report appeared quarterly. The percentage 
of 1:8 was, also, the lowest for any month 
since September, 1919, when the same per- 
centage was reported. 


The substantially higher employment level 
in July was due in a large measure to the 
g neral improvement for union members in 
the manufacturing industries. As will be seen 
in table II, unemployment for these workers 
declined ‘from 2-8 to 2-1 per cent. Employ- 
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salaries and wages distributed at July 1 
amounted to $2,291,704, showing an increase 
of 8-9 per cent over the weekly payrolls dis- 
bursed by the same firms on or about June 1, 
1942. The per capita average advanced from 
$30.08 (revised) at that date to $30.87 at the 
beginning of July, when it was the highest in 
the record. The July 1, 1941, average was 
$25.65. 
The expansion in employment at the date 
under review took place very largely in the 
iron and steel division. Food factories also 
showed heightened activity, while textiles were 
rather quieter. The non-manufacturing indus- 
tries generally reported moderate improvement, - 
the gains in transportation being the most 
noteworthy. 
The number of persons employed by the 
589 establishments furnishing statistics at 
July 1, 1941, was 51,943. The index number 
then was 147-4, many points lower than the 
latest figure, alread'y given as 209-7. 


ment for members in the iron and steel trades 
attained a very high level, while among 
garment workers the between season dullness 
was ending and some members were being re- 
employed. Noteworthy improvement was re- 
flected in reports tabulated from unions in 
the building and construction trades, in which 
the percentage of unemployment stood at 
4:2 compared with 5-8 in June. Among coal 
miners there was no unemployment indicated 
although it was 1-8 per cent in the previous 
month. Employment in the transportation in- 
- dustries also was at a very high level, showing 
a fractional employment advance over June. 
Among the smaller memberships, fishermen 
and lumber workers and loggers reflected little — 
or no unemployment, in each case, a note-— 
worthy improvement over June conditions. 
Table I shows the unemployment percentages 
in trade unions by provinces. It will be seen | 
that these ranged from 0-3 per cent in British 
Columbia to 3-8 in Quebec. The percentages” 
of unemployment in Nova Scotia, Ontario, — 
Saskatchewan and British Columbia were 
fractional, only. In comparison with the 
returns received in June, unemployment among 
New Brunswick members declined from 4-7 _ 
to 1-0 per cent. More moderate improvement — 
occurred in Alberta, where the percentage of 
those who were without work was 1-3, com- 
pared. with 2-6 in the preceding month. “ 
Fractional advances only, were apparent in 
Nova Scotia, Quebec, Ontario, Saskatchew 
and British Columbia, while among Manitob 
members there was a moderate recession, 
the unemployment percentage increased from 
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1-1 to 2-2. In comparison with conditions at 
_ the close of July, 1941, a marked increase in 
~ work, was in evidence for Alberta; in this 
province the percentage of unemployment 
dropped from 6-9 to 1-3. This improvement 
_ was due, almost entirely, to the pronounced 

expansion in work for coal miners. A substan- 

tial advance was noted, likewise, in British 

Columbia, the unemployment percentage 

standing at 0-3 in comparison with 4-8 per 
- cent, a year ago. The higher employment level 

in this province was due principally to note- 
worthy increases in work among fishermen, 
lumber workers and loggers and coal miners. 

Moderately better conditions were observed 

in Nova Scotia, Ontario and Manitoba; in 

New Brunswick, Quebec and Saskatchewan 


0-8, compared with 1:8, in the preceding 
month. Conditions were fractionally better 
in Halifax, Montreal and Vancouver, while 
in Regina and Edmonton there were fractional 
recessions. In Winnipeg the percentage of 
members who were without work increased 
from 1-2 to 2-4. In comparison with condi- 
tions in July, 1941, Vancouver members were 
much better employed. Moderate increases in 
work, were observed in Halifax, and Winnipeg, 
while slight gains were apparent, likewise, in 
Saint John, Toronto and Regina; a fractional 
increase, only was observed in Edmonton. . On 
the other head, the percentage of unemploy- 
ment in Montreal increased from 2-2 to 5-0. 
The accompanying chart illustrates the trend 
of unemployment from January, 1936, to date. 


PERCENTAGE OF UNEMPLOYMENT AS REPORTED BY TRADES UNIONS 
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there were fractional employment advances, 
_ only. 

A separate compilation is made each month 
of unemployment among trade union members 
in the largest city in each province with the 
“exception of Prince Edward Island. The per- 
centages of those who were without work in 
these cities, ranged from 0-3 in Vancouver, 
to 5-0 per cent in Montreal. Fractional unem- 
ployment percentages, only, were apparent in 
Toronto, Regina, and Vancouver. In compari- 
son with conditions at the end of June, 
‘Saint John and Toronto unions reported mo- 
derate expansion, the unemployment percen- 
tage in the former city dropping from 2-6 

to 1-2; in Toronto the percentage stood at 


1939 


1940 1941 1942 


The curve of unemployment in July, 1942, 
rested at a substantially lower level than in 
the previous month, thus indicating a note- 
worthy employment expansion. The point of 
the curve was at a distinctly lower level than 
that shown in July, a year ago, thus reflecting 
a pronounced improvement. 

For the manufacturing industries 730 reports 
were tabulated from unions whose total mem- 
bership was 196,029 persons. Of these, 4,136, 
or a percentage of 2-1 were without work, in 
comparison with percentages of 2-8 in June 
and 2:5 in July, a year ago. In comparison 
with the preceding month garment workers’ 
unions, including men’s and women’s clothing 
workers’ organizations, reflected appreciable 
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improvement, due to the gradual re-employ- 
ment of the union members, as the new season 
was re-opening. As will be seen in table II, 
the percentage of unemployed members in the 
garment trades declined from 13-3 in June to 
10-5 per cent in July. -A pronounced decrease 
in the unemployment percentage was observed 
among workers in the unclassified manufac- 
turing group; the percentage of unemploy- 
ment declined among these workers from 23-1 
to 9°6 per cent. The percentages of those 
without work was less than one per cent for 
members in the iron and steel trades and for 
papermakers; in both of these fractional 
employment increases were observed over 
June. A slight gain was apparent for clay, 
glass and stone workers; a fractionally higher 
employment level was observed for members 
in the printing trades. Among those unions 
whose members were reported as fully 
employed were soft drink workers, cigar 
and tobacco workers, bakers and confec- 
tioners, electric current employees, textile 
and carpet workers, hat, cap and glove 
workers, butchers, meat and fish packers, 
rubber, jewellery, aluminum and gas workers. 
The unemployment percentage for wood- 
workers remained unchanged at 0-4. There 
was a minor contraction in work for 
fur workers, while among leather workers 
there was a moderate reduction in employ- 
ment, the unemployment percentage advancing 
from 6-3 to 9:7 pe cent. In comparison with 
the situation in July, 1941, a marked employ- 
ment increase was apparent for members in 
the iron and steel trades, while among wood- 
workers there was likewise a much higher 
employment level. Moderately better con- 
ditions prevailed for members in the printing 
trades, among electrical current workers and 
among members in the unclassified manufactu- 
ring industries. On the other hand a slightly 
lower level was observed among papermakers, 
although the unemployment percentage was 
fractional. Among fur and leather workers 
there were appreciable recessions; among the 
former members unemployment increased from 
0:6 to 3:4 per cent and among leather workers 
from 4:8 to 9:7 per cent. 

For coal miners returns were tabulated from 
54 unions having a total of 20,334 members. 
There was no unemployment reported in July 
compared with 1-8 per cent in June and 7-3 
per cent in July, 1941. In comparison with 
conditions in June, Alberta unions reflected a 
noteworthy expansion, the unions in that 
province reported that their members were 
fully employed compared with an unemploy- 
ment percentage of 4:0, in the preceding 
month. In Nova Scotia, the membership was 
fully employed, in comparison with 1-1 per 
cent of unemployment in June. A fractional 
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gain to full employment was observed in 
British Columbia, while among New Bruns- — 
wick members, as in June, no unemployment 

was indicated. In comparison with conditions 
in July, a year ago, pronounced employment — 
expansion took place in Alberta and British — 
Columbia. In Nova Scotia there was a frac- 
tional improvement, while New Brunswick 
members were fully employed at both dates. 

In the non-metallic minerals group returns 
were received from 8 unions having a combined 
membership of 4,153 persons, of whom only 
122, a percentage of 2-9 were without work, 
compared with percentages of 5:2 in June and 
33-7 in July, a year ago. 

In the building and construction trades there 
were 223 reports tabulated from unions. The 
aggregate membership of these unions was 
33,084, of whom, 1,387, or a percentage of 
4-2 were without work, compared -with per- 
centages of 5-8 in June and 7-3 in July, 1941. 
Conditions among carpenters and joiners were 
considerably improved; the percentage of 
unemployment among these members stood at 
2-9, in comparison with 5-5 in the preceding 
month. A slightly better situation was report- 
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| ed by unions of steam shovel men, bricklayers, 


masons and plasterers and plumbers and 
steamfitters, although among the members in 
the first two of these trades the unemployment 
percentages remained high; being 9-1 and 12-8 
respectively. Among hod carriers and mis- 
cellaneous building workers and bridge and 
structural ironworkers there were fractional 
employment advances. On the other hand, 
a slightly lower employment level was apparent 
among electrical workers and painters, decora- 
tors and paperhangers, although in each case 
there was a very high employment level. 
Among granite and stonecutters there was 
9-1 per cent without work, compared with 5°7 
per cent in June. The percentage of unem- 
ployed members among lathers was consi- 
derably reduced, but as the membership of 
these unions is small this change had little 
affect on the building group percentage, as a 
whole. In comparison with the situation in 
July, 1941, employment among carpenters and 
joiners attained a much higher level. A 
marked employment expansion was reflected 


‘by granite and stonecutters; the unemploy- 


ment percentage stood at 9:1 compared with 
As this membership is not 
very large, however, not many members were 
involved. Moderate improvement was ap- 
parent for members in the bricklayers, masons 
and plasterers and painters, decorators and 
paperhangers unions. On the other hand, 
moderate recessions were indicated by steam- 
shovel men, bridge and structural ironworkers 
and lathers. 

In the transportation industries 889 returns 
were received from unions. These organ- 
izations reported a total membership of 79,019 
persons, of whom 879, or a percentage of 1-1 
were unemployed in comparison with percen- 
tages of 1:4 in June and 1-8 in July, a year 
ago. The percentage of those who were 
without work among navigation workers was 
3-0 compared with 10-4 in June. Among 
teamsters and chauffeurs there was no unem- 
ployment reported, in comparison with 1:1 
per cent in the previous month. The percen- 
tage of unemployment among steam-railway 
employees, whose returns constituted over 79 
per cent of the entire group membership, and 
street and electric railway employees, remained 


unchanged at 1-3 and 0-1 per cent, respectively. 


In comparison with the situation in July, 1941, 
navigation workers were much better employ- 
ed. Among steam railway employees there 


was a fractional employment increase. Street 
_ and electric railway employees reported the 
game percentage of unemployment, while 
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teamsters and chauffeurs were fully employed 
at both dates. 
From unions of wholesale and retail em- 


braced a total membership of 2.878 persons, all — 
of whom were employed, in comparison with — 
an unemployment percentage of 0:1 in both 
the preceding month and July, a year ago. 

Reports were tabulated from 105 unions of 
civic employees, whose combined membership 
was 10,374 persons, of whom, 5, or a percentage 
of 0-0 were without work, compared with 0-1 
in both the preceding month and July, a year 
ago. 

Returns were received from 142 unions in 
the miscellaneous group of occupations. These 
unions had a total membership of 11,787 
persons, of whom, 83, or a percentage of 0-7 
were unemployed, compared with percentages 
of 0-7 in June and 2-1 in July, 1941. A frac- 
tional unemployment percentage was shown 
among hotel and restaurant employees and 
barbers; very slight employment increases 
were apparent in each case over June. Un- 
classified workers continued to report no 
unemployment, while among theatre and stage 
employees and stationary enginers and firemen 
the unemployment percentages remained low, 
although there were slight contractions in 
available work. In comparison with conditions 
in July, a year ago, employment increased 
substantially for theatre and stage employees, 
while moderate improvement took place for 
stationary engineers and firemen and hotel 
and restaurant employees; fractional gains 
occurred among barbers and unclassified work- 
ers. 

Reports were tabulated from 5 unions of 
fishermen. The aggregate membership of 
these organizations was 2,689, of whom, 10, 
or a percentage of 0-4 were without work in 
comparison with 6-2 per cent in June and 17- 
per cent in July, a year ago. ‘ 

Returns were received from 2 unions oi : 
lumber workers and loggers. The total mem- 
bership was 2,851, all of whom were employed 
in comparison with an unemployment percen- 
tage of 3-7 in June and 7:2 in July, 1941. 

Table I shows by provinces the average 
percentage of union members who were unem- 
ployed each year from 1931 to 1941, inclusive, 
and also the percentage of unemployment yr 
July of each year from 1931 to 1940, inclusive, 
and for each month from July, 1941, to date. 
Table II summarizes the returns in the various 
groups of industries for the months inclu 
in table I. ; 
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Building Permits Issued in Canada During July, 1942 


The July report of building permits com- 
piled by the Dominion Bureau of Statistics 
includes returns from 174 of the 204 muni- 
cipalities in Canada which have systems for 
issuing such permits and of this number 159 
reported detailed operations. The remaining 
15 advised that no permits had been issued 
during the month of July while 30 munici- 
palities had failed to report at the close of 
August 12. 

The total value of permits reported as 
issued in the month of July is $8,341,741. Re- 
vised values for the month of June include 
returns from 199 municipalities and aggregate 
$10,427,675. Reports were received from 56 


of the 58 original municipalities and show a 
value of $7,085,076 for July. The corre- 
sponding revised value for June includes 58 
returns and is $7,635,689, while the July, 1941, 
value was $9,610,473. 

The total value of permits issued by all 
municipalities during the seven elapsed 
months of the current year is $56,565,072. The 
value of. the 58 municipalities for the same 
period is $44,021,745, while their correspond- 
ing value in 1941 was $58,071,799. 

During the month of July new construction 
of all types amounted to 73-9 per cent of the 
total value, while the percentage of new 
residential construction was 44:6. 


TABLE I—VALUES AND CLASSIFICATIONS OF BUILDING PERMITS ISSUED IN CANADA, BY 
PROVINCES, JULY, 1942 


Provinces 
Classification of Permits CANADA Prince 
dward Nova New Quebec 
Island Scotia Brunswick 
$ $ $ 
All Permits—Total Value... 8,341,741 1,850 389,818 140, 683 1,536, 430 
New construction........... 6; TORRE Pc io ee a as 359,380 94, 203 1,198,930 
Additions, alterations, repair 2,183,203 1,850 30,438 46,480 37,500 
Residential 4,569,220 1,850 147,554 53,230 1, 127,600 
New construction. 3 125, SOR Rts.» « 131, 680 27,300 955,510 
Additions, alterations, 43,363 1,850 15, 874 25,930 172,090 
Institutional QRS BS. Nis Ailes hie 860 68,500 15, 600 
New construction 1355 106" seen 700 520007 | eto 
Additions, alterations, repairs LOOPS BTA ess Bes cs 160 16,500 15,600 
RMOMEREIETICIAN oe Greens Ola o.0 cbt s sate btn aloteUaleiat Bio's Me laceicls Sue eee QUAGATBDL [anes tech « 241,204 15, 803 237,720 
New ondnction seeker tote oie Goleiers olatterabiatiee ee eielanitte tate iata DROVES No eins Sahcee 226,800 12,203 141,110 
Additions, alterations, repairs...............0.2eeeeees BBS, SOO alee cate ecto ores 14, 404 3, 600 96,610 
PEP CUORDELED Ls rctosciscase.dee lag a' sl Seo b Stas ae 'sPovela te tolMciolal he pole tiie ote eles WPSS FOAL LAA hears oll eas ova tle wh 2,000 106,350 
EINEM CONSUL UCELON 16 Sh misty ifolgitle ic oters-s hiss o clecutme Stead BASS BIE. | otecee egrersieien | sdepas sa s0 2,000 88, 100 
Additions, alterations, repairs.............0-0--2e eee BOTS I Yodan o's doe eal sibalss Ooibesaly vole cetaeses 18,250 
STENOP AD ULLGIML Eee oe ah ceielele win cutee ces siete DOP Rese eee MOStOG ite wa menaies 200 1,150 49,160 
Risur construction cea seth take Pane AAT scaiel we teal jatelivws “ela avelea ees 235020 bh ewei states 200 700 14,210 
Additions, alterations, repairs.............2..0eeeceees SIFAIG Nb Roce monieilek ats oteayaie 450 34,950 
Provinces (Con.) 
Classification of Permits ener British 
‘ Ontario Manitoba chewan Alberta | Columbia 

: 3 ae 290 16 432 71 673 bo 332 

Permite—TotaliValuie:.....c.00cccsecesenss abies alae’ 4,170, 28 ,290 | : : : 
a ae eee ae 3,112,611 |. 498,040} 101,220} 460,683 333,471 
Additions, alterations, repairs.............0s.eseeeeeee 1,057, 622 168, 250 68, 212 256,990 215,861 
Resi BEDI eievesashicipral ave etpleyajs levels scajele’ss0.s(osiein.o Ay iaisiatatis i aiats 1,917,787 433, 135 111, 638 429, 678 346, 748 
Be ctaisohion. Se mea copier. SIR) Sc ker ip at 1,579,118 | 374,665 67,075 | 311,487 279,022 
Additions, alterations, repairs.............sssseseeeee 338, 669 58,470 44,F63 118,191 67,726 
Institutional... ..........68.00 a lsclainwae od vraWbalely He eleteteeere 90,728 3,700 8,800 76,735 20, 830 
New construction.......... clots amicoae = omen iene ereGuTor: AONOGG:'|s a cpbreatans Fis 10000 po 

Additions, alterations, repairs.............2-seeeeeeees 41,662 3,700 , 400 ; 3 
EYERISO@E CLEA 51010 a1 tis 'sis\e pial atsvoiz|nisietnyelcis a'eiaib-¢ «jnjale olnseceletwia'ehe ot 1,875,249 207,980 47,849 55,521 83,195 
ee Lo ae aaa (LO game te EE AS 1, 137,091 18,000 32/700 17/252 25,465 
Additions, alterations, repairs............sseeseeeeeees 288, 158 89,980 15,149 38, 269 57, 730 
1 Sra Gieierr eis isle cleo fe iaieieisiey dis) o @Z\ea.s:a)8is'o/ersiasars 773,507 QOEBO! No Serosns eeials' sie 152,020 90, 784 
ero hsesoiiaa: MLR IEAAG. 24, Qibimneted 345.750 B00 uesk dais oc: 58,520 14/204 
Additions, alterations, repairs...... ee eee ae 427,757 W5P850:|ocwnercics 93,500 76, 580 
nil di Bi Sti eiileciiae ser esaters 12,962 625 1,145 8,719 7,775 
et a a Se hrs Sad 5 te 1,586 375 1,045, 3,424 1,780 
; r Raga c'vine pide acielted ii’ov 350 100 205 5°995 

Additions, alterations, repairs.............eeeee sense BE : 


OO ele 
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TABLE II— RECORD OF BUILDING PERMITS AND THEIR j 
INDEXES OF WHOLESALE PRICES OF BUILDING MATERIALS, 1926-1942. (1926=100) i 
Average Average 
Index of Index of a3: Index of Index of 
Value of building value wholesale Value of building value wholesale 
permits issued of prices of permits issued Of | pice of | 
building | building Year building uilding = 
permits materials permits materials 
evarese =s - 4 
First First First First First First 
July 7 months | 7 months | 7 months July 7 months | 7 months | 7 months 
$ $ $ 
8,341,741 | 56,565,072 (1) 45-2 (?) f(s ee 2,180, 403 12,496,302 12-7 76-5 
12,905,287 | 76,611,855 (@) 59-6 103-6 1982. «2... 4,412,169 28,753,213 29-5 78-1 
11,961,321 | 59,783,865 (1) 54-7 95-0 1031 desde 11,042, 609 69,993,717 71-8 83-3 
6,584,125 | 33,647,625 34-5 87-5 1930... 15,824,781 |101, 238,766 103-9 94-2 
6,114,843 | 32,067,412 82-9 90-2 1020 5...05:3 22,702,584 147,311,851 151-2 99-2 
5,529,295 | 33,586,237 34 5 95-9 1O2B i aseiss 25,761,956 127,798, 943 131-2 96-2 
5,029,802 | 23,352, 686 24-0 84-5 i eres 16,369,195 97,211,914 99-8 96-1 
4,396,402 | 29,036,913 29-8 81-8 1026; 0... 18,683,415 | 97,443,834 100-0 100-8 
3,257,470 | 13, 668, 847 14:0 82-8 


(1) Figures based on values reported by the original 58 municipalities. 
2) Data not yet available. 


‘ 


‘TABLE IIL—VALUE OF BUILDING PERMITS ISSUED BY 58 MUNICIPALITIES IN CANADA IN 
JULY, 1942, AND IN JULY, 1941 


“N.P.I.’—Indicates that no permits were issued during the current month. 
‘‘No Report’’—Indicates that the municipality failed to furnish its monthly report. 


Value of Permits 
Issued during— 


Value of Permits 
Issued during— 


Cities July a Cities ya 
uly 
1942 1941 1943 it 
$ $ 
Hine eerlecbgraeats (anh dlelanig lt veaaie. ae 
hve Pen eeees i : ‘ APTA He. es > Sikety aren 
t Sault Ste. Mar = 
Nova Scotia— *Stratford... 
Halifay. Be PAE 107,725 170,770 *Toronto....... 
eo i a, Se : : East York 
“Sydney Ace iy ee eee 239,000 67,115 *Windsor. . ‘3 
; Riverside 
alg acter 3,675 aero || aah twos ‘ 
Moncton svete eseees 27,890 17,112 ishanicltcbipndiiineei Ade 
BabSnint Jolie Mebats ashe -42sa2cee0ss 95,068 35,597 || Manitoba— 
Quebec— 
thay (*Maisonneuve)........ Ly — 811,661 
En ee : 275,528 
-- Shawinigan Falls........ 59,980 105,745 || S 
Shawinigan Falls...............5. ; 5 aska’ — 
ary. *Sherbrooke Rae BiG 50.04 36,675 106,900 “srg lo 
*Trois-Rivieres...........0.. 00005 25,115 51,470 *Regi ’ 
Westmount: ..scccccccceceee ees 147540 4,820 edGaiie as 
re leo a | tnccat © Joins Oe 
PP RMEBNovillot fohicitos..> oo tetoa ks. 10,150 25,630 
x “Brantford Paes. 78,278 32,309 
ae tham. ae 20,030 61,119 
F Hort am.. ..| 887,485 113,745 
eaGasiphi 3. “| go'tes | 34°00 
 *Hamilton... 157,118 462/043 


Oshawa... 


_ “Kingston... . 36, 855 133,84 
“ * } 6 
© se neal 45,169 110,342 
“London... 62,550 110,505 Prince Rupert 


“3 33,235 105,570 || *v 
*Ottawa...... .. | 1,280,600 310, 400 Wecsca, ok 
“ 87,435 86,769 || *Victoria...........c.sccccee v1 


“Port Arthur..... 55,185 li i 
Dear, Gasthabinen 8,629 || Total 58 Municipalities........... 7,085,076) 
ae ae “} IBGE | sabi vis acta] es | 7 


.. 
aes Indicates a municipality whose records are available back to 1910. 
(4) 56 municipalities only, reporting. 
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EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND THE 
UNITED STATES 


Great Britain 


The British Ministry of Labour Gazette, 
July, 1942, summarizes the April-May em- 
ployment situation in Great Britain as follows: 

The number of men and boys registered at 
Employment Exchanges in Great Britain as 
wholly unemployed at June 15, 1942 (exclu- 
sive of men numbering 24,870 who had been 
classified by interviewing panels as unsuit- 
able for ordinary industrial employment) was 
62,766, showing a decrease of 3,005 as com- 
pared with the corresponding total for May 
11. Those registered as on short time or other- 
wise temporarily suspended from work on the 
understanding that they were shortly to return 
to their former employment numbered 1,861; 
this was a decrease of 738 as compared with 
May 11. Those registered as unemployed casual 
workers (being persons who normally seek 
their livelihood by jobs of short duration) 
numbered 3,002, showing an increase of 51 
since May 11. 

The corresponding figures for women and 
girls at June 15 were 36,474 wholly unemployed 
(exclusive of those, numbering 1,374 who had 
been classified by interviewing panels as unsuit- 
able for normal full-time employment), 1,809 
temporarily stopped, and 258 unemployed 
casual workers. Of the 36,474 wholly unem- 
ployed, 1,445 had been classified as unable 
for good cause to transfer to another area. 
As compared with May 11, the numbers wholly 
unemployed showed a decrease of 6,718, those 
temporarily stopped showed a decrease of 
1,381, and unemployed casual workers showed 


a decrease of 23. 


The number of applicants for unemployment 
benefit or allowances included in the fore- 


going totals for June 15 was 71,793, as com- 


pared with 77,444 at May 11, and 191,358 at 
June 16, 1941. 
United States 


A contraseasonal increase of 257,000 in fac- 
tory employment—between mid-June and 
mid-July, coupled with gains in all other major 
groups, except trade, raised the July level of 
employment in nonagricultural establishments 
in the United States to a new high according 
to a report issued on August 31 by the United 
States Secretary of Labor. The July total 
was 35,000 higher than in the preceding month 
and 2,161,000 above the July 1941 level. 
Recently revised estimates of employment 
in nonagricultural establishments show 37,- 


100,000 employees in July as compared with 


36,665,000 
1941, « + 
-61318—74 


in June and 34,939,000 in July 


In addition to the substantial gain from 
June to July in factory employment, gains 
were reported in the Federal, State, and local 
government services (137,000); contract and 
Federal force account construction (70,000) ; 
finance, service, and miscellaneous industries 
(36,000); transportation and public utilities 
(32,000); and mining (3,000). Employment 
in wholesale and retail trade establishments 
declined by 100,000, the usual seasonal decline 
at this season being augmented by decreases 
resulting from government restrictions in cer- 
tain lines of trade. 


The major portion of the employment gain 
of 2,161,000 over the year was in the manu- 
facturing industries which increased by 
1,472,000. The Federal, State, and local gov- 
ernment, service, transportation and_ public 
utility, and finance, service, and miscellaneous 
groups also showed increases from July 1941 
to July 1942, while in trade, mining, and 
contract construction fewer workers were em- 
ployed in July 1942 than a year ago. The 
decline in trade employment was substantial, 
331,000. 

The number of wage earners in the manu- 
facturing industries regularly surveyed in- 
creased by 1-8 per cent between June and 
July, the largest rise in any month since 
June 1941. Corresponding weekly pay rolls 
increased by $8,998,000 (24 per cent). Nor- 
mally at this time of the year there is a 
seasonal decline of 1-5 per. cent in factory 
employment and of 3-7 per cent in pay rolls. 

The increases of 2:0 per cent in employment 
and 2-5 per cent in pay rolls in the durable 
goods group were caused almost entirely by 
expansion of the war industries notably ship- 
building, aircraft, instruments, electrical 
machinery engines, ammunition, machine 
tools and explosives. For the third successive 
month a substantial increase in employment 
(3-9 per cent or 14,500 workers) occurred in 
the automobile industry, where extensive con- 
version to production of war materials has 
taken place. 

The seasonal rise in the canning and pre- 
serving industries accounted for three-fourths 
of the employment increase of 1:6 per cent 
or 76,000 in the nondurable goods group. 
Other sizable increases occurred in confec-. 
tionery (5:6 per cent), beverages (5+1 per 
cent), slaughtering and meat packing (3-5 
per cent), and baking (3-4 per cent). The 
continued expansion in the rubber tire in- 
dustry in July (7-4 per cent or 4,400 wage 
earners) reflected increased production on 
government. orders. 
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The July factory employment and pay-roll 
indexes, 141-6 and 202-4 respectively, on 
the 1923-25 base, exceeded all previous levels 
and represent increases of 8-4 per cent and 
32:5 per cent over the July 1941 levels. The 
larger gains in pay rolls than in employment 
over the year reflect the increase in hours 
worked, overtime premiums and wage-rate 
increases. 

A seasonal employment decline of 2°7 per 
cent accompanied by a pay-roll loss of 1-5 
per cent was reported by retail trade estab- 
lishments. All major retail groups shared in 
the employment decrease, the most pro- 
nounced occurring in the apparel group 
(9-9 per cent). In the general merchandise 
group the employment curtailment of 4:2 
per cent was less than the usual July decline. 
Factors contributing to the employment de- 
cline of 6:6 per cent in retail trade between 
July 1941 and July 1942 were the losses of 
21-2 per cent in furniture and house fur- 
nishings and 43-5 per cent in the retail auto- 
motive group. 

SE In wholesale trade a contraseasonal loss 
. of 0-7 per cent in employment was accom- 
panied by a slight gain of 0-2 per cent in pay 
rolls. The automotive group showed an em- 
he. ployment loss of 1-7 per cent, continuing the 
fe . series of employment declines which began in 
the fall of 1941, and dry goods, machinery 
and petroleum products firms also reported 
declines. The most pronounced gain among 
the more important wholesale groups occurred 
in farm products (1:7 per cent). 
Telephone and telegraph companies increased 
employment by 0-8 per cent, and street 
railways and bus companies continued to hire 
additional workers, the increase of 1-1 per 
 eent raising the July employment level 7-7 
per cent above July, 1941. Pay rolls increased 
1-4 per cent over the month and were nearly 
20 per cent higher than last July. Restrictions 
bc affecting expansion and repairs in the electric 
light and power industry were reflected in the 
employment loss of 0-7 per cent which con- 
tinued the curtailment begun in September, 
--:1941.. The decline over the year was 8:2 
per cent. 

; Employment increased in anthracite mines 
by 3-4 per cent, and in bituminous coal mines 
by 0°6 per cent, but pay rolls declined by 
18-4 per cent and 16-3 per cent, respectively, 
due to decreased production caused by the 
observance of the miners’ holiday and the 
4th of July, as well as the inclusion of a 
 jarge amount of vacation pay in the June pay 
» roll. ; 


change since June but pay rolls decreased 
by 1°6 per cent. While employment was 
_ 3-5 per cent higher than a year ago, the pay- 
' roll index in this industry (100:3 per cent of 


4 
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the 1929 average) was 26-4 per cent above 
July of last year. Employment in iron mines 
increased 1:7 per cent over the month interval, 
copper mines reported no change, and lead 
and zinc mines reported a decline of 2:4 per 
cent. Employment in gold and silver mines | 
also decreased (4:5 per cent). Employment 
remained at the June level in quarries and 
nonmetallic mines but was slightly reduced 
in crude petroleum production (0-5 per cent). 

Year-round hotels and dyeing and cleaning 
plants curtailed employment seasonally by 
1-3 per cent and 2-4 per cent, respectively, 
and brokerage firms reduced personnel by 
3-8 per cent. Laundries reported a better- 
than-seasonal employment gain of 4 per cent, 
and insurance companies increased their staffs 
by 1:4 per cent. 

Wage-rate increases averaging 7-5 per cent 
and affecting 183,000 factory wage earners 
were reported by 429 establishments out of 
a reporting sample of about 30,000 estab- 
lishments employing 7,000,000 workers.. In 
non-manufacturing industries, the largest num- 
bers of workers affected by wage increases 
were reported by street railway and bus 
companies, 11,804 employees; electric light © 
and power companies, 6,575 employees; and 
copper mines, 4,292 workers. | 

The increase of 162,000 in Federally-financed — 
construction employment in July, 1942, 
brought the total to the record level of 
1,856,000. This was an increase of more than 
1,025,000 (123 per cent) over the same month 
of last year. 

War construction was entirely responsible 
for the increase in July, with the major 
expansion concentrated on shipbuilding and 
airport projects. Nine out of every 10 con- 
struction workers engaged on projects financed — 
from federal funds were working on war 
projects. Only one out of every seven was 
employed directly by the Federal Govern- — 
ment, the others being employed by con- 
tractors and subcontractors, 

The executive service of the Federal Gov-- 
ernment in July added 171,000 employees — 
of whom approximately 3 per cent were hired 
for work inside the District of Columbia. 
The July  executive-service employment 
amounted to 2,401,000 or almost 75 per cent 
more than July of last year. ie 

All work-relief programs showed sizeable — 
declines in personnel in July, 1942. The 
WPA released 173,000 workers and the NYA 
released 199,000. The major factor in the 
NYA decline was the closing of the student- _ 
work program during the summer vacation — 
period. The CCC decline of 58,500 reflected - 
curtailment of the program as a result of a 
smaller appropriation for the new fiscal year. 
In July work-relief programs carried a total — 
of 660,000 names on the rolls. ‘9 
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FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS 


RIOR to the establishment of Wartime 
Wage Control under P.C. 8253, inspec- 
tion and enforcement of fair wages-and labour 
conditions on Government contracts was pro- 
vided under P.C. 5522 of July 22, 1941 
(Lasour Gazerre, August 1941, page 869), 
which empowered the Minister of Labour “to 
appoint any provincial official or any other 
person authorized to inspect labour conditions 
pursuant to the law of any province as his duly 
authorized representative for the enforcement 
of the fair wages and labour conditions on 
Dominion contracts.” It also established a 
penalty for any person who obstructs such a 
representative in the pursuit of his duties. 

P.C. 1774 of March 9, 1942, replaces the 
foregoing Order and gives recognition to the 
jurisdiction of the National War Labour Board 
which was charged in P.C. 8253 of October 
24, 1941 with the administration of the fair 
wage and labour conditions on Government 
contracts, as well as the administration of the 
wages and cost-of-living bonus provisions of 
that Order. P.C. 1774 also contemplates the 
extension of the appointment of representa- 
tives of the Minister of Labour to include 
provincial wage commissions, parity commit- 
tees, or other agencies whose inspection func- 
tion would usefully serve the National or a 
Regional War Labour Board with respect to 
the enforcement of those matters with which 
such Boards are charged. 

Accordingly the National War Labour 
Board is now furnished from month to month 
with information regarding contracts awarded 
by various departments of the Government 
of Canada, which include among their pro- 
visions fair wages conditions for the protec- 

tion of the labour to be employed. 4 
_ The Fair Wage Policy of the Dominion 

Government was ‘originally adopted in 1900 
‘and was expressed in an Order in Council of 
June 7, 1922, which was subsequently amended 
by Orders in Council of April 9, 1924, and 

of December 31, 1934. The Fair Wages 

Order in Council contains certain conditions 
marked ‘“‘A” which are applicable to contracts 
for building construction work, and certain 
other conditions marked “B” which apply 
in the case of contracts for the manufacture 
of various classes of Government supplies and 
equipment. 

On May 30, 1941, an Order in Council, P.C. 
3884, was passed rescinding the schedule of 
minimum wage rates set out in the “B” con- 
ditions which had been in effect since Decem- 
ber, 1934, and establishing increased rates of 
35 cents and 25 cents respectively for male 
and female workers over eighteen years of 

age. It also made provision for a system of 


J 


¥ — . | 
rie a ‘ 


permits to employ beginners and: handicapped 
workers at sub-standard rates, and provided 
penalties for non-compliance with the pre- 
scribed rates. 

On October 4, 1941, P.C. 3884 was revoked 
by the passage of Order in Council P.C. 7679 
and minimum rates were prescribed for all 
employees of Government contractors and 
subcontractors. (The full text of this Order 
in Council appears at pages 1226 and 1237 of 
the Lasour Gazerre for October.) 

The four major changes made by the new 
Order are: (1) the application of the minimum 
rates to all employees of contractors and sub- 
contractors throughout an establishment of 
which any part may be engaged on Govern- 
ment orders, and not only as previously to 
those employees actually engaged on Govern- 
ment work; (2) the addition of a new mini- 
mum wage rate of 20 cents an hour for em- 
ployees under 18 years of age whose rates 
previously had been set by provincial regula- 
tion; (3) the authorization of special begin- 
ners’ rates; and (4) the exemption from the 
necessity of obtaining beginners’ permits 
unless the number of beginners exceeds a 
quota of 20 per cent of the total number of 
employees in any establishment. 

Respecting contracts for building and con- 
struction work, the “A” conditions of the Fair 
Wages Order in Council of 1922 as amended 
in 1924, were suspended in 1930, in so far as 
wages and hours are concerned by an Act of 
Parliament known as “The Fair Wages and 
Hight-Hour Day Act, 1930.” This Act, how- 
ever, has now in turn been superseded by “The 
Fair Wages and Hours of Labour Act, 1935,” 
which came into force on May 1, 1936. This 
clause relating to wages and hours in the 
last named statute is in the terms following :— 

“All persons in the employ of the contractor, 
subcontractor, or any other persons doing: or 
contracting to do the whole or any part of the 
work contemplated by the contract shall during 
the continuance of the work be paid fair 
wages: * 

The working hours of persons while so em- 
ployed shall not exceed eight hours per day or 
forty-four hours per week except in such special 
cases as the Governor in Council may other- 
wise provide or except in cases of emergency 
as may be approved by the Minister.” 

This Act, like the 1930 measure, applies not 
only to contracts made with the Government 
of Canada for the construction, remodelling, 
repair or demolition of any work, but also to 
workmen employed on works of this nature 
by the Government direct who are excluded 
from the operation of the Civil Service Act. 
It contains, however, a provision which did 
not appear in the 1930 legislation, which 
applies the fair wages policy to works of con- 
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struction, remodelling, repair or demolition 
that are assisted by federal grant in the form 
of contribution, subsidy, loan, advance, or 
guaranteé. Thus, with respect to works for 
the elimination of grade crossings, towards 
which assistance is granted from Dominion 
public funds under Orders of the Board of 
Transport Commissioners, and certain other 
works being carried out under agreements with 
the provinces which are also assisted by grant 
of federal funds, the same labour conditions 
are enforced which apply to works of building 
and construction undertaken for the various 
departments of the Dominion Government. 

The practice of the different departments of 
the Government, before entering into contracts 
for the construction, remodelling, repair or 
demolition of any work, is to obtain before- 
hand from the Department of Labour schedules 
setting forth the current wage rates for the 
different classes of workmen required in the 
execution of the work. These schedules, known 
as fair wages schedules, are thereupon included 
by the department concerned in the terms of 
contract. 

Both in the case of contracts for building 
‘and construction work and in the case of 
contracts for the manufacture and supply of 
fittings and supplies, the Minister of Labour 
is empowered to determine any questions 


which may arise as to wages rates for over- 


time and as in the proper classification of any 
work for the purposes of wages and hours. In 
the event of a dispute arising as to what is the 
current or fair and reasonable rate of wages 


or what are the current hours fixed’ by the 


custom of the trade, or fair and reasonable 
hours, on contracts for governmental supplies 
and equipment the Minister of Labour is 
vested with authority to make binding deci- 
slons. 

In the case of contracts for building and 
construction work and also of contracts for 
governmental supplies and equipment, the con- 
tractor is required to post and keep posted in 
a conspicuous place on the premises where the 
contract is being executed, occupied or fre- 
quented by the workmen, the fair wages clause 


or schedule inserted in his contract for the 
‘protection of the workmen employed. The 
contractor is also required to keep proper 


books and records showing the name, trades 


and addresses of all workmen in his employ 
and the wages paid out and time worked by 


such workmen, these records to be open for 


inspection by fair wages officers of the Gov- 
ernment, any time it may be expedient to 


the Minister to have the same inspected. 
‘It is further declared that the contractor 
shall not be entitled to payment of any money 
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which would otherwise be payable under the 
terms of contract until he has filed a state- 
ment showing: (1) the wages rates and hours 
of labour which are in force for the various 
classes of worknien; (2) whether any wages — 
or payments remain in arrears; and (3) that 
all of the labour conditions of the contract 
have, been complied with. In the event of 
default being made in the payment of the 
wages of any workmen employed, claim there- 
for may be filed with the minister of the 
department with which the contract has been 
made and payment of such claim may be 
made by the latter. p 

All workmen employed in the execution of 
these contracts shall be residents of Canada, 
unless the minister of the department with 
which the contract has been made is of the 
opinion that Canadian labour is not available, 
or that other special circumstances exist which 
render it contrary to the public interest to 
enforce this provision. 

In the case of contracts for building and 
construction works, clerks of works or other 
inspecting officers appointed by the Govern- 
ment to ensure the due observance of the con- 
tracts are specially directed by the Fair Wages 
Order in Council to do all in their power to- 
see that the labour conditions are fully com- 
plied with and to report any apparent viola- 
tions to the department with which the 
contract is made. : 

In the case of contracts for the manufacture 
of the classes of supplies coming under the 
“B” Conditions of the Fair Wages Order in 
Council it is required that the contractor’s 
premises and the work being performed under 
contract shall be open for inspection at any 
reasonable time by any officer authorized by — 
the Minister of Labour for this purpose, and 
that the premises shall be kept in sanitary 
condition. » ; 

Contracts for dredging work also contain 
provisions. for the observance of current or 
fair and reasonable rates of wages and hours, 
and empower the Minister of Labour to deal 
with any dispute which may arise. ; 


War Contracts 


All contracts awarded by the Department of 
‘Munitions and Supply are subject to labour 
conditions for the protection of the work- 
people concerned. ; 

In the case of building and construction 
contracts, the labour conditions include fair — 
wages schedules based’ on the rates current in — 
the particular district where the work is being ‘I 
performed, and provide that the working B 
hours shall not exceed eight per day and ~ 
forty-four per week. 
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_ In the ease of contracts for the manufacture 
and overhaul of aircraft, the labour conditions 
include one scale of minimum wage rates which 
has been approved for all work of this nature 
undertaken in Eastern Canada (Ontario, 
Quebec and the Maritime Provinces), and a 
separate and higher scale for all such contracts 
undertaken in Western Canada (comprising the 
area from Fort William to the Pacific Coast). 
These contracts are subject also to a working 
week of not more than forty-eight hours, 
provision being made that any necessary and 
authorized overtime work shall be paid for at 
a rate of not less than one and one-half times 
the regular rate. 


Contracts for shipbuilding and repair are all 
subject to labour conditions including fair 
wages schedules based on the rates current in 
the district where the work is being executed. 
Provision is made for the observance of work- 
ing hours of not more than forty-eight per 
week and for a wage of not less than one 
and one-half times the regular rate for any 


overtime that is necessary and authorized by 
the Dominion Government inspector in the 
plant. 

Contracts for the manufacture of equipment 
and supplies for the defence forces are subject 
to the “B” labour conditions of the Fair 
Wages Order in Council referred to in the 
introduction to this article. 


Schedules Prepared and Contracts Awarded 
During August 


During the month of August the National 
War Labour Board prepared, on request, 203 
fair wages schedules for inclusion in building 
and construction contracts proposed to be 
undertaken by various departments of the 
Government of Canada in different parts of 
the Dominion. 

Particulars of the contracts which have been 
entered into recently by the various Govern- 
ment departments (other than the Depart- 
ment of Munitions and Supply) appear in the 
accompanying table:— 


Department Description of Location Name of Date of Amount of Labour 
Contract Contractor Contract Contract Conditions 

Transport ..|Additional aero- |Scoudouc, N.B..|Dexter Construction] July 24, 1942 | $ 39,268 00 |‘‘Al’’—Wage 
drome develop- Co., Ltd., West- Schedule. 
ment. monet Co., 

Transport......|Additional aero- |Sturdee, Sask...|W. B. Ramsay, Re-| July 24, 1942 30,415 00 |‘‘A1”—Wage 
drome develop- gina, Sask. Schedule. 
ment. re 

Transport......|Additional aero- |Yorkton, Sask../W. B. Ramsay, Re-| July 24, 1942 69,265 00 |‘‘Al”—Wage 
drome develop- gina, Sask. Schedule. 
ment. ae ai 

Transport......|Additional aero- |Mount Hope, {Brennan Paving Co.,| July 238, 1942 61,005 00 |‘‘Al’’—Wage 
drome develop- Ont. Ltd., Hamilton, Schedule. 
fae E.F.T.S. & Ont. 

Transport...... Construction of Hamlin, Sask...|Dorosz Brothers, | July 23, 1942 6,363 22 |‘‘Al’’—Wage 

‘ water supply main Regina, Sask. Ly Schedule. 

Transport .|Additional aero- |Moncton, N.B..]Rayner Construc- | July 17, 1942 133,187 50 |**‘Al’’—Wage 
drome develop- hep Ltd., Toronto Schedule. 
ment. mt. ies 

Transport .|Additional aero- |Paulsen, Man,..|A. N. Duff, Regina,| July 28, 1942 88,682 50 |‘‘Al eit) 
paag eebrr Sask. Schedule. 
ment “ee ” 

T in en ca Aerodrome develop-|Gimli, Man.....|Bird Construction | July 28, 1942 656,755 00 |‘‘Al’’—Wage 

Tanspo} ee » TSE Li Co. ltd, Regina, ities, Schedule. 
“Mai ? 
“Al’—Wage 
Transport...... Additional airport| North Junction,|A. N. Duff, Regina,| July 28, 1942 19,837 50 
development, R.1] Man. Sask. Schedule. 
Transport ee Dorks, Brantford, Ont.|Johnson Brothers | July 29, 1942 59,237 50 |“‘Al’’—Wage 
"drome eG Co., Ltd., Brant- Schedule. 
ment, S.F.T ford, Ont. 
Main BAe? Wi: 
rt......|Additi onal airport|St. Hubert ,P.Q.|Raymond McDonell] July 29, 1942 169,950 00 —Wage 
ae aaiigneks are SS aC &: ce a , Mont- Schedule. 
8.F.T.S. Main. bp 
ae Al’”’—Wage 
Transport......|Additional aero- |North Battle- Ww. C. Wells, Wilkie,| July 29, 1942 84,565 00 
2 drome ne ford, Sask. Sask. Schedule. 
mort S.F.T 
Transport...... Additions] airport |Calgary, Alta...|Dutton Bros. & Co.,| July 30, 1942 278,986 50 pcan pc 
; development. Calgary, Alta. i fon tee ERA le ee 
Transport......|Additional aero- |Shepard, Alta.../Doncaster Construc-) Aug. 4, 1942 55,9 Sched: fi 
~ drome develop- — Cos Lid. chedule. 
; t. monton, Alta. chee 

Transport...... Additional aero- |Macleod, Alta..|General Construc- | Aug. 5, 1942 63,540 00 i res 
drome develop- tion Co., Lid., chedule. 
ment, S.F.T.8. Vancouver, B.C. j 

Transport...... ladditionl aero- |Claresholm, General Construc- | Aug. 6, 1942 81,320 50 ee 
drome ee Alta. tion Co., Ltd., edule. 

~ ment, } TS. Vancouver, B.C. 
rie Main. 
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Labour — 
Conditions 


Date of Amount of 


Name of 
Contract Contract 


Location 
Contractor 


Description of 


Department 
Contract 


“*A1"’—Wage 


Rockcliffe, Ont.|O’Leary’s Limited,| Aug. 10, 1942 34,971 50 Schedule. 


Ottawa. 


Transport...... Development of En- 
trance Road to 
Rockcliffe Air 


Station. rae 
BE dats d 1 .  |Mossbank, Sask.|Hett & Sibbald Ltd.| Aug. 12, 1942 19,956 50 Al’’—Wage 
“Hove ac a aenees : Prince Albert, Schedule. 
Transport : Aug. 13, 1942 33, 664 50 "AL Miee 
Transport . Sterling Congtruc- Aug. 18, 1942 9,735 00 |‘‘Al'’—Wage 
4 development, tion Co., Ltd., Schedule. 
E.F.T.S. Windsor, Ont. 184 (“A —W 
Transport...... Construction of Vanscoy, Sask. .| Nelson River Con-| Aug. 10, 1942 8,20 4 ia pee 
water supply main _chab: ee chedule. 
innipeg, gat, 
T PGs gota Additional airport |North Bay,Ont. Angus & Taylor Lim- Aug. 14, 1942 278,750 25 Al’’—Wage 
amet eiatelapaiant ‘ y red, North Bay, : Schedule. 
tr 
Transport...... Additional airport |Vancouver, B.C.|Columbia Bitulithic| Aug. 15, 1942 | 1,033,250 25 |‘‘Al’’—Wage 
development. ing Vancou- ‘ Schedule. 
ver, B . n “ ” 
Transport...... Aerodrome develop-|Goderich South, |Sandy Contracting | Aug. 19, 1942 37,275 00 |‘‘Al’’—Wage 
ment, Relief to Ont. & Machine Works, Schedule. 
, Goderich. Goderich, Ont. pene 
Transport......|Additional aero- Macdonald, Long Lac Construc- Aug. 20, 1942 110,228 00 Al1’’—Wage 
drome develop- Man. tion Co., Ltd. ' Schedule. 
Port Arthur, Ont. pees 
NV Transport Dafoe, Sask....]W. B. Ramsay, Re|- Aug. 20, 1942 184,070 00 |‘‘Al’’—Wage 
c drome develop- gina, Sask. Schedule. 
. ment. 
om Transport...... Additional airport |Edmonton, Crown Paving and| Aug. 20, 1942 | 1,026,431 40 |‘‘Al’’—Wage 
development. Alta. Construction Co., Schedule. 
‘> lad, , Edmonton, 
* 
3 Transport......|Additional airport [Boundary Bay, |Dawson Wade & Co.) Aug. 20, 1942 1,083,898 00 |‘*Al’’—Wage 
ae development. B.C. ees Vancouver, Schedule. 
+s Transport......|Additional aero- .|Long 1 Aug. 20, 1942 98,682 50 |‘‘Al’—Wage 
ra Fe develop- i Schedule. 
8. Port Arthur, Ont. 

; Transport...... ..|Doncaster Construc-}| Aug. 27, 1942 278,420 00 |‘‘Al’’—Wage 
drome develop- tion Co., Ltd., Schedule. 
ment, R.1 to Vul- Edmonton, Alta. 
can. 

Meeks Aerodrome devel- |Champion, Alta.|W. H. Reed, Ed- | Aug. 19, 1942 31,840 00 |‘‘Al’’—Wage 
Spee iB .1 to monton, Alta. Schedule. 
rkealdy 
sine Airport develop- |Woodcock, B.C.|Dutton Bros. & Co.,| Aug. 27, 1942 357,453 50 |‘*A1"’—Schedule 
ment. — Calgary, Alta. 
..{Construction of | |Holsom, Alta...|Western Drainage | Aug. 19, 1942 11,128 50 |“‘A1”’—Schedule 
water supply main Co., Ltd., Medi- ; 
¥ : 4 cine Hat, Alta, |. ; ae 
Public Works. . iv-| July 22, 1942 | Unit prices, “A1"—Schedule ~ 


Approx. expend. 


Public Works. . July 24, 1942 Sct pelos, “A1’—Schedule 
wharf extention. : Approx. expend. 1 
$ 10,874 00 


..|Installation of me-|Daly Building, 
| chanical underfeed| Ottawa, Ont. 
iutelistion .of 

'P allation of me- . i 

chanical underfeed imi oe Rees 
Montreal, Que. 


M: iti sa . a , 
pavilion, detention} pital, West Nee Ot Penis, geciee Fy artist 
unit. Saint John, Fairville, N.B. 


L G. A, Crain & Sons, 
east wing. # Ottawa, Ont. 
Public Works, .|Installation of New sha toast Oisndiza © Beet 
Pu it me-| New Sha “4 
chanical underfeed Honptal, Pe voree. Ltd. Sil, Pa Rey 
stokers. Vancouver, Vancouver, B.C. 


. .|Surfaci arantine riti nstruc-| Aug. 25, 1942 7,821 45 


Aug. 10, 1942 5,400 00 |A1”—Schedule~ 


“A1"—Schedule | 


_ Public Works. . Aug. 17, 1942 34,708 00 


and unit prices 


sion of ro 
Prone} ee ony Soe 
../Construction of a wa, Ont.. Aug. 29, U: 

temporary wall. : struction Co., ee ee Pedy 


patited, , Toronto, /$ 5, 759 35 
xe Dredging, adjacent Cuore Ont....]Russell Construction] July 22, 1 Approx. expend.|''A2”’ neral 
to the West Har- Co., Ltd., Topsite a oes ee 8. 13 oF ro ae fs 


bour Wall. Ont. 
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GROUP “B” CONTRACTS 


Manufacture and Supply of Equipment, Sup- 
plies, Interior Fittings, etc. 


Notr.—Each of the contracts noted under 
this heading contains the “B” Labour Con- 
ditions referred to in the introduction to 
this article. 


Royat Canapian Movunrep Portce 


Nature of Contract Contractor 


Service trousers.. .. .. .. .. Woods Manufacturing Co. 
Ltd., Ottawa, Ontario 

.. Bates & Innes Ltd., Carleton 
Place, Ontario 

«. The C. Turnbull Co. Ltd., 
Galt, Ontario. 


OUTTA sit Siultiviere wate 


Undershirts and drawers. 


Post Orrice DrpartMENT 


Nature of Contract Contractor 


Making metal dating stamps 
and type cancellers, etc... Pritchard-Andrews Co. of 
Ottawa, Limited, Ottawa, 
Ont. 
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Nature of Contract Contractor 


Making and repairing rubber 
stamps, daters, etc.. .. .. Pritchard-Andrews Co. of 
Ottawa, Limited, Ottawa, 
Ont. 
Making and supplying letter 
carriers’ uniforms .. . Uniform Company Reg’d., 
Quebec, P.Q. 
Horn Bros. Woollens, 
Lindsay, Ont, 
Paris Wincey Mills Co., 
Ltd., Paris, Ont. 
Barringham Rubber Co., 
Ltd., Oakville, Ont. 
Wm. Scully, Ltd., Montreal, 
jt 
Mail bag fittings ........... Hamilton Cotton Co., Ltd., 
Hamilton, Ont. 
Bell Thread Co., Ltd., 
Hamilton, Ont. 
Kingsley Mfg. Co., Ltd., 
Toronto, Ont. 
Monarch Belting Co., Ltd., 
Montreal, P.Q. 
Stamping machine parts ... Machine Works, Litd., 
Mail DALgZing s:0 cncna sivas sees Dominion Textile Co., Ltd., 
Montreal, P.Q. 
Galt Art Metal Co., Ltd., 
Galt, Ont. 


Letter boxes, etc... .. .. .. 


RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES 


PADUSTRIAL agreements and schedules of 
wages and working conditions received in 
the Department are outlined in the Lasour 
Gazette from month to month. It is not 
always possible because of limitation of space 
to include all agreements received each month. 
The agreements are in most cases signed by 
representatives of the employers and workers, 
but schedules of rates of wages, hours of 
labour and other conditions of employment 
drawn up and verbally agreed to by repre- 
sentatives of the employers and workers are 
also included. Verbally accepted agreements 
are so indicated. : 
Agreements made obligatory under the Col- 
lective -Agreement Act in Quebec are sum- 
marized in a separate article following this. 


Manufacturing: Animal Foods 


WInynirec, MANITOBA~—WESTERN Packine Co. 
Lrp, AND WESTERN PACKING EMPLOYEES 
FF EDREAL UNION. 
Agreement reached through conciliation by an 
Industrial Disputes Inquiry Commissioner, as 
noted on page 1006 of this issue. Agreement to 
be in effect from August 15, 1942, to August 
15, 1943. : . 

The Company recognizes the union as the sole 
bargaining agent for its members, and will not 
discriminate against them. 

Hours: 54 per week. Overtime and all work 
on statutory holidays, time and one half. 

Wages and cost-of-living bonus are stated to 
be part of this agreement, but these provisions 
were not shown in the agreement. One week’s 
vacation with pay for permanent employees 
with two years’ continuous employment. T:0- 
vision is made for provement of certain work- 

jing conditions and for the arbitration of dis- 
putes. i 


Manufacturing: Pulp, Paper and Paper 
Products 


St. JEROME, QUEBEC.—ROLLAND Paper Co. Lop. 
AND THE INTERNATIONAL BROTHERHOOD OF 
Paper Maxkers (LOCAL 455) AND THE INTER- 
NATIONAL BROTHERHOOD oF PULP, SULPHITE 
AND PapeR MILL Workers (LocAL 106). 


_ Agreement reached following strike reported 
in the Lasour GAZETTE, June, page 673, and 
application for a Board under the Industrial 
Disputes Investigation Act, conciliation by an 
Industrial Disputes Inquiry Commissioner and 
subsequent withdrawal of the application, as 
noted on page 1006 of this issue. Agreement to be 
in effect from July 31, 1942, for the duration of 
the war. The wage scale to remain in effect 
from June 1, 1942, for 18 months. 


The company recognizes the unions as repre- 
senting their members. All permanent em- 
ployees who have been, are, or later become 
union members will maintain 
bership during the life of 
New employees exept those 
ployed are to join the union, 


Hours of employment for all workers not 
normally ‘to exceed 50 per week. For day 
workers, hours of regular employment to be as 
scheduled in each department; overtime to be 
paid for any time before 7.30 a.m. and after 
5.30 p.m., after 3 p.m. on Saturdays and for all 
work on Sundays and holidays. For tour work- 
ers, shifts are 8 per day, shifts to rotate weekly 
unless changed by agreement. One week’s vaca- 
tion with pay for employee who have been 
steadily employed by the company for a year 
prior to June 1, 1942. In making promotions, 
the management will consider—first: merit, 
character and ability; second: extent and quality 
of education; third: physical fitness; fourth: 
length of service. Provision is made for adjust- 
ment of grievances. The wage scale attached 
to this agreement, dated June 1, 1942, is to 
remain in effect for 18 months. 


this agreement. 
temporarily em- 


such union mem- - 
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Mont-RoLtLaND, QUEBEC.—ROLLAND PAPER Co. 
Lrp. AND THE INTERNATIONAL BROTHERILOOD 
or Parrr Makers (LocaL 454). 
Agreement reached in the same circumstances 
and with the same conciliation as 1n the case 
of the mill of this company at St. Jerome, as 
noted above. The terms of the agreement are 
the same as that at St. Jerome, with the 
exception of the wage scale. This wage scale 
also is dated June 1, 1942, and is to remain 1n 
effect for 18 months. 


Construction: Shipbuilding 


Port DaLHousiz, Onrario—Muir Dry Dock 


Co. Lrp. AND THEIR EMPLOYEES. 


Agreement reached following application for 

a Board under the Industrial Disputes Investi- 

_ gation Act, conciliation by an Industrial Dis- 
putes Inquiry Commissioner, and subsequent 

withdrawal of the application, as noted on 

page 1006 of this issue. Agreement to be in 


COLLECTIVE AGREEMENT ACT, QUEBEC 
Recent Proceedings Under the Act 


HE Collective Agreement Act was assented 

to June 22, 1940, and was summarized in 

the Lasour Gazerre, August, 1940, page 812. 
It replaces the Collective Labour Agreements 
Act, 1988. Agreements and regulations under 
the “Collective Labour Agreements Act,” the 
“Act respecting Workmen’s Wages” and under 
the original Act, “The Collective Labour 
Agreements Extension Act, 1934,” continue in 
effect for the period for which they were made 
ér have been renewed or amended. Under the 
Collective Agreement Act, any party to a 
collective agreement made between the repre- 
sentatives of an association of employees and 
the representatives of an association of 
employers or one or more employers may 
apply to the Lieutenant-Governor in Council 
through the provincial Minister of Labour to 
have those terms of such agreements which 
govern wages, hours of labour, apprenticeship, 
classification of operations, determination of 
glasses of employers and employees and all 
such provisions as the Lieutenant-Governor in 
Council may deem in conformity with the 
spirit of the Act made obligatory on all 
employers and employees in the trade, indus- 
try, commerce or occupation throughout the 
province or within the district determined in 


i the agreement. Notice of such application is 


published and thirty days is then allowed for 
filing of objections and the Minister may hold 
an inquiry. After this period, if the Minister 
considers that the terms of the agreement 


“have acquired a preponderant significance 


and importance” and that it is advisable with 
- due regard to economic conditions, an Order 
_ in Council may be passed granting the appli- 
-eation and making the provisions of the 

agreement obligatory from the date the Order 
- in Council is adopted. The Order in Council 
_ may be amended or revoked by a further 


ie 
a 
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effect from May 28, 1942, until ten days after 
the cessation of present hostilities. ; 
No discrimination to be shown against any 


mployee on account of his belonging to a 
sa sd per day, 5 on Saturday, a 


union. Hours: 9 pe é 
50-hour week; overtime at time and one half; 
work on Sundays and four holidays, time and 


one half; work on three holidays, double time. 
Time and one quarter to be paid for all dirty 
work and working in excessive heat from 
boilers. Basic hourly wage scale: helpers 45 
cents during first three months, 50 cents during 
second three months and 55 cents thereafter. 
Apprentices to serve four years and to start at 
25 cents per hour, with regular increases there- 
after. cost-of-living bonus to be paid in 
accordance with Order in Council. P.C. 5963 of 
July 10, 1942, and amendments, with October, La 
1941 as the base upon which the cost-of-livin: 
shall be computed. Seniority to be consider 
in laying off men. Provision 1s made for 
arbitration of disputes. 


Order in Council on the recommendation of 
the Minister of Labour after consulting the 
parties to the agreement and after the 
required notice has been published in the 
Quebec Official Gazette. A parity committee 
(formerly called a joint committee) must be 
formed by the parties to an agreement made 
obligatory under this Act and the Minister 
may add to such committee representatives 
nominated by employers and employees not 
parties to the agreement. The committee is 
to make its own by-laws and when these are 
approved by Order in Council and noted in 
the Quebec Official Gazette, the committee is 
constituted a corporation. A parity committee 
may require certificates of competency from. 
workers within the scope of the agreement — 
and such by-laws must be approved by Order 
in Council and published in the Quebec 
Official Gazette. Proceedings under the Collec- 
tive Labour Agreements Extension Act were 
summarized in the Lasour Gazerrse from June, 
1934, to July, 1937. Proceedings under the 
Workmen’s Wages Act were noted in the © 
issues from July, 1937, to April, 1938. Pro- 
ceedings under the Collective Labour Agree- 
ments Act are noted in the issues from May, 
1938, to July, 1940. Proceedings under the 
Collective Agreement Act are noted in the ~ 
issues beginning August, 1940. “he 

Recent proceedings under the Act include 
the correction of two Orders in Council and 
the amendment of thirteen agreements in — 
addition to the same amendment which was | 
made to all twelve of the building trades 
agreements; these are all noted below. A 
request for the extension of a new agreement — 
covering checkers and ‘coopers engaged in 
connection with ocean navigation ships in th 
harbour of Montreal was published in the 
Quebec Official Gazette, August 29. a 


SmrTemsBer, 1942 
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In addition Orders in Council were pub- 
lished in the Quebec Official Gazette, during 
August, approving or amending the constitu- 
tion and: by-laws of certain parity committees, 
and others approving the levy of assessments 
or amending previous Orders in Council in 
this connection, by certain other parity com- 
mittees. 


Manufacturing: Fur and Leather Products 


Fur Manuracrurine Inpusrry (WHOLESALE), 
Montrear— 


An Order in Council, dated July 24, amd 
published in the Quebee Official Gazette, August 
1, extends the term of this agreement (LABOUR 
~GAZEITE, September, 1940, page 970, May, 
1942, page 630, and August, page 978) to 
October 31, 1942. 


4 Manufacturing: Textiles and Clothing 


Women’s Cioak Anp Suir Inpustry, Province 
OF QUEBEC.— 


A correction in the Order in Council making 
this agreement obligatory (LABouR GAZETTE, 
October, 1937, page 1157; May, 1940, page 
496, August, page 866, November, page 1202; 
October, 1941, page 1314; August, 1942, page 
978) sets the date from which this agreement 
became obligatory as at July }, 1937. 


Manufacturing: Pulp, Paper and Paper 
Products 


Paper Box (Corrucatep Parrr) MANUFACTUR- | 


ina INpustRy, PRovINce or QuEBEC.— 


An Order in Council, dated August 12, and 
published in the Quebec Official Gazette, August 
12, and corrected in the August 22 issue, 
amends the previous Orders in Council for this 
industry (Lasour Gazerrtr, April, 1942, page 
483). A number of additional classes are added 
to the wage scale including the following mini- 

mum Bourke rates after 6 months’ experience: 
operator of stitching machine 35 cents, operator 
—die pressing 35 cents, stationary enginemen, 
45 to 60 cents, firemen 35 cents. 


Manufacturing: Non-Metallic Mineral 
’ Products, Chemicals, ete. 


Bumpine Marerrars, INpustry, Province or 
QUEBEC.— 


An order in Council, dated July 24, 1942, 
and published in the Quebee Official Gazette, 
August 1, amends the Orders in Council for 
this industry (LABouR GAZETTE, July, 1940, 
page 731: June, 1939, page 628, September, 
page 951; February, 1940, page 172; September, 
1941, page 1159) by repealing that part of the 
agreement covering the ornamental iron and 
bronze section of the industry since ths section 
is now covered by a_ separate agreement 
(Lasour Gazette November, 1941, page 1424.) 


Paint Manuracturine Inpustry, Province or 
~ QUEBEC.— 

An Order in Council, dated August 21, and 
published in the Quebee Official Gazette, August 
29, amends the previous Orders in Council for 
this industry (Lazour GazetTtr, July, 1942, 
page 856) by changing the weekly wage rate 
for stationary enginemen to $32.40 for second 
eine, $27 for third class and $24.30 for fourth 
class enginemen. 


ae 


Construction: Buildings and Structures 


Eevator Constructors, Province or QUEBEC. 


_ Am Order in Council, dated August 26, pub- 
lished in the Quebee Official Gazette, August 29, 
extends the term of this agreement (LABOUR 
Gazette, September, 1941, page 1159, December, 
page 1573, June, 1942, page 738 and August, 
page 978) to September 30, 1942. 


Bumpine Trapes, Cuicoutimr anp Lake §r, 
Joun District, Quesec AND District, 
SHERBROOKE AND EASTERN ToWNSHIPS, 
Tree Rivers anv District, St. HYAcINTHE 
AND Disrricr, SorEL, JOLIETTE AND District, 
MonrreaL ANp District, St. JoHNs AND 
Iservitie, St. Jerome AND District, Huu 
AND District AND VAL D’or anp AmMos.— 


Twelve Orders in Council, all dated July 30, 
and published in the Quebec Official Gazette, 
puso 8, amend all twelve of the existing 
building trades agreements by inserting in 
each the following paragraph: “Steam railroad 
companies are not governed by the present 
decree in the case of works ordinarily per- 
formed by maintenance men of the system who 
are already covered by a collective agreement 
with the said railroad companies.” 


Bumpine Trapes, Montreau.— 

An Order in Council, dated August 26, and 
published in the Quebec Official Gazette, August 
29, extends the term of this agreement (LABOUR 
GAZETTE, September, 1941, page 1160, December, 
page 1573, and August, 1942, page 978) to 
September 30, 1942. “ 


Buimpina Trapes, Hutt— 


A correction to the previous Orders in Coun- 
cil (LaBour GAZETTE, July, 1938, page 798, 
November, page 1300; March, 1939, page 335, 
October, page 1066, December, page 1280; Feb- 
ruary 1940, page 172; March, 1941, page 334, 
August, page 1012, and December, page 1573) 
was published in the Quebec Official Gazette, 
August 15, substituting the words “concrete 
reinforcing steel or rod-man” for “concrete 
metal bracing worker.” 

An Order in Council, dated August 21, and 
published in the Quebec Official Gazette, August 
29, amends the previous Orders in Council by 
changes which do not affect the summary as 
already given. : 


Transportation and Public Utilities: 
Water Transportation 


LoNGSHOREMEN (INLAND AND CoastaL Navica- 
TION), MonTREAL.— 

An Order in Council, dated July 24, and 
published in the Quebec Official Gazette, August 
1, extends the term of this agreement (LABOUR 
GazeTre, August, 1942, page 978, and July, 
page 856 and previous issues as noted therein) 
to October, 31, 1942. 


Trade 


HarpDWARE AND Paint Stores, QuEBEC.— 


An Order in Council, dated July 24, and 
~ublished in the Quebec Official Gazette, August 
1, amends the previous Orders in Council for 
these stores (Lasour Gazerre, April, 1940, 
page 391, December, page 1312; January, 1941, 
page 70, June, page 705; June, 1942, page 739 
by providing that the one week’s vacation wit 
pay is granted after one year’s service (and 
after three years’ experience in the trades.) 
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Service: Business and Personal 


Barpers AND HarrpRESSERS, THREE RIvERS.— 


Three amendments to this agreement (LABOUR 
Gazette March, 1942, page 
lished in the Quebec Official Gazette, A 
29. One amendment adds to the parties to 
the agreement: “Le Syndicat national catho- 
lique des maitresses-coiffeuses des Trois- 
Riviéres et district” (The National Catholic 
Union of Master Hairdressers of Three Rivers 
and District). Another amendment prohibits 
the renting or sub-letting of one or more chairs 
or space in a barber or beauty shop for the 
carrying on of the trade. The third amendment 
makes certain changes in hours. 


BARBERS AND HAIRDRESSERS, JOLIETTE.— 


An Order in Council, dated August 12, pub- 
lished in the Quebec Official Gazette, August 


WORKMEN’S COMPENSATION IN MANITOBA AND SASKATCHEWAN 


Reports of Provincial Boards 


4 Bes annual reports for the year 1941 of the 
Workmen’s Compensation Boards of Mani- 
toba and Saskatchewan have recently been 
issued. A brief summary of each appears 
below. 

Manitoba 


There were 15,812 accidents reported to the 
Workmen’s Compensation Board of Manitoba 
during the year 1941. This compares with a 
total of 13,168 accidents during 1940. Fatal 
accidents numbered 42, two more than 
occurred during the preceding year. 

The report issued by the Board shows that 
on December 31, 1941, the Board had on its 
books as in receipt of pension, 552 dependents 
of workmen killed in industry during the 
period March 1, 1917, to December 31, 1941. 

The amount paid out during the year for 
compensation, including orders 
Dominion Government employees and amounts 
transferred to General Unclassified Reserve to 
provide for the future payments in fatal and 
permanent disability cases was $1,053,023.59, as 
compared with $979,889.10 for the year 1940. 
The actual cash disbursed by the Board (less 
investments) amounted during 1941 to $1,163- 
876.04, as compared with $1,037,551.12 disbursed 
during the previous year. 

The ascertained payroll for all classes dealt 
with by the Board for 1940 was $79,001,749.67, 
as compared with the 1939 figure of 
$70,463,079.08. 

Accident claims were classified by causes 
as follows: prime movers, 114; working 
machines, 361; hoisting apparatus, 51; danger- 
ous substances, 217; stepping on or striking 
against objects, 474; falling objects, 811; 
handling objects, 1,414; tools, 296; runaways 
and animals, 42; moving trains, vehicles, etc., 
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244; falls of persons, 1,008; all other causes, 
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15, amends this agreement (Lasour GAZETTE, | 
November, 1941, page 1426) by making a change 
in the charge for one service. 


BARBERS AND HAIRDRESSERS, HULL.— 


‘An Order in Council, dated July 24, and pub- 
lished in the Quebec Official Gazette, August 1, 
amends the previous Orders in uneil 
these trades (LABOUR GAZETTE, October, 1941, 
page 1316, and December, page 1573) by add- 
ing “L’Association des coiffeuses de la Cité de 
Hull” (The Association of Hairdressers of the 
City of Hull) to the parties to the agreement, 


Saskatchewan 


The twelfth annual report of the Work- 
men’s Compensation Board of Saskatchewan 
states that the up-trend in the volume of 
industrial activity in the Province has been 
reflected in the increased number of accidents 
reported and in a growth of approximately 
10 per cent in the amount of benefits paid. 


During 1941 a total of 7,700 claims were 
reported to the Board, compared with 7,040 in 
1940. On account of the 1940 claims a total 
of $595,457.80 was paid out by the Board, 
made up of $254,353.16 in compensation, $201,- 
603.43 in pension awards, and $139,501.21 in 
hospital and medical aid. Not including 
deposit accounts, the total receipts of the 
Board during 1941 amounted to $491,960.43, 
while total expenditure, including estimate for 
outstanding claims, was $530,435.41, leaving an 
estimated deficit of $38,474.98. 


The average assessment rate of the Board in 
1941 was $1.25 per $100 of payroll. a decrease 
when compared with the rate of $1.36 in 1940. 

The number of employers who reported to 
the Board in 1941 was 5,238 as compared with 
4,722 in 1940, this being an increase of 516. The 
amount of payroll reported during 1941, 
exclusive of Dominion and Saskatchewan 
Governments (which are not asked to estimate 
their payrolls) totalled $40,204,157, an increase - 
of $2,872,483 over 1940. 

Accidents were classified by causes as fol- — 
lows: prime movers, 148; working machines, — 
198; hoisting apparatus, 15; dangerous sub- — 
stances, 335; stepping on or striking against 
objects, 872; falling objects, 914; handling © 
objects, 771; tools, 376; runaways and animals, _ 
45; moving trains and vehicles, etc., 187; falls 
of persons, 906; all other causes, 1,482. Of 
these accidents 23 were fatal, __ wae 


aes 
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PRICES, RETAIL AND WHOLESALE IN CANADA, AUGUST, 1942. 
Cost of Living, Prices of Staple Articles and Index Numbers. 


AN SLIGHT decrease in the cost of living 
from 117-9 to 117-7 was recorded for 
the beginning of August, by the official index 
number calculated by the Dominion Bureau 
of Statistics on the base period 1935 to 1939 as 
100. The decline was due mainly to lower 
prices for beef and potatoes which more than 
offset advances in the prices of eggs, lemons 
and oranges. Besides foods the only other 
group to record a decrease was the home fur- 
nishings and services group. Clothing ad- 
‘vanced fractionally while the other group 
indexes were unchanded. Comparative figures 
for the index at certain dates are 117-7 for 
August; 117-9 for July; 113-7 for August, 
1941; 105-9 for August, 1940; and 100-8 for 
August, 1939. The increase between August, 
1939, and August, 1941, was 16-8 per cent 
as compared with an advance of 34:3 per 
cent between July, 1914, and July, 1917, the 
comparable period during the last war. 
_ After adjustment to the base 100-0 for 
August, 1939, as required by Order in Council, 
P.C. 5963 of July 10, 1942, replacing P.C. 8253 
of October, 1941, the index was 116-8 at 


August, 1, as compared with 117-0 for July 
and 114-6 for October, 1941. Since the estab- 
lishment of price control last autumn the ad- 
vance in the cost of living index was only 
about one eighth as much as was recorded be- 
tween October, 1916, and August, 1917, the 
comparable period during the last war. 

Foods advanced 30:5 per cent between 
August, 1939, and August, 1942; clothing 20 
per cent; home furnishings and services, 16:7 
per cent; fuel and light 13-6 per cent; rent 
7-2 per cent; and the miscellaneous group 5°7 
per cent. 

The control of prices under an Order in 
Council of November 1, 1941, P.C. 8527, 
became effective on December 1, 1941, the 
Order having been amended to change the 
effective date from November 17 to Decem- 
ber 1. The text of P.C. 8527 which appeared 
in the Labour Gazette, for November, 1941, 
on page 1371 provided that no person should 
sell any goods or supply services at prices 
higher than during the period September 15 
to October 11, except under the regulations 
of the Wartime Prices and Trade Board. In 


COST OF LIVING AND WHOLESALE PRICES IN CANADA 
1914-1922 AND 1939-1942 


BASE: PRICES IN JULY 1914 AND IN AUGUST 1939-100 


250° cost oF LIVING 1939 TO DATE ——=—= 
240, COST OF LIVING 1914 TO 1922 +++ 

WHOLESALE PRICES 1939 TO DATE==——= 
230 WHOLESALE PRICES 1914 TO 1922=——= 
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each issue of the Labour Gazette the activities 
of the Board in the operation of the price 
control policy are summarized. Prices of certain 
fresh fruits and vegetables and certain kinds 
of fresh, cured and canned fish were exempted 
by the Board from the provisions of the 
maximum prices regulations. The order does 
not apply to sales by farmers and fishermen 
to dealers or processors of live stock, poultry, 
eggs, milk, cream, dairy butter, farm-made 
cheese, honey, maple syrup and fish, but does 
apply to sales by such dealers and processors 
and to sales by farmers and fishermen to con- 
sumers. 

The index number of the cost-of-living was 
constructed on the basis of a survey of 
expenditure of 1,439 families of wage-earners 
and salaried workers with earnings between 
$450 and $2,500 in 19388. The average ex- 
penditure was $1,453.90 divided as follows: 
food (31-3 per cent), $443; shelter (19-1 per 
cent), $269.50; fuel and light (6-4 per cent), 
$90.50; clothing, (11:7 per cent), $165.80 ; 
home furnishings (8-9 per cent), $125.70; mis- 
cellaneous (22-6 per cent), $319.40. 

The last named group includes health (4:3 
per cent), $60.80; personal care (1-7 per cent), 
$23.90; transportation (5°6 per cent), $79.30; 
recreation (5-8 per cent), $82.10; life insurance 
(5-2 per cent), $73.30. Other expenditure not 
directly represented in the index was $40. 

The Dominion Bureau of Statistics has 
issued an index number of retail prices of 
commodities included in the cost-of-living - 
index excluding rents and services. The 
figures at certain dates since August, 1939, 


are: August, 1939, 100-0; September, 100-0; 


October, 103-8; November, 104:3; Decem- 
ber, 104°3; January, 1940, 104-2; February, 
104-3; March, 105-5; April, 105-5; May, 105-3; 
June, 105-3; July, 106-4; August, 106-8; Sep- 
tember, 107-9; October, 108-4; November, 
109-7; December, 110-0; January, 1941, 110-4; 
February, 110-1; March, 110-2; April, 110-7; 
May, 110-9; June, 112-7; July, 114-9; August, 
117-7; September, 119-4; October, 120-1; 
November, 121-4; December, 120-6; January, 
1942, 119-9; February, 120-3; March, 120-6; 
April, 120-6; May, 120-9; June, 121-8; July, 
123°9; August 123-5. , 

The accompanying chart shows the trend of 
the cost-of-living and wholesale prices since 
the beginning of the present war compared 
with the trend in the period of 1914-1922. 


Wholesale Prices 


The Dominion Bureau of Statistics index 
number of wholesale prices on the base 1926 
as 100 declined from 96:1 for July to 95-6 for 
August. The decline occurred mainly in the 
vegetable products group and in the animal’ 
products group, the other groups in the chief 
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component material classification being un- 
changed except for the chemicals and allie 
products group which recorded a minor ad- 
vance. In the vegetable products group, oats, — 
onions and potatoes were lower but a sharp 
increase in the price of wheat followed the — 
setting of a price of 90 cents per bushel o 
August 11. Animal products declined due te 
lower prices for livestock which more than 
offset advances in the prices of eggs and milk. 
Comparative figures for the general index at 
certain dates are 95°6 for August; 96-1 for 
July ; 91-8 for August, 1941; 82-6 for August 
1940; and 72-3 for August, 1939. The increase 
in the general index between August, 1939, and 
August, 1942, was 32-2 per cent. Canadian 
farm products advanced 39 per cent during 
the same period, consumers’ goods 31 per cent. 
and producers’ goods about 33 per cent in the 
same period. The increase in the general 
index between July, 1914, and July, 1917, 
the comparable period during the last war 
was 84-2 per cent. 


Explanatory Note as to Retail Prices 


The table of retail prices and rentals shows 
the prices at the beginning of August of 
seventy-six staple foodstuffs, groceries, coal, 
wood and coal oil and the rent of six-roomed 
houses in sixty-nine cities throughout Canada. 
All prices are for delivered goods. The exact 
quality for which the quotations are given is 
set forth in the case of each commodity and 
every effort has been made to ensure that the 
quotations in each case refer to the same class 
of commodity in order that the statistics may 
be available for purposes of comparison from 
month to month, from city to city, ete. The 
prices of foods and groceries in each city, 
except the following, are the averages of 
quotations reported to the Dominion Bureau 
of Statistics by a number of representative 
butchers and grocers; milk, bread, shoulder of 
veal, leg roast of pork, unsliced bacon, dairy 
butter, evaporated apples, vinegar and coal oil. 
Information as to the prices of the foregoing, 
with the exception of milk and bread, is ob- 
tained by the correspondents of the Lasour 
Gazette. The prices of milk, bread, fuel and 
the rates for rent are obtained by the Bureau 
of Statistics and by the correspondents of the 
Lasour GAZETTE. t 


The quotations for rent are the prevailing 
rates for six-roomed houses of two classes in 
districts extensively occupied by workingmen. 
The first. class is of houses in good condition, 
favourably located in such districts with good 
modern conveniences. The second class is of 
houses in fair condition, less desirably locate: 
but still fairly central, without modern con- 
‘veniences. 


EN 
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DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE COST OF LIVING IN CANADA 


PRICES AS AT THE BEGINNING OF EACH Monta 


‘ On base of average prices in 1935-1939 as 100* 
Adjusted to ee | 
= base 100-0 lone 
for August, Fuel and Furnishings] Miscel- 
39 Total Food Rent Light Clothing and laneous 
Services 
79-7 88-3 74:3 76°9 88-0 70:3 
80-0 91-9 72-1 75-4 88-9 70:3 
81-6 92-7 69-9 73-8 96-8 70-9 
88-3 103-3 70-6 75 +4 110:8 74-5 
104-5 133-3 75:8 83-8 130-3 81-5 
118-3 152-8 80-2 92-2 152:3 91-4 
130-0 163-3 87-6 100-7 175-1 101-2 
150:5 188-1 100-2 119-9 213-1 110-3 
132-5 143-9 109-2 127-6 123-4 112-5 
121-3 121-9 113-7 122-2 147-0 112-5 
121-7 122-8 116-6 122-2 145-1 111-7 
119-5 120-9 117-4 119-2 141-7 109-6 
120-6 126°3 117-4 116-8 141-3 107-5 
121-8 133-3 115-9 116-8 139-1 106-1 
119-9 130-8 114-5 114-4 135-6 105-1 
120-5 131-5 117-3 113-2 135-5 104-8 
121-7 134-7 119-7 112-6 134-8 105-0 
120-8 131-5 122-7 111-8 130-6 105-4 
109-1 103-1 119-4 110-0 114-3 103-3 
99-0 85-7 109-7 106-8 100-6 100-4 
94-4 84-9 98-6 102-5 93-3 98-2 
95-6 92-7 93-2 102-1 97-1 97-8 
96-2 94-6 94-0 100-9 97-6 95-4 98-7 
98-1 97-8 96-1 101:5 99-3 97-2 99-1 
101-2 103-2 99-7 98-9 101-4 101-5 100-1 
102-2 103-8 103-1 97-7 100-9 102-4 101-2 
August Letts cit. g 100-0 100-8 99-3 103-8 99-0 100-1 100-9 101-3 
September 1.......... 100-0 100-8 99-4 103-8 98-9 99-6 100-8 101-3 
October 2).......5...: 102-7 103°5 106-3 104-4 104-4 99-6 101-0 101-7 
November 1.......... 103-0 103-8 107-1 104-4 105-3 99-6 101-0 101-9 
December 1.......... 103-0 103-8 104-7 104-4 105-4 103-3 104-1 102-0 
CEE Sra eae ae ee 101-5 100-6 103-8 101-2 100-7 101-4 101-4 
a 103-0 103-8 104-5 104-4 105-5 103-3 104-3 101-8 
UV 3 ee : : : : . : : : 
Bdsiucry iD; ot. ke 103-0 103-8 104-5 104-4 105-8 103-3 104-3 101-9 
PNOTIOL EEN. Sse eis wats oro 108-8 104-6 104-8 104-4 105-7 107-8 105-9 101-9 
vs gE RY i Ee 103-8 104-6 104-8 104-4 105-9 107-8 106-1 101-8 
Mey lWeree. 1.95.2 is 104-1 104-9 104-4 106-9 106-1 107-8 106-2 101-8 
(bic Ua ee 104-1 104-9 103-8 106-9 106-0 109-1 106-5 101-8 
Natlied, 4. Benes SAL 104-8 105-6 105-3 106-9 107-9 109-1 106-9 102-2 
ANB ust Dh .2500el.,. o.8 105-1 | 105-9 105-4 106-9 108-4 109-1 106-9 . 103-0 
September 2.......... 105-6 106-4 105-4 106-9 108-5 112-4 108-9 102-8 
October 1......... a 106-2 107-0 106-1 107-7 108-0 113-5 109-7 102-8 
November 1.... 106-9 107-8 108-7 107-7 108-5 113-5 110-0 102-8 
December 2.... 107-1 108-0 109-1 107-7 108-5 113-5 110-7 102-8 
early, AVL . 105-6 105-6 106-3 107-1 109-2 107-2 102-3 
- January ey 107-4 108-3 109-7 107-7 108-6 113-7 110-8 103-1 
February 1 BBcaa thes dec 107-3 108-2 108-8 107-7 108-7 114-1 111-5 103-1 
Marcha case entre 107-3 108-2 109-0 107-7 108-9 114-2 111-6 102-9 
NS ot ee es ee 107-7 108-6 110;1 107-7 108-9 114-3 111-7 102-9 
Mieteals S00, k cevuherek 108-5 109-4 109-7 109-7 109-2 114-5 111-8 105-1 
Mune 2. Fores. ee ase we 109-6 110-5 112-5 109-7 110-2 114-9 112-1 105-6 
Dibra. stoma hale 111-0 111-9 116-6 109-7 110-5 115-1 113-0 105-6 
Aupost d. 7.7 .u.2 2. fh 112-8 113-7 121-3 109-7 110-5 115-7 114-3 00 
September 2.......... 113-8 114-7 123-3 109-7 110-9 117-4 115-8 Hee 
October 19.25.0188 114-6 115-5 123-2 111-2 112-1 119-6 117-3 . 
. 116-3 125-4 111-2 112-7 120-0 117-9 106-7 
115-8 123-8 111-2 112-7 119-9 117-9 106-7 
111-7 116-1 109-4 110-3 116-1 113-8 105-1 
115-4 122:3 111-2 112-9 119-9 118-0 106-8 
115-7 123-1 111-2 | 112-9 119-8 118-0 107-1 
115-9 123-7 111-2 112-9 119-8 118-0 107-1 
115-9 123-7 111-2 112-9 119-8 11801 (107-1 
116-1 124-3 111-3 112-9 119-9 118-0 107-1 
116-7 126-2 111-3 112-6 119-9 117-9 107-1 
117-9 130-3 111-3 112-5 120-0 117-9 107-1 
117-7 129-6 111-3 112-5 120-1 117-8 107-1 


Fr 913 to 1934 the former series on the base 1926=100 was converted to the base 1935-1939 =100. 

The cone cranieg otis provided for by the Wartime Wages Control Order, July 10, 1942, P.C. a re fechas ei 
$253, must be based on the index shown in the left-hand column. . For each rise of one point in the index the chee 
of the bonus or its increase shall be:—(1) ih dei ah er week for i byw ng eer t ane Ft - ie ber 

; loyed at weekly wage rates of twenty-five dollars or more, a D 
ee died Zor ntinle a yd Tanies twenty-one years of age and female workers employed at basic wage rates of less 
_ than twenty-five dollars per week. 2 
role : 
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DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE COST OF LIVING FOR EIGHT 
CITIES IN CANADA AT THE BEGINNING OF AUGUST, 1942 


Furnishings : ' 


— Total Food Rent Fuel Clothing and Miscel- H 
Services laneous 
eee eS eS oe deve stl or 
Halifax ey bates. sacs 115-8 135-1 104-2 105-9 116-3 114-7 105-7 
Saint JObN..cwscces ¢selecinas ose sees 117-2 130-1 107-3 109-5 120-9 116-0 107-7 
Re SI 118-7 132-3 108:3 114-8 123-2 117-6 105-1 y 
116-2 129-0 108-5 117-7 117-5 114-1 107-3 f 
115-0 129-9 104-4 107-1 116-8 115-7 105-6 
117-5 130-7 113-1 107-0 119-3 119-7 105-1 
114-1 130-2 100-0 99-4 123-2 117-1 104-9 
115-0 131-9 99-4 111-5 119-8 113-0 105-3 


SIXTY-NINE CITIES IN CANADA, FOR CERTAIN STAPLE FOODS AND 


AVERAGE RETAIL PRICES, IN 
FUEL AT CERTAIN DATES 1914 TO 1941 


Aug. | Aug. | Aug. Aug. 
1915 | 1916 | 1917 | 1918 


Commodities 


Ga Cc. Cc. 
Beef, sirloin steak. fi ; 22- 29-2 8-8 
Beef, round steak a |p iee fence 18-0 | 24-1 4-9 
Beef, rib roast Aa ee ee 16- 21-2 3-2 
Beef, shoulder ; 11-8 | 15-2 25-4 
\ Beef, stewing. . es i iy OT | Gest (econ) eect) ne a fee 9- 12-5 21-1 
_ Veal, forequarter....... : . : : . . 11-8 | 14-3 23-6 
: Mutton, hindquarter... . ¥ - 
: Pork fresh from ham.. 7. 38:7 30.5 
, Pork, salt m2ss........ 15- 20-6 24-4 
a Bacon, not sliced....... 21- 30-7 39-8 
a Bacon, sliced.......--+- 24-0 | 33-8 43-8 
: Fish, salt cod,.......-- ( 17-4 | 18-2 26-1 
d Fish, finnan haddie.....} Ib. |..----|------|escrs-]egeca | gata: . : : 16- 17- : : . 
MMe Garde Lane. «is 13:8 | 18-0 | 20-2 | 31-1 : ‘ : 1D. 16.9 . 16-0: 
- Eggs, fresh.........-.++ 99-5 | 26-5 | 33-3 | 38-8 ; . -4 | 23-5 | 32-2 -4d| 39-8d 
Eggs, cooking....ls-++> 24:3 25-7 29-7 35-9 : : -8 | 19-5 | 26-8 -4f| 34-1f 
Man dateg 0] AB! | 26-8 | 29-0 | 34-3 | 87-74 “9 | 36-3 | 40-2 | 21-6 | 26-7 “8 | 35-0 
__- Butter, creamery....... 31-9 | 32-2 | 35-6 | 42-5 6-8 | 43-3 +9 | 25-1 | 30-8 . 39-0 | 38-9 
is Cheese, Canadian mild. 19-7 | 21-6 | 23-5 | 30-3 8-9 | 26-7 | 33-1h| 19- 23-0h| 21- -7 | 34-8 | 84-6 
Bread, white,.......... 4.3) 4-9] 4:9] 7-4 9-7| 7-0| 7-8 | 5:8] 7-1] 6:5] 6-8] 6:8] 6-8 — 
ES a. : 3:7] 4:0] 4:0] 7-0 3-4] 4-9] 5:3] 3-4) 4:7| 2:9] 3-8] 3-6] 3-6 
4-8| 5-1] 4:8] 6-3 8-9| 5-6| 6-4] 5-0| 6-0] 5-0] 5-3] 5-7] 5-7 
+ Be Bh eS? 6-0| 6:0] 6-7] 8-4 17-0 | 9-4] 10-3 | 8-0| 8-2] 8-2] 10-0 | 11-0} 11-1 
Tomatoos, canned, 24's] tin |... J-o----Laacg') g:g'] 0:3] ata | 19-0 | 18-0 CRU RHra nce ane) 
ede Gantiod, wa. ace yd Seek ey 31-3 | 16-9 | 15-8 PARRA eek 
Ary. esssess 6-1 12-3 8-9 14 7-6 | 5-1] 6-4] 6-6) 6-6 
re Sat 15:8 3.433 |224:2' [917-8 [145-7 [286-1 oe ule hae ee oe 
Bee Potatoes. cidiawts Castel ns BRE cr. 1 Reef ost . ." 
pieles) he ; :8 | 23-3 3 od at) exe a eS 
is “Sa pment oe . 9 | 13-9 11-8 | 10-9 | 12-0 | 12-6 
Maeve, aa NS PR Lp Rig 8 AECIECHARSURCR RETRAIN: 
Crrants, bulk s.gcoe-| WBC feeceesfeeee bcc d or Poy abso | 8808 | bed 163 | ee | tee | 10-1 
5 at ae ee ees ere eo) ee 4 | 42-3 | 44.1 | 42-9 | 54-8 | 59-9 
ted... 9] 7-1 6-6 | 6-6| 8-6| 8-6 
Mens lie topes 3 | 6-8 6-4| 6-4] 8-4] 8-4 
Pe ee ed < as 54-3 58-3 75-5 84-8 
i ad ote aden -5 | 60-2 35-5 | 33-9 | 47-5 | 48-0 
Pe eS (Re LOM EE ie og ‘5 | 27-5 20-0 | 19-3 | 19-4 | 18-9 
: 


os 


~ Coal, anthracite, U.S... 
Coal, bituminous 


es 


“4 
SHOrs, 


= 
ou 


Sansom 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU 
OF STATISTICSt+ 


Average Prices in 1926=100 


Oe 


Commodities Com- | 1913 | 1918 | 1920 | 1929 | Aug. Aug.| Aug.| Aug, |Aug.} Aug.| Aug. .July| Aug. 
. modities 1926 | 1929 | 1930 | 1933 | 1937] 1939 | 1941 | 1949 1942 
eMILCOMUMGUITION |. «os. us ds aeune does ak 567 64-0/127-4/155-9) 97-3] 99-1] 98-4 . . . ‘ : . : 
Classified according to chief component 5 Rg Wa Gee as 
may, Sea a 4 
- Vegetable Products.............. 135 58-1/127-9]167-0) 86-2] 98-6/100-1] 75-1] 65-9] 87-7 58-7) 77-7| 86-0] 85-1 
I. Animals and Their Products..... 76 | 70-9)127-1/145-1} 96-0] 97-8|109- : : : : . . . 
TL aed Textiles and Textile ee eR ic eee eae 
FOUUCIR TS. a ated mtd. 85 58-2/157-1/176-5/101-7| 99-7] 91-4] 79-9] 71-2] 73-7] 66-5 94-0} 91-9] 91-9 
as Boon, Nie. and Paper He : 8 jou ah 106-3/100-1} 94-0} 86-6] 63-2) 77-9] 78-4] 97-7 101-5}101-5 
. Tron an Bs raducts....%.4.0. 6-9/168-4/104-6] 99-3] 93-8! 90-7] 85-4/104 : : : . 
VI. ee Metals and Their ne al Sy ses ed 
ROGCUCUS SE teen habs gerne 18 98-4/141-9]135-5] 97-3/100-7| 98-5] 74-4] 68-0] 86- . : ‘ . 
MIL: pron pew Minerals and BT ee eee 
POGUCLS Tet... Mebieteed «toes 83 56-8] 82-3/112-2/107-0} 99-2] 93-6] 90-5} 83-3] 87-2] 84-1 97-5}100-0}100-0 
VIII. Chemicals and Allied Products. . 77 63-4)118-7/141-5 105-4) 99-7) 95-3] 92-2} 81-6] 81-8] 77-6/100-5}102-2/102-3 
Classified according to purpose— 

I. Consumers’ Goods............... 236 | 62-0/102-7/136-1] 96-9] 98-9] 96-3] 86-3] 72-1] 80-6] 72-7] 93-3 96-6} 95-3 
Foods, Beverages and Tobacco. . 126 61-8/119-0/150-8] 90-2] 97-8|103-7] 87-2] 66-6] 82-8] 69-6] 92-8]100-2 97-2 
Other Consumers’ Goods........ 110 62-2] 91-9/126-3/101-4] 99-5] 91-3] 85-7] 75-9] 79-2] 74-7] 93-7] 94-2 94-1 

rT 402 67-7/133 -3}164-3] 98-8} 99-6/100-2) 79-9] 66-8] 86-8] 66-7| 84-5 88-0) 88-7 
24 55-1) 81-9}108-6/104-1] 97-1] 94-9] 91-2] 84-9] 94-6} 94-9]107-11110-4 110-5 
; odu 378 69-1/139-0/171-0] 98-2} 99-9]/100-8] 78-6] 64-8! 85-9] 63-6] 82-0] 85-5 86-3 
S Building and Construction Mate- 
TCU Rabo a eds Gene ie pee, 111 67-0]100-7|144-0]108-7/100-0} 99-2] 87-8] 80-7] 95-4] 90-2]110-6/113-8]113-8 
Manufacturers’ Materials......... 267 69-5)148-1/177-3] 95-8} 99-9/101-2| 76-6] 62-1] 84-3] 59-1| 77-1] 80-7] 81-6 
Classified according to origin— 
‘arm— 
A. Field en COMER Lwalsterete ee mene 186 | 59-2/134-7/176-4| 91-2] 98-3] 97-0] 73-9] 65-1] 82-7| 57-3] 77-0] 82-2 81-8 
BIAnimMal., Bice.- WE De oe 105 70-1/129-0/146-0} 95-9} 97-2/105-4] 88-7] 61-8] 80-4] 71-1] 95-3] 97-2] 96-4 
Farm (Canadian) cc. ned. ae 8: 70 64-1/132-6]160-6} 88-0] 97-3]109-2] 75-7] 57-2] 84-9] 58-4! 72-1) 81-1] 81-2 
bem Marines. 2208 21 Set ecko 16 65-9/111-7}114-1] 91-7}100-2]103-0} 88-3] 65-4] 74-2] 66-3] 93-8|111-4]109-7 
ISLS EH Orestites ooh oee ce need cee 57 60-1} 89-7/151-3}106-8]100-1] 93-8] 86-3] 63-5] 77-6] 78-0] 97-41101-0/101-0 
a Veeolineral ye < is Foe es 6. os Me. je hoes 203 67-9/115-2/134-6/106-4| 99-S| 93-0] 87-3] 80-4] 90-1] 84-1] 90-7] 98-7] 98-7 
All raw (or partly manufactured)....... 245 63-8/120-8/154-1| 94-7] 97-6/102-3] 77-1] 60-9| 83-6] 62-8] 83-3] 90-4] 89-7 
4 All manufactured (fully or chiefly)..... 322 64-8/127-7/156-5}100-4| 99-3) 94-5] 85-4] 71-7} 81-9] 72-6] 90-8] 91-9] 91-8 


SS 0000 Oe 0 5 eS SS ee 


} The Dominion Bureau of Statistics issues reports on prices with comprehensive figures as follows:—monthly, Prices and 
Price Indexes (Canada); quarterly, Price Movements in other Countries; annually, Prices and Price Indexes (Canada and 


Other Countries). 


* Prior to 1926 number of commodities was 236, 1926 to 1933 inclusive 502, and since January, 1934, the number is 567. 


By Order in Council P.C. 8965, dated 
November 21, 1941 (Lasour Gazertn, Decem- 
ber, 1941, page 1462), the price ceiling estab- 
lished by P.C. 8527 (Lasour Gazerrn, Novem- 
ber, 1941, page 1371) was extended to rentals 
charged for all real property, the order to be 
administered by the Wartime Prices and Trade 
Board. - Under authority conferred by Order in 
Council P.C. 5003 (Lasour Gazerrr, October, 
1940, page 995) the Board from time to time 
had fixed maximum rentals for housing accom- 
modation in certain of the cities in the list on 
page 1108. In these cities the maximum rentals 
already fixed continue unchanged, based in 


some cases on those in effect on January 2, 


1940, and in the others on those in effect on 
January 2, 1941. The former are Halifax, New 
Glasgow, Sydney, Thetford Mines, Kingston, 
Ottawa, Windsor, Brandon, Calgary, Nanaimo, 


New Westminster, Prince Rupert, Vancouver 


and Victoria; the latter are Truro, Moncton, 


- Brockville, Belleville, Fort William, Hamilton, 


Niagara Falls, Oshawa, Peterborough, Port 
Arthur, St. Catharines, Sault Ste. Marie, Re- 
gina, Edmonton, Medicine Hat and Leth- 
bridge. In all other cases the maximum rental 


1313-8 r 


for any housing accommodation is the rental 
which was in effect on October 11, 1941. Pro- 
vision is made under the orders of the Board 
for ‘variation of the maximum rentals for any 
accommodation under certain special cireum- 
stances affecting the accommodation. 


Retail Prices 


Retail prices of beef averaged lower at 
the beginning of August than one month 
earlier following the reductions provided for 
in both wholesale and retail prices under the 
regulations of the Wartime Prices and Trade 
Board. Sirloin steak averaged 38:8 cents per 
pound at the beginning of August as compared 
with 39-6 cents at July 1, and 34:5 cents for 
August, 1941. Rib roast averaged 33-2 cents 
per pound at August 1, 34-3 cents at July 1 
and 29-1 cents for August, 1941. Lamb was 
about one cent per pound lower at 39-3 cents 
per pound at August 1. 

The price of fresh eggs advanced from 37:4 
cents per dozen at July 1 to 39-8 cents at 
August 1. The price for August, 1941, was 
38-4 cents per dozen. Stocks in storage at the 
beginning of August, fourteen and one-half 


oo 
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ETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, 


Beef 


5 
° 
| 5 


A 5 % oy eee: 
; z a a.|3 6 | 35 
413 . E e (2 lee (2. |s8| ee 
a ~~ 
LOCALITY Sie a on Be. (88/2. | 82/35 
ao | 68 Eo §:8 2/28 [ee] = | eg | a8 
Ss | 55 3% gs 2522 [gee] 82] ae | 3 
ae 2 36 6 a Ra lees) Pala a 
a rd 2 —Q FQ a i) [I & nD Q wae | 
Dominion (ayerage).........- , 
Nova Scotia (average)........ . 
1—Sydney........+.s-e-e8 : 
2—New Glasgow,......+++- : 
3—Ambherst +4 | 34-3 | 26-3 | 10-4 J|....,.]-..05f Boot | Cae J... 25.) SOO | Sank ded cans 
AF alifaxss » <icie divs oa) aie ate 34:6 
5—Windsor..........-++-4- 35-7 | 33-3 | 25 | 20-8 |......]......] 48°3 | 30. fr 20 ft eect Penne 
P-REVUNOD Ga dcdcomeeaee se 34-3 97120 — fecevecfones-.e4d°3 | B42]... 2.) 20°R | S050 [eee 
_ 7—P.E.1.—Charlottetown.. 33-4 : 
New Brunswick (average)... 33°5 24:4 
8—Moncton..........20605: 32-2 24-5 | 18-5 ]...... 
_ 9-Saint John........ 34-7 ac 6 
_ 10—Fredericton... 33-7 8-6] 19-5] 25 |......] 41-6] 380 |......] 28-2 | 24-7 |...... D 
Pit WE Ghurate. .-.das ein aacdeloc- desde kes 9B: 20. he ces Bake bc dade coal daw, cks of on ater elo lel ee ee 40- 
Quebec (average) 6 | 34-0 23-1 : 41-7 
12—Quebec....... -1 | 33-9 23-7 +9 | 23-9 ]...... 38- 
13—Three Rivers. “1 | 33-2 22-4 : 45- 
14—Sherbrooke... oe +2 | 35-6 25 +3}, 28°60 Joes tes 36- 
16=Sorelcst tances far hse ol 36-3 | 36-9 21-7 | 16°3 | 22°2 |......] 80-4 | 28-8 |...... 21-7 | 22-6 [...... 44- 
16—St. Hyacinthe.......... 30-7 | 30-6 21-6 | 18-3 | 24-1 |......] 30-8 | 26-4 |...... 22-6 | 19-9 |...... 44- 
T7—St. JObNS. 0... 25.06.560%. 39-8 | 33-0 24-3116 | 24-7 |......] 41-7 | 34-7 |...... 25-5 | 24-6 ]...... 41- 
18—Thetford Mines......... 29-9 | 33-9 2827 116-ST bce ebe alla laws 23-2 36- 
19—Montreal...............- 37-8 | 34-8 21-6 24-8 | 26-3 |...a.« 43- 
DO — AT Hi SO, kts ates staeiodete 86-5 . 24-1 | 16-3 | 24-1 |......] 85-5 | 31-1 |...... 95-9) 27-dslaew 42- 
Ontario (average)............ 38-9 26-4 27-5 43- 
FE Otta was d-dcetae es 40-4 26-8 | 21-6 | 24-4 |......] 37-5 | 33-2 |...... 0B) 26.5 vis ene 45: 
22—Brockville.............. 40 | 35-5 ]...... O72 | 9808 | ne else. Mt ane B98 dose ce tNeB,. ose eee 42- 
28—Kingston.............+. : 25-2 20°96) = Pee 42+ 
24—Belleville............... Boag AWLSs al cheek al ee eer 43- 
25—Peterborough........... 27 <9) 120. 2.ieedeoe 7 
26—Oshawa.............-085 “4 
BT OTB ns se cisicecee Oiisle Teles 3 
9S Lorontowks occ eee? 2 
29—Niagara Falls 6 
30—S8t. Catharines ’ 


32—Brantford 
33—Galt... 
34—Guelph. . 
35—Kitchene 
36—Woodstock, 
37—Stratford... 


ion BAY), cexacide. saw . : 
UG DULY, 28 civic oleate er 38-2 | 35-8 

iChat ce find Wnceg! nae a2 | 20:5 | 20 
147—Timmins, ..5.5.s¢.00.0: 35-9 | 33-7 | 32-6 | 24-9 | 21-7. 
48—Sault Ste. Marie........ : : 
49—Port Arthur............ 


Manitoba (average)........... ‘ 
»61—Winnipeg................ : . ‘ 3 , % 
62—Brandon..,............. ‘ : 4 , oan, 

Saskatchewan (average)..... . 5 : ch ‘ N : 
58—Regina,.....5...00.-0. 

Tha ATuOrb oameee-he.| vc cirmalscaael’ lai ban rtAiees 
Tinie ella p : reg pron ©) ee Deed beeen oro Beery ene hed 
56—Moose Jaw... : ‘ : : ‘ . * 

Alberta (average).. . . . ; 6 | 99.8 
_57—Medicine Hat : é . 

pee «aid ORS fons ez RE MR ae LE, Soll eee Ra Bae: 

5) Raises sen 2 hltaeilld Pag PG MPR Ss ei Ura Dc 


oe 
ew es 


wo ow OO me OO 
NAwooke Fe Ooo 


wes 0 co 
Oto 
we COnT 


ots “yep i Secaseehd «eae Ral Ngai Nested Neva Wanbdh Pca 46-3 
‘65—New ‘Westminster rena ae : -3 136 | 195-3 | 9n:8 | ovr | of \aara leat | coe eet: i 
*66—Vancouver........-.0+5- : . .! 5 .6 | OR. | 20° 5144 | 48-8 | 
the Elks Saline hace oP eb oae : 3 a4 ‘ -4 |.98. ay al Rae ‘ ° 6. f ot | 
"68—Nanaimo.........s000s> 9-7 | 38-5 ; 4 i » . +8 
 69—Prince Ae: Lees i ec eee nLite aA ak ate. vas bd 
a. Price per single quart higher. b. Grocers’ quotations. ' — ; 


Ne 
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AND RENTALS IN CANADA AT THE BEGINNING OF AUGUST, 1942 


oO 
\ Fish = Eggs Butter 
a 2 > % : Z 4 t 
7 Ss |< g g , g 2s 3 S| 8 : 8 
3 5 a $ g — g 62) ae = .3 5 i 5 Ap sous 4 : 5 
ee [ae (ae | ae | 2. | #2 | gg-| #8 | gh] -g2| 29 (E81 58 
core] Se | ¢2s | 28s s EN ag ROU Sera Be kee! | eo iN Big 
»'2 a a) Cs a= om “ad a= od f | oc § ma Rett ge 
fa | ge |aak| oak Fe | 8 | 22 | SE [eee | esa! 22 | Sse] gE 
a on =e) 9 2 a RAS HAS mea SAR a 
fl fs) ss = ie, B a a Sc) 3 P| Q ) 
cents cents cents cents cents cents cents cents cents 
65-0 21:8 16-0 19-4 39-8 34-1 11-8| 35-9 38-9 
64-9 23-0 17-2 | 19-6 45-5 38-2] 11-3] 39-5} 42-2 
68-1 21 16-9 19-1 ABSOML, babs ou, 13 39 42-1] 1 
65 25:3 17-4 19-6 | 44-8] 36-7 12 40 42-9 | 2 
61 24-3 18-1 19-9 424 37-7 10:bi lence 41-8] 3 
64-9 20-8 16-9 19-7 46-5 40-3 194s ee 42 4 
“ce on wel RAR RE ae | IB eS Ye ie ea 23-6 16-5 19-3 ABW Bee. Bs «810s wl sane | Mee De NS 
65-4 23 17-5 19-9 Tee Sy aoe a ge) Raat ee, 42-41 6 
Ee | ae eC ae a ee eee Oe 16-9 | 19-2] 39-3 33-5 |10-11-0 | 37-0] 39-4 | 7 
64-4 22-8 17-3 19-3 41-1 38 12-0] 40:0] 41-1] ° 
62 23-3 17-3 19-9 42-6 42 12 40 41-6 | 8 
65-5 23-3 16-5 19-2 43-8 37-4 13 40 41-2] 9 
65-7 21-7 17-9 19-6 | 40-4 37°38 125s 9) | au 41-6 |10 
coe seek Sige SERe ee) Si eee Vee aes ee On Pee ees 17-5 TERGe|) S87: Fell: tac ce o|'- eal Pia n-eeoeee | Oe 
66-7 22-0 15:9 18-9 39-6 36-1] 10-7 36-6 | 38-1 
58-9 21 15-5 19-1 40-4 85-3 12 35 88-4 }12 
67-2 20-4 16-2 19-2 39-7 36-2 11 37 37-6 |13 
67-5 23-3 16-6 19-1 4-7 | 37-3 li-la] 35 37-8 |14 
67-5 22-5 15-8 19 39-4 | 37-5 LOWS Sil eee, 38-5 |15 
64-7 22-5 16 19 39-7 36-3 9; il RaNeEa 37-9 |16 
69-1 22:3 15-7 19 38-8 | 36 10: gene 38-2 |17 
66-1 21-1 17-1 18-5 | 33:7] 33-4 38 38-3 |18 
70:5 21-9 15 18:7 | 41-7 | 36-7 12-5a} 38 38 19 
68-7 22-9 15-1 18-3 41-4] 36-3 198 | ean. 37-9 |20 
64-7 21-9 16-0 19-1 39-3 34-6 12-3 | 37-6] 38-7 
67-5 21-9 16-1 19-Q0) | SateOrioeae a Die al aneeaten 38-8 |21 
64-6 21 15-9 19-5] 387-8] 34 13) | os Sees 28-2 122 
63-1 23:5 15-9 19-1 40:3 37 12 37 38-3 |23 
64-1 21-4 16-1 18-9 37:3 34-5 12 39 38-6 |24 
62-8 21-4 16-1 19 36:6 | 32-8 12 36 38-6 125 
65-8 23-2 15-8 1OsGr ewe ebr tees. 19) «pa aee 39-1 [26 
61-3 21-9 15-9 19-1 38 34-5 SOE VN poe 39-5 127 
66-7 20-5 16-4 19 41-1 34-8 13 38 39, |28 
64-5 21-3 15-7 10567), FAD) Pees 12-al........ 39-5 (29 
63-7 22 15-4 19 At OY | eae ot 12-5a] 36-5] 39-3 30 
65-6 22-1 15-6 18-9 41-3 36-5 12-5a] 39 39-2 |31 
64-4 22-7 15 19-1 39-3 36-2 12 39 38-3 |32 
66-9 22-7 16 : 
66 22-3 15-2 
65-2 23 16-1 
64-4 22-1 15-5 
64-7 23 15-9 
65-4 20-5 16-1 
66-1 20-1 16-7 
65-4 20-7 15-4 
64-9 19-7 15-8 
65-4 22-4 17-2 
61-3 21-4 16-1 
- 63-7 23-1 16-7 
63-9 22 16-7 
ore. 22-7 16 
64-3 22-4 17:3 
62-2 20-4 16-2 
- 66-5 22:1 15:7 
66-7 22-2 16-4 
65-9 21:8 15-2 
65-9 90-4 14-9 
65-9 93-1] 15-5 
62-9 21:2 14:0 
63-8 21:3 14-8 
62. |. + 19-5 13-5 
60-5 21:6 185 
65:4 22-2 14-2 
62-7 20-9 | 14-7 
61 19-3 15-1 
63-7 21-9 14-7 
60-8 21 14-5 
63-3 21-9 14-7 
64-7 20-4 14-6 
66-7 20-3 16-2 
Seo gale 208 NN obaoen ih bo 1 Pee 26 Pe dee siidiqe ace ot 14-8 
CSG les SO BEALE CAR Beak ie Net Be Sa] a nee 14:8 
67:2 22 16-5 
- 65-5 19-6 16-1 
67-7 19-2 15-7 
66-7 20-5 16-7 
(CEE 500 bates) E10. | ieiisciene a tse Bh EEG Pe cael ae 17-1 
63-6 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, 


Canned Vegetables 


rl ay - : eae eS el 
Ee 2 o | © “4 o & z =] 
as|% |fle [2 | 818 | 26] 2 | 2/82 leg 
32 gs | & : -2 | % | 3) 8. s |“ 85 
Ee ee: $3 ~ $ ae mee) n 8 a |S la C 
au 58 | 3 Ss8)2 |3./ 8312. |8sal 85 | 45 [2c [FF s) ac 
LOCALITY < a ae 26 as ee] 3 © a2 £2 oS aa = ec S Ace = 
go] de (Se) sc |e 18 | os Bea) oh | £8] 2218538) 28 
Oa ah Ss Pojlae E @ |EaR a} $a |/$cea 
aA o B ga om ae on = hie eT sa a I 
a o amas 
Oo -Q n a [aaa Rit, aE 
ome toen amma | TANTIN [ 527E ts 
a cents| cents | cents | cents cents | cents | cents | cents cents | cents yee a’ af 
; F : 9-3 | 11-1 | 13-9 | 12-7 | 13-6 11- : : 
Dominion (average) .........--++- pried Bebe iis #) 573 | 9.9 | 10-2 | 15-0 | 13-0 | 14-7 | 12-2 6-6 6-3 
GY Sia aie US lootaliee| 6) $F) $9] et late) es) ae] et) Ba) Be 
—BSydney.........sseeeereeeees 34: {(f i ; 10-4 : 3 ° 
2—New Glasgow......--+-++-+: 351 nee ok a ae ea 10 | 45. | 12-7 | 15 12:1 | 6-2 6-5 
3—Amberst...-.-.-.sseeererers Lr Ae ont 3.7 5-9 | 9.7 | 10-8 | 15 12-9 | 14-7 12 1 6-4 
4—Halifax.......6+-0ee0eeeee ee ta 7.8c} 19 3.81 6 9-5 | 10 15-2 | 13-9 | 14-5 | 12-5 stan 
5—Windsor NRO SHOR Fae icor so he 6.7 | 19-9 | 3-8] 5-9 | 10-1 | 10-9 15-4 | 13-1 | 14-7 | 12-3 6- e 
Ret D PUP isk cisse clants hades $02 oie 'voie 3119.9 | 3-7| 6-1 | 10-0 | 10-3 14-7 | 13-9 | 14-7 | 11-0 6-5 
7—P.E.I.—Charlottetown....... 31-0 at 19.6 | 3.6| 5-9 | 9-7 | 10-5 | 14-8 | 13-0 14-:1| 11-6 | 6-6] 6-3 
New Brunswick (average)........ Fie = 20.3 | 3.7| 5-8 | 10 10-5 | 14-9 | 13-6 | 15 11-7] 6-8 6-3 
8—Moncton.......--+++-+s2 sees 36-4 | 6-7-3} 19-2 | 3-3] 5-9| 9-8] 11-1 | 14-6 12-6 | 13-5 | 11-9 6-9 4 
9—Saint John......--.-+0++++ +++ ve | i91| 3:7) 6-1 | 9-5 | 11-3 | 14-5 | 12-6 14-3 | 11-1] 6-6 
10—Fredericton.........--+-+-++5 eA J. er | 37 | 56] 9.6 | 9-2 | 15 13-3 | 13-5] 11-7] 6 5-7 
11—Bathurst.......-.+-0.2- sees ee 5-4| 15-8 | 3-7] 5-5 | 9-7 | 10-7 | 12-7 | 13-4 | 14-9 11-2 6-1 ; 
Quebec (average).......-------++- sal Bs 18 3-6] 5-7} 9-7 | 11-7 | 13-1 | 13-1 | 15 11-9 | 6-4 i 
12—Quebec......--+--2.ee seers 31.8 \5-3-6 | 14-5] 3-9| 5-4] 9-7 | 10-9 | 13-2 | 13-3 | 15-1 | 10-8) 5-6 5 
13—Three Rivers.........+--+++- 1 3 | 140 | 3:7 | 5-8| 9-7 | 10-8 | 12-9 | 14-2 | 15-3 | 10-8 5-8 
Pe ee ape ie 31a 4-7-.3c| 14-7 | 3-4] 5-2 | 9-8 | 10-3 | 12-4 | 12-7 15-6 | 10-8 | 6-5 8 
OTOL... cess cece sere reece ee ; : ‘ : 12-2 | 13-3 | 14- 
tee ba ae PP, Sh 33.8 . §-3¢ i He 3-6 07 ite 12-5 | 15-7 Cr a ae Hy, 
Be StS JOUR 5. ds 0i- lhe Ape cng : ; ; : eo ty : ; : 
18—Thetford Mines.......-..---- ag io | 8-0 gl ates el lias |i. | 59]. 6-0 
se Montreal sccccrircrin | Bae (bed-oer | toed | 3-7 | $5 | 05 | tor | ee | 3 | ae | to7 | 72) oe 
; a oO Mil ar SoA 63] 172) ee) FS | ot | 12, | 13-2 | 12-5 | 14-9 | M11 6-6 | 7:3 
—Ottawa..........cee ees : } } i : ‘9 | 10-7 ; ‘ 
3 en /B 2 fg SEL MST BT) BS] Go [tos | ist | za | 8 | 105] 68] 7. 

4 .23—Kingston......--.-+-++ = , -3-6- : 5 13.2 | 12.9 | 12-8 | 11-7] 5-8 2 
24—Belleville............ ..| 34-9 |5-3-6-7 | 16-6 | 3-5} 5-2] 9 | 10-8 : -6| 6 | 6-4 
 BeBemboriah LE BERTH Hho] 44/84] 28/83 | Bal Bs ws] ee] bol g 

a shawa.....-. 4 3-6: : : oe 13 12-2 | 6 5-6 
: 27—Orillia...---..- 34 6-7 | 16-B))) 8-4} B-1 | 8-8) It | ee | ee | 1a | ee eee 

98-~Toronto....... 30-6 | 6-7 | 18-1 | 3-6) 5-3 | 8-8 | 10-8 | 13 | | 118 | OO | toe] 6-0 | BT 

te 29—Niagara Falls. 35-5] 6 |18 | 3-6] 5-5] 9 | 11-2) 12-8 | 11-5 | 12-7) 10-7) 60) Bf 
30—St. Catharines 36 671175 | 3-5 | 6-6 | 9-1] 10-7 | 12-7 | 12-3 | 12-7 ; ‘ : 
31—Hamilton... 37-3 6-6-7 17-4] 3-5 | 5-4 8-8 Ha . ’ Pe oe ae a oe 

. ar a aa ard | O67 eel ot] bal gz | iis | 13-0 | 12-5 | 12-6| 10-3 | 5-7] 63 

hes al Galiea| e2| SF] Sel ito] #8] | wa] ga) Ge Ba 
87°5 6-7 | 17-4] 3-4 . * . 3 zi “Dit ae 
33-4 6 16-6] 3 5-5 | 8-9 | 11-9 | 13-6] 11-9 | 12-4] 9-6] 6-3) 5-9 
36-8 5-3] 17-2 | 3-2 5-6} 9-2 | 11-6 | 13-1 | 11-9 ]...... 10-5 6-5 | 7-7 
32-1 6-7] 18:9 | 3-4] 5-6] 8-9 | 11-3 | 18-2 | 12-2 | 12-6 | 10-2] 5-9]. 5-5 
35-9 |5-3-6-7 | 20-2 | 38-7] 5-8 | 9-4] 11-7 | 18-3 | 12- 2] 12-6] 11 6 5:4 
aoe We] et] RST BL oo | eel tae lice il | we Se doaeee 
35-6 5-3.6-7 17-1 3-5 . . . . . . . . 
aye [ass] $3] g3) fe) 45] aa ie Ba] ios | ee] ge 
34-8 6 16-5 | 3-3 5: 9-5 . . . a 
ses] eras) ee) e8) £2] is] is |igs | the ioe | 87 | 83 
32-7 6:7 16-5 . . . . . . . 
32 6-7 | 16 3-9 | 5: 9-7 | 11 15 1954 ie. at) 7 5-7] 7:3 
33-1 6-7] 18-1] 3-7] 5- 9-7 | 11-1 | 14 12-7 | 18-3 | 11-9] 6 6-4 ’ 
- 48—Sault Ste. Marie............. 33°3 6-7 | 16 3-5] 5: 9-4] 11-7 | 14-2 |} 12 13-7 | 12-4] 7-6] 63" 
>, 40-—Port Arthurs..cscss-sseeseee 34-4 | 6-6-7] ..... 3-6] 5- 9-4] 10-6 | 12-8 | 11-5] 11-7] 10-1] 6-2) 7-2 © 
_ 60—Fort William..... : 34-1] 6-6-7] 15-4] 3-6] 5- 9 10-8 | 12-9 | 11-8 | 12-1] 11-4] 6-2] 6-1 
maple aus sea fecs/ it) Sa] £5] $3] Ht] is| is [is |e) G2] gs 
-61—Winnipeg...........-.seeeeee . 4- : : . . . . : . : 5 
Se BS —rBTANCOMNR, 69s 0.8 Gree ole avid 33-3 |6-4-7-1] 18-8] 8-5] 5- 9-2 | 11-5 | 15-2 | 13-1] 18-2] 10-3 | 6-9] 5-7 
saan rm YE oh [Boa | 88] $8] ETS MS [a |g ata | Ga | Be 
: PRINB W600 hse cS ccs esos “7 |6-4-7: . : : : ‘ . : +9 | 11- : Be 
BL-Prince PREOTEG eb s:5s heats 33-2 6-4 | 22-3] 38-6] 5 8-9 | 10-9 | 15-3 | 18-5 | 13-8 | 10 71) 5-8 
55—Saskatoon........ Gi ch eae 32-9 7-2 | 22-8) 3-6] 5: 8-9 | 12-5 | 15 13-8 | 13-5 | 10-9 | 6-7] 6-7 
56—Moose Jaw.......6...eee eens 34 7-2 | 22-2] 3-4] 5: 9-1 | 10-6 | 14-9 | 12-9 | 12-6 | 9-6] 6-1] 5-7 — 
Alberta (average)...........-.+.4. 35-1 7-8 | 22-6] 3-5] 5- 9-0 | 12-4 | 14-5 | 12-6 | 13-1; 10-9 | 6-9] 5-9 
- 67—Medicine Hat................ 36-7 8 23-7) 3:5) 5 9 12-7 | 14-8 | 12-6 | 18 10 6-5 | 5-9 
58—Drumbeller...............45 34-9 |7-1-8 22:5} 3-6] 6- 9-3 | 12-5 | 14-7 | 12-9 | 18-7 | 10-8] 7-1] 6-1 
59—Edmonton Heit y ST ie «hiin Ghie 33°4 |7-2-8 21-5] 3-5] 5- 8-7] 12-2 | 14-3 | 12-5 | 12-7] 11-4] 7-2] 6 
ley. eis aac than ee 34-7 8 | 21-9] 3-4 : 8-9 | 12-4 | 14-3 | 12-3 | 18-3 | 12-7] 7-1] 5-5 
61—Lethbridge............. ini 35-7 8 23-3} 3-6 ],..... 8-9 | 12-4 | 14-5 | 12-7] 12-7] 9-8] 6-7] 6-1 
British Columbia (average)....... 35-6 9-0 | 23-6] 3-8 9-2 | W1-4 | 14-4 | 12-9] 18-4] 11-3] 8-2] 5-7 
Reh OseWermoe tn. Leathe Sikes ot 34-9 8c} 237) 3-7]. 9 |12 114-3118 |18-3| 12-4] 8-3) 5-4 
ARemING IRON Ge. cata cikn songs see ay 34 9 | 24 3-7 |. 8-8 | 12-4] 14-5 | 13-5] 13-9] 9-3) 94] 6-2 
Ee RS eran Seren 35 9 | 23-3] 3-7 9-3} 11-9 | 14-1] 18-3] 14-3] 11-8] 8-3] 5-5 | 
65—New Westminster........... 338] 9-9-6 | 23-2 | 3-8 8-9 | 10-9 | 13-9 | 12-7 | 12-7] 11-4] 7 5-5 
66—Vancouver..........-02eeeeee 34:3 | 9-9-6 | 22:6] 3-7 9-1 | 10-5 | 18-6 | 12-3 | 12-7 | 11-2 | 6-9] 5-2 ; 
B7—-VictOria.........nssesccecene 35-2 9 23-3 | 3:9 9-2 | 11-7 | 14-1 | 12-2 | 12-9] 11-3] 8 “Eek 
68—Nanaimo............+.. vevee| 40-1 9 24 3-8 | 9-5 | 11-7 | 14-5 | 12-6 | 13-3 | 10-6] 8 5-5 
69—Prince Rupert............. +.{ 87-1 | 910 | 25 MT is, oletass 10 10-4 | 15-9 | 13-9 | 14-1 | 12 8:8) 62 


a, Chain stores, etc., sell bread, undelivered, at lower prices in many cities. 


ties: or a a 
_ c. Grocers’ quotations. _d. Potatoes sold in paper 10 or 15 Iba.: oth , 18, 25, 50, 75 or 100 Iba. 
Ontario and east, 82 of. jar; Manitaba and west, 4 prend tin basi otber age Tae ae 
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AND RENTALS IN CANADA AT THE BEGINNING OF AUGUST, 1942 


Apples 8 2, & 
es ye: aS od § Be Be Ss E a 
ac) 80 SI $ oe 3 ae oe 2° a 3 | Efe 
Ree] FG = sa | 2 Bo |e | eee} ga] Edel ce g 
G wa 3 z Q . 5 aS os os avy |] gt ee “3 
a ie He F fa 8 o Bi 8. 8. B S oN nome a 
Bis ord Bo le geo a ie Me ei Pee I SS Heol lent Ex 
om ow = aa ign gS BS Pi ‘ * a. tio ao Say at) 
a A te Be Op me Sy, ae 2° pou) oh Oo =o eu 
eae ee Eg a8 ge PRR | gatas |e 1 gf) 32 |] ge] Es 
nie a an 4 pS 6) ca} iS re) s a sa | & 
cents cents cents cents cents cents | cents | cents | cents | cents | cents | cents | cents 
57-0 27 15-5 12-9 17-1 15-2 | 16-2) 36:9] 36-8] 44-4 16-1 38-9 | 59-8 
COE oe 14-8 13-9 16-8 OTe loot: 42-6 43-2 | 37-2] 16-4] 34-7] 66-8 
Coesalernetn cc 17 12-8 PER IO | sete i |The 2 8 44-1 49-8 | 36-3 16-1 34-8 65-4 | 1 
Baca a ere che 28 15 15-8 16-7 GO | ee A ae 42-3 41-3 37-7 16-3 34-4 62-7 | 2 
LAO |. a ee Hak 13-9 17-8 A a ale 40:6 | 42-5] 37-3 15-8 | 384-7] 70-3] 3 
(2 al eee 12-5 13-3 SIO | fe Oona ya ae 43 39-2 | 36-4 16-8 | 34:6] 68-3 | 4 
TAOS IESE, Acs SO Re cl Rpg a Te | see, AE |e ea fa 43-6 | 46-3 37-8 15°50 an. See 5 
COMIC ete ack sl ta. Kae 13-6 16-8 i eo ae Be 42-1 40 37-4 17-8 | 34-8 67-1 | 6 
5 1g al 15-0 14-0 17:6 i et 43-6 55-2 37-6 17:3 34-4 63-7 | 7 
55-2 21-3 15-5 13-0 16-3 14-5 17:8 41-8} 41-1] 37-4] 15-9] 35-3 64-2 
CONES eae ea 13 13-3 16-9 i | eR ae 40-9 40-9 38-6 16-7 36-5 64 8 
Glee ees. 18 12-6 15-5 1968 || cee oe 41-3 | 40:9] 37-8 15-4 | 34 61-8 | 9 
60-3 OF EES eeeey ey 12-7 16-2 14:8 17-8} 43:5] 43:5] 36-8 15-8 | 34-9] 63-8 |10 
Bile dal wane ces a lair sta s - 13-3 RED bear 5 Se ee a 41-3 39 36-2 15-7 35-6 67-3 |11 
47-6 30-4 17 13-2 17-6 15-0 16-2 | 37-2] 35-5] 35-8] 16-0] 33-9| 59-7 
a8 Gals aot ©. ©. |ainmrieat oes 13-8 18-7 ie RPh hea Ae. 38-6 | 37-4 35 16-7 | 34-1 61-3 {12 
47-6 29-2 16 12-9 16-8 1 Syl ae 37-3 35-5 | 36-4 16-8 | 32-9] 61-2 {13 
, (SOL a) Ae et gee 18 13-4 17-3 ORS | (eterno 36-3 35:2 35:9 16-2 34:5 59-3 {14 
ORE IS Sin eka ee 12-7 16-2 TOM IS os lee 39-7 | 39:4] 36-7 15-2 | 36-2 59-5 [15 
EEA ESS ae eee a 13-4 19-4 15-5 17:7 | 39-7] 36-3 35-9 15-1 33-2 58-9 |16 
CUO NEE a eee aa 13-3 18-3 14-8 15 38-6] 35-7 | 35-4 16-1] 32-5 61-5 |17 
CORBET: Go-eaal eioee pe aaa ES 9 te Rear nn T4<Bul Seats 35-1 38-4 34-8 16-3 36-4 60-5 |18 
Aa ey wes Sr 17 12-8 17-6 14-2 15-9 | 36-2 30-2 | 34-5 15-3 32-6 | 7-2 |19 
51-2 Zh lee nae: s. 13-1 16°5 TAY (ese © eee 33-7] | 3l-1 37-2 15-9 | 33 57-7 |20 
54-9 27-1 15-5 12-7 17-0 15-5 15-1 37-0} 35-6] 36:0] 15-6]. 31-8] 58-1 1 
56-9 SY a A aes I 4 12-3 16-5 16-20 wea 35 32-2 | 36-6 15-9 | 32-6] 59-1 a 
61-9 hal ep ake 12 17:7 TSG he ee ee 37-5 | 37-6] 37-3 15-3 31-7] 60-6 aa 
VAIS. Monge 15 13-1 16-7 eG Mie ae 37-3 34-4 | 36-3 15-7] 30-9] 58-3 at 
59-1 DI andll Ree tebenes 12-6 15-3 VTE | aeh aate eS 37-2 | 36-1 35-3 15-2 | 31-1 57-7 of 
50-7 Die Dita Berens 12-5 18 14 Silt Saees 35:4 | 37-3 36-3 16-3 30-9 | 57-4 2B 
ff 15 lal ee PRC ae ele eee 12-9 17-3 15) eed 39-4 37-3 35-6 15-1 29-9} 58-4 - 
50-9 Oo Sis ae AEG) oe eee 14-Oiuletae s: 3 37-1 35-3 | 35-8 15-3 32-1 57-3 a 
51 (O22 ea ine eat RR eis ao 11-2 16-8 ap ove BRS 35:8 | 32:2] 33-9 14-7 | 29-5 55-4 oe 
BAS eee: ticles bane f 11-9 18-6 15-5 38 35:7 | 35-8 15-1 32-6] 54-4 4 
Li We ol ot ne ee eae 13-2 16 15-2 ee Ao 35-6 | 34-5 | 35-4 14-8] 31-6] 56-6 a0 
52-9 GORD | sack -ee es 12-8 16-9 ARTE HS se eee 371 34-9 | 34-2 14-8 | 30:6] 55-9 a 
50-6 154 ll ae Page 13-3 18 14-9 15 40-9} 35-1 34-4 15-1 30:9 | 57-5 a 
56-4 Bae cess 8. Bee. 13-9 17-3 “Tig eas cle, Oe 38-5 | 37-9] 33-9 14-9] 30-6| 56-6 oH 
44-9 Sar) eerie Bak a 13-3 16-6 TAs 01 ee 35:7 | 32:9] 35-4 15 30-2 56-8 . 
ta eas, eo O9s ee, 13-6 16-4 ge | Somes Oe 35-9] 35 34-1 15-1] 31:3 57-7 4 
49-2 Gs il Ip Beta 12-6 16, Tl fir |e aoe Pe 36-9 | 35-3 37-9 15-3'| 29-8] 657-3 4 
AG Ac See eA cot. Feet eae DF 16-6 VRE | ele cit Be 37-2 | 34:5] 36 16-2} 31-8] 57-9 a 
47-3 71 Sol [ER eo 12-3 16-5 14-7 15-5 | 38-3 33-4] 35-1 15-5 | 31-1 57-7 =} 
717 fo | Ihe hae ae clean ae 13-9 17-2 15 4h se ee es 40-5 | 37-9] 35-1 15-9] 32 58-3 4 
44-3 SBS. ee. ayer: 12-7 17-7 14-7 14-9} 37-7] 32-5] 34-1 15-3 | 31-2 + 7 rb 
44.3 745s ere ee 12-3 16 TSS | ese aay 32-7 | 30-1 34-3 15-5 | 30-7 z 5 a 
43-2 BO Oy |e ech, tees 12-5 17-2 fasta lee th sade 38-3 | 33:7] 387-2 16 32-7 ie 
LUE: | coy Vem ee ee 12-4 17-5 ace | eatin ae 35-1 | 37-3 35-1 15-9 | 32-2 e 4 ae 
; [-1200033° ve ade [ORE eae 13-4 17-8 Ui eee aa. 35-8] 38-7] 37-7 16-9 | 34-8 a be 
Mere ee ae leioan de eee 12-1 16-3 V/s [ie eee ae 35-2 | 38-1 37-8 15-4 | 33-3 Sl ate 
Uh eye enpne 17 1A i ee ee 1B-3u[ Note ches 42-2 | 38-7 | 37-7 19 35-3 oN 
Ghvbaie. cee. 15 12-3 17:8 orn |S eae a 37-5 | 36-5 | 37-4 16:7 | 34-3 eae 
57-8 32-5 18 13-1 15-8 15-6 lextw a. 33:4] 36-5] 36-9 15-3 | 30 ; aaah 
Govier ete et. 12-5 12-1 fe 1H 15-1 ae : 3 A : ae 4 5.7 150 
pee S| a: bee 11-9 18- 1 eer : : 
8 i eee 15-0 13-1 17-2 15-6 | 15:7] 36:0] 36-1] 71-0] 16-4] 56-8 + ;: Ps 
Ga Olek Mes es \lusle dete: 12-6] 18-6 15-2 15-3] 36-5] 35-1 70-4 15-5 | 55-6 oa 
Ci hee 15 13-6 15-7 16 16-1 35-5 |. 37 71-5 17-2 | 58 aiipee 
bree tate 15-3 13-1 16-0 15-7 | 15-6] 32-3] 84-4 70-8 | 17-3 He $19 53 
pe G ale fs0 scx Pooled; eee: 13-6 17-2 15 15-8 | 32:3} 30-6] 70-5 16-7 fe anes 454 
COS dasdcses 16 12-9 16-9 16-9 16-2] 32-4] 37-2 72-5 are pe 08:3 |b5 
i eee we] ea] WaT GPS) 2] G8) Ba) Bol | ae] ge i 
LL ERE es ome: we & 12-2 . : : : 
6 7 wih Beas 15-0 By 4d 3 ‘: u 0 afi) ae . i be a B Me ; 57 
Se SOA AP Bhan 12- 1 : ; : 
gene ae 12-8 18-4] 15 18-3 | 33-4] 36-5] 60-7) 183) 58-1] OF iH 
Cibo. Ape g 15 12-8 17-4) 14-9] 16-8} 32-2} 32-9} 66-5 te Pele 60.8 160 
BOI O WS 58 0 Balllcno- ds a 12-1 19-5 a 5| 16-8 ae ae o 4 ae 59.7 (61 
Be fot 1 dE) Fil ba eRe ee (ee 5: . : pate | 
See 15-0 12-1 18-1) 14-4) 16-5] 34:5 | 36-6/ 66-6) 16-7 |  S4-t eae 
Gauls Ware esl ouituca ee 13-2 17-7 15-6 18 8827 | 13506 lar rare. 18-3 J ba. 163 
BU ah coca sedi e- | eee eek aI, hess ee 15 17-5| 40-5] 39-3 é 18 : lb 
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2 : - 
: aby ie oe “ 336 
£ | g| ¢s|3 pa| 832 
=e) ao) on ; 
LOCALITY @ |2e| seis. Ba] ooo 
. Ag | a2) 282) gs a.| $38 
3 (28 | $25 | Fs és| 353 
a2] 5 52a] 6a ga Ee 
oO |e > a ee Pet a eee 
See eS DS Bee ee ee OS peg [nae | are Bed es 
Dominion (average).....-...---+--- : 4-7 | 13-0 SSA os eee 
Nova Scotia (average)........-+---+ : 3.8 | 12-8 Sayre © 
I—Sydney.......scvaccceseeeenes , 4.6. 121864] & Ceeeicet See ee 
2—New Glasgow.......--+++++++> : 5 19-4. 1A Seon eee ae 
8—Amberst,.....-.0cerssseevgess B13 | Self BL s0: | O-v | Ge eS eae ail 4s0-1. 13°90 Be Selee et ae, 
Hom PT GL TERN src) sete tic eueie's <0°° wegamie Sa 8-6 4 12-3 B-O ls. bec ches Le 
BSW sOr. «5 lene die ees sieges Bs | iSakalc cl Soeelians eg aoe va lanes Bae oe 
Cea TRG pets depanage se eras Sains S24] TsOeh 00-0 | BS°0 i) Gor DT ee 4-1] 13-2] 5-9 ‘ 
7—P.E.1I.—Charlottetown........ 8-6 4.2 |12-6| 5-7 11- 
New Brunswick (average)........- 8-6 yaa ates tee eee em ‘ 
8—Moncton........----+eeeeeeee: 9 4-41 12-5] 55 3 
9—Saint John........-+++++++0 ++: 8-4 ELL 12-6108! ; 
10—Fredericton..........+--- vee] 8-4 4 3.8 | 19 Balt ee 10- 
11—Bathurst..........-+- 8-7 9) 10-4 ]...... 42111-9| 5-6 . 
Quebec (average). 8-1 : 4 12-8) 5-7 : 
- *12—Quebec...... 8-1 ; 4411231 6 : 
*13—Three River 8-5 a Gages Te ae 45\|11-7| 5-7 1-00 
*14—Sherbrooke.......-+-++++0++++ 8 " > 3.8 | 1 5.3 9-05 
*15—Sorel fea algm geese deme meles 7-9 7-7 oy | mee Se Bee a8 414]. 58 10-50 
ar p> ae Be Tn: oe ; P OTs 20-1 gar. 4.81 12.71 5-7 10-50 
—St. JOMNS. ....ecceesesvereyers O $ "Oe en a eee | a eT saca 4) e.6') ) | eae te ee 
*18—Thetford Mines.............-. 8 7:6 : Et: a ie pab ine , 
*19—Montreal.............2.+e++00s FM HN fore ; CLL oe 11- 
*OO—Hull... see ale wecice es eeneeeees 8-3] 8 75} 22-4 1... 4:3 | 12-51 5-5 12- 
Ontario (average).........----+---- 8:5] 8-4 8 4.21] 11-9) 57 be 
21—Ottawa,......-.-eeeeee gree es 8:3 | 8-1 Be Ol make OU Read: , 11-94 5e8 aps 
D2 BTOGIGVALIGs viola tare siers = sie 6 Nemaie.s = 8:2) 8 84-4 | 20-7 ]...-. 4:3 . ; Hy 
DIAM SELON c oie «nies chote's sis siwlp tvs 3 8-1] 7-9 84-2 he A8-) Aes n 4-6 | 12-7 Ha j 
24--Belleville...........-.-.2e0ees 8-6] 8-3 84-7 4-6 | 12-2 - 7 
25—Peterborough................. 8-5 | 8-4 83-3 4-8 | 12-3 5 
DG —OSHAWoa ces ca tee wna nsie «6 8-7 | 8-4 86-1 4-4] 12-5] 5-9 
dee BLL Seer aria’ is te sceseteys > oer) aaa ah ean «8 8-3 8-2 SG:0 te do-8 to.5 8-9] 11-5}) 5-4] 16°50 }..<.5.25-..- 
DEP OLOMUO nae, ols cfepers yarn ele Wie alec erate nse 8-2] 8 85:2 4-1] 11-7 | 5-2 
Slee omic AUIS sey Ane co eilass ancivc 8-7 | 8-7 BIT pe lO:4 le hee 4-1] 12-8] 5-5 
‘30—St. Catharines................ 8-6] 8-4 Bir2 |e 20-4. . en 4-3] 12-2] 5-5 
OI=TELAMUON. 0. cee eine cee ne nnaee 8-1 8-1 87-4 4-5] 11-8] 5-3 
_32—Brantford......... 8-4] 8:3 88-2 4-3] 11-9] 5-5 
38—Galt............ 8-7] 8-5 R620) T0*7 dace, 4-1] 12-3 5-4 
- 34—Guelph..... 8-3 8-4 85-4 4-2] 12-7] 5:4 
- 85—Kitchener.. 8-6] 8-4 86-8 3-8 | 12-3 5-3 
36—Woodstock. 8-6] 8-4 85-7 4-3 | 12-1 5-4 
' 37—Stratford... 8-7] 8-6 86-7 18-4 eee. 4-1 | 13-1 5-8 
38—London... 8-4] 8-3 BS? 2)», 288 this cin, 4 11-9 | 5-5 
39—St. Thomas..........- 8-6] 8-6 87-4] 18-2 ]...... 4-2] 12-7] 6 
Oe Ahathen. ch deca esis ss wine vs 8-6] 8-4 84-6) 16:3). a. 4 12-4] 5-1 
Aime WINGSOPs ws sie soci’ dass ty s< 8:3) 8 83-7 4 11-7) 5:5 
AORTA Nie ss siele vippe e's ists eis esis's 8-8] 8-7 88:8} 18-2 }...... 4:7] 12-8] 5-9 
48—Owen Sound...............05. 8-4] 8-2 87-7 | 10-4]... 4-7] 12-6] 5-5 
BASIN OLEH ERY: «0 <isve 6 secre wiaeaie ss 9 8-9 SCO) 19-6 em: 4-7) 14 5:5 
AO DULY oc on « h disaie e's «sis exe ares vis 8-7] 8-4 . 3-9] 13-8] 5-9 
A6—Cobalt.......-.ceescecereveens 8-9] 8-9 NOU BO Weta" eo Bw cae 5 13-3 | 5-7. 
PAT—Timmins. 6.0... cee eersgereres 8-8 | 8-7 : 4-8) 13-7] 5-5 
48—Sault Ste. Marie.............. 8:6] 8:5 ‘8 | 84-4] 20-6]...... 4-21 13-1] Bl 
496—Port Arthurs..........2.6005. 8:3 | 8-1 . 4-5 | 13-1] 5-3 
Pe 8-4 | 8-4.| 43-4 4-6] 12-1] 5-2 
Manitoba (average)..........000.055 9-1] 9-0.) 45-0] 82-9] 18-8]...... 4:0 | 138-3 | 5-6 
- 51—Winnipeg,......-...++5 ee g 2 ‘fee | os 13-5 bt 
9-4) 9-5 | 45-4 4:0] 14-1] B4]..... eee 
~ 68—Regina.:........ 9:3 | 9:6 | 46-3 $93°1°18-7 |. B64. 
$4—Prince 9:7 | 9-5 | 42-8 | 81-7) 20-8]...... 4:5] 14:3 | 8-71]. 
* Saska’ 9-4) 9:5 | 47-4 859. [01807 |. BeBil cis dorsedss 
-. B6—Moose Jaw,.....0eeceeeees veee] OB] 9-3 | 45-5 4a OS. Md Ria doe te 
Alberta (average)..........66055 seve] OR] 92] 44-9 PET WS Pee Be ee 
 57—Medicine Hat.......... furme «® 9-3} 9-2] 41:7] 81-3] 18-7 ]...... 8-4 | 14 B1 
58—Drumheller.............-00006 BLA oO 44-5 4-5 | 15 Be Bal WA Beak aock 
ace Wekataie + valida tap 9-1) 9 46-5 4-1] 13-6] 5-2 
t MEAP EN sy aie bk ekeataiowie ke So Ca ox 9 9-1] 45-4 4-3 | 13-6 |. 5-1 
61—Lethbridge........... 9-5] 9-8 | 46-2 | 81-2] 19-3 ]...... 8-9] 14-8 | 5-4 
British Columbia (average 8-8} 8-5 | 44-7 rit aes CU Pr ay tee a 
-- 62—Fernie..... 9 9-8 | 47-7 | 82-7] 17-5 1...:.. 4360114560) 3 Oita an chek ee saeco 
63—Nelcon.. 8-9] 8-9) 47-3 5-2 | 14:5 ‘Oud Lee ee 
O4— Trail. ips s+ boae 8-7 | 8-8 | 43-1 SiS | cdaeds || OLS eae ee 
65—New Westminster 7-9] 7-8 | 39-9 4:2 | 12-8] BB li... ss. ee 
66—Vancouver... 8 | 8 | 42-2 4-6 | 12 Ke ee 
67—Victoria..... 8-9] 8-3 ‘ Pet MP ey le kk ca, eee ki a 
68—Nanaimo 8-6] 8-1 5 
69—Prince Rupert 8-6 | 8-6 5 
i ~(b) For prices of Welsh coal see text. —— (c) Calculated price per Tom price quoted. a, 
ne pied by workingmen; rent for 4 and 5 roomed houses, modern 25-$35 per month, sunk eos $10.8 eC) Inclu 


, province of Quebec a provincial sales tax of 2 per cent and in the cities of Montreal and Quebec an : 
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AND RENTALS IN CANADA AT THE BFGINNING OF AUGUST, 1942 


houses with esate: 

modern con-|_ modern 
veniences, con- 
per month | veniences, 

per month 


cuttings, ete., 


per cord 
lengths), 
per cord 
per cord 
lengths), 
per cord 
per cord 
per box (300) 


Coke, per ton 
Hard (long), 
Hard (stove 
Soft (long), 
Soft (stove 
Millwood, 
Matches, 


_ 


= 
oco 
on NOOR WN 


23-00-31-00 |17-00-23-00 
23-00-30-00 |18-00-25-00 
18-00-25-00 |14-00-20-00 
16-00-22-00 |12-00-15-00 
20-00-23 -00 
14-00-18 -00 |: 

20-269 
15-00-2000 
15-00-18 -00 
18 -00-25-00 |: 
14-00-20-00 |: 
1600-20-00 |: 


4-00 
14 o0-14. 502 
15-00g ‘ 
14-00g g oO MEAS ee 
12-75g . 
14:50g | 
- -8 


Ratemcatgnae Se Manion, 


p 
16-00-22-00 
17-00-23 -00 
17-00-23 -00 

19-500 


15-50-16-50 


Hare nceeeeeseestaseesesceses|  AUSOUC)........040-) STUUR G°sOC). ww... eee ee 


SCOVOSSCDOOODOHOODOODODSDHDODHODOSOSOSOOSDODOHONO SOOO DSESOS 


SOOSMOANY GOW WRTIRAUAA GR RIA ORR AIO ROO RASH ADMBROOIdMM~Cd Sow 


i 


seb er eran eeeee 


12-50-17-00 


Scesorooosecooocesscoocecwenoowose 


ee de ee ee err 
CAeSHMSSUIDESWHDS o6000 


20-00-30-00 |15-00-20-00 |69 


aoe r coal in sacks. ) Natural gas bused extensively. (r) Few six-roomed houses occu-" 
: sale Wishes aa houses are mofly of ered five rooms; modern, $24-$28, ere snbdeen, $20-$24. * In the 


a per cent are not included i in the prices of fuel. 
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million dozen, were not materially different 
from those one month earlier but were about 
40 per cent greater than at August 1, 1941. 
The production of creamery butter in July was 
about 3 per cent greater than in July, 1941, 
the cumulative total for the first seven months 
of 1942 was 4 per cent less than for the corre- 
sponding period in 1941. Stocks in storage at 
August 1 were about 20 per cent lower than 
one year previously. The price at August 1 
was 38°9 cents per pound, at July 1, 39 cents 
and at August 1, 1941, was 40 cents per pound. 
The production of cheese was about 50 per 
cent greater during the seven month period 
than for the similar period in 1941. The 


PRICES IN GREAT BRITAIN AND OTHER COUNTRIES 


HE following notes afford information as 

to recent changes in prices in Great Britain 
and certain other countries. Tables giving 
the official and certain other index numbers of 
cost-of-living, retail and wholesale prices, in 
Great Britain and certain of the principal 
industrial and commercial countries appeared 
in the July issue of the Lasour GAZETTE. 
Since these monthly notes are all compiled 
from British and foreign sources, the informa- 
tion contained therein usually deals with con- 
ditions prevailing some months previous to the 
date of publication in the Lasour GaAzETTE. 
In Great Britain both wholesale and retail 
trade are now subject to government control, 
the main objects of which are to conserve 
supplies of vital materials and to protect the 
public from unwarranted increases in prices. 
=! In order to achieve these ends the government 
of the United Kingdom has fixed retail and 
wholesale prices of some articles and is con- 
trolling the entire trade in some commodities, 
including importation and exportation. 


Great Britain 


AS Wuo.esaLe Prices—The Board of Trade 
index number, on the base 1930100, was 159-8 
u for July, showing no change from the previous 
- month. Food prices fell 1-8 per cent due to 
; the decrease of 8:6 per cent in the cereals 
group. Industrial materials and manufactures 
were 0.9 per cent higher, the greatest change 
being a rise of 10-5 per cent in coal prices. 
J The Statist index number, on the base 
~ 1867-1877=100, was 154-4 at the end of June, 
a decrease of 1-5 per cent for the month, Some 
decrease was recorded in every group except 
animal foods and textiles which were un- 
' changed. 
Cost-or-Livine.—The index number of the 
— Ministry of Labour Gazette, on the base 
July, 1914=100, was 200 at July 1, an in- 
crease of 4 of one per cent for the month. 
Food prices were one per cent higher, with 
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average retail price was 34-6 cents per pound 
for August 1, 34:8 cents for July and 26-7 
cents for August, 1941. Potatoes averaged 5 
cents for 15 pounds for August, 60-5 cents for 
July and 33-2 cents for August, 1941. 4 
Onions at 6:3 cents per pound were about 
14 cents lower than for the preceding month. 
Slight increases were recorded for both oranges — 
and lemons. 4 
The following are the prices reported for 
Welsh coal, “cobbles” and “French ‘nut” at 
the beginning of August, 1941: Halifax $18.50; 
Charlottetown $17.90; Saint John $18.50; Que- 
bec $16.50; Three Rivers $17.25; Sherbrooke 
$18.75; St. Hyacinthe, $17.50; Montreal $17.75 


increases in prices of milk and potatoes; mis- 1 
cellaneous commodities were 4 of one per cent: 
higher, while other groups showed no change. 


New Zealand ; 

Wuo.esate Prices—The index number of 
the Census and Statistics Office, on the base 
1926-1930—1000, was 1413 for May, an advance 
of 4 per cent for the month. Every one of 
the seven main groups of commodities was 
included in the general advance. ie 
Cost-or-Livinc—The official index numbe! 
of retail prices, on the base 1926-1930—1000, 
was 1096 for May, an increase of 1-1 per cent 
for the month. Increases were recorded in 
food, clothing and miscellaneous commodities. 


Newfoundland 


Cost-or-Livinc—The index number of t 
Department of Health and Welfare, on 
base October 1, 1938100, was 143-7 at Au 
1, an increase of 1-9 per cent for the mont 
due chiefly to higher food prices; there was a 
slight increase in the fuel and light group 
also. ie 

United States 

Wnuo.esaLe Prices—The index number 0 
the Bureau of Labour Statistics, on the b 
1926100, was 98-7 for July, an increase 
0-1 per cent for the month. In each of the 
groups, the change recorded was less than 
per cent. ; 

Cost-or-Livina—The Bureau of Labour 
Statistics index number, on the base 
1939100, was 116-9 at July 15, an inet 
of 0:4 per cent for the month. Increas 
about one per cent were recorded in the foo 
and in the fuel, electricity and ice groups 
while there was a slight decline in rent. 

The index number of the National Indu 
Conference Board, on the base 1928100. 
97-5 for July, an increase of 0-2 per cent fo 
the month which was entirely due to an + 
vance of 0-8 per cent in food prices. 


‘ 


